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“HaBouiiypan” qaBaat
KOPXOHACH XOAUMJIAPUHHHT
O0Bb-AXUIOK KOJEKCH

CODE OF ETHICS
for employees of the State Enterprise
"Navoiyuran"

Yoy Ono0-axyoK KoaekcH (KeHHHTH YpuHIapaa
— Kopmekc) “HaBowmifypan” maBmaT KOpPXOHACH
(xetimarn ypunnapaa — “Kopxona”) xoammiapu
Vy3napuHuHr (aswiaTiapu OwiaH OolIKamapra
VpHaK OynmumI, XyKyKOY3apiIHKHUHT —OJJIMHU
OJIWIII, YHYU COAWpP STWIMINIMHHUHT cabad Ba mapt-
urapouTinapuHu  Oaprapad  ATHINTa  XH3MaT
KWJIHMIIA MaKcaauaa Uuiad YuKuiraH.

Konekc «HaBouilypan” paBiaT KOPXOHACUHUHT
KysaryB kenramu Ba bomkapys ab3oiapu xamaa
Oapya WIIYU-XOJUMIIApU PHOS dTaguraH o0100-
axXJIOKHUHT 3THK MehEPIapuHN Oenrminad Oepaiu.

This Code of Ethics (hereinafter referred to as the
Code) was developed in order for the employees
of the State Enterprise "Navoiyuran" (hereinafter
referred to as the "Enterprise™) to set an example
for others with their qualities, to prevent crime,
and to eliminate the causes and conditions of its
commission.

The code defines the ethical standards of conduct
followed by the members of the Supervisory
Board and the Management of the State Enterprise
"Navoiyuran™ as well as all employees.

1-606. YMymuii Kougaaap

Chapter 1. General rules

1. YmOy Koaekc KOpXOHa XOIUMJIAPHHUHT
MexXHaT Bazu(anapuHu OakapwIll, UIIl Ba >KamMoaT
JKOWIapuga — KOJeKcJa — Hazapna — TyTHITaH
Tanabiapra puos 3Tul, Xap Oup Xoamm sraiiad
TypraH JIaBO3MMHJIAH KaTbHH Haszap, KOpPXOHa
XOJUMIIAPUHUHT  KacOMid 0100-aXJIOKMHUHT
YMYMHH TPUHIUILIAPH, XYJIKATBOPHHUHT acOCHi
ME30HH XHCO0IaHuo, UITYU-XOAUMIIAP
TOMOHUJIAH yH/Ia KyHuIran tanabnap
OaKapwIMIIA Xama PHOSI STIIUIIN MaxOypuid
XyCyCHSTTa 9Ta.

1. This code is considered as the main criteria for
the performance of the labor duties of the
employees of the Enterprise, compliance with the
requirements stipulated in the code in work and
public places, regardless of the position held by
each employee, the general principles of
professional ethics and behavior of the employees
of the Enterprise, and it is set by the employees.
compliance with requirements is mandatory.

2. Ma3kyp KOAEKC KOPXOHa  XOAMMIAPH
TOMOHMJIAH y3J1apuHUHT (asmiartinapun OwiiaH
Oomikanapra ypHak OYIuIIyg, XyKyKOy3apIuKHIHT
OJIIMHYU OJIMLIM, YHU COOUP ATHIMLIMHUHT cabad
Ba IIAPT-NIAPOUTIApUHHM  Oaprapad 3THIITa
XHU3MaT KuJaau. XOJMMIIAPHUHT HOKCaK XYKYKHM
OHITa »odra Oyoumm Owman Oup Karopna,
V36exucron Pecry6mukacu  Koncrurynmsic,
KonyHnapu, HOpMAaTHB XYyKyKHH XyskKaTjiaapura
KaThU{ pUOs KWIMIIMHYU Ha3apJa TyTaaH.

2. This code serves to set an example for others by
the employees of the Enterprise with their
qualities, to prevent violations, and to eliminate
the causes and conditions of their commission. In
addition to having a high legal awareness of
employees, it provides for strict compliance with
the Constitution, Laws, and normative legal
documents of the Republic of Uzbekistan.

3. KopxoHaHuHr Oapya HIIYH-XOIUMIIAPH, Iy
KyMulajaH, uimra kupaérran xap oup maxc Ono6-
axJIOK  KOJEKCHM OwiaH  pacMuii  Tap3ia
TaHUIITHPHIIHIIH IIAPT.

3. All employees of the Enterprise, including
every person entering the workforce, must be
formally introduced to the Code of Ethics.

4. KopxoHaHuHr xap OHp XOIMMH amMainjaru
TETHIIUTH KOHYH XyXUKaTiapu Ba Maskyp Omo06-
axJOK KOJIEKCH Tanabjaapura KaTbUH pHOS
STHIUIAPH IIAPT.

4. Every employee of the Enterprise must strictly
comply with the requirements of the applicable
legal documents and this Code of Ethics.




5. KopxoHanuHT Xap Oup TapKuOMii Ty3miMacuia
“Ono6-axyoK KOMUCCHSCH TapKuOH
TacHUKIaHAAW. YOy  KOMHCCHUS  KOJIEKC
Tajmabyiapu WXKPOCHHHU OKOMJIapaa TabMHHIA0
Oopau.

5. The composition of the "Ethics Commission" is
approved in each structural division of the
Enterprise.  This commission ensures the
implementation of the requirements of the code on
the ground.

6. Ma3kyp KOJEKCHHMHI Makcaajgapu y4yH
KyWHJaru acocuil TyUlyHYalap Ba aTaMmalapAaH
doiimamanuIany:

(aBopuTH3M — KOPXOHA XOAUMH OOIIKA IIaXC Ba
(€xm)  maxcmap  Typyxum  MaH(aaTiapura
Kaparanja OutTa maxc Ba (€KH) MIaxciap Typyxu
MaH(aaTIapura YCTYBOp axaMusAT KapaTully,
KaJpJIapHU TaHJAIl, )KOMJIAIITUPHIL, JIABO3UMUHH
KyTapuii, MyKkopoT Tmynu Oepuil, JaBiaT
MyKO(OTIapHura TaBCUs 3THUIL, TabTHI OepHIl EKH
CHUXATroxJlap  xamla XOpwkui cadapiapra
o0opuil, MypoxaaTiap, IIYHHHTZGK HII Ba
HABOATUWIMK J>KaJBAUIAPUHU KYpUO YHKHUIIIA
KeTMa-KeTJIMKHU WYynra KyWum OuigaH OOFJIHMK
BasuATIapAa TapTUOIapra puosk KWIMaciuK.

KPOHU3M ((paBOPUTU3MHHHT JIYCTOHA ajoKaiapra
aCOCTIaHTaH KYPUHHINHN) — TyCTiaap €KU WITOHYIN
Hraxcjapra HOKOHYHUH MMTHE3NAp TaKAUM 3THLI

Makcaauja — BakoysaT  Ba/€ku o0pycuaan
¢oiinananum;

HENOTH3M  (TaHUII-OWIUIIYWINK, KapUHJIOII-
YPYFUMIMK, (PaBOPUTH3MHUHT  KAPHUHIOULIHK

pUILITaJIaApUra acocjaHraH KypUHHIIN) — Y3UHUHT
SIKUH KapUHJIOLIIApH €KU Oy CTIapUra HOKOHYHUI
umTHésnap Oepuinr  Makcaauaa — BakolaTIaH
¢doiinamannm  Ba (€KkM) TabCHpP  YTKAa3WIIL,
LIYHUHTZIEK, SIKMH KapuHaomuiapu Ba (Ekn)
IycTiaapura acoccus MyKodoTiaap XUCOOJaIll,
KOpXOHa  MaHdaariapu  3apapura,  SKUH
KapUHIOLIIApH, AYCTIAPUHN UIITa KaOysl KHJIMII
Xam/ia JaBO3UMTa TalWHIIaIIap;

MaXAJLTHHYMINK — MaxaJuIai
MaH(paaTIapHUTHHA Ky371a0 wWm Tytum. byHna,
IIaXCHU YHUHT HACIMHM KeauOd 4MKuiy (aci3oja
€KM MalIXyp CyJoda BakWiIW OHKAHJIUTH Ba Yy
YKaMOATYIIIMK TOMOHHJIAH YbTUPO(] STUIITAHIUTH)
XamJa SKMH KapUHIONIIAPUHUHT 3Tajutad TypraH
XU3MaT MaBKew ca0a0iid, YHHHI JIaBO3UMIa
KyHWIaguran majaka tajabiapura MoC KeJHII-
KEJIMACIUTHHU XWUCcOoOTa oJMaral XoJija MINra
KaOyJl KWINII, POTamus KWINII €KW JIaBO3UMTa
TaWHMHJIAILI,

YPYF-aiMOKYMJIMK — KOPXOHa XOJUMHHUHT
aBoA-axaoAmapu Oup Oymran, Oup cynojara

MaHCYOJIMK  acocHga  YYMHYM  IIaxciapra
HUCOaTaH CyOBEKTUB, HMMTHE3NM Ba HOXOIUC
MyHoOcabar HIAKJIAJATHA maxcui

MaH(aaTAOPINTH;

6. For the purposes of this code, the following
basic concepts and terms are used:

favoritism - when an employee of an enterprise
gives priority to the interests of one person and
(or) group of persons over the interests of another
person and (or) group of persons, selection,
placement, promotion of personnel, awarding of
bonus money, recommendation for state awards,
granting vacation or health care and foreign non-
compliance with procedures in situations related
to sending on trips, applications, as well as
establishing a sequence in the review of work and
duty schedules.

