MpunoxeHue 1/ Annex 1

YTBEPXOEHO APPROVED

peweHnem HabnropartenoHoro coseTta by the decision of the Supervisory Board
FocyaapcTBeHHOro npeanpusaTus of State-owned Enterprise «Navoiuranium»
«HaBoumnypaH» (Protocol Ne 28, dated September 13, 2024)

(MpoTokon Ne 28 oT 13 ceHTAbOpsa 2024 ropa)

NMonoxeHune o Komutete no ayanuTy u puckam
npu HabnogatenbHoM coBeTe NocyaapCTBEHHOro NnpeanpuaTUs
«HaBounypaH»

Regulation on the Audit and Risk Committee
under the Supervisory Board of State-owned Enterprise
"Navoiyuranium”



MonoxeHne o Komutete
no ayauTy U pUcKam npum
HabnopartensHOM coBeTe
M “HaBounypaH”

Regulation on the Audit and Risk

Committee under the Supervisory

Board of State-owned Enterprise
“Navoiuranium”

1. O6wme nonoxeHusa

1. General provisions

1.1 lMNonoxeHne o Komutete no ayauty wu
puckam (ganee — lNonoxeHue) cocTaBrneHo B
COOTBETCTBMM C 3aKOHOM 00 aKLUMOHEPHbIX
obuwectBax W 3alWmMTe npaB akUMOHEepoB
Pecnybnukn Y3bekuctaH, [lonoxennem o
HabniogatensHom coBeTe [OCyaapCTBEHHOMO

npeanpuaTna «HaBounypaH», YcTaBom
"ocynapcTBEHHOro npeanpuaTUs
«HaBonypaH» (panee — [lpegnpuaTue),
MexgyHapoaHbIMK cTaHgapTamu
npodeccmnoHanbHOW MNPaKTUKN  BHYTPEHHEro
ayauta, FRC (Coer no dwHaHcoBOM

oTyeTHOCTUN, BenukobputaHus), PykoBoacTtsa

1.1 The Audit and Risk Committee Charter
(henceforward — Charter) has been drafted in
accordance with the Law on joint-stock
companies and protection of shareholders’
rights of the Republic of Uzbekistan,
Regulations on the Supervisory Board of the
State-owned Enterprise “Navoiuranium”, the
Charter of the State-owned Enterprise
“Navoiuranium” (henceforward -
SOE Navoiuranium, Enterprise), International
standards for the professional practice of
internal auditing, FRC (Financial Reporting
Council, United Kingdom) Guidance on Audit

no ayguTopCcKMM KOMUTETaM W OpYyrum Committees and other applicable regulatory
NPUMEHNMbIM HOPMAaTMBHbIM NnpaBOBbLIM legal acts.

aKkTam.

1.2 MNMonoxeHune onpegensiet uenu, 1.2 The Charter defines purpose, authority,
MOSIHOMOYMS, npaBa, OTBETCTBEHHOCTb U rights, responsibilities and operating

nopsigok gesitensHoctn KomuTeTta no ayauty u

procedures of the Audit and Risk Committee

puckam npu  HabniogatenoHom  coBeTe under the Supervisory Board of the Enterprise
Mpeanpuatns (ganee — Komuter). (henceforward — Committee).

1.3. TpeboBaHma Hactoswero [lonoxeHus 1.3 The regulations of this Charter are
obs3aTenbHbl  gnsg  cobnwogeHus  Bcemu mandatory for observation by all employees of
paboTHMKamMu MpeanpusaTtus, yneHamm the Enterprise, the Members of the

HabntopgatenbHoro coeta n Komutera.

Supervisory Board and the Committee.

1.4 MNonoxeHne yTBepxaaeTcs
HabniogatenoHeiM coBeToMm [pegnpuatna um

nepecmatpmBaetca Komutetom no mepe
HeobOxoaumocTn. Jliobble  M3MeHeHMs B
MonoxeHun  OOMKHbI  ObITb  0OOOpPEHDI

Komutetom un ytBepxaeHol HabniogatenbHbIM
COBETOM.

1.4The Charter is approved by the
Supervisory Board of the Enterprise and
revised by the Committee as needed. Any
changes to the Charter must be endorsed by
the Committee and approved by the
Supervisory Board.

2. lenu n 06s13aHHOCTH

2. Purpose and duties

2.1 Komutetr co3gaetca Ha
peweHna HabniogatenbHoro coseTa Ang
oKaszaHuMsa  cogencteua B obecnevyeHun
CTPYKTYPUPOBAHHOTO, cucTemaTmnyecKoro
Hag3opa W KOHTpomnsi B 00nactm CUCTEMbI
KopnopaTuBHOro ynpasneHus [Mpeanpuatus,
yrNpaBneHnss puckamu, NPaKTUKM BHYTPEHHEro
KoHTponsa. B wuactHoctn, uenn Komuteta
3akniovatotca B obecneyeHun  pasymHoM
YBEPEHHOCTU B TOM, YTO:

OCHOBaHun

2.1 The Committee is established based on
the decision of the Supervisory Board to assist
the latter in ensuring structured, systematic
oversight and assurance over the Enterprise’s
corporate governance, risk management, and
internal control practices. In particular, the
Committee has objectives to assure that:




— ®ONHAHCOBO — XO35IMCTBEHHAs! AeATENbHOCTb

OCyLLEeCTBMsAETCS PYKOBOACTBOM c
cobniogeHnem  Kogekca  atvkm  Ans
pabotHukoBs [Tl «HaBounmypaHw»  (no
BOMpocam, He paccmaTpyuBaembIm

KomuteTom HabniopgatenbHoro coseTta Mo
3TUKE N NPOTUBOLENCTBUIO KOPPYNLINN).

— KntoueBble peweHuna pykoBoOACTBa
NPUHNMaKOTCA C y4yeToMm Haanexatiewn
OUEHKN N KOMMYHUKaL M O pUCKax.

— ®uHaHcoBas, ynpaereH4yeckas,
cTaTucTMyeckass OTYETHOCTb W gpyrue
3HauyMMble  OTYeTbl  MOAroTaBMMBAKOTCS

PYKOBOACTBOM Ha OCHOBE [OCTOBEPHOW W
HaOEeXHOW OTYETHOW MHpopMaLMK.

— AKTuMBBbI n pecypcel Mpeanpuatus

ncnonb3yotca  ApgekTMBHO ©  HageXHo
3awmweHsl  oT  yuwepba, He3akOHHOro
NMPUCBOEHUS N XULLIEHUS.

— X0o3dancTBeHHad JesATenbHOCTb YyeTKo
pernameHTUpoBaHa, ocylecTBnseTcs
3 pekTMBHO 7 c cobniogeHnem
AeNncTByloLEero 3akoHodaTenbCTBa n

TpeboBaHun MNpeanpusaTtus.

