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THE COMPLIANCE SERVICE REGULATION
OF THE STATE ENTERPRISE
“NAVOIYURAN”

1. Ymymuii konaaaap

1. General rules

1.1 Ym6y Hwmsom “HaBowmiiypan™ maBnat
KOPXOHAaCHHHUHI (KSHHHIH YpUHJIapaa — KOPXOHA)
HOPMAaTUB-XyKYKUH XyXKaTiaapra MyBOGHUKINKHU
TabMUHJIAII Ba KOPPYILIMAra KapLiv MUKW HAa30paT
Tysunmacu Oynran “Kommmaenc xuszmaTtu” Ta
KyHWIIaquran TanabiapHu, (daonust
HyHanumuiapy, YIApHUHT XYKyKJIapH,
MaxOypHUsTIapH Ba )KaBOOTapIMTUHY OCIITHIIAN M.

1.1 This Regulation defines the requirements,
directions of activity, their rights, obligations and
responsibilities of the "Compliance Service", which
is the internal control structure of the SE Navoiyuran
(hereinafter - the "Enterprise”) for ensuring
compliance with regulatory legal documents and
anti-corruption.

1.2 Y6y Husom Y36ekucton PecryGmmkacn
Koppymmmsara kapmm Kypamuil areHTIATHHHHT
(kefimarn ypunnapna — Arentiauk) 2021 iiun
6 cenrsOpaarn  “Koppymusira  Kapiid — WYKH
Ha30paT Ty3wiIManapu (GaoNuATH TYFPUCHIATH
HaMyHaBUU HH30MHH TaCAMKJIAIl TYFpuUcHiaa’ TH
27-connu Oyipyru (AUinsi Ba3UpIMTH TOMOHHIAH
2021 #iun 8 centsopaa 3319-con Omman pyiixarra
oJMHTaH) TanabmapuaaH KeauO YuKHO unuiab
YUKHJITaH.

1.2 This Regulation is the decree of the Anti-
Corruption Agency of the Republic of Uzbekistan
(hereinafter - the Agency) dated September 6, 2021
Ne 27 "On approval of the model regulation on the
activity of internal anti-corruption control structures"
(and issued by the Ministry of Justice on September
8, 2021 Ne 3319) was developed based on the
requirements.

1.3 KommuiaeHC  xu3MaTH —  KOPXOHa
(daomuaTHAa  KOppyNIWsra Kaplid  KypalIuil
coxXacujaru Xallkapo CTaHAapTiap, KOHYyH Ba
HOPMATHB-XyKYKHIA XyKKaTiiapra MYBO(UK
TAIIKWI STUIAJNTaH, KOPPYHIws XaBd-xarapuapu,
MaH(paaTap TYKHAITYBUHH ¥3 BaKTHAa aHUKJIAII
xamaa dYeK KyHum, KOHYH Oy3WwiHImd Ba
KOppyHIusara OuJ XYKyKOy3apiHKIap XakKujaa
xabap OepHITHM y3uJa MyKaccaM 3TraH MYCTaKHII
TapKuOWH Ty3uIMa XUCOOIaHAIH.

1.3 Compliance Service is an independent
structure, which is organized in accordance with
international standards, laws and regulations in the
field of fighting against corruption in the Enterprise's
activities, and includes timely identification of risks
of corruption, conflict of interest and reporting of
violations of the law and corruption-related offenses.

1.4  KomiutaeHC  XHM3MaTH  KOpPYHILHMS
XOJaTIapuHu OapBaKT aHHWKJIAII, OJJAWHHU OJIUII,
ynapHUAHT cabab Ba mapT-mapoutiapuau daptapad
9Tul, MaH(aaTiap TYKHANIyBUTa MY KYHMacIuK
XaMmaa  Koppymnuusra — HucOaraH — Mypocacus
MyHOCa0aTHU MIAKIJIAHTHPHII YOpPATapUHH KYpPHUIII
VUIYH MachyJl XUCOOIaHaIH.

1.4 The Compliance Service is responsible for
early detection and prevention of corruption cases,
elimination of their causes and conditions, prevention
of conflict of interests, and taking measures to form
an intolerant attitude towards corruption.

1.5 KowmmuaeHc xu3matu Y3 (daonusTuaa
V3b6ekucton  PecnyOmmkacu — KoncTutynwmscw,
KOHyHIapura, Y3b6ekuctoHn PecrmyOmmkacu Omunit

1.5 The Compliance Service in its activity
complies with the Constitution of the Republic of
Uzbekistan, laws, decisions of the chambers of the
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Maxnucu najaTaJapuHUHT KapopJapura,
V36ekucron  PecryGmukacu  IIpe3naeHTHHUHT
dbapMoHnapu  Ba  Kapopiapd,  Y30€KHCTOH
PecnyOnukacu Baszupnap MaxkaMaCHHHUHT
KapopJiapura, V36exucron PecrryOnmkacu

Koppynuusira kapmm Kypalluil areHTIMTHHUHT
2021 #iun 6 centsOpaaru 27-connu Oyipyru OwiaH
TacaukIanrad “Koppynuusara Kapim W9ku Ha3opaT
Ty3unManapy (GaoausITH TYFPUCHIATH HaMyHaBUH
Huzomra xamma ymoy Huzomra aman Kuiaau.

Oliy Majlis of the Republic of Uzbekistan, decrees
and decisions of the President of the Republic of
Uzbekistan, decisions of the Cabinet of Ministers of
the Republic of Uzbekistan, approved by the decree
of the Anti-Corruption Agency of the Republic of
Uzbekistan Ne 27 dated September 6, 2021 "Internal
Anti-Corruption follows the Model Regulation on the
activity of control structures™ and this Regulation.

2. KommiaeHe Xu3mMaTu qapakacu

2. Level of Compliance Service

2.1 Xap Kaumald [maxciaap TabCHPUIAH
MYCTaKWJUTUKHU, OOBEKTHBIUKHH Ba XOJIHCIUKHU
TabMHWHJIAII MaKcaauga KOMILIIa€HC XHU3MaTu
OeBocuTa KopxoHa Ky3aTyB keHrammura 0yricyHau.
Kopxona Kysarys kenramm xamaa Kyzarys
KeHramu xy3sypuaaru Koppynuusra xapim Kypar
Ba ayANUT KYMUTACUTA XUCOOIOPAHUD.

2.1 In order to ensure independence, objectivity
and impartiality from the influence of any persons,
the Compliance Service is directly subordinated to
the Supervisory Board of the Enterprise. The
Enterprise is accountable to the Supervisory Board
and the Anti-Corruption and Audit Committee under
the Supervisory Board.

2.2. Kommmaenc xu3matu  ¥y3  (aomusaruaa
y3ura roKnaHraH Basudangap Ba MaKOYypUSTIAPUHU
JI03UM Jlapaxkaja 0a)kapuill YIyH KOpXOHa MKPOUs
ammapaTd Ba OOIIKA MIAXCIAPHUHT TabCHPHIAH

2.2. The Compliance Service is independent from
the influence of the executive apparatus of the
Enterprise and other persons in order to properly
fulfill the tasks and obligations assigned to it in its

MYCTaKUIIIHP. activity.