cronyism (a form of favoritism based on friendly
relations) — use of authority and/or reputation in
order to provide illegal benefits to friends or
trusted persons;

nepotism (acquaintance, nepotism, favoritism
based on kinship ties) - use of authority and (or)
influence in order to give illegal benefits to one's
close relatives or friends, as well as calculating
unjustified rewards to close relatives and (or)
friends, business interests recruiting and
appointing close relatives and friends to their
detriment;

localism - working only for local interests. In this
case, recruiting, rotating or assigning a person to a
position regardless of whether he meets the
qualification requirements for the position due to
his descent (representing a noble or famous
dynasty and the fact that he is recognized by the
public) and the service position held by his close
relatives;

nepotism - personal interest of an enterprise
employee in the form of subjective, privileged and
biased attitude towards third parties based on
belonging to the same dynasty;




madeaTuKk — KOPXOHA XOJWMHHHHT JIaBO3UMH
IOKOPUPOK OYynraH OoIlKa XOAWM TOMOHHIIAH
KyJaii MEXHaT IIapOMTIApUHHU SpaTuO OepwHii
MIaKITUAATA XUMOSICH, YHU €K1a0 EHWHU OJIUTIIH;

SIKUH KapHHIOILIAp - Oup-6upura
KapUHJIONLINK €KW SKWH allokacu Oop mraxcruap,
SBHU OTa-OHA, TYFHMINraH Xamja TYTHHTaH akKa-
yKanap, Oma-CHHI'HJUIAp, 3P-XOTHH, (ap3aHaiap
(kymmaman acpa® ommHTaH  (QapsaHmIap),
OyBamap, OyBwiap, Habupayiap, ITyHHHTAEK 3P
(XOTHH)HUHT OTa-OHACH, TYFUIITaH Ba TYTHUHTaH
akayKkaJapy, ofa-CHHTHJIapH;

KOPPYNUMsS — MIaXCHUHT ¥3 MaHcal €KU Xu3MaT
MaBKCHJIaH IIaxcuii MaH(aaTiapuHu EXyn y3ra
[IaxXCIapHUHT MaHbaaTIapuHu Ky3mad mommuit
ékn HOMOJIMK Had ONUWII MaKcaauaa KOHYHTa
xuiaod  paBuma  QoijamaHuIIM, — XyAIH
IIyHUHTJIEK, OyHmaii HadHH KOHyHra Xwmiod
paBUIIAA TAKAUM THULI;

MaHpaaTaap TYKHALIYBHU - KOpXOHa
XOIMMHHMHT IMaxcuii (0eBocuTa €KW OMIIBOCHTA)
MaH(paaTIOPIUTH MaXCHUHT MaHca0 €Kku Xu3Mar
MaKOypHATIaAPHHU JI03UM Japaxana
OakapuInura TabCcUp KypcaTtaéTraH €Xya TabCHp
KypcaTWIIn MYyMKHH OynraH Xxamaa MIaxcui

MaH}aaTAOPIHK ounan (byKapoIapHHHT,
TAUIKWIOTIAPHUHT, KOPXOHAaHHHT Exu
JIaBIaATHUHT XyKyKJIapH Ba KOHYHHI

MaH(aaTIapu ypracuia KapaMma-KaplIIniuK (03ara
KejnaétraH €K ro3ara KelWIId MYMKUH OyiraH
Ba3UAT;

X0auM — KOpXOHa Ouita" MEXHaT
MYHOC£163TJ'IapI/IFa KHUpHUIITaH JKMCMOHMI maxc;

MaHca0Aop maxc — JOWMHKA, BaKTHHYA EKH
Maxcyc BakojaT Oyiinda TaliHIaHATUTaH EKU
caillmaHaguraH, MyJK IIaKIAJIaH KaThHid Hazap
KOpXOHajapa, BaKOJIaTXOHa, ¢bunmmanga
TAIIKUINKA-00IIKapyB, MabMypPHUH-XYKaJIUK
Basu(amapuHN aMaira OMIMPaJWraH Ba FOPUIUK
axaMuaTra 2Jra XapakarTiapHU COIUp 3THUIITra
BaKoJIaT OepUJITraH Iaxc;

KOpXOHAa  OyJIMHMAJapH —  KOPXOHAHWHT
TaCAWKJIAHTaH TAMIKWIAKA Ty3WJIMacura acocaH
KOpXoHa (MapKa3uil anmapary) HUHT XU3MaTJIapH,
Oomkapmanapu, OynuMmiIapu, rypyxJjapu;

KOPXOHA  TY3WIMAJapH —  KOPXOHAHHHT
TaCAWKJIAHTAH TAIIKWINKA Ty3WJIMacura Kypa,
KOpXOHa OoIKapyBura OeBocuTa €KM OHMIBOCHUTA
OylicyHaauraH KOH OolIKapMajapu, LeXJapH,
Mapkasziapu, 0a3anapu xamjia BakoJIaTXOHAIapH,

KOpPXOHa pax0ap/iMK JIaBO3MMJIAPH — KOPXOHA

patronage - the protection of an employee of the
enterprise by another employee with a higher
position in the form of creating favorable working
conditions, standing up for him;

close relatives - persons related to each other or
closely related, i.e. parents, biological and
adopted brothers, sisters, spouse, children
(including adopted children), grandparents,
grandchildren, as well as husband ((wife's)
parents, biological and adopted cousins, sisters;

corruption - illegal use of a person's position or
official position for personal interests or the
interests of other persons for material or
immaterial benefits, as well as illegal presentation
of such benefits;

conflict of interest - the personal (direct or
indirect) interest of an employee of the enterprise
affects or may affect the proper performance of
the person's official or service obligations, and a
conflict between the personal interest and the
rights and legal interests of citizens,
organizations, enterprises, or the state occurs or
occurs. a possible situation;

employee - a natural person who entered into
labor relations with the enterprise;

official - a person who is appointed or elected on
a permanent, temporary or special authority, who
performs organizational-management,
administrative-economic tasks in enterprises,
representative offices, branches and is authorized
to perform legally significant actions, regardless
of the form of ownership;

enterprise divisions - services, departments,
groups of the enterprise (central apparatus) based
on the approved organizational structure of the
enterprise;

enterprise structures - mining departments,
workshops, centers, bases and representative
offices directly or indirectly subordinated to the
management of the enterprise according to the
approved organizational structure of the
enterprise;

management positions of the enterprise -




bom mmpektopm Ba ypuHOOcapmapu, bomkapys
ap30JlapH, JAUPEKTOpJIAp, KOPXOHA ammaparu
OynmuHManmapu, KOpXOHA Ty3WiaMaiapw, OYiIuM,
XU3Mar, 01opo, 1aboparopus, Mapkas, Typyx, Iex,

Oaza pax0Oapiapu xamjia yIIapHUHT
YpunOocapnapu;

XOAMMHHMHI Iaxcuii MaHdaaTm — XOJauM
TOMOHUJIaH V3 XU3MaT BazupamapuHu

OakapuilZa YHUHT SIKUH KapUHAOILM, YHTa
anoKazop OYnraH THXKOpaT TAaIUIKWIOTIApPUHUHT
BaKWJUIapu  €KM  aKkOusgopiap  TOMOHMJAH
XOJIUMHUHT MaHcab éxku XU3MaT
MaXOypUATIapUHU JI03UM Japaxana
OakapuInra TabCHp KWIMIIK MYMKHH OYiran
nya MaOnarnapd, MOIAMH EKH  HOMOAIUM
KUMMAaTJIMKIIAp, OOIIKa MOJ-MYJK, OOWIMK Ba
UMTHEINAP KYPUHUIIUAA IaXCUI Had) OIUIIN;

XOAMMJUIADHHHI  0100-aXJIOKH —  XOAUMIIap
srajab TypraH JIaBO3UMHIAaH KaThuil Ha3ap puos
KWIMIIA [apT Oynran kacOuii xu3mar o100-
axJIOK HOpMaJjiapH, MPUHIHUILIAPH Ba KOHIAIapH
Xam/a XyJIK-aTBOPHUHT yMYMHI HHFHHINCH;

HII KApaéHUIATd MEXMOHIYCTJIHK OeJIrniapu
— XOIUMITAPHUHT UM (HAOTHATH TaBOMHUIA OOIIKA
nraxciap TOMOHHJAH yIApHUHT MaH(paaTHaa
TYIUIMK, KEYKH  OBKATJAQHMII,  TPAHCIOPT,
HUCTHKOMAT KHJMII Ba OONIKa XapaxaTiapHH
Komiaml OwjiaH OOFJMK XapakaTlIapHU amMaira
OIINPHIIIY;

COBFa — Xoaumiapra Oemyn OepuiaauraH Xap
KaHJail MyJIK;

TabKH0 KHJIHMII — >KaMoaja XOJUMHH TabKUO
KHJTUII TIAKIIUAA, OJIaT/Aa YHU

KeWMHYAJIMK  WIJIaH  OyIIaTuIl — MakKcaauja
IICUXOJIOTHK TA3MUK YTKA3UILL;
TAHUII-OMJIMINYMJIMK — XOJAWMM TOMOHMIAH

V3UHUHT KapUHAOILLIApU €KU IYCTIapUra acoccus
uMTHE3Map — Oepuil  Makcaaua  JIaBO3UM
BakonaTnapuaan ¢oigananum Ba (€xu) OomIKa
niaxcijapra TabCUp YTKa3HIL;

na01a6a003MK — Y3MHUHT MYJKH, JapoMaad Ba
MaHCa0WHU XaJKKa KY3-Ky3 KWIHII HaTHXacuaa
y3ura Ba KopxoHara HucOaraH Hadpar yiroTul,
nry OwiaH OWpra, KOPXOHAa HMMHJKUra CanOui
(bUKpIapHU BYKY/ra KEJITHPHIIL;