— The business is carried out by the
management in accordance with
requirements of the code of ethics for
employees of SOE Navoiuranium (on
issues not covered by the Ethics and
Anticorruption Committee of the
Supervisory Board).

— Key management’s decisions are made
with proper evaluation and communication
of risks.

— Financial, management, statistical
reporting and other significant reports are
prepared by the management with
accuracy and reliability of reported
information.

— The Enterprise’s assets and resources are
used efficiently and well protected from
damage, misappropriation, and theft.

— Business operations are well regulated,
carried out effectively and in compliance
with  applicable legislation and the
Enterprise’s requirements.

2.2 na poctmwkeHust cBoux uenen Komuter
BbINOSHAET crneayoLlme 0693aHHOCTY:

— [lpepoctaBnenne OTYETHOCTH
HabntogatensHoMy COBETY:
= KomuTeT noaroTaBnMBaeT  KpaTKumn

oT4eT (B TOM 4ucrne OT4yeTbl O
BHELUHEM W BHYTPEHHEM ayauTe unu
KpaTkne BbIOEPXKM U3 HUX) AOns
HabntogaTtenbHoro coBeTa no
NMOBECTKE Ka)KOOro CBOEro o4YepenHoro
3acegaHus. CopepxaHue Takunx
oT4yeTOB onpeaensieTcsa Komutetom no
cornacoBaHmio ¢ HabntogatenbHbIM

COBETOM.
= KomuteTr poBoaAuT [0 cCBeaeHus
HabniogatenbHoro coBeTta Jiobble
CYyLLLEeCTBEHHbIE BOMpPOCHI,

BO3HMKaOLLMe B pe3ynbTaTe NpoBepKu
dNHAHCOBON OTYETHOCTU WU YYETHOW
NONUTUKW,  OTYETOB  BHYTPEHHEro
ayguta n Apyrnx OT4ETOB,
OTHOCSILLMXCH K €ro KOMMneTeHUNN.

= KomuteT BMpaBe [rOTOBUTb MWHbIE
oT4yeThl no TpeboBaHuO
HabniopaTtenbHoro cobseta.

— Ob6ecneyeHne [OCTOBEPHOCTM M MOSTHOTHI

2.2 To achieve its objectives, the Committee
performs the following duties:

— Reporting to the Supervisory Board:

» The Committee prepares a brief report
(including external audit and internal
audit reports or brief extracts from
them) for the Supervisory Board on
the agenda covered during each of its
regular meetings. The content of such
reports is determined by the
Committee in discussion with the
Supervisory Board.

» The Committee escalates to the
attention of the Supervisory Board any
significant issues arising from the
review of financial statements and
accounting policies, internal audit
reports and other pertaining to its
competences reports.

= The Committee may prepare any other
reports at the request of the
Supervisory Board.

— Ensuring accuracy and completeness of
financial reporting and other reports:*




(MHAHCOBOM  OTYETHOCTM U ApYrux
oTYeToB: *
= Komutet paccmatpuBaeT n
OTCNEXMBaeT Y4YeTHY, Hamnorosyto,
OlOMXKETHYIO MONUTMKY ©  Niobble

N3MEHEHUS1 B HUX, YTODObI 0becne4ynTb
MX YMECTHOCTb U1 MOJTHOTY.

KomuteT npoBepsieT n oTcrnexusBaeT
CYyLLLeCTBEHHbIE pacKkpbITUS
UHdopmMaLnn B domHaHcoBON
OTYETHOCTU U OPYrnx oTyeTax, 4YTobbl
obecnevnTb MX TOYHOCTb, MOSIHOTY M

The Committee reviews and follows up
on accounting, tax and budgeting
policies and any changes to them to
ensure their appropriateness and
completeness.

The Committee reviews and follows up
on significant disclosures in financial
reporting and other reports to ensure
their accuracy, completeness, and
appropriateness.

YMECTHOCT®. » The Committee engages an external
=  Komutet npueriekaeT BHELLHEro auditor or the Internal Audit to obtain
ayguTopa Wnu BHYTPEHHWA ayauT B assurance over accuracy and
Lensix nonyyeHus pasyMHOM completeness of the financial reporting

YBEPEHHOCTN B TOYHOCTU U MOSIHOTE
PMHAHCOBOM OTYETHOCTM W OPYrux
OTYETOB U OLeHMBAET nUx paboTy.

and other reports and reviews their
work.

— Ensuring the effectiveness corporate

— ObecneyeHne 3P PEKTMBHOCTH governance, internal control, ethics and
KOpnopaTMBHOIo yrnpasrieHus, compliance: 2

E%Tr.ﬁeﬁ? KOHTpOIA, SThKN v . _Th(_e Committee .revi_ews s@gnificgnt

incidents and violations (including

=  KomuteTt paccmaTpuBaet cases of incompliance with applicable

CYLLIECTBEHHbIE WHUVOEHTDI n laws and requirements, whistleblowing

HapyLleHus (Bktovas cnyyam cases) and investigation results and

HecobnoaeHnss 3akoHogaTenbCcTBa W
TpeboBaHui, criydyam coobieHnsa o

follows up on corrective measures
taken by the management to avoid the

HapyLLEeHUAX) 7 pe3ynbTaThbl repetition of incidents in the future.
paccnegoBaHui, a Takke cneauTt 3a
KOpPPEKTUPYOLLMMUN mMepamu,

npuHMMaemMbiMn  pPyKOBOACTBOM  BO

n3bexaHne MOBTOPEHUS] MHLWOEHTOB = The Committee ensures that the
B Gyayuiem. management implemented  proper
ethics and compliance, corporate

= Komuter ybexgaercs B TOM, YTO

governance, risk management and
PYKOBOACTBO BHEAPUNO Hadnexaue internal control frameworks through
nporpaMmbl — 3TUKW -~ 1 KOMIAEHC, reviewing appropriate policies, reports,
KopnopaTtueHoro ynpasneHus, and other pertinent information.
YNpaBneHnsi pUckamm U BHYTPEHHEero
KOHTPONS  MOCPEACTBOM  OLEHKU

COOTBETCTBYHOLLUX NOJINTUK, OTHETOB

W gapyron nHpopmauum. ) ) .
y » The Committee engages internal audit

*=  Komwurtet and other assurance providers to

BHYTPEHHETO

npuenekaet
ayauta  wn

cnyxo6bl
APYrvx

! Pykosodcmeo Hecem omeemcmeeHHOCMb 3a M0A20MOeKy MOMHOU U MOYHOU GhUHAHCO8OL omyemHocmu Umu Opyaux
omyemos. Tem He meHee, Komumem obecrniedusaem Hadnexawjuli KOHMposnb U Had3op Onsi obecriedeHus pa3ymMHoOU
yB8epeHHoCmu 8 rosIHome U MmoYHocmu ¢huHaHcoeol omyemHocmu u Opyeux omyemos / It is the responsibility of the
management to prepare complete and accurate financial reporting or other reports. However, the Committee ensures proper
control and oversight to provide reasonable assurance over completeness and accuracy of financial reporting and other
reports.