2.3 bomkapyBHUHT  (KOpXOHa  HKPOUS 2.3 Management (Executive Body of the
ammapaTv) KoMIulaeHC —xu3Matu  (aonmsrtura | Enterprise) is not allowed to interfere with the
apanamummra wyn kynwimaian.  Kommiaenc | operation of the Compliance  Service. The
XM3MaTH Ba KOpxoHa OomkapyBu Yypracumaru | relationship between the Compliance Service and the
MyHocabatiap MYCTaKUIUTHK tamoiinnura | Management of the Enterprise should be based on the

ACOCJIAHUILIY KePaK, YyHKH KOMIUIACHC XU3MaTHUHT
TAIIKWINHA Ba QYHKIHUOHA MYCTaKHJUIMK Aapaskacy
YHHUHT OOBEKTHBIUTHra OEBOCHTA TabCHP YTKA3aIH.

principle of independence, because the level of
organizational and functional independence of the
Compliance Service directly affects its objectivity.

3. Komnuiaenc xusmMat (paoTMI THHA
TAMIKAJT THIN

3. Organization of Compliance Service
activities

3.1 KommaeHc xm3matd ¥3 (HaomUsATHHH
KOHYHUIJIHK, XOJIHMCIHK, XUCOOTOPIINK, OYNKINK Ba
magpodIuK MPUHIMIDIAPH acCOCHIa MYCTaKWII
paBHIIIa aMalra OIUPaIH.

3.1 The Compliance Service performs its
activities independently based on the principles of
legality, impartiality, accountability, openness and
transparency.

3.2 Komrmnaenc XM3MaTHHUAHT ITaT
OMpIHKIapH, TaIIKWITANA Ty3WJIMacu Ba
Xapaxariapu cmeracu kopxoHa KysaryB keHraimm
TOMOHMJIAH TacAMKIaHaaun. KomrmulaeHc Xu3matu
Ty3waMacd TapkuOuza Oynum €Eku  uryndanap
TAIIKWJI STHIMIIA MYMKHH.

3.2 Staff units, organizational structure and cost
estimates of the Compliance Service are approved by
the Supervisory Board of the Enterprise. Within the
structure of the Compliance Service, departments or
branches may be established.

3.3 Kopxona Kysarye kenrammra KomrniaeHc
XU3MaTH OONUINFH INTaT OWPIHMKIApW COHU Ba
TAIKWIAA TY3WJIMACHHH Y3TapTHUPHUIN F03aCHIIaH
TakIudIap KUPUTUII XYKYKHTa 3ra.

3.3 The Enterprise has the right to submit
proposals to the Supervisory Board regarding the
appointment of the Head of the Compliance Service,
changes in the number of staff units and the
organizational structure.

3.4 KomiutaeHC  Xu3MaTHra FOKJIaTHIraH
Basudanap, ImMTAT OUPIMKIAPH Ba TAIIKHIMHA
Ty3WJIMacuaaH KenuO 4ukud, Xap OWp XOAMMHHIHT
WII TaKCMMOTH XamJia JIaBO3UM WYpUKHOMAcHu
Kommmaenc  xu3maTei  OONUIMFU  TOMOHHJIAH
TacIUKIJIAHAIH.

3.4 Based on the tasks assigned to the
Compliance Service, staff units and organizational
structure, the division of work and job description of
each employee is approved by the Head of the
Compliance Service.




3.5. Kommiaenc  xusmard — OOLIMFUHU
JIABO3MMTIa TaMMHIIAII Ba JIABO3HMHIAH 0307 DTHII
kopxoHa Ky3aryB KeHramm Kapopura acocaH
KOPXOHA OyHpyFH OWJIaH paCMUMIIITHPUIIA]TH.

3.5. The appointment and dismissal of the head
of the Compliance Service is formalized by the
Decree of the Enterprise based on the decision of the
Supervisory Board of the Enterprise.

3.6. KommaeHnc xu3matu OOIIIMFH Ba XOIUMH
JIaBO3UMM/JIA IOPUCTIPYAEHIMS, UKTUCOIUET, MO,
COJIMK €KM  ayIuT HyHaIuMuuliapuga  Olui
MaBJIyMOTIIH, MyTaXaCCHCIHNK Oyinya Kamuaa Oert
WK WII CTaKWra 3ra OyiraH miaxc WILTAITN
MYMKHH.

3.6. A person with a higher education in the
fields of jurisprudence, economy, finance, tax or
audit, with at least five years of professional
experience can work as the head and employee of the
Compliance Service.

3.7. KommaeHc Xxu3MaTura XOJUMIIApHU HINTa
KaOyl KWIMIIZA BakaHT JIaBO3UMIa HOM3OIJIap
pyUXaTy MaKUIAHTUPUIIA U,

3.7. When recruiting employees for the
Compliance Service, a list of candidates for vacant
positions is formed.

3.8. Kommtaenc XHA3MAaTH OOIIUFU
OommuMINrMAa  TAIIKAA — OTWIAJAWTaH  “Kadywd
KOMHCCHS” TOMOHMJIaH TaHJIOB acCOCHAA XOAUMJIAp
UIIra Ka0yn KWInHAIH.

3.8. Employees are recruited on the basis of
selection by the "recruitment commission™ led by the
head of the Compliance Service.

3.9. Kopxonanuar kazapmap Oynumu paxbapu
€k yHuHr xomummapu Kowmwmccusi TapkuOura
KUPHIIY Ba TAHJIOB )apa€HNUra KATHALIUIIK H1apT.

3.9. The head of the personnel department of the
Enterprise or his employees must join the
Commission and participate in the selection process.

3.10. KommutaeHC XM3MaTH XOIUMIIApH OujiaH
MEXHAaT LIAPTHOMACHHM TY3WII Ba OEKOp KWJIMMI
KOpXOHA OyHpyFH OWIIaH aMajjard KOHyHUYMIAKKA
acocat amaira OLIMPUIIAIH. XoauMHU
JaBO3UMHUIAH 030] dTHmAa KoMiutaeHC Xu3maTu
OOIUTUFN OWJIaH KEITUILIMIIA M.

3.10. The conclusion and termination of the
employment contract with the employees of the
Compliance Service is carried out by the Decree
made from the Enterprise’s side in accordance with
the current legislation. The dismissal of the employee
is coordinated with the head of the Compliance
Service.

3.11. V36exucTon PecniyOnukacu
[Ipesunentuamar 2021  #mn 6  wronparu
“Koppymuusira Kapmu Kypamui —(paoinusaTHHU
camapajy TallKWJI STHUINra JOUp KYIIMMYa 4qopa-
tagOupnap  tyrpucupa’ rtH  IIK-5177-connu
KapopuHHUHT 1-0aHau TanabnmapuaaH Keinud YUKHO,
KommutaeHc xu3maTh XOAWMIIAPUHH HINTa KaOysl
KWJIUIII OYMK TAHJIOB acOCHJia amalira OUIMPHUIIaIN
Xamjia TaHJOB JIOMpacuaa YTKa3WiIaJWTaH CHHOB
TanOupnapu HTEpHET TapMOFH OPKAlK peall BaKT
pPeKUMHUIA Ky3aTHIA]IH.

3.11 Based on the Resolution requirements of
the President of the Republic of Uzbekistan RP-5177
paragraph 1 dated July 6, 2021 "On additional
measures to effectively organize anti-corruption
activities”, the recruitment of employees of the
Compliance Service is carried out on the basis of an
open competition and within the framework of the
competition test events are monitored in real time via
the Internet.

3.12. KoMIutaeHC XU3MaTUTra XOJUMIIAPHH OUHK
TAaHJIOB acocHJa WIra KaOysl KWIWII TapTHOU
KOPXOHA OyHpyFH OMIIaH TaCTUKIaHAIH.

3.12. The procedure for recruiting employees to
the Compliance Service based on an open
competition and must be approved by the Decree
made from the Enterprise’s side.