IyXpaTnapacTiuK — IIOH-IIyXpaT KeTHIaH
KyBUIIIa HaMOEH OynmajuraH axJIOKUi wuiuiaT
0ynu0, moumo arpoduaruiaap Ba SKaMUATHUHT
JMUKKAT MapKasujga TypHIra, coxra oOpy
KO30HMINTA, MAalIXypJIUKKa WHTHIHINTA, Y3UHU
Oomkamapman  OamaHn —~— TyTamra,  OyHWHT

general directors and deputies of the enterprise,
members of the Management Board, directors,
divisions of the enterprise apparatus, enterprise
structures, department, service, bureau,
laboratory, center, group, shop, base heads and
their deputies;

employee's personal interest - funds, tangible or
intangible values, other property, wealth and other
property, which may affect the employee's proper
performance of his official duties or service
obligations by his close relatives, representatives
of commercial organizations related to him, or
shareholders in the performance of his official
duties. receiving personal benefits in the form of
benefits;

ethics of employees - a general set of norms,
principles and rules of professional service ethics
and behavior that employees must follow
regardless of the position they hold;

signs of hospitality in the work process - the
actions of employees in the course of work by
other persons in their interest, related to the
reimbursement of lunch, dinner, transportation,
accommaodation and other expenses;

gift - any property given to employees free of
charge;

persecution - in the form of persecution of an
employee in the team, usually him psychological
persecution for the purpose of subsequent
dismissal;

familiarity - use of official powers and (or)
influencing other persons by an employee in order
to give unjustified benefits to his relatives or
friends;

ostentatiousness - as a result of flaunting one's
property, income and position to the public,
arousing hatred towards oneself and the
enterprise, at the same time, creating negative
thoughts about the image of the enterprise;

ambition is a moral vice that manifests itself in
the pursuit of fame, always being in the center of
attention of those around and society, seeking
false reputation, popularity, holding oneself
higher than others, as a result of which one does
not consider the moral requirements of society




HaTWXacuAa >XaMUATHUHI axJIOKUH Tanaliapu
Ownan wHAMBHA cudaTtuaa y3 OHOJOTHK Ba
MabHAaBUH HMHTEIUICKTYaJl MMKOHMATIApH OwiaH
MYTJIaKO XHCOOJallIMalIurad HXTHMOHUH Hadc
Oangacura aiylaHTHPUO  KYsIUTaH, MaBXYA
BOKEIIMKHU aTpOoQUIarwiapHUHT Y3ura Oynran
acn MyHOcabaTHHI XaKAKHHA Oaxomnait
onMaianTaH, XaéTaary ¥3 HHCOHUA Ba3U(pacHHA T
Oakapmail  Kysaaurad, MaHMaH, MaKTaHUOK
KULINTa alJIaHTUPaaurat, GakaT HOM YMKAPHUIIHH
KEITHPHUO YUKApyBUH X0JaT;

rypyx003JIMK — UKKH €K YHAAaH OPTUK XOAUMIIAp
TOMOHUJAH y¥3  MaH(aarnapuHu  Ky371ao,
JKAMHATHUHT KOHYHHH KapopiapuHU KaOyn
KWIMHUIINTA canOuid TabCHp YTKA3WII, Iy
KyMIlaiaH, TypyX MaH(paarmapuHu  Ky31a0
XOOUMJIApHU HIIra KaOysn KWIHIL, JaBO3UMHUHHU
KYTapuill,  acoccu3  par0aTIaHTHpUIl  Ba
ycTamanap Oenrunant (omupyBIr KodhOUIIUEHT),
XU3MaT BasuamapuHU XOAMMIAp ypTacuza
HOTYFPU TaKCUMJIALLL;

MaumAaTe03/JMK — XOJAWMHHUHT ¥3ura Oolkada
Tap3ga  TabCUP KWJIaUrax (TuéxBaH UK
BOCHUTANlapy, TaKWKJIAHTaH Xap XWil TypAaru
MICUXOTPON MoOjiajap Ba OOIIKa) BOCHTalapra
Oepwwiy, 11y OwiaH Owpra aémiap KypIIoBHIa
KYHTWT XYNUIMK YTKasuin (aén xogumaiap Y4yH
OYHUHT aKCH);

WYKWINKOO3IUK — CHUPTIM HMYUMIIMKIIApra
MYKKaCHJIaH KETHUII €KU CypyHKalu MEbEPAAH
opTuK (¥3UHH OOMIKAPUII KOOMIUSTHHHA WYKOTHII
Jlapa)kacu1a) HCTEhMOJT KHJIHIIL

and one's own biological and spiritual intellectual
capabilities as an individual. a condition that turns
the social ego into a slave, cannot truly evaluate
the true attitude of those around him, does not
fulfill his human duty in life, turns him into a
conceited, boastful person, and causes only name-
calling;

factionalism - by two or more employees seeking
their own interests and negatively influencing the
adoption of legal decisions of the society,
including hiring employees for the interests of the
group, promoting them, setting unjustified
incentives and bonuses (increasing coefficient),
incorrect  assignment of  duties  between
employees’ distribution;

cohabitation - giving the employee to drugs that
affect him in a different way (narcotic drugs,
various prohibited psychotropic substances, etc.),
at the same time having fun in the enterprise of
women (the opposite is true for female
employees);

alcoholism - alcohol abuse or chronic excessive
consumption (at the level of loss of self-control).

2-000. XoqumJiap XyJK-aTBOPHHUHT aCOCHIt
NPUHIMILIAPH Ba KOUIAJIApH

Chapter 2. Basic principles and rules of
employee behavior

7. KopxoHa xoaumiapu ¥3 KacOWil (haoausiTHHH
KyWugaru  IOpUHLIMIUIAp — acocuja  aMaira
OLIMPUILIIAPH KEPAK:

-KOHYHUIJTUK;

-pykaponapHUHT XyKyK Ba SPKHHIIHMKIApU XaMa
KOHYHHI MaH(aaTIapUHUHT YCTYBOPIIUTH;
-BaTaHIapBapJIUK Ba XH3MaT Oypunra
buIoniiINK;

-JIaBJIAT Ba )KaMUAT MaH(aaTIapura CoTUKINK;
-aJOJIATJIMIIMK, XAJIOJIJIMK Ba XOJHUCIIVK;
-MaHaatiaap TYKHaUTyBUTa My KyHMaciuk;
-OUMKJIHK, A HoIUK Ba MPUHIMITHAILIHK;
-KOppPYIILMAra TOKATCU3IHK;

-po(heCCHOHAIITUK Ba Ja€KATININK;
-caMapaiopiIrK Ba TEKaMKOPIIHK;

7. Employees of the Enterprise should perform
their professional activities based on the following
principles:

- legality;

- the priority of rights and freedoms and legal
interests of citizens;

- devotion to patriotism and duty;

- loyalty to the interests of the state and society;

- fairness, honesty and impartiality;

- avoiding conflict of interests;

- openness, transparency and principle;

- intolerance to corruption;

- professionalism and competence;

- efficiency and economy;

- not to abuse official powers;

-MaHcab BaKOJIATIIAPUHA cyurcTenMout | - Strict maintenance of service secrecy.
KMJIMACIIUK;

-XU3MaT CUPUHU KaThUM cakianl.

8. Xomummap  TomoHuaaH — Mangaariap | 8. Cases of conflict of interest by employees and

TYKHAUTYBU XOJIaTJapyd Ba YHH TapTHOra COJIMII

the process of its regulation are defined in the




Kapa€HH KOpXOHaja MaHpaarjiap TYKHAIyBHHU
Oomkapuin  TapTUOM  TYFPUCHAATH  WYKHU
WI0paBHH XyXoKaTAa Oenrninad Kynnmaau.

internal departmental document on the procedure
for managing conflict of interest in the Enterprise.

9.KopxoHa xonuMiiapu Kyiumarmimapra Maxoyp:
-xu3Mar Baszudanapunu Oaxapumaa Ono6-axJIoK
NPUHIMIUIAPH Ba Tamabjapura KaTbUi pUOS
3THLL,

-¥3 xu3Mar BaszudalapuHU BIDKIOHAH, HOKCAK
KacOuii mapaxana Oakapwii;

-pax0apusr, N OpTaHJIapHUHT ¥3
BaKkoJaTIapu  JouWpacuia  Kabyn — Kwirad
Kapopiapu Xamzaa OepraH TONIIMPHUKIAPHHU Y3
BaKTH/a Ba cu(aTiy Oaskapui;

-XOOMMHHUHT  OeBOCHTa paxOapuiiaH IOKOpH
TypyBYH paxOapHHHT OepraH TONIIUPHUKIAPHHA
amanra omwupaTramiura  Oyimua OeBocuTa
pax06apuHu Xabapaop KUJIHIIL,

-¥3 (paonmmuATHHYU TaBO3UM HYPHUKHOMACH Ba WYKH
XyxoKaTiaapaa OenruiaHraH JIAaBO3UM
BaKoJIaTJIapy TOMpacua amalra OLIMpHIII,

-y3 xu3Mar BazudanapuHu Oaxkapumina OWUpoH
Oup maxciap, rypyxjaap €Ku TalIKWIOTIapra €
0ocMaciWK Ba YCTYHJIMK OepMacivK, yJapHHHT
TabCUPUAAH MyCTakuWi Oymnwmi, (ykaposapHUHT
XYKYKIapd, MaxXOypusiTnapu xamzaa KOHYHUH
MaH(aaTIapuHd  XHCOOTa  OJIMII, KAMCHUTHII
XoJlaTjaapura uyn KyHMaciuk;

-y3  xm3mar  BasudamapuHU ~ OakapuIimra
TYCKMHJIMK KHUITyBYH OUpOP-OUp Iaxcuil, MyJIKUi
Ba Oomka MaH(paaTJapHUHT TabCUPU OMIIAH
Oornmk OynraH xaTTH-XapakaTiapra Oapxam
Oepwur;

