11-ilova
«Hagowuitypan» naBiaaT KOpXOHACH
Ky3aryB KeHralnMHHUHT KapopH OHIaH
TACJIUKJIAHTAH

(24.12.2024 #innmaru 34-con 6aéHHOMA)

Annex 11

APPROVED

by the Supervisory Board

of the State Enterprise «Navoiyuran»
(Protocol Ne 34, dated December 24, 2024)

“HaBouiiypan” JaBJIaT KOPXOHACH BA YHUHT
TapKUOUi Oy IMHMANapHUra aja0Ka KaHalIapu
OpPKaJu KOPPYNUHMABHIA XaTTH-XapaKaTtJjap,
OYMKJ/IUK Ba MOHOIIO/IUSI TYFPUCHIATH KOHYH
Oy3WJIMII X0JIAT/IAPH I03aCHAAH KeJU0 TylraH
xabapJyiapHu Ka0yJ1 KWJIMII XamMaa Kypuo
YHKHII
PEI'TAMEHTH

Receiving and reviewing messages received by
the State Enterprise ""Navoiyuran™
and its subsidiaries through communication
channels regarding corruption, transparency
and violations of the law on openness and
monopoly
R E G ULATION

1-600. Ymymuii koupanap

Chapter 1. General rules

1. Maskyp Permamentr “HaBowmitypan” papnat
KOPXOHACH Ba YHHUHT TapKUOWHA OYIMHMaIapu
(ketimarm  ypunmapma —  Kopxona)  na
KOppynuusara HucOaTaH MypocacH3 MYXHUTHHU
[IAKJJIAHTHPHII, MaH(paaTiap TYKHAITyBHTa WY

KyHMaciuK, KOPpYHLUUSBUN XaTTUXapakaTiap,
OYMKJIMK Ba MOHOMNOJHMSA XaKuga KOpXOHa
MaH(paaTIapUHA Ky371a0 xabap Oepran

[IaxXCapHU XUMOS KWIWII OYHW4a TabCHpyYaH
YopaJapHH Kypull Ba YJIAPHU XUMOS KHJIUII
Ounan OOFNMUMK OoIIKa MyHOcabaTIapHU TapTUOTa
COJIMII Ba TETMLUIM TAbCHP HOpAJApPUHHU KYPHII
MaKcaauaa UIuiad YUKUITaH.

1. This Regulation is aimed to create an
environment intolerance to corruption in the SE
Navoiyuran and its  structural  divisions
(hereinafter referred to as the "Enterprise™),
preventing conflicts of interest, taking effective
measures to protect persons who report
corruption, openness and monopoly in the
interests of the Enterprise, and other relations to
their protection were developed in order to take
appropriate measures.

2. Maskyp PernmameHT KOpXOHa XOIMMIIApH
TOMOHHMIAaH ~ Y3GEKHCTOH  PecIy6IMKaCHHHHT
KOppyIIHsara KapIu KypauIuira ouj
KOHYHUWJINTH Ba KOPXOHAHUHT KOPPYNIIUSBUIA
XaTTU-XapakaTiap, OYMKINK Ba MOHOIOJIHATA Ol
WYKH  WIOpaBUM  XyXoKariaapu — Tanabiapu
Oyswnmuiu, MaHaaraap TYKHAIIYBU  COJAHP
STWITAHJIUTH, IWYHUHTAEK Omo0-axioK KOIEKCH
Tanabrapu Oy3WIHIIN XONaTiapu Oyinda keano
TymraH xabapinap OWiaH HIUIAIIHUHT acOCHA
TaMOWMJUTIAPH, UIYHUHTICK, XabapiapHu KaOyi
KWINML, yJIapHU pyWxarTaaH YTKa3ull Ba Kypuo
YUKWII, [IYHUHTJIEK, KOpXOHa pax0apHsaTura
XUCOOOT TaKIUM JTHII TAPTUOMHU OeNTIIaiIu.

2. This Regulation governs the handling of
messages received by employees of the Enterprise
regarding violations of the legislation of the
Republic of Uzbekistan on combating corruption
and the requirements of internal departmental
documents of the Enterprise regarding corrupt
behavior, openness and monopoly, conflict of
interests, as well as violations of the requirements
of the Code of Ethics basic principles, and
determine the procedure for receiving messages,
registering and reviewing them, also reporting to
the Management of the Enterprise.

3. Maskyp PernameHTHUHT Makcauiapu Y4yH
Kyluaaru acocuil TyuryHYajlap Ba aramayiapJiaH
doitnananuianu:

KOppynuusira ouja XyKyKOy3apJuK Xakuaa
xabap — (kefimarm Ypumiaapma — xabap maed
IOPUTWIIAZM)  KOPPYMIUS — ajoMaTiapura ora
OynraH, COMUp STWITAHIMIH YYYH KOHYHUMIIHKIA

3. For the purposes of this Regulation, the
following basic concepts and terms are used:

report on a corruption offense - (hereinafter
referred to as a report) an oral, written or
electronic appeal containing information about an
act with signs of corruption, which the law

’kaBoOrapnuk  Hasapaa  Tytwiran  kwommm | provides for liability;
TYFpUCHIATH MablyMoTiap OaéH KWIMHTaH

OF3aKd, €3Ma €xyd DJJEKTPOH  IIAKJIJard

MypOXaar,




KOPPYNIHs — IIAXCHUHT ¥3 MaHcad €KW XHU3Mar
MaBKeuJaH Imaxcuii MandaarmapuHu €xyn y3ra
MaxcIapHUHT MaH(paaTIapuHA Ky31ad MO
€kn HOMOIIMI Had ONMIN MakKcaauaa, KOHyHra
xwiod  paBumpa  (QoimamaHWIIM, — XyIIH
IIyHUHTJEK OyHmailik HapHH KOHyHTa XWiod
paBUIIJIa TAKJAUM ITHII,

KOPPYNIMSABHI XaTTH—XapakaTiap — XOJIUM
TOMOHHIAH OeBocuTa EKM OMIIBOCHTA IIaXCaH EKU