3.13 KoMIuiaeHc XU3MaTd XOIAUMUHUHT MEXHAT
CTaXWHU XHCOOJAIlJa, JaBjiaT OpraHjapH, Iy
KymITajaH XyKyKHE MyXodasa KAIyBUd Ba HA30patT
KHITyBUH opraHjlapura  yTrasja Mapraba
Japaxanapy Xamia Kyn WHUIMK XHU3MaTh Y9yH
KyIi¥MM4ya TYJIOB, YyCTaMaJapHM TyJall y4YyH
MVJDKaJUTAHTaH MEXHAT CTaXKU MHOOATIa OJIMHAIH.

3.13 When transferring to State bodies,
including law Enforcement and Control bodies the
previous length of service is taken into account to
calculate the intended additional payment and
bonuses for the Compliance Service employee.

3.14 KommmaeHc Xu3Martd OONUIMFH  Ba
XOAUMJIapH KOHYHUYHJIMKAA Oenruianral taptuoaa
Xap y4 #mnga xampaa Oup MapTa MallakacuHHU
ommpaaud. byHma, pecnyOnuka — XyIoyaunaru
onuiroxjgap €ku KaWrta Tal€priam Mapkazaapuia
IOPUCTIPYJICHCHUS, MKTUCOAMET, MOJIMS, COJIMK Ba

3.14 The Head of the Compliance Service and
employees have to improve their qualifications at
least once every three years in accordance with the
procedure established by law. In this case,
qualifications in jurisprudence, economy, finance, tax
and audit must be studied at universities or retraining




ayaur MaJlaKaCHuHH

OIIMPATTH.

HyHanmummapn — Oyiinua

centers in the territory of the republic.

3.15 KommmaeHc Xu3Matd OOIUIHFH  Ba
XOMUMIIapH 4YeT JNJa MajJaKaCuHU OIIWPHILIN
MyMKHUH. byHIa, 4er sira 4uMKaguraH XOAMIiIap
OenrunanraH TapTHOIA XyXOKaTIapuHU
pacMuinamTipuinyg - (Kamilamy, — Tal€piamm)
no3uM. KoHyHumnukaa OenruiaHraHn — apum
XoJlaTiiap/ia TeTHIUTH TapTHOaa pyxcaT OJHUILIaph
IapT.

3.15 The Head of the Compliance Service and
employees can improve their qualification abroad. In
this case, employees who are going abroad must
formalize (compile, prepare) their documents in the
prescribed manner. They may obtain permission in
the appropriate manner specified in the legislation.

3.16 Xap Hunu KOppynuusra Kapuiu Kyparuil
Oopacria aMaira ONUPHWITaH Yopa-TamOoupiap Ba
unuiap Tyrpucugarn KomiuiaeHC XHW3MaTUHUHLD
xucobotn kopxona KysaryB KeHramm Xamza
Kyzarys kenramm xy3sypugaru Koppynuusra
Kaplid Kypall Ba ayIuT KYMHTacH TOMOHHUAAH
SIIUTHIIAIH.

3.16 Every year, the report of the Compliance
Service on the measures and actions taken to fight
against corruption is heard by the Enterprise's
Supervisory Board and the Anti-Corruption and Audit
Committee under the Supervisory Board.

3.17 Xap yopakna, IIyHUHTJEK 3apypatra Kypa,
amMajra OINMPWITaH MIUIAp Xakuaa KOpPXOHa
Ky3zarys  kenramm Ba  Kys3aTyB  KeHrammu
xy3ypunaru Koppynuusara kapuii Kypai Ba ayJuT
KYMHTACHTa, KOpXOHa OOII AUPEKTOPUTH MabIyMOT
xama Takiuduap kuputad 6opanu.

3.17 Every quarter, the information on the work
done and proposals must be submitted to the
Supervisory Board and the Anti-Corruption and Audit
Committee under the Supervisory Board as well as to
the General director of the Enterprise.

3.18 KommiaeHC XHM3MaTHHHMHI XUCOOOTH Ba
yHHHT makwiapu KommiaeHc Xu3MaTe OONUTMFH
ToMoHuAaH Koppynmusra Kapmm Kypaml Ba ayJIuT
KyMUTacH OMJIaH KSIMIIHITaH X013 OearniIaHaIu.

3.18 The report of the Compliance Service and
its forms are determined by the Head of the
Compliance Service in agreement with the Anti-
Corruption and Audit Committee.

3.19 Komiulaenc xu3MaTd OOLIJIMFM  Ba
XOJIUMJIAPH KOPXOHAHWHT HYKH MEXHAT TapTHOU
KOMJANapura Xamja KpO HWHTH30MHIa amai
KWiagd. XusMmar Basu(anapuHd OaxcapHil y4yH
KOPXOHAa TOMOHHUJAH axpaTuO OepuiraH acocCHii
BOCHUTaJIapJiaH OKMJIOHA (oM JasiaHa/Iu.

3.19 The Head of the Compliance Service and
employees follow the rules of the internal labor
procedure and executive discipline of the Enterprise.
Use the basic tools allocated by the Enterprise to
perform service tasks properly.

3.20 KomruraeHC Xu3MaTu OFOIKETH Xap HIIH
Koppynuusra kapim Kypaml Ba ayJuT KYMHTAacH
Owian kenumwirad xojuaa Ky3aTyB KeHrallMHUHT
Kapopy OWJIaH TaCAMKIAHAIM.

3.20 The budget of the Compliance Service is
approved annually by the decision of the Supervisory
Board in agreement with the Anti-Corruption and
Audit Committee.

4, KoMmmjiaeHc XU3MAaTHHUHT ACOCHIA
MakKcaau, Bazuda Ba pyHKIUATIAPH

4. The main purpose, tasks and functions of
the Compliance Service

4.1 KommiaeHC XM3MAaTHHUHT aCOCHH Makcaau
KOpXOHaJla, IIYHUHTAEK KOpPXOHa OoIIKapMacu
xu3mamiapu (0ymHManapm) xamaa Ty3uimaiapuia
KOppynuusra KapIuu Kypar Oyiinua
ISO37001:2016 xankapo craHAapTH Tanadiapura
xKaBoO OepyBUM KOMIUIEKC TH3WMHH, XyCyCaH
KOppyNIuAra Kapiid Kypalluil TH3UMUHHU KOPHMA
9THLI, KOPPYNUMSBHA  XOJaTiapHH  OapBakT
aHMKJIAIl XaMAa yJaapHUHr caba0d Ba mapT-
mIapouTiapuHu  Oaprapad OSTHII, KOPPYHIHSBHMA
XaTTU-XapakaTiap COAMp STWIMIMIMHUHT OJJIUHU
OJIUII, KOpXOHa TU3UMH XOAUMIIapHIa
Koppynuuara HucOaTaH Mypocacu3 MYyHOCAOaTHH
HIaKJUIAHTUPHII Makcaauaa YJIapHUHT XyKyKdiH
OHFM Ba MAJAHUATUHU OLIMPHUII, KOpPXOHA
TU3UMHJA KOppYHIMAra KapuiM Npo(UIaKTUK

4.1 The main goal of the Compliance Service is to
introduce a comprehensive system that meets the
requirements of the 1SO37001:2016 international
standard for fighting against corruption in the
Enterprise, as well as in the services (departments)
and structures of the Enterprise's administration, in
particular, the anti-corruption system, early detection
of corruption cases, and elimination of their causes
and conditions. to prevent the commission of corrupt
acts, to increase their legal consciousness and culture
in order to form an intolerant attitude towards
corruption among the employees of the Enterprise
system, to organize preventive measures against
corruption in the Enterprise system, to ensure the
execution of documents in the field of fighting
against corruption.