-HOpMATUB-XYKYKHM XYXoKaT Xamaa HUI0paBui
XyAoKaTinapAa OenrmiaHraH — uYekjjalnuiap — Ba
TaKWMKJIapra  puos  KWIMIL,  y3  XH3MaT
Baszu(pasapuHy OFUIIIMAK OaXkapuIr,

-y3 xu3Mmar QaonuaTura OUpPOp-OMp TabCcHp
KYpcaTHII HMKOHUATHra OapxaM Oepui;
-V36ekucron PecryGiukacy Ba GOIIKa IaBiaTiap
XaIKJIApUHUHT  ypd-ofatinapu, aHbaHATAPUHU
XypMaT KWIMII, TYpJAd OTHUK, WKTUMOUHN
rypyxJjap, KOH(ecCHsJIapHUHI MaJaHUi Xamzia
OomiKa  XycycHSTJIApUHH ~ XHMCOOTa  OJIWII,
VOKTUMOUH OapKapopIuK, MUJLTATIAPapo,
KOH(]eccusIapapo TOTYBIMKKA KYMaKJIaIIHIII;
-KOPXOHa  WIYU-XOUMIIapU Ba Oomika
HIaxcliapHu JKUHCH, UPKW, MIJUIATH, THIIH, JVHU,
9BbTUKOIM, IKTUMOMHA Kenud YMKHIIM Ba
WKTUMOMI MaBKeH Oyinya KaMCUTMACIIUKKA;
-Y3NMapYHUHT JIABO3UM Basu(alapruHA BIKIOHAH
Oaxapuinga Imy0xa Maifo0 KWIMIIM MYMKHH
Oynran XYJIK-aTBOPAaH V3UHU TUNUIL,
UIYHUHTZIEK, V3 o0pycura EKM KOPXOHAHHHT
Hy(dy3ura 3apap eTKasulra KoAaup Oyiran
BazMATIapra Wys Kyimaciuk;

-pykapomapHUHT TIaBHH Ba KaJp-KUMMAaTHTa
Kapiy, OOIIKa INAXCHU IIApMaHAa KWIaJura
yiinupManap TapKaTMaciuK;

-KOpXOHAa Ba YHHUHI _pax0OapusitH HyQy3ura

9. Employees of the Enterprise are obliged to:

- strict adherence to the principles and
requirements of ethics in the performance of
official duties;

- perform one's official duties conscientiously and
at a high professional level;

- timely and high-quality execution of the
decisions and assignments made by the
Management, higher bodies within their powers;

- to notify the immediate supervisor of the
employee about the implementation of the tasks
assigned by the superior superior;

- perform their activities within the scope of the
position's powers specified in the job instructions
and internal documents;

- not favoring or favoring any persons, groups or
organizations in the performance of their official
duties, being independent from their influence,
taking into account the rights, obligations and
legal interests of citizens, not allowing situations
of discrimination;

- to stop the actions related to the influence of any
personal, property and other interests that prevent
him from performing his official duties;

- to comply with the restrictions and prohibitions
specified in the regulatory legal document and
departmental documents, to perform one's official
duties without deviation;

- to eliminate the possibility of influencing one's
service activities;

- respecting the customs and traditions of the
peoples of the Republic of Uzbekistan and other
countries, taking into account the cultural and
other characteristics of different ethnic and social
groups, confessions, promoting social stability,
inter-ethnic and inter-confessional harmony;

- not to discriminate against the employees of the
Enterprise and other persons on the basis of
gender, race, nationality, language, religion,
belief, social origin and social status;

- to refrain from behavior that may raise doubts
about the conscientious performance of their
official duties, as well as to avoid situations that
can harm their reputation or the prestige of the
Enterprise;

- not to spread fabrications against the honor and
dignity of citizens, which shame another person;

- not to distribute inaccurate (unfounded)




canbwii TabCHUp KypcaTaaWraH Xamaa aHUWK
OynmMaraH (acocmaHMaras) xabapliapHd OMMAaBHii

axboport BOCHUTAJIApH €K WKTUMOUI
TapMOKJIapa TapKaTMACITUK;
-XHU3MaT MaBKeUIaH KOpXOHa, Oomka

TAIIKUIIOTIAp, YJIapHUHT MaHcadaop LIaxclap,
IIYHUHTIEK, pyKapomap (aomusTura HOKOHYHHUI
TabCUP KYpcaTHI yIyH (Hoi1aTaHMAaCIIHK;
-OMMaBHH ax0OpOT BOCHTANapH XOIAUMJIApH
Omnan MyHocabaT/a BakoJaTHra KHUPMalIuraH
€kl aHMK MabJiyMOTra 5ra OynmmaraH BakTaa
KOPXOHAaHUHT ax0opoT NHap Xu3MaTh OuiaH
Oupranuka »xaBoO OCpUIIMHA MabiIyM KITHUILY,
-KOpXOHAra TaaTyKIX Xabapiap Ba Xu3Mar
ax0opoTIapuHH TaKAUM KUTHITHAHT
OenrunaHraH KoWAajgapura puos STHIL;

-xu3MaT  cadapiapu, HazopaT TaaOHpIapu
JaBoMmuza MexHarT (aomusATH OwuiaH OOFIUK
OynraH xap KaHiai Typaaru capd-xapaxariapHu

Oorka maxciap XucoouIan amainra
OLIMPMACIIHK;
-yer 91  Qykapomapu OWIaH  MYJIOKOTra

KAPHUIIMIA KOpXOHa MaHdaariapura ImyTyp
€TKa3auraH MabIyMOTJIAPHU OLIKOP 3TMACIHK;
-6I/IpI/IKTI/IpI/IHFaH XU3MaT KOMIIBIOTEPH Xamjaa
QJICKTPOH TaluryBuUMWJIapuaaru Xu3Maira onz
MabJIyMOTIAPHUHI  XaBQCU3  CAKIAHUIINHH
TabMUHJIAII Ba YJNapHM OOIIKa Imaxciapra
TapKATUWJIMIOUHA ~ OJIAVUHH  OJMII  YOpalapvHU
KypHIL;

-)KaMoaJla COFJIOM MabHAaBHH MYXWUTHH CakJjIaml
yopaJlapyuHU Kypull;

-MEXHaT Ba WXPO WHTU30MHU, HYKH TapTuO
KOHMJIAJIapyra, ITIyHHHIIEK, Tele(OHAa CY3alnm
Ba KHMWHUII MaJaHUATUTA KaThUI pUOS STHIL.

messages in mass media or social networks that
have a negative impact on the reputation of the
Enterprise and its Management;

- not to use the official position to illegally
influence the activities of the Enterprise, other
organizations, their officials, as well as citizens;

- informs that the Enterprise will respond together
with the information PR service when it is not
within its competence or does not have specific
information in dealing with mass media
employees;

- compliance with the established rules for
providing messages and service information
related to the Enterprise;

- not to spend any kind of expenses related to
work during business trips, control measures at
the expense of other persons;

- not to disclose information that harms the
Enterprise’s interests when communicating with
foreign citizens;

- to ensure the safe storage of service-related
information on the attached service computer and
electronic carriers and to take measures to prevent
their distribution to other persons;

- taking measures to maintain a healthy moral
environment in the team;

- strict adherence to labor and performance
discipline, rules of internal order, as well as the
culture of speaking on the phone and dressing.

10. Kopxona xomumiapu KyHumarujgapra Xakjid
3Mac:

-MaHca0 BakoJaTJIapUHU CHECHH MapTHsIIap,
KamoaT OupJammMariapy Ba YJIapHHHT OpraHiapu
xaMm OOIKa TAIIKWIOTIApHUHT MaH(baaTiapu
Uynuna amanra omupuIL;

-¥3 Xu3MaT MaBKEMHH CYWUCTEBMOJ KWITaH
xojia (Qykapoyap, JKaMHAT Ba JABJIATHUHT
KOHYHHMI MaH]aaTiapura 3apap €TKa3HIl OpKaIu
nraxcuid poigaHu oJIMIIra.

10. Enterprise employees are not entitled to:

- exercise of official powers in the interests of
political parties, public associations and their
bodies, as well as other organizations;

- to obtain personal profit by abusing the official
position, harming the legitimate interests of
citizens, society and the state.

11. Cuécuii, UKTHCOOWI JKUXATOaH Makcaara
MYBOQUKIVK, IIyHUHTJCK, [IaXCHH BaxkJIap Ba
Oorka CyOBeKTUB cababnap KOpPXOHa
XOJAUMIIAPUHUHT KOHYH XyXoKaTiaapu
tamabmapuan  xamaa Opo0-axjoK KOJEKCHHHU
Oy3uIM y4yH acoc 0yna oJaManau.

11. Political, economic expediency, as well as
personal reasons and other subjective reasons
cannot be the basis for the employees of the
Enterprise to violate the requirements of legal
documents and the Code of Ethics.

12.  KopxoHa xogummapura y3  Xu3MaT
BazupalapuHu Oa)KapuIld MyHOcabaTh OuiiaH
Oupop-Oup Momuii OOWIMKIAPHU ONUII EXYJ
KUCMOHMH (€KW IOPUIMK) IIaxciapAaH Oomkada
Ha( KYpUII TaKUKJIaHAIH.

12. Employees of the Enterprise are prohibited
from receiving any material wealth or benefiting
from physical (or legal) persons in connection
with the performance of their official duties.