> HabmtodamenbHbliii cosem Hecem omeemcmeeHHoCmb 3a obecreqeHue Had3opa 3a MEHEOKMEHMOM & UersX CO30aHus
Hadnexaujeeo KopropamugHO20 YrpaeneHus, 6HYMmMpEeHHe20 KOHMPO/sS U cucmeM yrpaeneHuss puckamu, 3muku U
cobnirodeHuss mpebosaHul. dmu yHkyuu deneauposaHbi Komumemy no aydumy u puckam / The Supervisory Board bears
responsibility to provide oversight for the management to establish proper corporate governance, internal control and risk
management systems, ethics and compliance. These functions are delegated to the Audit and Risk Committee.



NnocTaBLUMKOB rapaHTun ans
nonyvyeHns rapaHTum aPEKTUBHOCTHU
cuctem 3TUKN " KOMnNJiaeHc,
KoprnopaTuBHOro ynpaBneHus,

ynpaBreHusi puckaMmm u BHYTPEHHEro
KOHTpOnS.

PaccmaTtpuBaeT oTYeTbl BHYTPEHHEro
ayguta n OTYETHI Apyrnx
npoBepsLWmMX  CTOPOH  BOMpocam
3TUKN MU KOMMJSIaeHc, KoprnopaTuBHOIO
yrnpaBneHnsi, BHYTPEHHEro KOHTPON4,
yrnpaBneHns puckamu v cnegut 3a
BbIMOMHEHNEM nnaHos
KOPPEKTUPYIOLLINX MEPONPUATUNA.

OpraHmsauma ”n  KOHTpOnb  paboThbl

BHELUHero aygura:

=  Komuter cogencreyet
HabnogatensHomy coBeTy B
WHULUMMPOBaHMM BblOOpa BHELUHEro
ayauTopa — TeHAepHbI npouecc

agMVHUCTPUPYETCA PYKOBOACTBOM B
COOTBETCTBMM  C  MOJSIUTUKOA U
npouenypamun  lpeanpusitus,  HO
Komutetr onpegenser TexHU4Yeckoe
3aJaHne, OUEHMBAET MNPEANnOXeHUs
Yy4YaCTHMKOB TeHOepa W Ha OCHOBe
OLEHKM roToBUT pekoMeHgaLumm
HabnogatensHoMy coBeTy no Bbibopy
nobeauntens.

Komutet paccmaTpuBaeT "
yTBEpXOaeT MUCbMO -
00653aTenbLCTBO, npegocTaenseMmoe
BHELWH/M  ayaAMTOpoOM B  Hayane
Kaxgoro ayauta, 4tobbl ybeoutbcs B
TOM, YTO 06beEM ayauTa AOCTATOYEH U
COOTBETCTBYET YCTaHOBIIEHHbIM

OXAaHNAM U TpeGOBaHMHM .

ExxerogHo KomuteTt oLeHuBaeT
paboTy BHELUHero ayantopa u rotToBuT
pekomeHaauum HabniogatensHomy
COBETY O MOBTOPHOM Ha3Ha4YeHUn nnu
YBOMNbHEHUN BHELLHEro ayauTopa.

KomuTeT oueHnBaeT HE3aBUCMMOCTb U
0O6BHEKTMBHOCTL BHELUHEro ayauropa,
BKITHOYas paccMoTpeHune Taknx
BOMPOCOB, Kak oKasaHue
HeayaUTOPCKMX YCNyr OpraHusaumen,
NpesocTaBnsoWen yCnyrm BHELUHEro
ayauTa, CpoK MOMHOMOYMIA NapTHepa
no ayguTy.

B cnyyae npoaneHuwss KoHTpakta C
BHEWHMM ayguTopom 6e3 TeHaepa
Komutet onpepenset, tpebytotcsa nu
kakne-nmbo wu3MeHeHuss B obbeme
yCcnyr, u COOTBETCTBYKLIMM 06pasom

obtain assurance on the effectiveness
of ethics and compliance, corporate
governance, risk management and
internal control frameworks.

Reviews internal audit reports and
reports of other assurance providers
on matters of ethics and compliance,
corporate governance, internal control,
risk management and follows up on
action plans.

Organizing and overseeing the work of the
external audit:

The Committee  supports  the
Supervisory Board in initiating a
tender process for selection of an
external auditor — the tender process
is administered by the management in

accordance with the Enterprise
policies and procedures, but the
Committee defines technical

assignment, evaluates proposals of
tender participants, and based on the
evaluation prepares recommendations
to the Supervisory Board on selection
of a winner.

The Committee reviews and agrees
the engagement letter issued by an
external auditor at the start of each
audit to ensure that the scope is
adequate and satisfies set
expectations and requirements.

On an annual basis the Committee
evaluates the work of an external
auditor and prepares
recommendations for the Supervisory
Board on reappointment or removal of
an external auditor.

The Committee evaluates
independence and objectivity of an
external auditor including

consideration of such matters as
provision of non-audit services by an
organization providing external audit
services, tenure of an audit
engagement partner.

In the event of prolongation of a
contract with an external auditor
without tender, the Committee




cornacoBblBaeT pasmep
BO3HarpaxaeHus c BHELUHUM
ayguTopom.

= KomuteTt obecneymBaeT

BecnpensaTcTBEHHOE OCyLLEeCTBNEHWEe
MOMMHOMOYMIM BHELUHero ayautopa u
NHGOPMUpPYET HabniogatenbHbIn
coBeT O JOObIX  OrpaHUYEHUsIX,
BO3HMKawWMXx B  xoge  paboThbl
BHELUHero ayguropa.

= KomuteT paccmaTpvBaeT  OT4YeThbl,
npenocTaBreHHble BHELUHUM
ayauTopoM, U MpWHUMaeT Mepbl No
npobrnemMam, ykazaHHbIMW B OTYETaXx.

Ob6ecneyerHne 3dPEKTUBHOCTU CUCTEMDI
yrpaBneHnss puckamum W Hagsopa 3a
AEeATeNnbHOCTbI0 OoTAena no ynpasreHuto
pUCKaMMu:

= PaccmatpuBaeT W noaroTaenveaeT
pekoMeHaauum ans
HabnopgaTensHoro coBeTa no
yTBepxaeHuto MNonoxeHuss o cucteme
ynpaBrneHuss puckamu.