4opa-TaJOUpJIapHU TalIKWI O3TUII, KOPPYMHLIHUATra
KapIid  KypallMIl — COXacHJaru  XyxoKariap
VOKPOCHHH TabMUHJIAIAH HOOPAT.

4.2 Kyuuparmwiap KomriutagHC XWU3MaTHHHHT
acocuii Bazudamapu xucoodaaHaIu:
- KOPXOHAHWHT KOPPYIIUATA KapIIH KypPaIuIil
Oyiinya (haoJIMATHHYN TaKOMUILIAII THPHIII,
- KOpXOHaza KOppyIIusra ouJ
XyKyKOy3apiuKiIapHU MpoQWIaKTHKa KHJIUII Ba
yJiapra Kapiiy Kypaliuii;
- KOPXOHaJa KOPpYNIUsAra Kapiid Kypariuir
TU3UMHUHWHT CaMapaid UILIANIMHA TahMHHJIAII Ba
HA30paT KUJIHIIL;
- KOppynmusara  Kapmu  Kypamwmm  Oyiinda
daonuATHN amaira OINUPYBYM XaMjJa yHJA
UIITHUPOK ATYBUM OOINKAa JaBJIaT OpraHiapu Ba
TAIIKWIOTIIAPH OMJIaH XaMKOPJIMKHHU 00 OOpHIIL.

4.2 The following are the main tasks of the
Compliance Service:
- improving the Enterprise's anti-corruption activities;
- preventing and fighting against corruption offenses
in the Enterprise;

- ensuring and controlling the effective operation of
the anti-corruption system in the Enterprise;

- to carry out cooperation with other state bodies and
organizations that participate in anti-corruption
activities.

4.3 KommaeHC XM3MaTH ¥3uTa FOKJIATHITaH
Bazu(anmapra MyBodUK Kyiumara (QyHKIUSIApHU
amasra oumMpay:

a)  KOPXOHaHMHT  KOppYyNHHUsTa  Kaplid
KypaIIuII Oyiina (haomuATHHH
TAaKOMUJUTAII TUPHUII COXACHIA!

KOpXOHaJla KOPPYMUUATa Kaplii Kypalluil
Oyiinya Yopa-TaAOWpIapHH amaira OIIMpHUIITa
KapaTWiraH  WYKH  HWJIOPaBUH  XyxoKaTiiap
JIOWMXAJIAPUHU UIILIa0 YMKaIU;

KOPXOHAHHMHI' KOPPYIIHATa KapIid KyparIuIl
Oyiinya dYopa-TaAOWpIapuHy WNDIa0 4YWKAaId Ba
tacoukiam yuyH Kopxona bomr mupexropura
KAPHUTA/IN;

KOPXOHAaHHMHI (paonuaTHra OWjJ HOPMATHUB-

XYKYKUM  XyxoKatiap Ba  WMYKM  MJIOpaBUM
XyXoKaTiapaa AHMKJIAHTaH KOpPYIIHABUN
HOpMAaJIapHU Oaprapad KHJTUIIT Oyiinda

TakIU(IapHU UILTA0 YUK,

KOPXOHa TOMOHHUJAH HWIUIA0 YHKWIAIUTaH
KOppyIIMara Kapiid Kypamuin Oyiuua dopa-
Taaoupiap TOHUXAIapUHU KOpXOHaJa
KOppymiusara Kapiid  Kypammuin — cu€carura
MOCJIMTH, MakKOyJUIMTH Ba J0N3apONurd HyKTau
HazapuiaH 0axoiaiiu Ba xyJocanap oepanu;

KOPXOHaJa KOPPYHIMsra Kapiid KyparIui
GaoSuATHHM sIHaJa caMapalid TalllKWJI ASTHIIl Ba

4.3 The Compliance Service performs the
following functions in accordance with the tasks
assigned to it:

a) in the field of improving the Enterprise's anti-
corruption activities:

develops drafts of internal departmental
documents aimed at implementing anti-corruption
measures in the Enterprise;

develops the Enterprise's anti-corruption
measures and submits them to the General Director of
the Enterprise for approval;

develops proposals for eliminating corruption
norms identified in regulatory legal documents and
internal departmental documents related to the
Enterprise's activity;

evaluates the projects of anti-corruption
measures developed by the Enterprise in terms of
compatibility, acceptability and relevance to the anti-
corruption policy of the Enterprise and gives
conclusions;

submits specific proposals to the Agency aimed at
more effective organization and improvement of anti-

TaKOMUJUIAILTHPHUILTA KapaTUIraH aHuK | corruption activities in the Enterprise.
TakudIapHu ATEHTIMKKA KHpUTHO Oopanu.
0) KOpXOHaja KOpPyIIIHsra ouJ b) in the field of preventing and combating

XYKYKOY3apiHUKJIapHU TNPOQWIAKTHKA KWW Ba
yJIapra Kapiiy Kypaliuil coXacuia:

KOpPXOHaJa KOPPYHIMSBUN XaBg-XaTapiapHU
Oaxonmaiiaw, yJTapHUHT  HaTIKajdapu  Oyiimda
aHWKJaHTaH  xaBQ-XaTapjapHd  KaMaWTHPHII
103aCH/IaH 4opa-TaAOUpiap peXalapuHd HIUIA0
YHKAJIM Ba KOPXOHAJa KOPPYIIHIBUH XaB(h-XaTapu
FOKOpH OYJITaH JTaBO3UMIIAP PYHXAaTUHHU SpaTaIH;

KOpXOHa TOMOHHJAH yxan

corruption offenses in the Enterprise:

evaluates the risks of corruption in the
Enterprise, develops action plans for reducing the
identified risks based on their results, and creates a
list of positions with a high risk of corruption in the
Enterprise;

collects information about the state and




XYKYKOY3apiuKiIap COIUpP ITHIMIIM 3XTUMOIMHHU
Oaxomam Makcaauia JAaBiIaT XOKUMHSATHHHHT
(Wil Oprasiapuaa KOppYNUUsABUN
XYKYKOY3apiuKJIap COOUp STUIMIIUHUHT XOJaTH
Ba HYHANMILIAPU XaKUJA MabIyMOT TYIUIalIy;
Maxcyc ax0opoT ajoKa KaHalapd OpPKaIH
KOpPXOHa XOJUMJIApH TOMOHHJAH KOPPYMLUSIBUI
xaB(-xaTapaap Ba XyKyKOy3apiuKiIap Xakuaa
KenauO TylIagurad MyposkaaTiapHH TaXJIHI KAIaau

Ba ynapHu OedrunaHral TaptuOma  Kypuo
YUKWJIUIITTHA TabMUHIIAHIH;
KOpXOHa/1a IOpPUTHIIAUTaH XHU3Mat

TEKIIUPYBIAPH PEECTPH €KU YTKA3WIraH XH3MAT
TEeKIIMPYBJIAPUHU pyWxarra oJjagurad OomIKa
TETMIUIN XyXOKaTAa Koppynuus (akriapura TOUp
XM3MaT TeKIIUpyBIapu Oyiinda MabIyMOTIaPHUHT
TYFpU Ba TYJIUK aKC STTUPUO OOPMIIMIIMHYU HAa30paT
KWJIaJIH,

JaBlaT XapUAJNapUHU aMmaira OIIHApHIIAA
MaH(aaTiap TYKHAIIYBHHM TaxXJIMJ KIJIUIIA Ba
KOpXOHa OwiaH HIapTHOMaBUH MyHOcabamiapra