13. Kopxona xomumiapu ¥3 paxOapuHu EXyn
XYKYKHH MyXo(a3a KWIyBYH OpPTaHJIapHHU yJIapHU

13. Employees of the Enterprise should promptly
and promptly inform their manager or law




XYKYKOy3apiuKiap COAMp OTHLIra OFIUPHIL
Makcanuaa, Oupop-OMp IIaxCIapHUHT KWJITaH
MypOXaaTJIapuHUHI 6apua XoJaTiapy TYFpUCHa,
LUIYHUHIZIeK, OollKa [JaBjaT  XU3MaT4UIApH
TOMOHUJAH conup 3TWITaH
XYKYKOY3apiIUKIapHUHT  y37apura  MabiyM
OynraH xap KaHIal XoiaTiapu Xakuaa Y3
BaKTHU/1a, TE3KOP Xabapaop 3TUIIH IIapT.

enforcement agencies about all cases of appeals
made by individuals, as well as about any cases
known to them of violations committed by other
civil servants, in order to divert them from
committing offenses. a must

14. Kopxona  pax0apiuk  JaBO3UMIIAapHUra
TallMHJIaHTaH XOJUMJAap KYJI OCTHAATrHJIapHUHT
KOHYHYIINKHUHT Oy3uuimu (akTiapu
TYFpUCUA MypOXKaaT KWITaHJIWTH MyHOcabaTh
Ounan €xyn OWNOUpWITaH TaHKUAMKA (QUKpIapH
y4yH, WIIAaH OymaTunummra €EKd  TabKuo
KWIMHALIUIA WY KYUMaclIWTMHU TabMUHJIAIIN
Kepak.

14. The Enterprise must ensure that employees
assigned to Management positions are not fired or
persecuted for reporting violations of the law or
for expressing critical opinions.

15. Kopxona xomumnapu KacOuil Qaonusatu
JlaBOMUJa y3mapura MabJIyM Oynran
axOOpOTHHMHI CaKJaHWIIUHK Ba MaX()HATUTHHU
TabMUHJIAII  [O3acHIaH  Oapya  4dopalapHU
KYpUILIapH WAapT, YIAPHUHT OLIKOP 3THUITAHINTH
y4yH KOHYH XyXoKarinapuzpa  OenruiaHrad
TapTHOAA XKaBoOTrapaup.

XoauM KOpXOHAIaH WIIAaH OyIIaTuiraHmaaH
CYHI, y KOpXOHaJa HIUIaraH JaBpJa OJraH
Maxhuit MabJIyMOTJIapAaH Kenrycuaa
(oiiaTaHMacIuK MaXOypHUATHHU cakyab
KOJIAJIH.

15. Employees of the Enterprise must take all
measures to ensure the preservation and
confidentiality of information known to them
during their professional activities, and are
responsible for their disclosure in accordance with
the procedure established by law.

After the employee is dismissed from the
Enterprise, he retains the obligation not to use the
confidential information obtained during his
employment in the Enterprise in the future.

16.KopxoHna pax0apiuk
TalWHIJIaHTaH pax0ap:
-MaH(aaTiaap TYKHAIIYBUHUHI OJJIWHH OJIMII Ba
yJIapHU TapTUOra CONMII [03acHIaH Y3 BakTHIA
4opa-TaioupIap KYpHUILU Kepak;

-KOPPYIIUSHAHT OJJIMHU  OJUII  YopaslapuHU
KYpUIIM, [IYHUHTAEK, KOpPPYHUMAra Kapiiu
Kypammiiga ¢$aon KaTHAlIaJAWraH XOJUMIIapHH
XUMOsI KWIMII Ba parOaTjiaHTHpUIL OyHudya
yopajap Kypuu,

-XOJUMJIApHK ~caMapaid OOIUKApWIIM, Y3ura
WIIOHUO TOMIIMPHITaH KOPXOHAa MYJIKHra Ba
MONUSBUH MaOjaFnapra SXTHETKOPJIMK Xamaa
TEXKAMKOPJIMK OWiaH MyHocabaTna Oymuimm
mapr.

-pax0ap ¥y3ura OVICYHYBYM, XHM3MaT/Aaru XyJK-
aTBOPH MIPUHIMILIAPH Ba KOMAAJIApUHU Oy3aéTran
XOAUMIIAPHUHT XaTTU-XapaKaTjapura
(Xapakarcu3nurura) Wy KYWIIIMAaCITUTH
YopaJlapuHH KypMaratjiury y4ayH xaBo0 Oepanu.
-KOpXOHa pax0dapiuk JIAaBO3UMIIApHUTa
TalMHJIAaHTaH  pax0ap  y3ura  OYHCyHyBYH
xXoauMIIapra HucOaTaH I0KOPH MpodheCcCHOHAIH3M,
conuk Ba amonaTna YpHaK OyiuIM, )Kamoacuia
MabHABUI-TICUXOJIOTHK MYXUT IIAKJUIAHHIITHTA
KYMaKJIaIlUIIN JIO3UM. y OViicyHyBUH
XOAUMJIap/AaH yJIapHUHT Xu3MaT Basudanapu
JoUpacuiaH YMKUO KeTaauraH TONLIMPHUKJIAPHU
OaxapumuHU Tanad KUIMACIWTH, KYJI OCTHIATH
ékn OyiicyHyBHIaru Xomumiap OWiIaH MIIKAN
MyHOcabataa OYyIMaciury, IyHUHTIeK, KOHYHTra

JlaBO3uMJIapura

16. The Head appointed to the Management
positions of the Enterprise:

- must take timely measures to prevent and
regulate conflicts of interest;

- take measures to prevent corruption, as well as
take measures to protect and encourage
employees who actively participate in the fight
against corruption;

- must effectively manage employees, treat the
Enterprise's property and financial resources
entrusted to him with care and economy.

- the leader is responsible for not taking measures
to prevent the behavior (inaction) of employees
who are subordinate to him, violating the
principles and rules of service behavior.

- the leader appointed to the leadership positions
of the Enterprise should be an example of high
professionalism,  purity and  justice for
subordinates, and should help to create a moral
and psychological environment in his team. He
should not require subordinates to perform tasks
that go beyond the scope of their official duties,
have romantic relationships with subordinates or
subordinates, and should not encourage them to
commit illegal acts.




xwiod XaTrTU-XapakaTijapHA COAWP JTHINTA
YH/IaMaCJIUTH KEPakK.
-KOpXOHa pax0apiuk JIAaBO3UMITapHra

TalluHIaHraH pax0ap KaJpiapHU KapUHJIOLUIUK,
XaMIIaxapiuK €KW IIaxcuil cajokaT Oenruiapu
Oyiinua TaHnam Ba OKOH-)KOWWTa  KyHHIN
XoJlaTaapura Mya — KyWMaciauru  Kepak. Y
TypyXO0O3MHK, MaxXaJUIMAYMINK, (DaBOPHUTH3M,
nraenuk, ypyF-aiMOKUYHITHK, HETIOTH3M,
KPOHU3M KYpUHULUIAPUHUHT, I[OIyHUHTIEK, V3
Xu3Mar BasudamapuHN Oaxkapwin skapaéHuaa
Oomka canOuii OMWITaApHUHT KaThbWUU paBUIIIa
OJIZIMHY OJIMIIH JIO3UM;

-pax0apnap OYicyHyBHIATW XOJUMIIAPHUTa KYTIOJ
MyoMmanana  OyiaWmM,  Xakopar  KWIWIIH,
[IAXCHATUrA TETHUIIHW, YJlapra acoccu3 TaHOex
Ocpmmm €xku  aWbjamm  XaMaa KaMCHTHIIH
MYMKHH 3Mac.

- the Enterprise should not allow cases of
selection and placement of Management
personnel appointed to leadership positions based
on kinship, compatriotism or personal loyalty. He
must  strictly prevent groupism, localism,
favoritism, favoritism, nepotism, cronyism, and
other negative factors in the course of performing
his duties;

- Managers are not allowed to be rude to their
employees, insult them, touch their personalities,
reprimand or accuse them without reason, and
belittle them.

17. KopxoHa XoauMmiapH Y3JIapUHHHT JIaBO3UM
XyJNK-aTBOpH OWiaH >xamoazna OolIKa XOAHMIIap
OmiaH y3apo WIMYAHINK Ba aMaldid XaMKOPIIHK
Kapop TOIIMIINHWIa AabBaT 3TUIIN JIO3HUM.

17. Employees of the Enterprise should encourage
mutual cooperation and practical cooperation with
other employees in the team with their
professional behavior.

18. Kopxona  xomummapu  XylIMyomarna,
wrtaoTIv, omo0H, YHTHOOPAH OYIWIIH MapT.
Kymonmik Kuimmaciuru, ofamMiIapHUHT IIAabHU Ba
KaJp-KAMMaTHHH  KaMCHTMACIUTH, ynapra
acoccu3  TMNCHXOJOTMK  TabCHp  KypCaTHII
XoJlaTjaapura Uyna KyHMaciuru Kepak.

Owunacuja COFJIOM MYyXWUTHM TabMHHIA0, oOwia
ab30Jlapura JTOUMHUN Famxyp oy,
dap3aHulapua  BaTaHMapBapiMK Ba  OOIIKa
IOKCaK axJIOKWH (pasmiaTiapHy MIaKJUTAaHTUPHIIH
JIO3HM.

18. Employees of the Enterprise must be
courteous, polite, considerate. He should not be
rude, demean people's honor and dignity, and not
allow situations of unreasonable psychological
influence on them.

It is necessary to provide a healthy environment in
the family, to take care of the family members, to
form patriotism and other high moral qualities in
their children.

19. Mexnat Bazudanaprau Oaxapuil YOFHIA WII
MIAPOWTJIAPK  Ba  XU3MAT  TaJOWpIIapUHHUHT
HIakiaura OOFNMK XOJIa XOJUMIIAPUHHUHT TallK{
KYpUHHIIN (QYKapoJIApHUHT KOpXOoHara HucOaTaH
xypMmaT Owjan MyHocabarnma Oynummra €pmam
Oepumn, yMyMu# KaOyJl KWIMHTAaH HII yCIyOura
MYBOOHUK  OynWIM, ynap  pacMUIIHIUTH,
Ba3MUHJIUTH, TApTUOIMINTH OuiaH OolIKanapaaH
QKpATHO TYPHUIIHU KEpaK.