. PaCCManI/IBaeT n noarotaBnmMBaeT

pekoMeHaaumm ans
HabniogaTtenbHoro coBeTa no
YyTBEPXKOEHWNIO puck-anneTuta

Mpegnpuatm4.

= CornacoBbiBaeT KaHoupaTa Ha
OOIPKHOCTb HavarnbHWKa oTaena no
ynpaBneHno puckamm.

= PaccmatpuBaet KItoyeBble
cTpaTterMyeckme U  KoprnopaTuBHble

puUCKn MpeanpusaTtus YTOObI
ybeantbcs B afleKBaTHOCTU
npeanpuHATbLIX mep no nx
ynpaBneHuio.

= Ha nepnoanyeckomn OCHOBe

OpraHu3yeT  He3aBWCUMYIO  OLIEHKY
3(pPeKTUBHOCTU  (PYHKLMOHNPOBAHUSA
CUCTEMbI YrpaBneHus puckamm.

OpraHu3aums n pykoBOACTBO BHYTPEHHUM
ayouTtom B cooTBeTcTBUM C lNMonoxeHnem o
BHYTpeHHeM ayauTte lNpeanpuaTtua. B aton
porm KomuteT:*

determines if any changes in the
scope of the services are required and
negotiates a fee with an external
auditor accordingly.

= The Committee ensures mandate of
an external auditor and informs the
Supervisory Board on any limitations
arising in the work of an external
auditor.

» The Committee reviews reports
provided by an external auditor and
follows up on issues identified in
reports.

Ensuring the effectiveness of the risk
management system and overseeing the
activities of the risk management
department:

= Reviews and prepares
recommendations for the Supervisory
Board on approval of the Risk
Management System Charter.

= Reviews and prepares
recommendations to the Supervisory
Board on approval of the Enterprise’s
risk appetite.

» Endorses a candidate for the position
of the head of the risk management
department.

= Reviews key strategic and corporate
risks of the Enterprise and ensures the
adequacy of risk management
measures.

= On a periodic basis organizes
independent assessment of the
effectiveness of the risk management
system.

Organizing and managing the Internal
Audit in accordance with the Internal Audit
Charter of the Enterprise. In this role, the
Committee:*

* Komumem QyHKYUOHabHO yrnpaensem eHympeHHUM ayodumom. OcHosHble obsizaHHocmu Komumema no yrpasneHuro
8HymMpeHHUM ayOumom u3snoxeHbl 8 [lonoxeHuu o eHympeHHem ayoume Obwecmea. /

The Committee functionally manages the Internal Audit. The key duties of the Committee in regard to managing the Internal
Audit are outlined in the Internal Audit Charter of the Enterprise.



PaCCManVIBaeT n noarotaBnmMBaeT

pekomeHaauum ans
Ha6nopatenbHoro coBseTa no
yTBEPXKAEHNIO MonoxeHus o

BHyTpeHHeM ayaute U1 nwobble
N3MEHEHNS/O0MNONHEHUS! K HEMY.

Mogrotasnueaet pekomeHaauum
HabniogatensHomy COBETY no
Ha3Ha4YeHUt0 U OCBODOXOEHUD OT
pomxHocTn PykoBoguTtens Cnyx6bl
BHYTPEHHero ayauTa.

CornacoBbiBaeT  KaHOMAaTypbl Ha
3anofiHeHne BaKaHTHbIX [OOJPKHOCTEWN
CTPYKTYPHOrO noapasaeneHus
BHYTPEHHEro ayauTa.

OueHnBaet He3aBNCUMOCTb (Ha
OCHOBaHWK €XXerogHoro
NOATBEPXKAEHNS co CTOPOHbI
PYKOBOAMTENS BHYTPEHHErNO ayauTa) u
KBanvdukawumo pykoBoguTens
BHYTPEHHEro ayauta W npuvHMMaeT
Heobxooumble Mepbl MO pe3ynbTaTam
OL|EHKMW.

OnpegensieT wunu  cornacoBbiBaeT
AONOMHUTESbHbIE ponu n
00513aHHOCTM PYKOBOOUTENST CNYXObl
BHyTpeHHero ayauta (T. e. dyHKUMK

ynpaBneHus prickamMmm nnu
obecneyveHus COOTBETCTBUSA) c
AOMKHBIM y4eToMm BOMPOCOB
He3aBMCMMOCTH.

PaccmatpuBaeT U cornacoBbiBaeT
Crpateruio pasBUTUSA Cnyx0bl
BHYTPEHHero ayaura.

PaccmatpuBaeTr wu  cornacosbiBaet
KnoyeBble nokasaTenu
3(ppeKkTUBHOCTU CNyXObl BHYTPEHHETO
ayaura.

PaccmaTtpuBaeT ¥ nogrotaBnueaet
pekomeHaauum HabniogatensHomy
COBETY MO YTBEpPXAeHuo OroaxeTa,
OpraH13aLMOoHHON CTPYKTYpbl N NnaHa
pecypcos CNyx0bl BHYTPEHHero
ayaura.

PaccmatpuBaeT wu  cornacosbiBaet
nnaH obyyeHns cnyx6bl BHYTPEHHEro
ayauTa, BKNOYAA  yyactme B
npodeccnoHanbHbIX KOHPEPEHLMSAX.

PaccmaTpvBaer 1  cornacoBbiBaeT
HOpMaTMBHbIE mMeToanyeckue
[OKYMEHTbI, perynupytoLime
AEATENbHOCTb CNyXObl BHYTPEHHErO
ayguTa.

Reviews and prepares
recommendations for the Supervisory
Board on approval of the Internal Audit
Charter and any changes / additions to
it.

Prepares recommendations to the
Supervisory Board on appointment
and discharging from duties the Head
of the Internal Audit.

Endorses candidates to fill vacant
positions in the Internal Audit
organizational unit.

Evaluates independence (based on
the annual confirmation from the Head
of the Internal Audit) and qualification
of the Head of the Internal Audit and
makes necessary  arrangements
based on the results of the evaluation.

Determines or endorses additional
roles and responsibilities of the Head
of the Internal Audit (i.e., risk
management or compliance functions)
with due consideration of
independence matters.

Reviews and endorses the
Development strategy of the Internal
Audit.

Reviews and endorses key
performance indicators of the Internal
Audit.

Reviews and prepares
recommendations to the Supervisory
Board on approval of the budget,
organizational structure, and resource
plan of the Internal Audit.

Reviews and endorses the training
plan of the Internal Audit, including
participation in professional
conferences.

Reviews and endorses normative
methodological documents regulating
activities of the Internal Audit.