(mexHar MyHocabarTigapu OyHIAH MYyCTacHO)
KUPUIITaH Xap KaHAal IOpUIUK EKU >KUCMOHUI
maxcJIapHUHT HIIOHYJINJINTUHH TCKIIUPUILI

Kapa€HuIa UIITUPOK 3Ty,

KOPXOHa XOJUMJIApUra KOppyNUusAra Kapiiu
Kypalluil Macajajapu Oyiuua TyIIYHTHPHUII Ba
TaBcusIap Oepany,

Koppynmus (akTmapu xakuma xabap Oepuinra
MYJDKaJlJIaHTaH Maxcyc ax0opoT ajyoka
KaHAUUTAPDUHUHT (aoNusAT HATHKAIAPUHU TaXJIHI
KWIagd Ba TaxJWIMH MaTepuajUlapHH KOpPXOHa
XOIMMJIapUra eTKa3aHm;

KOpXOHa baonuaTuaaru KOPPYIIHSIBUN

XOJaTiIapHu Ba  XaB(-XaTapiapHM  aHUKJIAII
MaKcaJauia axoid Ba XOAUMIIAp opacuia CypoBiap
yTKa3au;
KOppyIIHAra Kapliy Kypamuinra ouj Tanad Ba
HOpMaJIapHUHTI Oy3WJIMIIM Macajajapu Oyiinua
WHTH30MHN XKaBoOrapirKKa TOPTUIAETTaH
nraxciapra jka3o 4YOpaJapUHUHT MYTaHOCHOIHTH
Ba ETAPJIMIMTMHE HAa30paT KWiIaay;

KOppYNuusira Kaplid Kypamuil TH3UMUHH
sHa/Ia TaKOMIJUIAIITHPUIII MaKcaJuja KOpXoHaja
Koppymnuus — QakTiapu [03acHIaH  YTKa3WIraH
XU3MaT TEKUIMPYBIAapH HaTIXKaJlapyd XaKuaard
MabIYMOTIIAPHH TaXJIWIT KHAIAJIH;

xap 4opakia Ba KopxoHa bomr aupekropu
Tanadura Kypa KOpXOHaga KOppYHUHMAra Kapiin
Kypamum Oyiinya amanra OMIMpWIraH HIIIap
XamJa ylapJard KOppYIIHSBAH XoJjaT Xakujaa
KOpXOHa Ky3aTyB KCHIallMra MablIyMOT KHPUTHO
Oopanwy,

directions of corruption offenses in other state
authorities in order to assess the probability of similar
offenses being committed by the Enterprise;

analyzes appeals received by Enterprise
employees about corruption risks and violations
through special information communication channels
and ensures that they are considered in the prescribed
manner;

controls the correct and complete reflection of
information on corruption facts in the register of
service inspections maintained at the Enterprise or in
another relevant document that registers the
conducted service inspections;

participates in the analysis of conflicts of
interest in the implementation of public procurement
and in the process of verifying the reliability of any
legal or natural persons entering into contractual
relations (except for labor relations) with the
Enterprise;

provides explanations and recommendations to
the employees of the Enterprise on the issues of
fighting against corruption;

analyzes the results of the activities of special
information communication channels intended to
report on the facts of corruption and conveys the
analytical materials to the employees of the
Enterprise;

conducts surveys among the population and
employees in order to identify corrupt situations and
risks in the Enterprise's activities;

monitors the proportionality and adequacy of
punishments for persons who are subject to
disciplinary liability for violations of requirements
and norms related to the fight against corruption;

in order to further improve the anti-corruption
system, analyzes the data on the results of service
inspections conducted in the Enterprise regarding the
facts of corruption;

quarterly and at the request of the General
Director of the Enterprise, submits information to the
Supervisory Board of the Enterprise about the
activities carried out to fight against corruption in the
Enterprise and the corruption situation in them;

B) KOpXOHaJa KOPPYMNIHATa KApIIM KypaIIHIl
TU3AMUHU CaMapaiy HIUTAIIAHA TabMUHIAII Ba
Ha30paT KWINII COXacua:

KOppYIIHsra Kapiiy Kypamui 0yiinya qaBiat

c) in the field of ensuring and controlling the
effective functioning of the anti-corruption system in
the Enterprise:

monitors and supervises the execution of the




JacTypiapuia KOpxoHara IOKJIaTWiraH Basudamnap
VOKPOCMHM MOHHTOPHMHI KHWJIaAWd Ba Ha30paTUHU
amaJra omMpaiy;

KOpXOHaJa KOppynuusAra Kapuii Kyparmumit
trzuMuHUHT [SO37001:2016 Koppymiusra kapmu
XalKapo CTaHAapTd Tajabjapura MOCIIUIMHHU
TabMUHIAUIY;

KOpXOHa XOJUMIIAPUHUHT MaJlaKaCUHU
OILLIMPHUII Oyiinaa VKYB peXaTapuHUHT
KOppynuusara Kapuii HopMajiapra OHuJ KHCMUHU
WI1a0 YUKUIIAA UIITHPOK 3Ta M,

KOpDXOHa  XOAWMMJIApH, oy  KyMJIagaH
KOppYNIUABHHA  XaB(-xaTapu [OKOpH OynraH
JaBO3UMIIApJAary XOAUMJIAp YUYYH KOPPYNLUSHU
ONIMHHU OJHII O¥iinya YKyB MaTepualUIapuHU
HILIA0 YMKAIY;

VKyB pexkara MyBO(GHMK KOPXOHAaHMHI Oapuya
XOJUMIIapU YUYYH KOPpPYIIMAra KapIid Kypalluil
Oylinya TPEHWHIJIAPHUHT YTKA3WIWIINHA XaM[a
ylnapAa  XOAUMJIAPHUHT  MIUTHPOK  STUIIMHU
Ha30pat Kuiajau;

KOpPXOHa TH3MMH XOAMMIApH Ba (QyKaposap
¥pracuaa Koppynmusara Kapiid Kypammml Oyinda
Tapru0O0T TaAOUpIapuaa HINTUPOK ITAIM;

KOPXOHAaHHUHT pacMuit BeO-calTHIaru
“Koppymuusra Kapui Kypamuir” OynmriMu xama
WKTUMOUI TapMOKJIapuiaru caxudanapura
JKOWTAIITUPWITAaH ~MablIyMOTJIAPHU  STHTHJIAHHUO
OOPHJIMIIMHN TabMHUHIAWAN;

KOpXOHaJaru XOUMIIap TOMOHUIaH
KOppynuuara Kapmid Kypaluil — CcOXacHAard
V36exncron PecryGIMKACHHMHI KOHYHUHIIATHTA
Ba KOPXOHAHWHI KOPPYNLHUSHHU OJJUHHM OJIMII Ba
YHIa Kapiuu KypallunII Oyiinua HYKU
XysoKaTiaapura puosi KWIMHUIIMHA MOHUTOPHHT Ba
Ha30paT KWiajiwy;

KOpXOHaJaru KOppYMUHUSBUN XaTTH-
xapakatnap Oyin4ya Xu3MaT TEeKIIUPYBIAPUHU
VTKasum TamaOOyCHMHH WIrapu cypaad Ba yHIa
UILTHPOK 3Taly;