19. Depending on the working conditions and the
form of service events, the appearance of the
employees during the performance of work duties
should help citizens to treat the Enterprise with
respect, should be in accordance with the
generally accepted work style, and should be
distinguished from others by their formality,
restraint, and orderliness.

20. Kopxona XOJUMJITAPUHUHT WIIra
aTpodarniapHuHT anoxua YBTHOOPUHU
TOpTaAWTaH KUWUMAA (pacmuil OVIMazaw OYUK,
Mop 6a Kanma KUNUHUW, WYHUH2OeK KOPXOHA 6a
MUIUL AHBAHATAPUMU32A 3U0 OYNIean 2051APHU
mapeub  Kunysuu  Exku  O0wKa  KUUUMAApOa
Kutiunuwt) Ba CIIOpT KUHUMHIA OYTUILIapH XaMaa
KV ~ MHKJIOpAArd  TaKMHYOKIAPHH  TaKuO
KeJHMIUIapu TakukjaHaau. KopxoHa ToOMOHHIAH
Maxcyc KHMMM Ooml axpaTwiran Oyica, HII
BaKTH/JIa Iy KHAUMJIA OYJIMIIN MIAPT.

20. It is forbidden for employees of the Enterprise
to come to work in clothes that attract the
attention of others (unofficial open, tight and
short clothes, as well as wearing clothes that
promote ideas that are contrary to our Enterprise
and national traditions), sports clothes, and
wearing a large amount of jewelry. If special
clothing is allocated by the Enterprise, it is
mandatory to wear this clothing during working
hours.

21. KopxoHa Xoaumiapu JaBiaT Ba JKaAMUSIT
MaHbaaTIapu nynuma VTKa3uIaIuran
Hurnrnap (my OwmnaH Oupra, BHIEOCEIEKTOp,
KoHQepeHIus, cyx0ar, ydypairyB, CEeMHHAp, Ba
OorKanap)aa Y3MHA pacMui, KaMTap, HHTH30MIH
TYTraH XoJijia MOOMJI TenedoHIa CY3JIaIlnIIy Ba

21. Employees of the Enterprise are prohibited
from talking on mobile phones and talking to
others in an official, modest, disciplined manner
during meetings held in the interests of the state
and society (including video selector, conference,
interview, meeting, seminar, etc.). Must be




€u arpodumarmimap OwiaH  CyxOaTJIaIlIHIIN
TAKUKTaHAZH.  WFAIMmuiapaa  pax6ap  Ba
xonumiiapra HucOaTaH XypMar MyHocabaTuma
OYJTUTITH JTO3UM.

respectful to leaders and employees in meetings.

22. KopxoHa Xoaumiiapu WII BaKTHAAH TallKapu
BaKT/a yMyMHUH KaOyn KWIMHTaH 0/100-aXJIOK
HOpMajapura puos 3THUILUIApU, FaUPUUKTUMOUN
XaTTH Xapakarjapra iyna KyAMaciIuru Kepak.

22. Employees of the Enterprise should observe
the generally accepted norms of etiquette and
should not allow antisocial behavior during non-
working hours.

3-600. Mandaatinap TYKHAILYBU

Chapter 3. Conflict of interest

23.KopxoHa XOAMMIIAPH ¥3 xm3mar | 23. Employees of the Enterprise should not allow
BasudarapuHu Oaxapuinia MmaHpaariap | Situations of personal interest that cause a conflict
TYyKHammyBura cababd  Oymamamran  maxcuit | Of interest in the performance of their official
MaH(paaTIOpIHK XOJaTiiapura iym | duties.

KYWMACIIUKIIAPU KEPAK.

24. Mangaarnap  tykHamyBu — kopxona | 24. Conflicts of interest must be fully understood

XOOUMJIAPUHMHT IIaxCUi MaH(aaTiapy yJIapHUHD
¥3 xu3MaT Bazu(pamapuHU XOJHCOHA Ba Oerapas
OaxkapuIura TabCHp KypcaTaguraH €K TabCchp
KypcaTuIli MyMKHH OYNTaH Xonariapia Maimo
OynMUIIM MYMKUHJIUTMHHM Oapya 4yKyp aHIJIalIH
1aprT.

by all employees of the Enterprise in cases where
their personal interests affect or may affect the
objective and impartial performance of their
duties.

25. Kopxona  xomumiapuHUHT IIaxCHi
MaH(pAATAOPINTH yIAPHUHT IIaxcaH Yy3u EKH
SIKWH KapHHIONUIAPH, ITyHUHT/ICK, YJIap SKHH EKH
UIIOMIApMOHJIMK MyHOcabaTiapuaa OynaguraH
Oomika maxciap y4yH Xap KaHjaadl Hag Kypuur
ékn adzaumkmapra sra OYynumHM ¥3 wWuHTa
OJIaJIH.

25. The personal interest of the employees of the
Enterprise includes having any benefits or
advantages for them personally or for their close
relatives, as well as for other persons with whom
they have close or business relations.

26. Mandaatnap TYKHAIIYBH fo3ara KejiraH
TaKAUpAa KOPXOHa XOAWMIIApH ¥3 paxOapu Eku
KOppYIIHMATa KapIiy Kypaluil HYKH Ha3opat
Ty3uaMacu €xyJ TEeTHIUIM OpraHjapHH JapXoil
xa0apa0p KWJIUIIK KEepaK.

26. In the event of a conflict of interest, the
Enterprise's employees must immediately notify
their supervisor or the internal control structure
for combating corruption or relevant bodies.

27. Mandaatnap TYKHAINIYBH  MaBXYJINTH
TYFPUCUATH MAabJIyMOTHH OJraH pax0ap YHH
TapTUOra KeITUpHIl Oyinua ¥3 BakTHIA Yopaiap
KYPHUIIY [apT.

27. The Head who receives information about the
existence of a conflict of interest must take timely
measures to put it in order.

28. KopxoHa xomumiapu Y3JapUHUHT JIABO3UM
Bazu(amapuHu 3apyp Hapaxana Oakapuinura éKu
yiapra 3apap eTKa3WIId MYyMKUH OyJraH
(aomuATHE amalra OIIUPMACIIHNTH, UIYHUHTICK,
¥3 xu3mar MaBKeujaaH ¢oiganaHud MyMKUH
OYyamaraH maxcuii (oiIaH! OJIMACIUIH KEPaK.

28. Employees of the Enterprise should not carry
out activities that may harm them, as well as not
receive personal benefits that cannot be obtained
by using their official position.

29. Kopxona XOUMIIapH JTaBO3MMTIa
TalluHiIaHaéTranga Ba JIAaBO3MM Basu(anapuHu
Oakapa€Tranja Y3WHHUHT JTAaBO3UM Basu(alapuHH

3apyp napaxana OakapuIura TabCHUP
KypcaTaguran €KM TabCHUP KYPCATHIIN MyMKHH
oynran HIaxcu MaH(aaTAOPIUTHHUHT

MaBXYUINTH €KW MaBXyJl OYIUIIA HMKOHUSATH
TYFPUCHJIA MABIYM KWJIMILIH IapT.

29. Employees of the Enterprise, when being
appointed to a position and performing their
duties, must inform about the existence or
possibility of existence of their personal interest
that affects or may affect the performance of their
duties at the necessary level.

30. Kopxona Ky3aTyB KEHTrallMHUHT ab30CH
OyiraH naBiaT XM3MAaT4YMIAPH Xap JIOUM KOpXOHa
MaHbpaaTIapuHA Ky37a0 XapakarT KUIHIUIapu
7J03uM. By ynapHUHT daBiaT XU3MaTYMIApH
cuatugaru paonusatu KysaryB keHramm ab3ocu
cudarugaru 6eBocura BasudaaapuHu Oaxkapuiira

30. Civil servants who are members of the
Supervisory Board of the Enterprise must always
act in the interest of the Enterprise. This should
not affect their activities as civil servants and the
performance of their direct duties as members of
the Supervisory Board.
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TabCUP KUJIIMACIIUTU KEPAK.

4.000. buznec xamkopsap Ba eTkasud
OepyBumJiap OMJIaH MyHoOcadaTIap

Chapter 4. Relations with business partners
and suppliers

31. KopxoHa yuyyH umoHd Ba maddodiaukka
acoClIaHTraH OM3HEC aJOKIapH KyJda MyXUMIHP.
busnec xamkopmap Ba erTkazub OepyBumIap
KOPXOHAHUHT OHM3HEC IOPUTHII KOOWIHATH YUyH
KyJa MyXHM XucoOJaHaad, amMMmoO yJIapHUHT
XapakaTiaapyd WHCOHJIApra 3apap eTKa3WIM EKH
OyHra xucca Kymumu €Xyl  KOPXOHAHH
oOpycu3naHTupuii,  Xap  KaHmail  xaBo-
XaTapiapra Ay4op KWINIIH MyMKHH 5Mac.

31. Business relations based on trust and
transparency are very important for the Enterprise.
Business partners and suppliers are critical to the
Enterprise's ability to do business, but their
actions may not cause or contribute to harm to
people or bring the Enterprise into disrepute or
expose it to any risks.

32. KopxoHnanuHT OM3HEC XaMKOpJIapy Ba €TKa3HO
OcpyBUMIapy aMajijard KOHYHYMIIUKKA pUOS
KWIUIIIApY, Xallkapo MHUKECAa TaH OJUHraH
WHCOH XYKYKJIapWHH XypMarT KUIUILIApH Ba
KamusATaa €Ky y OMIIaH MInIaniga ymoy KoaeKcaa

32. The Enterprise's business partners and
suppliers must comply with applicable laws,
respect internationally recognized human rights,
and adhere to ethical standards that meet the
requirements set forth in this code in society or
when working with it.