VUMHYM ~ IIaxciap OpKaJid 1mopa OepyBun
MaHpaaTIapu nynuna xapakat EKu
XapaKaTCHU3IUK Y4YyH MOIAWi  MaHdaaTIop

Oynuimm, my >KyMilafaH myJl, KIMMaTOaxo KOro3,
OolKa KYpUHUINIArA MYJK, MYJKHH XyKyKJap,
MYJIKHA XapakTeplaru Xu3Matriap OJIWII, Taixad
KWIUII, YHIUPHII, TakIu( KWIMIl EKU Oepuil,
nopa Oepumr Ba/€kum omum  Eku  OyHOa
BOCHTAUYWIINK KWW, PACMUASATYHIUKIAPHU
COTANAIITHPHII YIYH TYIIOBIAp YHAUPHII (TTopa
onuIin) Ba OOINKAa HOKOHYHHH Makcajiapaa ¥3

XH3MaT Basudarapuaan HOKOHYHHUI
¢oiinananum;
KOpPpPYNUMsABHii  XYKYKOy3apJauK —  COAHD

STUITAHIUK Yy9yH Y30ekucTtoH PecmybOmukacu
KOHYHYHIIUTH]IA JKaBOOTapITHK Oenruinad
KyWWIran Koppynuus ajomaTjapura sra XarTu-
Xapakar;

OUMKJIUKHHI TabLMHHJIAL XaKuaara
KOHYHYWJIUK XYXIKATIAPH - JaBJIaT OpraHiapu
Ba TAIIKWIOTIApH (AOJUSTHHUHT OYHKIUTH Ba
maddodauruay, ax0opoT OJUII IPKUHIUTHHU
TQbMUHIIAII OPKAIK >KaMOATYMIMK HA30paTHHHU
TAKOMWUTAIITHPHILL,  [IYHUHTIEK,  OYHMKIMK
coxacuaard KOHYH Ba KOHYH OCTH XyJoKatiap,
11y JKyMJIalaH WKW WIOPABHH Xy KiKaTiap,

MOHOMOJHUSI - WKTHUCOAMETHUHT OWp coxacuia
TaHX0 XYKMPOHJIMK acocuaa OO030pHHU TallKHJI
STHII IIAKIIH;

MaHdaaTJap TYKHAIIYBH - [IAXCHUHI MIAXCUU
(6beBocuTa €xku OMIBOCUTA) MaH(AATIOPIHTH
YHUHT V3 JIaBO3UM éxn XU3MaT
MaXOypHATIapHHU JI03UM Japaxana
OakapuIura TabCcUp KypcaTtaéTran €Xya TabCHpP
KypcaTHIIM MYMKHH OynaraH xamja IIaxcui
MaH(aaTAOPIUK Oounan (byKapoJIapHHHT,
TAIIKUJIOTIIAPHUHT, KopxoHnanuHr éxu
JABIIATHUHT XYKYyKJapW, KOHyHWH MaH(baaTnapu
ypracuaa KapaMma-KapIIWIMK fo3ara KeyaéTraH
(MaBxyxn MaHdaarnmap TYKHaIIyBH) €KH o3ara
KEJIUIIN MYMKHH oynran (axTEMONHN
MaH}aaTIap TYKHALIYBH) Ba3usT;

corruption - illegal use of a person's position or
official position for personal interests or the
interests of other persons, in order to obtain
material or immaterial benefits, as well as illegal
presentation of such action;

corrupt behavior - the employee directly or
indirectly, personally or through third parties, has
a material interest for action or inaction in the
interests of the bribe payer, including money,
valuable securities, other forms of property,
property rights, receiving, demanding, extorting
services of a proprietary nature , offering or
giving, giving and/or receiving bribes or
mediating in it, collecting payments for
simplifying formalities (bribes) and illegally using
one's official duties for other illegal purposes;

corruption offense - behavior with signs of
corruption for which responsibility is established
by the legislation of the Republic of Uzbekistan;

legislative documents on ensuring openness -
improving public control by ensuring the
openness and transparency of the activities of
state bodies and organizations, freedom of
information, as well as laws and regulations in the
field of openness, including internal departmental
documents;

monopoly - a form of market organization based
on exclusive dominance in one area of the
economy;

conflict of interest - a person's personal (direct or
indirect) interest affects or may affect the proper
performance of his/her position or service
obligations, and a conflict arises between his/her
personal interest and the rights and legal interests
of citizens, organizations, Enterprises, or the state
(there is conflict of interest) or potential ( conflict
of interest) situation;




HIIOHY Teae)OHH — KOpXOHara TesiehoH OpKaiu
Keauo TyIIagurad MypoKaaTIapHu
MapKa3JIaimrad X0Jaa KaOysT KU,

xabap OepyBuUM — ajoKa KaHAJUIAPH OPKAIH
KOPXOHAJIaT! KOPPYIIUSIBHNA XaTTH-XapaKatTiap
xamaa ~ OomKa  KOHYHOY3WIMII — XOJaTiapu

TyFpucuza axOopoT OepHll Y4YyH Mypoxaar
KWITaH Xap KaHJal >XUCMOHUN Ba HOPUAUK
maxciap; xabap OepyBYM COOMp OSTHITaH EKU
COOWp HTWIMIIM MYMKHH Oynran Mebéprapra
Xwio() XaTTU-XxapakaTJapHUHI TaXMHUH KWJIMHITAH
Xojariapu €KM KOPXOHAHMHI MMCCHSICH Ba
oOpycura 3apap eTKazaauraH EKH eTKa3UIIN
MYMKHH OYyJraH Xap KaHzail xapakariap Xakuia
xabap OepwITy IIapT.

xabap OepyBum Xxakugarm cup — xabap
OCpYBUMHUHI LIAXCHTa OHJ MablIyMoTiap EKH
Oomka cup  TYTWIMIOW  3apyp  OynraH
MabJIyMOTIAPHUHI YYMHYM IIaxcjapra OLIKOp
KUJINMHMAaCJIUT U,