= PaccmatpuBaeT u npeaBapuUTESNbHO
cornacoBbiBaeT rogoBou "
nepcnekTMBHbIA NNaH ayguTOPCKUX U
KOHCYNbTaUMOHHbIX 3afaHui, a Takke
nobble U3MEHEHUss N OOMONMHEHUSA K
Hemy.

= PaccmaTtpuBaeT W  COrnacoBbiBaeT
pe3ynbTatbl ayaUTOPCKUX 7
KOHCYNbTaLMOHHbIX 3aJaHuii, a Takke
COOTBETCTBYHOLLME nnaHbl
KOPPEKTUPYHOLLMX MEPOMNPUSATUIA.

= QueHuBaeT nporpammy obecnevyeHus
N MOBbLILEHNSA KayecTBa BHYTPEHHEro
ayavTa u ee pesynbTaThl.

= QueHuBaetr paboTy pyKoBOAUTENS
BHYTPEHHEro ayauTa.

» [loagrotaBnueBaet pekoMeHgaumm
HabniogatensHomy COBETY no
onpenenexHno pasmepa
BO3HarpaxaeHus pykoBoguTens
Cny>0bl BHYTPEHHEro ayauTa,

BKIHO4aaA npemMun.

= ObecneunBaet NMOSIHOMOYUS
BHYTPEHHero ayguta v [oBoguT Ao
cBegeHns HabniogatenbHoro coseTta
nobble BOMPOCHLI, BO3HMKANOLWNE B
pesynbTaTe pasHornacun,
OrpaHMYEeHUn KN  NPEensiTCTBOBaHUS
paboTte BHewHero aygutopa. Komutet
TaKke paspellaeT pasHornacusa wunu
KOH(NUKTBI, BO3HMKaKOLWME  Mexay
PYKOBOOCTBOM " BHYTPEHHUMM
ayauTopamu, nytem npeaocTaBneHus
CBOUX peleHnMn U1  no3vumm no
BONpocaM pasHorfacum.

= Reviews and endorses the annual and
perspective plan of audit and
consulting engagements and any
changes and additions to it.

* Reviews and endorses results of audit
and consulting engagements and
corresponding corrective action plans.

» Reviews quality and assurance
program of the internal audit and its
results.

» Evaluates the performance of the
Head of the Internal Audit.

* Prepares recommendations to the
Supervisory Board on determining the
size of the remuneration of the Head
of the Internal Audit, including
bonuses.

= Ensures mandate of the Internal Audit
and escalates to the attention of the
Supervisory Board any issues arising
from disagreements, limitations, and
obstruction of the work of an internal
auditor. The Committee also resolves
disagreements or conflicts arising
between the management and internal
auditors  through provision  its
resolutions and position on matters of
disagreements.

3. MonHomMmouusA

3. Authority

3.1 lNMpwu ncnonHeHnn ceonx obs3aHHOCTEN

KomuteT nmeet npaso:

— 3anpawwusaTtb " nonyyatb BCHO
WMHopMaumIo (BKNYasa 3anucu, AaHHble,
OOKYMEHTbI, OTYETbI U T.M.), UMEeTb OOCTynN
K pykoBoACTBY, paboTHMKaM W akTuBam
Mpeanpuarng, KoTopble cuntaet
HEeoOXOANUMbIMW [ONA BbINOMHEHUS CBOMUX
o6sa3aHHOoCcTEn. Ecnn B npegocTaBneHuu
UM JocTyne oTKasaHo Mo HPUANYECKUM
npuynHam mnm no npuynHam
KOH(maeHuunanbHoctTn, KomuteT Oyaet
cnefoBaTb  MNOPSiAKY,  YCTaHOBIIEHHOMY
HabniogatenbHblM COBETOM B paMKax
peLleHnst KOHKPETHOro Bonpoca.

3.1 In discharging its responsibilities, the
Committee is empowered to:

— Request and receive all information
(including records, data, documents,
reports and etc.), have access to the
management, employees and assets of the
Enterprise, it considers necessary to
discharge its duties. If provision or access
is denied due to legal or confidentiality
reasons, the Committee will follow a
procedure established by the Supervisory
board for resolution of a particular matter.




B pamkax peweHun HabnwogaTenbHoro
coseTa dopmupoBaThb nopyyeHuns
pykosoactsy [lpeanpuatna B 4acTu
BHeApeHus nnaHa KOPPEKTUPYIOLLMX
MepOonpuUATUA No pesynbTaTam NPOBEPOK,
KOHCYNbTaLUNOHHbIX MeponpuaTUN,
paccnefoBaHUM M OTYUTBIBATLCA O XoAe
ero peanusauuu.

®opmupoBatb pekoMmeHgauun KomwuteTty
HabniogatenbHoro coseTa no
Ha3Ha4yeHNsIM U1 BO3HarpaxgeHusm no
OTPaXeHUIo HeucnorHeHus nnaHos
KOPPEKTUPYIOLWMX MEPONPUATUA B OLIEHKE
3P PEKTMBHOCTN PYKOBOACTBA.

(DOpMVIpOBaTb pekoMmeHaaunmn
pyKoOBOACTBY no NPUMEHEHNIO
ancumnnimHapHbIX B3bICKaHMI K

paboTHUKAM — HAPYLUMTENSAM.

rlpVIBJ'IeKaTb He3aBuUCUMble Opunanyeckmne
Mnn  KOHCYIbTauWMOHHbleE KOMNAaHUMU  OT

UMeHN n Yyepes PYyKOBOACTBO
Mpegnpuartna, ycnyrm Kotopbix KomuTtet
nocuvTaet HeobxoanmbIMK ans

BbINOJIHEHUS CBOUX 0DA3aHHOCTEN.

MpuvHUMaTL  pelleHus Ha  OCHOBe
pekoMeHZauuin BHYTPEHHero ayauta u
APYrMX KOHCYNbTaHTOB U MPOBEPSIOLLMNX
opraHvM3auMin B 4acTu LeneBbix moaenen
ynpasneHus prckamu, BHYTPEHHEro
KOHTPOMs, KOPMNOpaTMBHOMO YynpaBneHus,
GU3Hec-NpoLEeCCcoB.

— Based on decisions of the Supervisory
Board form assignments for the
management of the Enterprise to
implement action plans based on the
results of the audits, consulting
engagements, investigations and report on
the progress of the implementation.

— Form recommendations to the
Renumeration committee of the
Supervisory Board to reflect failures to
implement action plans in the performance
evaluations of the management.

— Form recommendations to the
management on implementation  of
disciplinary actions for employees -
perpetrators.

— Engage independent counsel or advisor on
behalf of and through the management of
the Enterprise it deems necessary to
discharge its duties.