Oenrmmanran  Tanmabnapra kaBoO —Oepagurad
AXJIOKMH MebEpIiapra prosi KIWIHILIAPH 3apyp.

33. Xap KaHgai WIIOMITAPMOHITHK
MyHOcabaTIapiuHu YpHATHILIAH OJIIUH
KOpDXOHAaHMHT OW3HEC IOPUTHUII Ba  axJIOK
Koujamapura  OynraH  Tamabmapum  OW3HEC
XaMKopIap Ba eTKa3no OepyBumnIapra

eTKa3WINIIN J03uM. bu3Hec xamkop €ku eTkazu6d
OepyBYHM TOMOHHIAH Xap KaHIall XyKyKKa Xuiod
XaTTH-XapaKaTIapHU KOPXOHaHHHT aoKa
KaHaJUTapHy OpPKaJiK Xabap KWINILIHU Kepak.

33. Before establishing any business relationship,
the Enterprise's business conduct and ethics
requirements should be communicated to business
partners and suppliers. A business with any illegal
behavior by a partner or supplier must be reported
through the Enterprise's communication channels.

5-600. Ox00-axJI0K coxacuaa
KOHYHOY3apJuKJap XaKuaa xadapJap

Chapter 5. Reports of ethics violations

34. Xogumnap xamaa OomIka maxciaapaa KopxoHa
XOJUMIIap XapakaTiapy KOHYHHMIUTH Ba (Eku)
onmob-axyiokuma  mybxa —maipgo — Oynrana,
KonmexkcHUHr Oy3winIl 3XTUMOJNM XONATH EKH
yIapHU CcOXMp OSTWiraHaurd ¢Gakta Oyiinua
acocnd TyMOHM Oynranna, Oy Xakuaa MaBXKy.
aloKa KaHaJulapu oOpKainu xabap Oepuuuiapu
MaxOypup.

34. When employees and other persons have
doubts about the legality and (or) morals of the
actions of the Enterprise's employees, when they
have reasonable suspicions about the possibility
of violation of the Code or the fact that they have
been committed, they are obliged to report it
through the available communication channels.

35. Kopxona Ojm00-axjoK KOMHCCHICH Xamjia
KOPpYMIUATa Kapiid HYKH HA30paT Ty3HJIMacH ¥3
BakoJaTiapd Ba  MaBXyJd  HMKOHHATIAPU
Jlorpacusia KOHYHOy3apiiMK XaKuja HIIOHYIN
axOopoT OepraH MIAXCHUHT MaX()HHIUTHHU
TabMHHNAMMIAp, Y30eKkncToH Pecry6unkacu
KOHYHUWIIMTHJIA Ha3apAa TYTWIraH XoJuiap
OyHJITaH MyCTacHO.

35. The Enterprise Ethics Commission and the
internal anti-corruption control structure ensure
the confidentiality of the person who provided
reliable information about the violation of the law
within the limits of their powers and available
capabilities, except for the cases provided for by
the legislation of the Republic of Uzbekistan.

36. KopxoHna ¥3 XonuMIIapUHUHT MaHdaaTiapuHu
XUMOSI KHJIA/IA Ba KACOC OJIUIIL, )KyMJIaJlaH, UIIIaH
OYImaTHIn, JaBO3MMHUHU TACAUTHUPHII, KAMCUTHIIL,
XOJUMHUHHUHT MIyOXaau XYJIK-aTBOPH KU Ma3Kyp
Konexcaarm o0m00-axyioKk  HOpMajapu  xamja
TaMOWMJUTApUHHE ~ Oy3WII  3XTUMOJH  XaKujaa
uxtuépuii xabap OepraH XOIUMJIApHH TabKUO
KWIMIITa Wy KYWHIMAacIUTMHA TabMUHJIANIN.

36. The Enterprise protects the interests of its
employees and ensures that retaliation, including
dismissal, demotion, discrimination, harassment
of employees who voluntarily report about the
possibility of violation of ethical norms and
principles of this Code, about suspicious behavior
of an employee, is not allowed.
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37.Ma3kyp KOMAAJApHUHT OY3WIUIIN XaKUIarH
xabaprnap KyHuaars ajoka KaHaJlapu OpKaJd
OCPIITHIIT MYMKHH:

-0eBocuta €xu  TenmedoH opkamu  Kaapmap
oynumu, Kommnaenc xusmarura, JKucMoHMiA Ba
IOPUJIMK IIAXCIAPHUHT MYpOXKaaTliapura OWJI
WIUIAPHA HAa30paT KUJIWII Ba MYBO(MUKIAIITHPHII
OymmmuTa;
-KOpXOHa
OymmmuTa;
-KOpXOHA PACMHH 3JIEKTPOH MOYTa MAH3WIINTA;
-O106-axJI0K KOMHCCHSICH PaucHra.

paxbapustu  Ba  Oduc-MeHEKRED

37. Reports of violations of these rules may be
submitted through the following communication
channels:

- directly or by phone to the Personnel
Department, the Compliance Service, the
Department of Control and Coordination of Cases
Related to Appeals of Individuals and Legal
Entities;

- to the Management of the Enterprise and the
office-manager department;

- to the official e-mail address of the Enterprise;

- to the Chairman of the Ethics Commission.

38. KopxoHaHMHT ajoKa KaHalapura Kemnuo
Tymran Oapda xabapiap KOHYHYMIMK Ba HYKH
XyXoKartiapra MyBO(QHK XOJUCOHa Xamia V3
BakTHaa Omo0axjIoK KOMECCHACH TOMOHHUIAH
KYpHO YNKIIATH.

38. All messages received through the Enterprise's
communication channels are reviewed objectively
and in a timely manner by the Ethics Commission
in accordance with legislation and internal
documents.

39. “HaBowmitypan” nmaBnaT KopxoHacu boin
JUPEKTOPH, YHUHT YpuHOOcapiapu, OOIIKapyB
ab30JIapH, OynmHMAaNap, ¢unman Ba
BaKOJATXOHAJIAPU XaM/a TapKUOWH Ty3miIMaiapu
paxOapiapu, yJapHUHT YpuHOOCapiapu OViinua
MypoxaaTiiap KOpXOHa “bomkapys
arnmnapaTUHUHT On06-axiox KOMHCCHSICH”
TOMOHHJIaH YPraHuo® YMKWIaIH.

39. Appeals against the General Director of SE
Navoiyuran, his  deputies, members  of
Management, heads of divisions, branches and
representative offices, and structural divisions,
and their deputies will be investigated by the
"Ethics Commission of the Administrative
Apparatus" of the Enterprise.

40. KopxOHaHUHI XOJAMMH TOMOHHJAH Ouia
TypuO €ETFOH MabIyMOT OCpWIHIIN Ma3Kyp
KOJCKCHHUHT OY3WJIWINN Ba FAaWpH axXJIOKAW XYJIK-
aTBOp HaMmyHacu cudaruga Kapanaauw, OyHmai
axc 3ca KOHYHYHMJIMK XaMma WYKWd HIOpaBUN
XyJ}oKaTiapra MyBO(DHK KaBOOTapIIMKKa
TOPTHUJIMIITH MYMKHH.

40. Knowingly providing false information by an
employee of the Enterprise is considered a
violation of this code and an example of unethical
behavior, and such a person can be held
accountable in accordance with the law and
internal departmental documents.

41. KopxoHa KOHYHYHJIMKKa MyBO(HK X0 umIap,
eTkasub OepyBumiap Ba Oomka MaHdaaTaop
TOMOHJIAPHUHI CAJIOMAaTJIMTH Ba XaéTu XaBd
ocTH/Ia KOJMACIMIH y4YyH XaB(pCH3 MeEXHAT
MYXUTUHM TabMUHJIAII YOpPAJTapHHUA KYypanu.
bapua xomumiap MexHaTHH MyXodas3a KHIHII Ba
XaB(QCH3ITUK TEXHHKACH COXacHJa KOPXOHAHUHT
bOapua cwuécariapu, KoWJaIapd Ba TapTHO-
TAaOMWIJIADUHM OWIMLUIApU Ba ylapra pHos
KWIMLIAPH, Iy )KyMJIaJiaH Xap KaHaai uryoxanu
xaB() XaKuma 3y[IMK OwiaH xabap Oepuliiapu
mIapr.

41. In accordance with the law, the Enterprise
takes measures to ensure a safe working
environment so that the health and life of
employees, suppliers and other interested parties
are not at risk. All employees must be aware of
and comply with all occupational health and
safety policies, rules and procedures, including
reporting any suspected hazards immediately.

6-6006. O106-axJI0KHH OY3raHJIUK YUYH
7KaBOOTrapJIMnK Ba Xuco0A0PJIHMK

Chapter 6. Responsibility and accountability
for misconduct

Kopxona xomumiapu TOMOHHMIAH KOAEKCHUHT
Oy3wIHMIIM  yHA  aMmaljlard  KOHYHYWJIMKIA
Oenrunanral TapTuOaa KaBoOTapiMKKa TOPTHLI
Y4yH acoc OYJIMIIN MyMKHH.

Violation of the code by the employees of the
Enterprise may be the basis for holding him
accountable in accordance with the procedure
established by the current legislation.

42. KopxoHa XOIWMIApUHHUHT KOZEKCra pHOS
STUIIM YIApHHU aTTecTalusyIapAaH YTKa3WIIIa,
IOKOpHU Ba OOILKa J1aBO3UMJIapra TalMHIAIl Y4yH
KaJpiap 3aXMpacuHH MIaKJUIAHTHPHILIA XpUcoOra
OJIMHAIY.

42. The compliance of the employees of the
Enterprise with the code is taken into account
during their attestation, formation of personnel
reserves for appointment to higher and other
positions.