07100-axJIOK KOMUCCHSITapH TOMOHUAH
MaHdaaTiap TYKHAIIyBUHA TapTHOTa  COJMMI
Oyinua KaOyJ KUJIMHTaH KapopJIapHUHT XOJIHCIUTH
Ba MaKOYJUIUTHUHH TEKITHPAIH;

amMaira OIWPWITaH MOHHUTOPHHT, XH3Mar
TEKIIUPYBIApU Ba Hazopar TaaA0upIapu
HaTWkKajgapu  Oyiimua  Koppynmusra  Kapiiu
KypamIuiI TU3UMUHU TaKOMUJUTAIITHPHLIT
103aCH/IaH TaBCUsUIap UIUIA0 YHKAIW;

KOPXOHAJIaru KOpPYIIHsra Kapiy Kypamuiira
Machysl Ty3wiMa (Traxc)map OwiiaH XaMKOPJIHKIA
KOppyIuMAra Kapiiyd Kypamum Oyinda uiiapHu
TAlIKWJ O3TUII Ba XOAWMIAPHHUHT  XYKYKUH
CaBOJIXOHJIUTHHU OIIMPHILTA KapaTuiran
KOH(pepeHIusIap,  ydpairyBiap, CEeMHHapIap,
TaHJIOBJIAp Ba OOLIKA TAJAOUPIApPHU TALIKHII 3Ta/IH;

KOPXOHa (paoIMsATH YHUHT KOPPYNLUsra Kapuiu

tasks assigned to the Enterprise in the state anti-
corruption programs;

ensures compliance of the anti-corruption
system in the Enterprise with the requirements of the
international anti-corruption standard
1ISO37001:2016;

participates in the development of the part of
training plans for improving the qualifications of the
Enterprise's employees regarding anti-corruption
norms;

develops training materials on prevention of
corruption for employees of the Enterprise, including
employees in positions with a high risk of corruption;

supervises the conduct of anti-corruption
training for all employees of the Enterprise in
accordance with the training plan and the
participation of employees in them;

participates in  anti-corruption  promotion
activities among employees of the Enterprise system
and citizens;

ensures the updating of the information posted
on the "Combating Corruption" section on the
Enterprise 's official website and on its pages in social
networks;

monitors and controls compliance with the
legislation of the Republic of Uzbekistan in the field
of combating corruption and internal documents of
the Enterprise on preventing and combating
corruption by employees of the Enterprise;

initiates and  participates  in  service
investigations on corrupt practices in the Enterprise;

examines the impartiality and acceptability of
decisions made by ethics commissions on the
regulation of conflicts of interest;

develops recommendations for improving the
anti-corruption system based on the results of the
performed monitoring, service inspections and
control activities;

organizes conferences, meetings, seminars,
contests and other events aimed at organizing anti-
corruption work and increasing legal literacy of
employees in cooperation with the structure (persons)
responsible for fighting corruption in the Enterprise;

conducts checking on the compliance of the




Kypamuim Oyiinya HYKM XyXoKariaapura xamzia
XaJlKapo cTaHpapmiapra MyBOGHUKIWIH 03aCHIaH
TEKIIUPYBIAp YTKa3au;

Enterprise's activities with its internal anti-corruption
documents and international standards;

I) KOppyHuusra Kaplmu Kypamui Oyinda
daonuATHM amaiara OIIMPYBYM XaMmJa yHJa
UINTUPOK 3TyBUM OOIIKA [aBjaT OpraHiapu Ba
TAIIKUIIOTIApU OWJIaH XaMKOPJIMKHU OJHO OopuI
coxacuza:

AXOJUHUHI XYKyKHH OHI'M Ba  XYKYKuUil
MaJlaHUSITHHI IOKCAJITUPUINTA, XKaMHATAA
KOppylnuusara HucOaTaH Mypocacu3 MyHOCa0aTHU
IIAaKJUIAHTUPHILITAa  JOWp  4Opa-TaaOUpIapHUHT
UIIa0 YMKWINIINAA UIITHPOK TAIH;

KOHYHUWIMK XYyXOKaTinapu OuinaH KOpXoHa
3UMMacura IOKJIATWIraH KOppYNIHsAra Kapiiu
Kypammuir 0yiinda Ba3zudanapra MyBo(pHK XOPHKHA
JABJIATIAPHUHT BAKOJATIM OpraHjapura 3apyp
axOOpOTHH TaKOUM OTHUII TYFPUCHIA CYPOBIAp
o0opaa Ba yINapHUHT CYpoOBIapura >kaBod
OepuIiia UIITUPOK ITA[TH;

KOPXOHAaHHHT KOpPPYIIHATa Kaplld Kypalluil
Yyopa-TaI0UpapuHU TAKOMHUJUIAIITHPHUII F03aCHIaH
XOPW)KHHA MYTaxacCHUCIApHHU a0 3TUIN Oyinda
TakaudIIap UIUIad YUKaIu;

KOPPYIUMSBUN XaTTU-XapakaTapHu Oaprapad
KWIMI €KW KOPPYNUUSBUHA KUHOSTIAPHU TEPTOB
K O¥yiinda TanOWpliapHU aMaira OIIWpPUIIIA
XYKYKHH Myxodaza KWIyBUM Oprammap OwiaH
XaMKOPJIMK KUJIau;

KOpXOHa XOIUMJIapH, pax0apusiti €KH Ky3aTyB
KEHTalllh ab30JI1api TOMOHHJAH KOPPYIIHIBUN
XoJlaTiapra Myn KyWuwiraH TakaupAa TYFpuAaH-
TYFpU XYKYKHH Myxodasa KWIyBYM Oprasjapra
xabap Oepaju.

d) in the field of cooperation with other state
bodies and organizations implementing and
participating in anti-corruption activities:

participates in the development of measures to
raise the legal consciousness and legal culture of the
population, to form an intolerant attitude towards
corruption in society;

submits requests to provide necessary
information to competent authorities of foreign
countries in accordance with the anti-corruption tasks
assigned to the Enterprise by legislative documents
and participates in responding to their requests;

develops proposals for attracting foreign experts
to improve the Enterprise's anti-corruption measures;

cooperates with law enforcement agencies in the
implementation of measures to eliminate corrupt
behavior or investigate corruption crimes;

reports directly to the law enforcement agencies in
case of corruption by the Enterprise's employees,
Management or members of the Supervisory Board.

44  KomiutaeHC  XuU3MaTH  Ba  YHHUHT
xogumiapura ymoOy Hwuszomma €xku  KOHYH
XyXOKaTlapuaa Hazapia TyTHIMaraH (QyHKOUsuiap
FOKJIATHIINIINTA WY KYHHIManIU.

4.4 1t is not allowed to entrust for the Compliance
Service and its employees with functions not
provided by Regulation or legal acts.