— Make decisions based on
recommendations of the internal audit and
other advisory and assurance providers
regarding “to be” models of the risk
management, internal control, corporate
governance, business processes.

4. OTBeTCTBEHHOCTb

4. Accountability

4.1 YneHbl KomuTeTa HeCcyT OTBETCTBEHHOCTb

3a.

HeatenbHOCTb B MHTEpecax [peanpuartmg,
AOIMKHbBIM obpasom yumTbIBas
COOTBETCTBYIOLLYIO WMHpopmaumo n
NPUAEPXMBAACb NPUMEHMMbIX NPaBOBbLIX U
3TUYECKNX CTaHA4ApPTOB MpPW BbINOSTHEHWM
cBOMX 06A3aHHOCTEN.

ObecneyeHune kayecTBa "
CBOEBPEMEHHOCTb npeacTaBneHus
MaTtepuanos Komutetom

HabniogatensHomMy coBeTy.

Ob6ecneyeHne BGecnpenaTCTBEHHOMO
OCyLLeCTBIeHNs NONMHOMOYMI "
PYHKLMOHMPOBAHMSA BHYTPEHHETO ayanTa.

4.1 The Members of the Committee carry
accountability for:

— Acting in the best interest of Enterprise with
due consideration of pertinent information
and adhering to applicable legal and ethical
standards while fulfilling its duties.

— Ensuring quality and timeliness of the
materials presented by the Committee to
the Supervisory Board.

— Ensuring proper mandate and functioning
of the Internal Audit.




— ObecneyeHne Hagnexatiero
dyHKUMOHMpPOBaHUs KomuTeTa, BKovas
opraHusaumio CBOEBPEMEHHOIO
obCyXOeHusl, CcornacoBaHus, MNPUHATUS
peLleHnn, HeobxoauMbIX ANS AOCTUXEHUSA
uenen MpeanpuaTtus.

— OTcyTcTBME KOHMNIMKTA WHTEPECOB nNpw
OCyLLeCTBNEeHUNn cBoux ob6a3aHHOCTEN B
KayecTBe uneHoB KomuteTa.

— Hapgnexawwmin Hansop 3a nposefeHVeM
BHELIHEro ayaura W OUueHKYy KayecTsBa
BbINONHEHNS ayaAUTOPCKON MNPOBEPKN W
3aKNio4YeHn ayamMTopOoB.

— Ensuring proper functioning of the
Committee including organization of timely
discussions, approvals, decisions
necessary to meet the objectives of the
Enterprise.

— Absence of the conflict of interest in
carrying out their duties as members of the
Committee.

— Proper oversight on external audit conduct
and evaluation of quality of external audits
and audit opinions.

5. CocTaB n Tpe6oBaHUSA K YneHam
KomuTteTta

5. Composition and requirements for the
Members of the Committee

5.1 KomuteT hopmmpyetca B konudectee 3-X

yernoBek TOMbKO M3  4Yucrna  YNeHoB
HabniogatenbHoro coseta O6uwectBa. B
coctaB Komuteta [JormkeH BXOAUTb  Kak

MUHUMYM OOVH He3aBUCUMbI ynex
HabniogatensHoro coseTta, 06nagaroLLmi
OMbITOM M 3HaHUSIMU B 0BMacTU MOOrOTOBKM,

5.1 The Committee is formed of 3 members
only from the members of the Supervisory
Board of the Enterprise. The Committee must
include at least one independent member of
the Supervisory Board who possesses
experience and knowledge in the area of

aHanusa, OLEHKM W ayauta (UHAHCOBOM preparation, analysis, evaluation and audit of
OTYETHOCTW. financial statements.
5.2 YneHbl Komuteta n3bupatortcs 5.2 Members of the Committee are elected by

GONbLUMHCTBOM TOMIOCOB OT YuCra YNeHOB
HaGniogatensHoro coBeTa Ha nepuog WX

NONTHOMOMMIA no npeacTaBneHnio
Mpeacepatena HabGnwogaTenbHoro coseTa
ObuecTBa. Mpeacenartenb Komuteta

n3bupaetca m3 uucna uneHoB Komuteta u
yTBepxgaetca HabniogaTenbHbIM  COBETOM.
Mpeacepatens Komuteta He MOXeT ObITb
Mpeacepatenem HabGnogaTenbHOro copera.

a majority vote of the number of members of
the Supervisory Board for the period of their
powers on the recommendation of the
Chairman of the Supervisory Board of the
Enterprise. The Chairman of the Committee is
selected from the members of the Committee
and approved by the Supervisory Board. The
Chairman of the Committee should not be the
Chairman of the Supervisory Board.

5.3 lMNpeacepatens Komuteta onpenenseT u
pacnpegenset G YHKUMOHamNbHbIE ponu
yneHoB KomuTteTa.

5.3 The Chairman of the Committee defines
and allocates functional roles of Members of
the Committee.

5.4 TlepcoHanbHbln  cocTtaB  KomuteTa
yTBepxgaetcsa HabniogateneHbiMm coBeTom. B
cny4yae, ecnun HekoTopble u3 YneHos Komuteta
noknagaT HabniopgatenbHbI COBET, HOBbLIN
uneH Komuteta GygeT HasHadeH B nopsgke,
ykasaHHOM B TMyHKTe 5.2  HacTosLero
[NonoxeHus.

5.4 The composition of the Committee
Members is approved by the Supervisory
Board. In case if some of the Members leave
the Supervisory Board a new member of the
Committee will be appointed in accordance
with the order outlined in the Section 5.2 of the
current Charter.
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5.5 YneHbl KomuteTa AoOmKHbI UMETb BbiCLLEE
obpasoBaHue, KBanuduKauuMlo U OMbIT,
COOTBETCTBYIOLLNE 00513aHHOCTAM "
KomneTeHuun KomuteTa no ayauty U puckam.
Kak MnHumym oguH uneH KomuTeTa LOSmKeH
MMETb 3HaYUTENbHbIN ONbIT paboTbl B obnactu
ayauta, 6yxrantepckoro yyeTta n (oMHaHCOBOM
OTYETHOCTM.

5.5 Members of the Committee must have
higher education, qualifications and experience
relevant to the duties and competence of the
Committee. At least one member of the
Committee must have significant experience in
the field of audit, accounting and financial
reporting.

5.6 YUneH Komuteta gomkeH ObiTb HE3aBUCUM
OT opraHu3saumu, okasblBaroLLen MNMpegnpnaTmio
ayautopckue ycnyrn. B yacTtHocTn, u4neH

Komuteta He MoOXeT uMeTb TPyaOBbIX,
XO3ANCTBEHHbLIX  (NOCPEACTBOM  yyacTus,
TOBapULLECTBA) nmnm appunmpoBaHHbIX
(mnocpencTBom ONn3kMx  pPOACTBEHHUKOB)

OTHOLLEHWA C oOpraHu3aunen, okasblBawoLlen
MpeonpuaTuio ayauTopckue ycnyru.