YYHHYM wWaxcjaap - Qykaposumk XyKyKpzaa
OeBocuTa (hyKaponwK XyKyKHHd MyHOcaOatiapaa
HIITUPOK 3TMaI>'II[I/IFaH, JICKUH BYXyAra KeEJran
XYKyKH MyHOca0aTaa MyaisH Japaxkana XyKykK
Ba MaxOypuarT TyFAMpaJWTaH CyObeKTiap.
VYuuHun maxciaap OwiaH — MyHocabaTiapiaa
MaH(paaTIap TYKHAIyBUTa HYJT KyWHIMACIIuTH,
LIIYHUHTIeK Max(uii Ba TIKOpAT CHpHUra OUX
MabJIyMOTIAPHA OIIKOP ATHIMACIWTH aJOoXuIa
HasopaTtra OJIMHUIIN JIO3UM;

TAALTYKJIH xabap - KOPXOHA/1aru
KOPPYILHUSABUM XaTTHU-XapaKaTiaap, OUYMKIUK Ba
MOHOIIOJIKSITA O]l Xapakariap Ba Man(aariap
TyKHamyBu, Ono0-axJoK KOAEKCH Tanadbiapu
Xxamjia OoIllKa KOHYH Oy3WIHILIap XaKHIar
ax0Oopotnan ubopat Oyiran xadap;

X0IMM - KOpXOHa Ounan MEXHaT
MyHOca0aTapura KUpHINTraH )XUCMOHHH IaXc;

XOAUMHUHI IAXCHIi MaH(AATAOPJIUIH — XOAUM
TOMOHHJIAH ¥3 XM3MaT BazudaliapuHu OaKapuIlu
YOFUJA y3M €KUM  YYMHYM  [IAaXCIAPHUHT
MaHpaaTiapy Hynuaa XOAUMHHHI MaHcal Ekd
XU3MaT MaXOypUSATIAPUHU JIO3MM Japaxkazia
OaxapuIura TabCHp KWIAIIN MYMKHH OyiraH
nyn Mabnarnapd, MOIAMH €KM  HOMOAIUI
Ooiunkiap, OomIKa MOJN-MYJK Ba HWMTHUEINAP
KYpUHUINNIA [Iaxcuid Hag ONUIl WMKOHUSATH
(mmaxcuif, WKTHUMOWN, MOJUSABHM, CHECHHA Ba
OOMIKA THXKOPHH €KUM HOTHXOPUH MaH(aatiaaph);

hotline - centralized reception of appeals to the
Enterprise by phone;

informant - any individual or legal entity who
applies for information about corrupt behavior in
the Enterprise and other violations of the law
through communication channels; the informant is
obliged to report alleged cases of misconduct that
has been committed or may be committed, or any
actions that may or may harm the mission and
reputation of the Enterprise.

confidentiality of the informant - non-disclosure
of information about the identity of the informant
or other confidential information to third parties;

third parties - entities that do not directly
participate in civil legal relations in civil law, but
create rights and obligations to a certain extent in
the legal relations that have arisen. In relations
with third parties, it is necessary to ensure that
conflicts of interest are not allowed, as well as
disclosure of confidential and commercial secret
information;

relevant message - a message consisting of
information about corrupt behavior in the
Enterprise, actions related to openness and
monopoly and conflict of interests, requirements
of the Code of Ethics and other violations of the
law;

employee - a natural person who entered into
labor relations with the Enterprise;

employee's personal interest - the opportunity to
receive personal benefits in the form of money,
material or intangible wealth, other property and
benefits, which may affect the employee's proper
performance of his or her position or service
obligations, in the course of performing his or her
duties, for the benefit of himself or third parties
(personal , social, financial, political and other
commercial or non-commercial interests);

4. KopxoHa KOppyNLMSBUH XapakaTiap XaKuiaa
axObopor  Oepumra  MY/DKQUIaHTAaH — QJIOKA
KaHAUTADUHUHT WIIMHU KyWUJarn TaMOHWIuIap
acocu/a TAIIKHII dTajlu:

4. The Enterprise organizes the work of
communication channels intended to provide
information about corrupt actions based on the
following principles:




KOHQUAEHIMAUINK Ba XaB(CH3JIMK — ajnoka
KaHaJlapumara — xabapmapnan — (oigaranumTra
pyxcar OepuiTaH KOPXOHAHUHT Oapda BaKOJIATIH
maxciuapu ymi0y xabapiapHu BakojlaTra ara
Oynmaran nraxciapra Gepuin (OIIKOp KWJIHII) ra
XakKu WyK. Arap xabap OepyBum y3 xabapuHm
I000pralfiury  Xakuaa OollKa Xoaumiapra EKu
VUMHYM ~ [Daxciapra Y3 XOXMIOWra  Kypa,
KYMIIaJIaH, SXTUETCH3IUTU HATIDKACHIA OIIKOP
KWITaH OyJca, KOpXOHA YHHUHT OIIKOp Oymummira
*kaBoOrap Oynmaiiay;

KOHYHHMIIIUK — KOPXOHa aJloKa KaHaJulapura
KeauO TymanuraH xabapiapHu KaOyn KHITHILI,
pyiixartra onuil, KaiiTa WOniam Ba KYpuUO YMKHII
KAThUH paBHIIIa Y30eKHCTOH Pecry6aukacu
KOHYHUWJIMTH Tanablapd, KOPXOHAHWHT WYKH
uaopaBuil XyxokaTiapu Ba ymOy Permamentra
MYBOGUK aManra OIUPUIAIH;

xa0ap 0epyBYMHUHI TABKUO KUJIMHMACTUTH —
aloKa  KaHaulapu  OpPKIM  KOPPYHUMSABUI
xXapakariap XakpJa ¥3 XOXHIIUTa Kypa xabap
OepraH XKHCMOHMH Ba IOPUAMK INAXc, XycycaH
KOpXOHa XOJWMH Xa0apHUHT Ma3MyHHIaH Ba
Koppymuus  QakTHHH ~ Oerapa3  Makcaaua
BIKJIOHAH MabJIyM KWIraH OViica, JIekuH Oy (akT
V3 TaCIMFUHU TOMUIIUIAH KaTbUH Hazap OUpOH-
Oup >kaBOOTapIUKKA TOPTUIMANIH;