5. KommiaeHec XM3MATMHHHT XyKYKJIapH Ba
Ma:KOypuUsiTIIapH

5. Rights and Obligations of the Compliance
Service

5.1 KowmmnaeHc xu3MaTH ¥3 3UMMacura
IOKJIAaTWITal  Basudamap Ba  QyHKIUSUIAPHH
Oaxkapwill yuyH KyHuIara XyKykiaapra ara:

KOpxoHara kenuO TymaérraH HOpPMAaTHB-
XYKYKUH XyXOKaTiiap OWIaH TAaHUIIHII Ba XH3MAT/a
¢oiinananum;

KOpXOHa OorIKapMacu XU3MaTIapH
(6ymuaManapu) Ba Ty3WIMaTapHUHT
XOJIUMIIAPUJIaH YJIApHUHT BaKOJIATUTA KUPYBYH
Macaiajgap 03acHiaH TaXJIWIUH MaTephaUIapHH,

XyJiocajapHH, CTaTHCTHUK Ba Oomka
MaBJIyMOTIIAPHH OJIHIIL;
XU3MaT MaXOypHATIapUHU Oaxkapui

Jlorpacuia KOpXOHa XOJUMIIapHIaH 3apyp Epaam
cypali Ba OJIMIIL,

5.1 The Compliance Service has the following
rights to perform the tasks and functions assigned to
it:

getting to know the normative legal documents
coming to the Enterprise and using them in the
Service;

to receive analytical materials, conclusions,
statistical and other information from the employees
of the services (departments) and structures of the
Enterprise Management regarding the issues within
their authority;

request and receive the necessary assistance
from the employees of the Enterprise within the
framework of the performance of service obligations;

carrying out service inspections regarding




KOpXOHa OorKapMacu XU3MaTIapH
(6ynmuEManapu) Ba Ty3WIMajapd XOJUMIIAPH
daomusTHIA AHUKJTaHTaH KOPPYIIUSIBUNA
XYKYKOy3apiuKiap 103acuaan XH3MaT
TEKIIMPYBIAPHHHU YTKAZUIIL;

kopxoHa  KysaryB  keHramm Ba  OoIr
JMUPEKTOpPHUra KOPPYIIMAra Kapiid KypariuIiin

TU3UMHHU TaKOMWJUIAIITHpHUII OYiinua Takmudiap
KUPUTHILL

¥3 QaonuaTu goupacuna KOpxoHa OOmIKapMacu
xu3Mariapu (OynuHManapu) Ba Ty3WJIMallapura
é3ma KypcarMasiap, TOIIIMPHUK XaTjapd Ba
TaBcHsUIap OEpHII,;

kopxoHa Ky3aTyB KEHrallMHHHT KOPPYILHSTa
OMJ KEHraluiapy, HHFWIMIIIAPU Ba MOKIIUCIApHIa
UIITHUPOK 3THIL;

XH3MaT MaKOypHATIapUHU OakapuI
Joupacuia  KOpPXOHaHMHT  MyTaxacchuc  Ba
XOIUMJIAPUHH 7Kaj10 KUJIUILL

KOPXOHaHHMHT Jrajmiad TypraH J1aBO3UMHJIAH
KaTbuid Hazap Oapya Xomumiapu V3 XH3MaT
Basu(amapuHn  OakapMaraHiuru EKd  eTapiH
Japaxana OakapMaraHjurd, KOppyNuusAra Kapiin
KypalluiI cuécaty, MEXHaT opramiapu
XOIUMIIApUHHUHT 01100-axJI0K KOMJJIAPUHU
Oy3raHimKiIapw, UOIYHHHTIOEK XyKyKka Xuiaod
Xapakar &xun XapaKaTCU3IHK, XH3MaT
MaXOypusATIapuHN  OakapuIlia  FOKJIATHITaH
BaKoJIaTJIapAaH OOII TOPTTaHIUIH (aKTH I03aCUIaH
kopxoHa KyzaryB kenramm, Ky3aTyB keHramm
xy3ypuaaru Koppynimsara Kapimy Kypail Ba ayauT
KymMuTacu €ku OOLIKapyBHra MablyMOTHOMAJIAp
(OunaupuIIHOMaNap) KUPHUTHIIL,

KOpXOHa OormKkapMacu XU3MaTIapu
(OynuHManapu) Ba Ty3WIMajapujaa BaKOJIaTHUTa
KApagural Basudanap Ba KOPPYNUUSIra Kapiiu

XYKYK HOpMaJIapura puos KUJTUHUIIN
MacaJaJlapuHU YpraHulll;

KOpPXOHa OowmKapmMacu XU3MaTIapH
(6ynmmEManapm) €xn TY3WIMaJIAPUHUHT
KOppynuuara Kapumii Kypamuil —TYFpUCHIIATH
KOHYH XyXOKaTIapu OaXapUITMILNHA
TabMUHIaMaéTran  &xyn  ynapHu  Oyszaérran

paxOapmapd Ba XOJMMJIAPHUHU KaBOOTapIIMKKa
TOPTUII Xakuja kKopxoHa KysaTyB keHraiura €ku
OoIIKapyBUra TakIuQIIap KUPUTHIIL;

KOpXOHa OorIKapMacu XU3MaTIapH
(6ynmuaManapy) Ba Ty3wIMalapuaa YTKa3ujiaJauraH
ypraHunuiap, TEKIIUpUIUIAp, TapTUIUIAD Ba
XaTJoBjiap AKyHJIapu Oyinda XyxoKaTiapHU KYpuO
YUKHUIIA MIOTHPOK OTHII XaMja aHWKJIaHTaH
XYKYKOy3apiHuKIiap 103acuiad xyJjocanap oepuu;

KOPXOHa XOAMMJIapHIaH €3Ma TYIIyHTUPHUIILIAP
OJTHIIL;

kopxoHa Ky3aTyB keHramm €Ku OO TUPEKTOP
Kapopiapu (OyHpyKnapu Ba  TONLIMPHKIAPH)
acocuia MyKo(OT OJIHIIL,

corruption offenses detected in the activities of the
employees of the services (departments) and
structures of the Enterprise administration;

making proposals to the Supervisory Board and
General director of the Enterprise on improving the
anti-corruption system;

to issue written instructions, assignment letters
and recommendations to the services (departments)
and structures of the Enterprise administration within
the scope of their activities;

participation in  anti-corruption  councils,
meetings and sessions of the Enterprise's Supervisory
Board;

involvement of specialists and employees of the
Enterprise within the scope of service obligations;

submission of references (notifications) to the
Anti-Corruption and Audit Committee or the
Supervisory Board due to the fact that all employees
of the Enterprise, regardless of the position they hold,
if they did not perform their duties or did not perform
the duties sufficiently, violated the anti-corruption
policy, the rules of conduct of employees of labor
bodies, as well as unlawful actions or inactions,
refusal of the powers assigned in the performance of
service obligations;

to study issues of compliance with anti-
corruption laws and tasks within the authority of the
services (departments) and structures of the
Enterprise administration;

making proposals to the Supervisory Board or
the Management of the Enterprise to prosecute the
managers and employees of the services
(departments) or structures of the Enterprise's
administration, who do not ensure the implementation
of the anti-corruption laws or violate them;

participate in the review of documents on the
results of studies, inspections, audits and inspections
carried out in the services (departments) and
structures of the Enterprise administration, and give
conclusions on the detected violations;

receiving written explanations from Enterprise
employees;

receiving a reward based on the decisions
(orders and assignments) of the Enterprise's
Supervisory Board or General director.




Kommnaenc  xu3MaT  KOHYH  XyXOKaTjlapura
MyBo(pHK Oomrka XyKyKiaapra XaMm i3ra Oyidmm
MYMKHH.

The Compliance Service may have other rights under
the law.