5.7. Ponb cekpeTapsi KomuteTa BbINONHSIETCS
KoprnopaTtuBHbiM cekpeTapem [peanpuatus
nnm WHbIM nmuom, Ha3Ha4YeHHbIM
KoprnopaTuBHbIM cekpeTapeMm.

5.6 A member of the Committee shall be
independent from an organization providing
audit services to the Enterprise. In particular, a
member of the Committee shall not have labor,
business ownership (through shareholding,
partnership) or affiliated (through close
relatives) relations with an organization
providing audit services to the Enterprise.

5.7 The role of the secretary of the Committee
is fulfiled by the Corporate Secretary of the
Enterprise or by the other person appointed by
the Corporate Secretary.

6. 3acenaHus, KBOpyM,
aAMUHUCTPATUBHbIE BOMPOCHI

6. Meetings, quorum, administration

6.1 KomuTerT, Kak npaBuno,  OOJDKEH
cobvpaTbCa He pexe 4yeTblpex pa3 B rog
eXekBapTasbHO, nepen  3acegjaHvem
HabniogatenbHoro coeeta. [atel M Bpems
NPOBEAEHNSA KaXKAOro 3acedaHus B TeveHue

roga 3apaHee yCTaHaBnMBaKTCH B
KopnopaTuBHOM KaneHgape
HabniogatensHoro coseta [peanpusatus.
KopriopaTusHbIit cekpeTapb BbIHOCUT
KOpnopaTuBHbI KaneHgapb
HabniogarenbHoro coseTa Ha ero

paccmoTpeHne He nosgHee 31

TeKyLLero roaa.

AAHBaps

6.1 The Committee, as a rule, should meet at
least four times a year on a quarterly basis but
before the meeting of the Supervisory Board.
The dates and time for each meeting
throughout the year should be set in advance
in the corporate calendar of the Supervisory
Board of the Enterprise. The Corporate
Secretary submits the corporate calendar of
the Supervisory Board for its consideration no
later than January 31 of the current year.

6.2 lNomMMmo 3annaHMpPOBaHHbLIX 3acedaHuw,
yneHbl Komuteta, HabniogartenbHoro coBseTa,
eHepanbHbI  OUPEKTOP W PYKOBOAMUTESb
cnyx6bl BHyTpeHHero ayauta, PykoBogutenb
oToena no ynpaeneHW puckamu MoryT
WHUUMMPOBaTb MNPOBEAEHME  BHEMMAHOBLIX
BCTpeu.

3acegaHnsi NpoBOAATCS NMPEUMYLLECTBEHHO B
o4yHOM copme (COBMECTHOE MpuUCyTCTBUE
yneHoB Komuteta), a Takke B dopme
3a04HOro roriocoBaHusd. [lonyckaetcs yvacTtue
B cobpaHunm  oOH-navH. KopnopaTuBHbIN
cekpeTapb  OCyLeCTBRseT  Hagnexalyto
opraHmusaumto 3acegaHum Komurterta.

6.2 In addition to scheduled meetings the
Committee and Supervisory Board members,
General Director, Head of the Internal audit
and Head of the Risk Management
Department may initiate ad-hoc meetings.
Meetings should be held primarily in person.
Absentee voting should be minimal and
discouraged. (joint presence of Committee
members), as well as in the form of absentee
voting. Online participation in meetings is
allowed.

The Corporate Secretary ensures proper
organization of the Committee meetings.
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6.3. KopnopaTuBHbIn cekpeTapb
3abnaroBpemMeHHO (He nosgHee, Yem 3a gBe
Hegenu) cornacosbiBaeT ¢ lNpeaceparenem u
apyrummn yneHammn Komwuteta paty, Bpemsi m
MECTO MNPOBEAEHUs1 3acedaHusl, a Takke
paccbinaeT npurnaileHusi no KopriopaTuBHOM
9NEKTPOHHOW Mo4YTe BCeM npurnalieHHbIM
yyacTHUKam 3acefaHus. Mo ymonyaHuio Ha
Kaxgom  3acegaHum  KomuTteta  [OOMKHbI
NpUCYTCTBOBATb CreaytoLne y4acTHUKK:

6.3 Corporate Secretary confirms in advance
(no later than two weeks) with the Chairman
and other members of the Committee date,
time and venue of a meeting and sends out
invitations via corporate e-mails to all invited
attendees of a meeting. By default, the
following attendees should attend each
Committee meeting:

— Head of the Internal Audit.

- PykosoauTenk  crnyx6bl  BHYyTPEHHEro — Head of the Risk Department.
ayguTta.
— PykoBoguTenb otgena no ynpasneHuo — Corporate secretary.
puckamu.
— KopnopaTtuBHbIi cekpeTapb.
6.4 Tlo npocbbe uneHoB Kowmuterta 6.4 At the request of the Committee members
npurnaweHme Moxet ObiTb paclMpeHo B of the Committee the invitation may be
OTHOLIEHWM  MPOYMX  y4acTHUKOB  (Mpw extended to other attendees (as necessary). At
HeobxoAMmMocTn). He pexe ofHOro pasa B roa least once a year, the Committee shall invite a
KomuteT npurnawaet npeacraBuTens

ayaMTOPCKOWM OpraHusaumm gnsi obcyxaeHus
BOMpPOCOB ayanTa U (OMHaAHCOBOW OTYETHOCTMW.
Ecnn KTO-TO M3 npurnaweHHbIX Y4aCTHUKOB

Xenaet  npurnacute  UHbIX vy,  TO
Heobxoanumo nonyyYnTb paspeLlueHune
Mpencenarens KomuTteTa. B cnyyae

MONyYEHUs paspeLLeHnss 3T Nuua y4acTByOT
B 3acefjaHnM B Ka4yecTBe HabnogaTenen.
YYyacTHVKM 3acefaHus [OOMKHbl MPUIOXUTb
BCE YCUNUs, YTOObI MPUCYTCTBOBaTb OYHO.

partner of an auditing organization to discuss
audit and financial reporting matters. If any of
the attendees wishes to invite other employees
for informational support, the permission from
the Chairman of the Committee should be
obtained. In case if permission is granted
these employees participate in a meeting as
observers. The attendees should make their
best effort to attend a meeting in person.