xabap OepyBYMHM TabKHO KWIMm  —
XUMOSUTaHTaH  (aoNUsATAa  HMIITUPOK  JTHUIIH
HaTWKacHaa apu3a OepyBYMIa TaBCHS DTHIITaH,
TaxJUJ KWIMHraH €K yHra HucOaTaH KWJIMHTaH
Xap KaHJai OeBocuTa Eku OWIIBOCHTA 3apap
€TKa3WII €KM 3apapiii XapakaTJapHH aHTJIaTaju.
Tapku0® Kuwm Oomkanap KaTopuaa, KaMCHUTHO
MypoXaaT KWIHII, WII XaKWHU Y3TapTHPHIIL,
JaBO3MMHHM TacadTupuiml Eku OomKa Koifra
KYYUPUII WIIAaH OVINIATUINHU Y3 WYUTA OJHIIH
MYMKHH;

xabap OepyBum OmjaH Ma:kOypuii TapTHOIarH
KaiiTa aioka — arap xabap aHOHUM OyiMaca, yHU
KYpUO YHMKHII HATKAapd KOPXOHa TOMOHHJIAH
xa0ap OepyBUYMra eTKa3UJIHIIH JIO3UM;

TabCUp 4yopaJapuMHU
MakO0ypuiiaurn - KOppyHIus
TaCAMKJIAHTaH TakAMpAA, KOpPXOHa
HIaxclapHH )KaBoOrapiIMKKa TOPTULI YYyH
V36ekucTon  PecryGnmMKacu — KOHYHUMJIHTHTa
MyBOGUK XapakaT KAIaIu;

KYJUIAIIHUHT
(haktn
anomop

AABJIAT OPraHJIapH Ba TAIIKWUJIOTJApU —IaBjatr
OpraHjiapy, MaxajUIMd MXKPO 3TYBUH XOKUMHST
oprasjiapy, AaBjaT Myaccacajapy, 1aBjaaT yHUTap
KOpXOHaJapu, IOpUIMK IIaXC MaKOMWra »3ra
JaBlIaT MakCallly >KaMFapMalapy Xamza YCTaB
¢onguna nmaBmat yaymu 50 ¢ous Ba yHOaH

confidentiality and security - all authorized
persons of the Enterprise, who are allowed to use
messages in communication channels, do not have
the right to give (disclose) these messages to
unauthorized persons. If the informant disclosed
his message to other employees or third parties at
his own will, including as a result of carelessness,
the Enterprise shall not be responsible for its
disclosure;

legality - reception, registration, processing and
review of messages received through the
Enterprise's communication channels are carried
out strictly in accordance with the requirements of
the legislation of the Republic of Uzbekistan,
internal departmental documents of the Enterprise
and this Regulation;

non-prosecution of the informant - a natural and
legal person who voluntarily reported on corrupt
activities through communication channels, in
particular, an employee of an Enterprise, informed
about the content of the message and the fact of
corruption in good faith, but this fact is not
subject to any responsibility, regardless of
whether it is confirmed,

persecution of an informant - means any direct
or indirect harm or harmful actions recommended,
threatened, or directed at an informant as a result
of participation in a protected activity. Persecution
may include discriminatory treatment, salary
changes, demotion or transfer;

mandatory feedback to the informant - if the
message is not anonymous, the results of its
review must be communicated by the Enterprise
to the informant;

the obligation of applying measures for
influence - in case the fact of corruption is
confirmed, the Enterprise is to bring the guilty
persons to justice acts in accordance with the
legislation of the Republic of Uzbekistan;

state bodies and organizations - state bodies,
local executive authorities, state institutions, state
unitary Enterprises, state purpose funds with the
status of a legal entity, and economic entities with
a state share of 50 percent or more in the charter
fund, and this farm in the charter fund (authorized

4




IOKOpH OyiraH XyXKalluK CyOBbEKTIapu Ba YCTaB
doumuaa (ycraB KamuTaauaa) YOy XyKaauk
cyobekTimapuauar yaymu 50 ¢owmz Ba yHmaH
IOKOpH OYJNITaH IOpPUIUK Iaxcliap;

Ul 0epyBYM — OKHCMOHHMH IIaxciap OwiiaH
MEXHaT MyHocalaTlapura KHPHIITaH, MYJK
IaKTUIaH ~ KaThbM  Hasap,  KOpXOHalapna,
Myaccacanapaa, TAIIKUIIOTIIAp 1A YMyMHAH
TaIIKWIANA-00IIKapyB, MabMypHUH-XYKaTuK
Bazu(alapuHu amaira OIIUpPaJWraH Ba IOPUIUK
axaMuATra 3ra XapakaTJIapHu 0a)XapuIl BaKOJIATH
OepmiTaH maxc;

KOMILTAeHC XH3MATH — KOPXOHaJa KOpPYILUSL
XOJaTIapuHU OapBakT aHMKJIAl Ba OJAWHU
OJUIL, YJApHUHT cabalb Ba MmapT-IIaApOUTIAPUHH
Oaprapad ST, MaHdaaTinap TYKHAIIyBUTa Ky
KyHMaclmk xamja Koppynmusra HucbaraH
Mypocacu3 MYHOCa0aTHH HIAKJUTAHTUPHILI
JopaJlapyHU KYpUIIra MachyJl Ty3UIMa.

capital) legal entities whose share of subjects is 50
percent or more;

employer - a person who enters into labor
relations with individuals, performs general
organizational-management, administrative-
economic tasks in enterprises, institutions,
organizations, and is authorized to perform legally
significant actions, regardless of the form of
ownership;

compliance service - a structure responsible for
early identification and prevention of corruption
cases in the Enterprise, elimination of their causes
and conditions, prevention of conflict of interests
and formation of an intolerant attitude towards
corruption.

2-600. Xa0bap OepyBUMHH XUMOS

KWJIHIIHUHT aCOCHI NpUHIUILIAPH.

Chapter 2. Basic principles of informant
protection.