5.2 KowmmuaeHC xu3MaTH y3 3UMMAacura
IOKJIaTWrad  Basudamap Ba  QyHKIUSUIAPHH
OakapwIll yuyH KyHumaran MaxoypusTiiapra ara:

ymOy Hwu3zoM Ba KOHYH XyoKaTinapu Ouian
IOKJIaHTaH (QYHKUMSUTApHU 3apyp Japaxkaaa xamja
caMapaiy OaXKapHIITy;

KOHYHUMJIMK XYXOKaTiaap Tanadblapura KaTbui
pHOsl KWIMII Ba Y3 BakoJaT JOMpacuAaH deTra
YHUKMACIIHK;

KOpXOHa Oomkapmacu XH3MAaTIApH
(OynuHManapu) Ba  Ty3wIMajapuia  OKUHOST
anoMatiapu, XycycaH KOppYNIHsS XoJaTiapu
AHWKJIAHTAHIIUTA ~ TYFPUCHAA  3YUIUK  OwiaH
kopxoHa Ky3aryB keHrammra Ba 0OII AUPEKTOpUTa
xabap Oepwuiir;

KOPXOHAHHHT KOPPYIIMATa KapIid KypaIluIil

cuécaru, 07100-aXJIOK KOHMIAJapUHUHT
KOppYyNIHAra OWj KUCMHHUHT  Oy3WJITaHJIUTH
¢akTH  ro3acumaH  KOpXOHa  OOIIKapyBUTa

MabJIyMOTHOMAJIAP KUPUTHILL;

Xap 4opaKaa, KeHUHTY Y0paK OMPUHYN OHUHUHT
OMpUHYM VH KyHJIUTHIA KOPPYIIHUAra Kapiiu
Kypamuin 0opacu/ia amainra OIIMPUITaH UIUAp Ba
qyopa-Taaoupiap TYFpUCUIArU YOPAKIUK
xucoboTHH KopxoHa Ky3aTyB KeHrammra TakIuM
STHIIH JIO3HM.

5.2 The Compliance Service has the following
obligations to perform the tasks and functions
assigned to it:

perform the functions assigned by this Regulation
and legal documents to the necessary extent and
effectivity;

to strictly comply with the requirements of legal
documents and not to deviate from the scope of one's
authority;

immediately report to the Supervisory Board and
General director of the Enterprise about the detection
of signs of crime, in particular cases of corruption, in
the services (departments) and structures of the
Enterprise's administration;

submitting references to the Management
regarding the violation of the anti-corruption policy
of the Enterprise;

must submit a report on the actions and measures
taken to fight against corruption to the Supervisory
Board every quarter, in the first ten days of the first
month of the following quarter.

5.3  KowmmiaeHc ~ Xu3MaTtd  XOJUMIIApH
KOppYMIHAra Kapiid Kypauuin coxacuaa haonust
IOPUTYBYM  XOAMMIIApra MYJDKaJUIaHTaH — YKyB
Kypcinapu €KM MaxcyC CeMHHap - TPEeHUHIJIapaa
WIITHPOK OTajgu. YKyB Kypclapu &KM Maxcyc
CeMHHAp - TPSHUHITIAP KOpXOHAa EXyA ATCHTIHK
TOMOHU/IAH TAIIKUJI STHIUIIHA MyMKHH.

5.3 Employees of the Compliance Service
participate in training courses or special seminars for
employees working in the field of combating
corruption. Training courses or special seminars -
trainings can be organized by the Enterprise or the
Agency.

5.4 KowmrutaeHc Xxu3MaTe  (aOTHUATHHHHT
HATIXKAJIOPJIMTA KOPXOHAJIa KOPPYINIUSIra KapIiiu
Kypaliuil — TH3UMHHUHT  CaMapajopivK  Ba
MaKCaIJIu KypcaTKa4iiapura SPUIIHII
HaTWwKalapura acocaH Oaxomanazu. KommaaeHc
XU3MaTu (aoNUATHHUHT MaKcaJUlM KypcaTKUWIapu

5.4 The effectiveness of the Compliance Service is
evaluated based on the results of achieving the
effectiveness and target indicators of the anti-
corruption system in the Enterprise. The target
performance indicators of the Compliance Service are
approved by the Supervisory Board of the Enterprise.

KOpxoHaHMHT Ky3aTyB KeHramm TOMOHHWJAH
TacIUKJIAHA/IH.
5.5 Kommnaenc XU3MaTH ¢daonuaru 5.5 Control over the achievement of target

caMapaJOpJIUTHHUHT MaKCaUld KypcaTKU4Iapura
SPHUIIMII yCTUAAH HazopaT KopxoHa Kyzarys
KeHrammmHuHr Koppynuusra kapmu Kypam Ba
ayJUT KYMHTacH TOMOHHWAAaH aMaJira OIIHUPUIIAIH.

performance indicators of the Compliance Service is
carried out by the Anti-Corruption and Audit
Committee of the Supervisory Board of the
Enterprise.

6. KommiaeHc Xu3MaTH X0AUMJIaAPUHHU
MOAAMIA, MKTUMOMII Ba TEXHUK
TAabLMUHJIAHTAHIATH

6. Material, social and technical support of
Compliance Service employees

6.1 Kowmmiaeuc xm3matu OoLuUIMFM  Ba
xoaumiapura KopxoHaHuHr Kys3aTyB KeHramu

6.1 The labor remuneration system established by
the Enterprise's Supervisory Board applied for the
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TOMOHHUJaH O€NTHJIaHTraH MeXHaTra XaK TyJIaml
THU3UMH aMall KAIagu.

head of the Compliance Service and employees.

6.2 Kommnaenc xu3maTu OouutuFd  Ba
XOOUMJIApUra  KOPXOHAaHUHI  HMYKH  MEbEPHUH
XyAOKaT/Iapuaa HasapAa TYTWITaH IKTUMOMH
TaBMUHOT, KadonaTiap Ba TYpJId KOMIICHCALHMS
TYNIOBIAapH, KyMIaAaH, Xap XWil TypAarua
MyKo(OTIap, BaKTHHYa MEXHATIa KOOMINATCU3IINK
OyliMya KacaJuIMK TabTWIMHU TYJAll, WHIUIAK
MEXHAT TabTWIN OwiaH OOFNUK TYJOoBmap Oyihnua
Oapua XyKyKiap, LIYHHHIZIEK, O3MK-OBKaT Xamza
caéxaT y4yyH IyJl KOMIICHCALMsICH Ba OoIIKajap
amas Kuiaaau.

6.2 The head of the Compliance Service and
employees are entitled for social security, guarantees
and various compensation payments, including
various types of bonuses, payment of sick leave due
to temporary incapacity for work, payments related to
annual work leave, as well as food, provided for by
the internal regulations of the Enterprise. and
monetary compensation for travel etc.

6.3 KoMIuiaeHe XM3MaTh XOAMMJIApU KOPXOHA
XUCOOWIAaH 3apyp HII [IAPOUTIIAPHU, KYMIIAJIaH,
oduCc XOHAIApH, IIYHWHT/ACK, MeOen, KaHIemspHs
Ba OOIIIKa KUX03J1ap OMJIaH TabMUHJIAHA/IH.

6.3 Employees of the Compliance Service are
provided with the necessary working conditions,
including office rooms, as well as furniture,
stationery and other equipment at the expense of the
Enterprise.

7. SIkyHuii Konjaaaap

7. Final Rules

7.1 AManiard HOpMaTUB-XyKYKUH XyKaTiiap
Tanabjapura  y3rapTupuil  Ba  KylIuMyanap
KAPUTWITaH Takaupaa €xku KopxoHa KyszaTyBu
KEHramu KapopJiapu acocuna mazkyp Huszom kaiita
KYpUO YMKWIMIIN MyMKHH.

7.1 This Regulation may be revised in case of
changes and additions to the requirements of the
current regulatory legal documents or based on the
decisions of the Supervisory Board of the Enterprise.

7.2 Ym0y Huzom tanabnapunu Oy3raHivKaa
aiomop 7ne0 TommiTaH IIaxciap KOHYHYHITHUKIA
OenrunaHraH TapTrbaa xxaBoOrap 6ymaau.

7.2 People found guilty of violating the
requirements of this Regulation shall be liable in
accordance with the procedure established by law.

11