6.5 3a pgOBe Hepenun OO0 3acegaHus
PykoBoguTenb cnyx0bl BHYyTPEHHEro ayanta u
PykoBogutens otaena no  ynpaBfeHUIo
puckamm paccbinatmT npe3eHTaunoHHbIE
mMaTepuanbl BCEM Yy4yacCTHMKaMm cobpaHus.
UneHbl Komuteta o0si3aHbl O3HAKOMUTLCS C
mMarepuanamu M NoArotoBMTb CBOM MO3MLUMN K
3acegaHuto. PykoBogutenb Cny>Obl
BHYTPEHHero ayauta u PykoBoauTtenb otgena
Nno ynpaefeHWU puUckamyM MOryT MpPOBOANTb
MHONBMAYaNbHbIE BCTPEYM C KaXKAbIM YIIEHOM
nepep 3acegaHvem, Ytodbl 3apaHee obcyanTb
NOBECTKY 3acefaHus.

6.5 Two weeks prior to a meeting the Head of
Internal Audit sends out presentation materials
to all participants of a meeting. The Members
are required to familiarize themselves with the
materials and prepare their positions for the
meeting. The Head of the Internal Audit sets
up one-on-one pre-read sessions with each of
the Member prior to a meeting to discuss
agenda of a meeting in advance.

6.6 Bo Bpemsi 3acefaHus

pacnpegensatTcsa cnegyowmm obpasom:

— Tlpencepnatens KoopaAMHUpyeT xon
3acefaHusl — OTKPbIBAET U 3aKpbiBaeT
3acefaHus, cneaut 3a KaxgblM MyHKTOM
MOBECTKN [OHS, KOTOPLIA [OO0IMKEH ObiTb
paccMOTpeH BO BpeMda 3acefaHus,
cobntopaeTt BPEMEHHbIE pamku
3acefaHus, cneguTt 3a Tem, 4YToObl Bce
COOTBETCTBYIOLLME YYACTHUKM 3acenaHus
BbICKa3arnn CBOO MO3ULMIO0 N MHEHNE.

ponu

6.6 During a meeting the roles are allocated as

follows:

— The Chairman facilitates the flow of a
meeting — opens and closes a meeting with
relevant remarks, follows each item of the
agenda to be covered during a meeting,
keeps timing limits of a meeting, ensures
that all relevant participants of a meeting
voiced their position and opinions.
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— UYneHbl Komwuteta — 3HakomATCA C
npeAcTaBreHHbIMN MaTepuanamu,
3a0aloT  COOTBETCTBYKOLWME  BOMPOCHI,
3anpawmsaroT Heobxoanmyto
MHOpMaLmIo, ronocyoT no
NPYHUMaeMbIM pPeLLIEHUSIM.

— PykoBogutenb  cnyxbbl  BHYTPEHHEro
ayauta — npeactaBndeT  marepuansl
3acefjaHus, [gaeT  KOMMEHTapuu  no
BONpocam YYaCTHUKOB, obcyxpaet
aKkTyanbHble BONPOCHI.

— PykoBogutenb oTgena no ynpasreHUio
puckamn — npegctaBnseT maTepuanbsl No
NOBECTKe, OTHOCSLLENCS K pUcCKaMm.

— KopnopaTuBHbI cekpeTapb -
noaTBepXxaaeT KBOpymM cobpaHusi, Bedet
npoTOKON 3acegaHus o6eyxaeHnn,
ob6bsaABnNseT gaty M MecTo NpoBeAeHus
cnegywouwiero cobpaHua  (Npu  Hanuyum
Takon nHdopmauun).

— The Members of the Committee — review
presented materials, ask relevant
guestions, request necessary information,
vote on decisions being made.

— Head of the Internal Audit — presents
meeting materials, provides comments on
questions from the Members, discusses
relevant issues.

— Head of the Risk Management
Department — presents materials on risk
pertinent agenda.

— Corporate Secretary — confirms quorum of
a meeting, records discussions of a
meeting, announces date and venue of a
next meeting (if such information is
available).

6.7 KBopym noatBep)xgaeTcsi NpUCYTCTBUEM
Ha 3acegaHun 2/3 yneHoB KomuteTta, Bknto4as

Mpencenarens Komutera. Kaxxgomy
YYaCTHUKY  MpegocTaBnsieTcs 1 ronoc.
PeweHne npuHMMaeTcs OONbLUMHCTBOM

ronocoB. B cniyyae paBeHcTBa ronocoB ronoc
Mpencenatena cuutaetca pewatowmm. Ecnn
YYaCTHWKM  3acedaHud, He  sABnsawoLmecs
yneHamn KomuteTa, He MOryT NpucyTCTBOBaTb
Ha 3acegaHun, OHW MOTyT Aenermposatb CBOU
NONMHOMOYMS CcBOUM npeacTaBuMTeNsaMm.
Mpeacematenb Takke MOXET AenernpoBartb
CBOM  MOMHOMOYMA  OOHOMY U3 YNEHOB
Komuteta HenocpedcTBEHHO Ha 3acedaHuum
Komuteta nnm 3abnaroBpemMeHHO c
yBegomneHnem KopnopaTmBHOro cekpetaps
No 3NIEKTPOHHON noyTe.

6.7 The quorum is confirmed when 2/3 of the
Members including the Chairman of the
Committee are present in a meeting. Each
Member is granted 1 vote. The decision is
made by the majority of votes. In case of the
equal votes, the Chairman vote is deemed to
be decisive. If it is not possible for non-
Committee member attendees to attend a
meeting they may delegate their authority in
regard to the Committee’s agenda to their
respective representatives. The Chairman can
also delegate their authority to one of the
Committee member during the Committee
meeting or in advance with notification of the
Corporate Secretary through e-mail.

6.8 Cekpetapb Komuteta COBMECTHO C
pykoBoguTenem crnyxbbl BHYTPEHHero ayguta
B TedeHme 10 pabounx pgHen nocne
npoBedeHna 3acefaHus  FOTOBUT  MPOEKT
npoToKONa 3acefaHus M HanpasnseT ero Ha
paccMmoTpeHue yrieHam Komuteta no
KoprnopaTUBHOM 3NEKTPOHHOW NouyTe.

UneHbl KomuteTta B TedeHne 5 pabouunx aHen
COrnacoBbIBAOT MPOTOKOM MO  3fIEKTPOHHOM
noyre. MpoTokon noanvcbiBaeTca
Mpencepatenem komuteta (UnMdpoBOM UNU
un3nyeckon NOANUCHIO).

6.8 The Secretary of the Committee together
with the Head of the Internal Audit prepares
draft minutes of the meeting within 10 working
days after the meeting and sends it out for
review to the Members of the Committee via
corporate e-mail. The Members of the
Committee shall provide their approval of the
minutes within 5 working days via e-mail. The
minutes are signed by the Chairman of the
Committee (digitally or physically).
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