5. Xabap O6epyBUMHU XMMOS KHJIUIITHAHT acOCHI
NPUHIMIUIAPH KyHuIaruiapaan noopar:

- KOHYHUIJIUK;

- xabapmapHu KopxoHa wMaHdaatn cudaruga
KYpHO YAKHIII;

- XMMOSI KMJTHILITHUHT a/I0JIaTIIWIINTH;

- XOJIMCIMK NPUHLUIIIAPH;

- xabap OepyBuM XakuJarn MabIyMOTIAPHHUHT
CHp CaKJIaHWIIIY;

- xabap OepyBUMHUHT IIABHU Ba KaJp-KHMMaTHHH
XypMaT KHJIUIL.

5. The main principles of informant protection are
as follows:

- legality;

- consideration of messages in the interest of the
enterprise;

- fairness of protection;

- principles of objectivity;

- confidentiality of informant information;

- respecting the honor and dignity of the
informant.

3-600. Kommiiaenc xu3aMaTHHIHT Xabap
0epyBYHMHH XUMOS1 KWINII Oopacuaaru

BaKoJIaT/IapHu.

Chapter 3. Informant protection powers of the
Compliance Service.

6. KowmmnaeHc XW3MaTd KOHYHYWJIMK  Ba
KOPXOHAHWHT WYKH XyXOKaTiapuaa OeNTHiaHraH
BaKoJIaTIapy JIOUPaCHIa;

- xabap OepyBUMHHMHI IIaXCHi Ba WIIYAHIUK
00pYCHHU XUMOSI KHIIa]IN;

- xabap OepyBUYMHHHT IaXCH Ba OJIMHTAH
xa6apH1/1Hr cup TYTAIAIOAHU TabMHWHJIAIT
YopaJlapuHH KYPHIIIA UIITUPOK STAJIH;

- xabap OepyBuura HucOaTaH TabKUO, Ta3HUK Ba
MEXHAT KOHYHYMJIUTHHHUHT OOIIKa4ya TapThOma
Oy3wiuIIM XOJaTiapd aHWKJIaHTaHAa FOKOPHU
TypyBYH OpraHra, KOppymiusara Kapiy Kypaniuiil
areHTINTura €Ku XUMOS KHIIMIITHU TabMHWHJIOBYU
JlaBiIaT ~ OpraHjiapura  MypoXkaaT  KHJIMII
YopaNlapuHH KypaJiu;

- xa0ap OepyBumra HECOATaH XMMOS YOpaJapUHU
KyJJam TYFPUCUAArd KapoOpJIapHUHT WXKPOCHUHU
TabMHUHJIAIITA KYMaKJIaIlam;

- xabap OepyBUMHHU XMMOS KHJIMII MacaJiajlapuia

6. The Compliance Service within the scope of
powers established by legislation and internal
documents of the Enterprise:

- protects the informant's personal and business
reputation;

- participates in taking measures to ensure the
identity of the informant and the received message
are kept confidential,

- when cases of persecution and other violations
of labor legislation are detected against the
informant, Compliance Service takes measures to
apply to a higher authority, anti-corruption agency
or state bodies providing protection;

- helps to ensure the execution of decisions on the
application of protective measures against the
informant;

- other state bodies
protection and
cooperates with organizations;

in matters of informant




OoIITKa 1aBIaT OpraHiiapy Ba
TAIIKWIOTIAP OMIIaH XaMKOPIINK KWJIa Iu;

- xabap  OepyBUMHHHI  IIIaxCHUTa
MabJIyMOTIIAPHUHT OLITKOP 3THIMACIUTHHU
TabMUHJIAUIH.

KomruraeHe xu3maTi KOHYHUMIINK XyXAOKaTiIapura
MyBO(HK OOIlIKa BakonaTiapra XaMm 3ra Oyiuig
MYMKHH.

JIOUp

- provides non-disclosure of information about the
informant's identity.

The Compliance Service may have other powers
in accordance with legislation.

4-600. Xabap OepyBUYHHHMHI XyKYKJapH

Chapter 4. Informant's Rights

7. Xabap OepyBun Kylnaaru XyKyKkiapra ara:

- IaxcMud Ba  MYJKHH  XaB(CH3IUTUHH
TabMUHJIAIIHY Tana0 KUJIHILI;

- XMMOsI YopaJapuHH Kyjuiam €Kd ylIapHu OeKkop
KWIMLI TYFpUCHIATK apu3a OWjlaH Mypo)kaaT
3THLL,

-  KOHyHUWIHMKIAa  TakUKJIaHMaraH  XHUMOS
BOCHUTAJIAPUHU XUMOS KWIHIIHA TabMHUHIOBYH
opramnap OWIaH KeNHWINraH XoJja, [aXCHi
Tamad0ycy OWyIaH TaHIaIl €KW Y3rapTHPHIL,

-  XUMOs KWIMIIHU TabMHUHJIOBYM  JaBJatr
oprannapuian XAMOST YOpaIapuHUHT
KYJUIAHWINIIA Ba YJIApHUHT XYCYCHSITH XaKuia
OMJINILI,

- SKWH KapUHIOUUIApUra HucOaTaH XHUMOS
YopaJlapHHU KYJIIAIIHU Tajad KHJTUIIL;

- xabap  OepyBuMHH  XHMOS  KWJIHIITHHU
TAbMUHJIOBUM JABJAT OpraHjapuiaH XyKyKud
MacjaxaT OJIUIL;

- JaBJaT OpPraHJIapUHUHI Kapopiapu, MaHcadmaop
[IaXCIApHUHT XapakaTiapu (XapakaTCU3JINIH),
MEXHAT KOHYHUWIUTH OY3WIHMIIM  YCTHIIAH
[IMKOST KHJIHILL;

- xabap KWiIMHraH €KUM OLIKOp KHJIMHTaH
MabJIyMOT MAaHOACHHHHT CUD CaKJIallL;

- IICUXOJIOTUK €pJiaM OJIMILL;

- xabap Oepranmuk  HaTWXacuja
€TKA3WITaH MOJJINI Ba MabHaBUI 3apapHU
VHIUPUII Makcaaujaa AaBiar OOXH TyjlaMmacaaH
Cyara Mypo>kaaT KHMJIHIL.