43. Yoy Kozmekc HopMaaapuHUHT OY3HIHIILIApU

43. Violations of the norms of this Code will be
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Om00-axJIOK KOMHUCCHSICH TOMOHHIAaH KypuO
YHKUJIA]TH.

considered by the Ethics Commission.

44. Op006-axJIOK KOMHUCCHSCUHUHT  TapKuOH,
MaKCaJIH, Bazudanapu, dbyHKIHSIIApH,
XYKYKJIapH, )KaBOOTapiIUTH Ba YHUHT (aOTHsITHHU
TaIIKWI STUIIIHUHT OOIKa Macanajapyd KOpXOHa
Borr gupexkTopr TOMOHMIAH TAaCAHKIaHAIUTaH
Huzompaa Genrunanagu.

44. The structure, purpose, duties, functions,
rights, responsibility and other issues of the
organization of the ethics commission are
determined in the Regulations approved by the
General Director of the Enterprise.

45.KoeKCHUHT Oy3WIINIIN XOJaTIapuHu
Ono6-axJI0K  KOMHCCHSICH TOMOHUAAH KypuO
YUKWII HaTWKamapu OyHWda WHTH3OMHN EKU
Oomikaya Tap3mard Kouaa Oy3WIMIUTAPWHHHT
MaBKyIIurd  (MaBxKyJ dSMaciuru) TYFpUCHIA
XyJ0ca YUKapHJIaau.

45. Based on the results of consideration of cases
of violation of the Code by the Ethics
Commission, a conclusion is drawn on the
presence (non-existence) of disciplinary or other
violations of the rules.

46. ﬁ}“fﬂ KyHWITaH Kouaa Oy3WIMIIHHUHT
XapaKTepUHH XHCOOra OJraH XOJaa, KOMHCCHUS
xomuMra HucOatad Onp00-aXJIOK KOAEKCUHUHT
Oy3wnmummra Wynm KYHAMacluK  TYFPUCHOATH
OTOXJIAHTHPHII OMJIaH YEKJIAHUIITH MYMKHH.

46. Taking into account the nature of the violation
of the rule, the commission may limit the
employee to a warning about not allowing a
violation of the Code of Ethics.

47.  Kopxonanmmnar  KomriutaeHC — XHM3MaTH
ToMOHHIaH  Ma3Kyp Om00-axyioK  KOJeKCH
TanabIapuHu Oysran  xoaumJap OmnaH
npoHIaKTHK CyX0aT YTKa3UIa M.

47. The Compliance Service of the Enterprise
conducts preventive interviews with employees
who have violated the requirements of this Code
of Ethics.

48. Omob-axnok komuccuscu ymoy Kogekcna
OenrmnmanraH  Tajabmapra puos — KHJIMHHIIA
yCTHIIaH [OMMHIA HazopaT om0 Oopaam Ba

48. The Ethics Commission will constantly
monitor compliance with the requirements set
forth in this Code and take necessary measures in

Oenrunanran TaabJapHUHT oysummmmm | case of violation of the set requirements.
XoJatjapu Oyiuda 3apyp yopajiap Kypauuiap.
50. Omo6-aximox komwmccuscn — kKonyHuwiuk | 50. The Ethics Commission shall make a proposal

XyXoKariaapuaa Oomikada TapTHO OenruiaHMara
takaupaa, ymoy Komexchu Oy3raH xomumiiapra
HUCOATaH  TEeTHIUTM  YOpaJapHU  KyJUIamn
TYFpUcHAa KOpPXOHaHWHT bom  mupexropura
TakIud KHPUTAIH.

to the General Director of the Enterprise to apply
appropriate measures against the employees who
have violated this Code, unless otherwise
specified in the legislation.

51. Opo6-axJoK KOMHCCHICH V3  (aosusaTH
Oyiinya WWUIMK XUCOOOTIApHU KOPXOHAHWHT
BomkapyBura Kuputaim.

51. The ethics commission submits annual reports
on its activities to the Management of the
Enterprise.

7-600. KopxoHa xoquMJIapHHHHT KacOuMii
MaKOypPHUATIAPH XaMAa XU3MATIaH
TAalIKapuaa 0yJrad 0100-axJIOK HOpMaJapH Ba
KOHa1apH

Chapter 7. Professional obligations of the
Enterprise's employees and the norms and
rules of conduct outside the service

52. XOAUMIIApDHUHT TAalllKM KYPUHUIIM MEXHAT
HIapOMTIapy Ba XHM3MaT Typura kapal, Xu3MaT
MaXOypUATIapUHI Oaxkapwurn BAKTUAA
(GyKapoJIapHHHT KOpXOHara HHUcOaTaH XypMar
Ounan MyHocabaTaa OynuIIMra KyMakJIallWIy,
YMyMHHA KaOyJl KUJIMHTaH U ycIyOura MyBOGHUK
Oynumm  Xamaa — pacMUWIWK,  HEUTPaJUIUK,
KaMTapJIuK, THTU30MHU HAMOEH 3THUIIHN JIO3HM.

52. The appearance of employees, depending on
the working conditions and type of service, should
help citizens treat the Enterprise with respect
during the performance of their duties, should be
in accordance with the generally accepted work
style, and should show formality, neutrality,
modesty, and discipline.

53. KopxoHa Ba yHHMHI OyimHManapuaa Oapda
XOJMMJIap WIN S>KOWWAa OWp XWijga yIapHUHT
cu€cnil, MadkypaBuil KapaliapuHu EKH JUHTA
MYyHOCA0AaTUHU aKC STTUPYBYHM JnOocaa OYiMIn
€kn OenrmiapH TabKUO OpWIN, Xap XHJI
KUMMaT0axo 3€0-3uiHAT, TAKUHYOK Xama OOIIKa
OyroMiIapHd TakuO IOpUII, OJHO IOPUII TaBCHSA
STUJIMANIN.

53. It is not recommended for all employees of the
Enterprise and its units to wear or wear symbols
that reflect their political, ideological or religious
views, or to wear or carry all kinds of expensive
jewelry, jewelry, and other items at the
workplace.
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54. Xonumiap Wil BaKTHIAH TalTKapH:
-yMyMEBTUPOD STWITaH 01100-axJIOK
HOpMaJIapura aMaj KWIHILIKY;

-Fallpy WXKTUMOMM XapakaTiap COAUp 3TUIMIINTA
HYJ KYWMAaCIIury,

-TCTHIIUIM  XU3MaTJIapHu  KaOysl — KUIHUIIa
V3IapuHUHT MaHcab MaBKEUIaH
ol namanMacIuKIapy,

-y31 TOMOHHJAH >KamMoaT TapTHOM Ba ’Kamoat
xaBcu3mUrura  MmMyTyp ~— €TKa3yBUYM  KOHYH
Tanabraapu Oy3WIHMINTMHUHT OJIUHHU OJHII Xamja
Oomka (QykapojlapHW HOKOHYHUH MKTUMOUWH
XapakaTiapHU COIUp 3THIITA KaI0 KUJIMAaCIUTH
JO3UM;

-nabnababo3nuk, HIyXpaTnapactiivK,
TypyX0037HUK, MaulaTO03/IMK Ba MUKUIUKOO3ITUK
KaOu canOwii mimaTnapra wyn Ky#iMaciuk;
-)kamoar xoinapuna (kade, pectopan Ba OomKa
KYHTWjIo4ap  MacKaHjapia) Y3WHH  TYTHII
KOWJAJapura pHosl OTHUI, aTpodIaruiapHHHT
SPTHOOPUHHM TOPTYBYM OpPTHKYAa Ba CalOWit
XapakarJiapra iy Kyimaciuk;

-XU3MaT aBTOTPAHCHOOPT BOCUTAJIapHUJaH XHU3MaAT
GaomuATHAAH TamIKapu [IaXCHH Makca/uiapaa
(oiiiaTaHMacIuK;

-IIaXCH TPaHCTIOPT BOCHUTAJIapUJIaH
¢doiinananumna OeNTHIAHTaH TapTuOAa aman
KWINLI, WY1 XapakaTH KoWJanapura KaTbUid pros
OTHIII.

54. Employees outside working hours:

- to adhere to generally accepted norms of
etiquette;

- not to allow anti-social actions to be committed;

- they do not use their professional position in
receiving relevant services;

- prevent violation of legal requirements that harm
public order and public safety, and should not
attract other citizens to commit illegal social
actions;

- avoid negative vices such as pomposity,
ambition,  groupism, licentiousness  and
drunkenness;

- to observe the rules of behavior in public places
(cafes, restaurants and other entertainment
venues), to avoid excessive and negative actions
that attract the attention of others;

- not to use service vehicles for personal purposes
other than service activities;

- to follow the established procedure when using
personal vehicles, to strictly follow the traffic
rules.

55. Kopxona xomummapu Qykaponap Ouian
MyHoOcabatTiapaa Y3IapuHUHT XOJIMCIINTH,
MyCTaKWUIMTH, Oerapaznmurura mrybxa ocrtura
KYSUIMTaH, IIYHUHT/ICK Xap KaHaald ad3aummkiap,
Fapa3MK Ba KOPPYNLHUSHHU KEJITUPUO YUKAPyBUU
Ba3UATIIApJAH Y3UHU TUHHILN IIapT.

55. Employees of the Enterprise must refrain from
situations that call into question their impartiality,
independence, impartiality, as well as any
favoritism, bias and corruption in relations with
citizens.

56. Xoagummap 4YeT 37 Ba XyAyAMH XHU3MaT
caaprapuna KoHyHUMIMK XyxokaTiaapu Xamzaa
YK WAOpaBHU XyXoKamiapia OesruiaHra
TapTHO  KOoMjajapra puos KWIraH Xojja
3UMMacura OKJIaTHITaH BasupaHu OakapHIIH
JIO3UM.

56. During foreign and regional business trips,
employees must perform their duties in
accordance with the procedures established in the
Legislative documents and internal departmental
documents.
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