Xabap OepyBuM MaxOypJiOoB €KM TaxJHJ OCTHIA
COJIMp PTWITAaH KHJIMHIIHM YYyH KaBOOTapIHKIaH
V36ekucron Pecniybnukacu KOHYHYMJIUK
XyXoKaTnapuaa OenrwiaHran TapTHOAa 0301
KHUJIHMHAIH.

Xabap OepyBuM KOHYHYWJIMK XYXOKaTiapura
MyBOQHK OOIIKa XyKyKjapra xam dra OYJIHIIH
MYMKHH.

y3ura

7. The informant has the following rights:
- demand to ensure personal and property safety;

- apply for the application of protective measures
or their cancellation;

- to choose or change protective means not
prohibited by law, on his own initiative, in
agreement with the bodies providing protection;

- to learn about the application of protective
measures and their nature from the state bodies
providing protection;

- to demand the application of protective measures
against close relatives;

- obtaining legal advice from state bodies
providing protection of the informant;

- to complain about decisions of state bodies,
actions (inaction) of officials, violations of labor
legislation;

- confidentiality of the reported or disclosed
source of information;

- getting psychological help;

- to apply to the court without paying the state
duty in order to recover the material and moral
damage caused to him as a result of reporting.

The informant shall be released from
responsibility for the act committed under force or
threat in accordance with the procedure

established by the legislation of the Republic of
Uzbekistan.

The informant may have other rights under the
law.

5-600. Xabap OepyBUMHHHI MAKOYyPHUATIAPH

Chapter 5. Obligations of the informant

8. Xabap OepyBum:
- BaKOJATIW JaBlaT OpraHjiapd Ba KOpPXOHa

TOMOHHJAH KaOyl KWIMHTAH  KapopJapHH,
IIYHUHTZIEK YJIAPHUHT KOHYHHMH TanabiapuHH
Oakapuy;

- ¥3ura HEcOaTaH KWIMHIAH Xap Oup TaxIua EXy
FapUKOHYHMH XapakaT €Kd XapaKaTCH3JIUK
TYfpUcHIa BakoJaTId JaBjaT OpraHjapud Ba
KOPXOHAaHUHI KOMIUIAEHC XH3MaTuhra Japxoll

8. Informant:

- to fulfill the decisions made by the authorized
state bodies and the Enterprise, as well as their
legal requirements;

- to immediately inform the authorized state
bodies and the Enterprise 's Compliance Service
about any threat or illegal action or inaction
against him;




xa0apaop KUIIHILN;

- ¥3ura HECOATaH KYJUIAHWITAH XAMOS dopaiapu
XaKuJard MabJIyMOTIIApPHU OLITKOP ITMACIHTH;

- xabap Oepumpma Oerapa3 Oymumm, OOIIKa
[IaXCIapHUHT Hy(y3U Ba MK TAMOUI

MaBKeWra KacajgaH €KW IIaxXCHi aloBaT acocwia
MYyTyp €TKa3Maclury mapT.

Xabap OepyBUMHHMHI 3MMMAacHIa KOHYHUHIHK
XyXoKariapura MyBOo(HK OOIIKa MaxOypHsTIap
xXam OYIUII MyMKHH.

- not to disclose information about protective
measures applied to him;

- it is necessary to be impartial in reporting, not to
damage the reputation and social status of other
persons intentionally or on the basis of personal
enmity.

The informant may have other obligations in
accordance with legislation.

6-600. U1 6epyBUYMHMHT XyKYKJIapH

Chapter 6. Employer's rights

9. U GepyBum KyHumaru XyKykjaapra ara:

- xabapHu KypuO UYMKHWII HaTWXKamapu Oyiinya
afbmop XomMMITApHU OCBOCHTA XAaKHKUH 3apap
y9yH WHTH30MHHA Ba MOJAWHA >KaBOOTapiIMKKa
TOPTHILI;

- xabap OepyBUMHHUHI PO3WIMIH aCOCHUJA, YHHHT
IIabHM Ba Kagp KUMMAaTHHH KaMCHTYBUYH
XapakaTJIapHHUHT OJIAMHU OJIMII Makcaauaa, xadbap
OCpYBUYMHUHT UIIl )KOMWHU Y3rapTUPHIL;

- xabap OepyBUMHH XMMOS KWJIAII Macanajiapuia
OoIIKa JaBlIaT OpraHjiapy Ba TAIIKWIOTIAp OMIIaH
XaMKOPJIMK KHJIHIII;

- xabap OepyBUMHH
parOaTIaHTHPHIIL

BakoJiaT aoupacuaa

9. The employer has the following rights:

- according to the results of the review of the
message, bring the guilty employees to
disciplinary and material responsibility for actual
damage;

- on the basis of the informant's agreement, in
order to prevent actions demeaning his honor and
dignity, to change the informant's place of work;

- cooperation with other state bodies and
organizations in matters of informant protection;

- encourage the informant within the scope of
authority.

7-600. M1 6epyBYMHHHT Ma:KOypusITIapu

Chapter 7. Obligations of the employer

10. m 6epyBum Kyingarmiapra Maxoyp:

- kenuO TymraH xabapHH TETUIUIA TapTHOAA
pyixatnax YTKa3WINILY, OenrunaHral
MyaTiapaa KypuO UYHKWIMIIM Ba TETUILIH
YOpaJIapHUHT KYPWIMLINHU TaAbMHHIIALL,

- xabap OepyBunra HrCOaTaH XMMOS YOpajJapuHU
KyJUlalll TYFPUCUAATd KapOpPJAPHUHT WKPOCHHH
TabMUHJIALIL;

- xabap OepyBUMHHHI IIaxXCHH Ba HIIYAHJINK
00pYCUHU XUMOS KUJTHUIII,

- xabap OepyBuMra HUCOATaH aCOCCU3 UHTU3OMUI
’Ka3zo  KyJUlaHumM, y ~ OWjgaH — MexHar
IIapTHOMAacuHU OeKkop Kuiuil €Kk OolIKa uira
VYTKa3ulll, JIJABO3UMHUHU MACAUTUPUIL, KaMCUTHILI,
OocuM yTkazuin Ba OOINKAa IMAaK/UIapAa TabKHO
KMJIMHUILIUTA WY KyHMacivK;

- xabap OepyBUMHUHT JABO3UMHHH Y3TrapTHUPHUII
Ba MaHca0 TIOFOHacCMHH ¢EKM  TOU(ACHHH
KYTapUIUIIUHNA YEeKJIaMaCIIuK;

- xabap OepyBUMHHMHI WII XaXKMHUHU KaWTa
TaKCUMJIAI, YTKA3WII, MaXOYpUATIApHU paj
STHLI WIIJIAPUHH amMajira Ol PMACIIUK;

- xabap OepyBuWra Wil XaKWHMA TYyiamjga Ba
par0aTIaHTHPHILIa KAMCHTMACIIVIK;

- xabap OepyBUMHMHI TabJIUM OJHIIM, Majaka
OLIMPUINN EKM Y3WHUHI KacOWil pUBOXKIAHHIIH
UMKOHUSTIAPUHH YEKIIAMACIIHK;

- xabap OepyBuMHH MaBXyl ax0opor EkH
TAIIKUIIOT UXTUEPUAArH OOIIKa MOJANN
pecypcaapias (oiIaTaHUIINHA YEKIaMaCIIHK;

10. The employer is obliged to:

- to ensure that the received message is registered
in the appropriate manner, considered within the
specified periods and appropriate measures are
taken;

- ensuring the execution of decisions on the
application of protective measures against the
informant;

- protection of the informant's personal and
business reputation;

- to prevent unjustified disciplinary punishment,
termination of the employment contract or
transfer to another job, demotion, discrimination,
pressure and other forms of persecution against
the informant;

- not to limit the informant's change of position
and promotion of the rank or category;

- failure to redistribute, transfer, and reject
obligations of the informant's workload:;

- non-discrimination in the payment of wages and
incentives to the informant;

- not to limit the informant's opportunities for
education, training or professional development;

- not restricting the informant from using
available information or other material resources
at the organization's disposal;




- XOJTUMHHUHT YKamoa apTHOMacHIa
KypcaTHirad 0OIKa XyKyKJIapHHU YeKITaMacIuK;
- xabap OCpyBUMHHMHT WII IIAPOWTIAPHTA 3apap
€TKa3MaCJHK.

- not to limit other rights of the employee
specified in the Collective Agreement;
- not to harm the informant's working conditions.

8-000. XabapapHuHr Toudanaapu

Chapter 8. Categories of messages

11. Xabapnap kyiuaaru Toudanapaad HOopar:
- MYJKHH Makcajcu3 €KW HOKOHYHHI capduanr
€XyJ TATOH-TOPOXK KWJIMILL,

- XM3MaT MaBKeuJaH (QohgalaHraH XoJia
¢upubrapnuk;

- XyXOKaTJIapHu COXTAJIAIIITUPHII éxu
KaJTOaKMJIAII THPHIIT,

- MaHca® BAaKOJATHHH CYHHCTEHMOJ KHJIMIIL,
MaHcad BaKoJIaTH JOUpPACHIaH YeTra

YHUKHIL, XapaKaTCU3JIHMK, COBYKKOHJINK;

- [opaxypnuk €KM KOHyHra Xwiod paBuIaa
Oomka Typaard Moaaui €xya HoMojaui Had
OJIHILLI;

- MOHOIOJIMS, OYMKJIMK Ba JaBJaT XapuuiIapu EKH
JIaBJIAT-XyCyCHUM IEPUKIMINK
coxajapuaaru KOHYHUHITUK
TaxabIapuHUHT OY3HIIHIIH;

- w™aH(paaTmap TyKHamryBH Ba (Omo0-axiok
KOJICKCH TaIa0JIapUHUHT OY3HJIIHIIIH.

XyAOKaTIapu

11. Messages consist of the following categories:

- purposeless or illegal spending or looting of
property;

- fraud using the service position;

- falsification of documents;

- abuse of official authority, deviating from the
scope of official authority, inactivity, coldness;

- bribery or obtaining other types of material or
non-material benefits against the law;

- violation of the requirements of legislation in the
fields of monopoly, openness and public
procurement or public-private partnership;

- conflict of interest and violation of requirements
of the Code of Ethics.

9-606. Koppynuusi, 04MKJIMK Ba MOHOTIOJIHUSITA
ouJ1 XapakatJjap Xxakujaa xaéap depum yuyH
aJI0Ka KaHAJIapu

Chapter 9. Communication channels for
reporting corruption, transparency and
monopoly activities

12.  Taammyknu  xabap  KyWujard — ajioka
KaHAJTApHUIaH FOOOPHITHIIN MyMKHH:

- KODXOHAaHWHT  pacMHid  BeO-caliTH  OpKaju
(https://www.navoiyuran.uz/);

- Tenerpam-00T KaHaIN OpKaIH
(@navoiyuran_antikor_bot);

- KOPXOHAaHHMHI UIIOHY TeldehOH paKamiapu

opkanu 79-507-00-55;

- KODXOHAHHUHT DJICKTPOH [OYTa MAaH3WLIApH
opkanu info@navoiyuran.uz;

- kopxonara or3aku, €3ma €xy/1 3JIEKTPOH MIaKJIIa
(1raxcan) Mypoxaat KAJIHUII OPKaJIH;

- KommnaeHc ~ XM3MaTUHMHT  MachbyJulapura
[1axcaH MypoKaaT KHJIHII OPKaJIH;

- XYKYKHH MyXo0(da3a KWIyBYH OpTaHap OpKajH;
- Ma3kyp PermamenTtna kypcarmnmaraH Oolka
aJI0Ka KaHaJJIapu OPKAJIH.

12. The relevant message can be sent through the
following communication channels:

- through the official website of the Enterprise
(https://www.navoiyuran.uz/);
- via telegram-bot
(@navoiyuran_antikor_bot);
- through the Enterprise 's hotline numbers 79-
507-00-55;

-through the Enterprise's
info@navoiyuran.uz;

- by contacting the Enterprise orally, in writing or
electronically (in person);

- by contacting the officials of the Compliance
Service in person;

- through law enforcement agencies;

- through other communication channels not
specified in this Regulation.

channel

e-mail  address

13. KopxoHa anoka KaHaJUTApH TYFPUCHIIATH
axO0OpOTHH KOPXOHAHUHI pacMUil BeO-cailTh Ba
KTUMOWM ~ TapMOKZaru caxudamapu Xamjaa
KaHaJulapura JKOMIIaITUpaiy, LIYHUHTAECK
XOAUMIIapra JaBpHil paBHIIIA OOOpUIIAJUTaH
ANIEKTPOH TapKaTMa Xamja YKyB MaTepHaJIapura
KHPUTA]IH, KOpXOHa ouHOCH/IA
KOMIAIITUPWIIQINTaH TEeMaTHK IUIakaTiap Ba
XOKa3oJap/a akC STTUPAJIH.

13. Places information about communication
channels on the Enterprise's official website and
social network pages and channels, as well as
includes it in electronic distribution and training
materials sent periodically to employees, displays
it on thematic posters placed in the Enterprise
building, etc.

10-606. Asoka kKaHAJJIAPU OPKAJIU Keaud
TYIIAETraH TAAJUIYKJIN Xa0apaapHu Kadya
KHJIHIII

Chapter 10. Receiving relevant messages
through communication channels




14. KopxoHaHMHT alloKa KaHAJUIApU OpKaIH
KeauO Tylmagural xaOapiapHH KaOyJl KHIJIMII
xamaa pyhxarra omumm yayH Oduc-menexep
oynmumu  xamma JKucMOHMH  Ba  FOPUIMK
HIAXCIAPHUHT MYpOXKaaTliapura OWJI HILIapHU
HA30paT KWINII Ba MYBOGHUKIAMITHPUII OYIUMHU
MachyJl XUCOOIaHa 1.

Bynma, taammyknm xabap KenmuO —TymraHaa
KOpPXOHa Machyl XOAuMu xabap OepyBum OwiiaH
JNEKTpOH &3mmMa #ynm OwmmaH &Eku TenedoH
opKanu 00FnIanno 3apyp ax0opoTHH
aHUKJIAIITHPaay, XabapHU pyHxarra olaaW Ba
MabJIYMOTHHU KOPXOHA Pax0apHsiTUra KHPUTATH.

14. The office-manager department and the
department for control and coordination of cases
related to the appeals of individuals and legal
entities are responsible for receiving and
registering messages received through the
Enterprise's communication channels.

In this case, when the relevant message is
received, the responsible employee of the
Enterprise contacts the informant by e-mail or by
phone, specifies the necessary information,
registers the message and enters the information
to the Management of the Enterprise.

15. 14-6ammpma KypcaTunraH OYIHMIIAPHUHT
Machysl XOAMMH KenuO Tymaauran xabapiapHH
xadTaHuHT AymranOa-kyma Kymiapu coat 08:00
man 17:00 ra kamap Taxjmu Kwiamgd. Arap
MypoXKaaTiap Wl BaKTUAAH TallKaph BaKTAa EKH
JaM OJWII KyHJIAapu Keaud Tymica, MasKyp
Mypo’kaaTiiap HaBOaTgarum Wil KyHHAOa Kypuo
YUKWIAIH.

Arap xabap OepyBuM y3 XaOapuHH TacIuKJIAll
ydyH KymuM4Ya MaTepHajuiapra, > KyMJIajaH,
¢doromaTepuaiiap,  XyXxokariap, ayado  Ba
BUJICOE3yBiIapra sra 0yica, MypokaaTHH KaOyJs
KWINIITa Machyl XOAWM YyJIapHH TaKIMM STHII
Oyiinya QoigamaHUIaANraH aloKa KaHAIIApUHA
KypcaTaau. bynna, TaKIUM STUIITaH
MabJIyMOTIapHU KOH(UICHINAJUTUT UHA
TabMHUHJIAII MYpPOXXAaaTHH KaOysll KWiraH Ba
pyiixarra oiaras XoAUMJIap 3UMMAcCHUra OKJIaHaIu.
OnuHraH MabpIyMOTIap TaallyKJId MypoKaarra
nioBa cudaruia pacCMUHIAIITHPUIIA TN,

15. The officer in charge of the departments
specified in point 14 will analyze incoming
messages from Monday to Friday from 08:00 to
17:00. If appeals are received out of working
hours or on weekends, these appeals will be
considered on the next working day.

If the informant has additional materials to
confirm his message, including photographs,
documents, audio and video recordings, the
officer responsible for receiving the appeal will
indicate the communication channels used for
their submission. In this case, it is the
responsibility of the employees who received and
registered the application to ensure the
confidentiality of the provided information. The
received information is formalized as an
attachment to the relevant application.

16. KopxoHaHMHT KyHHIary ajoKa KaHaJulapuaaH
KeauO TylraH Taanykian xabapiap Basupmap
Maxkamacuauar 2018 #inn 7 maiimaru 341-coH
Kapopu owunan TacaIUKJIaHTaH “JlaBiat
opraniiapvja, JaBjiaT Myaccacaiapuaa Ba JaBiaT
WIITHPOKHUJATH TaUIKWIOTIapAa XHUCMOHHUI Ba
IOPUIUK IIaXCIAPHUHT Myposkaarijapd OuiiaH
unuiam  TapTuou  Tyrpucuaa’rtu  HamyHnaBuit
HU30M acocupard “Hasowuitypan™ JKHHHT Wuku
UAOpaBUIl  XyXOKaTHOa  Hazapla  TyTWIraH
TapTMOOa pyHxaTra OJIMHaAM Ba  KOPXOHA
pax0apusTH TOMMHMPUFK (MyHOcabar Oenrucn)
acocH/ia MachyJl Ty3uJIMara YnKapuIam.

16. Relevant messages received from the
following communication channels of the
Enterprise SE Navoiyuran based on the model
regulation "On the procedure for working with
appeals of individuals and legal entities in state
bodies, state institutions and organizations with
state participation" approved by the decision of
the Cabinet of Ministers dated May 7, 2018 Ne
341 is registered in the order provided for in the
internal departmental document and is assigned to
the responsible structure on the basis of the
assignment (attitude symbol) of the Management
of the Enterprise.

17. Koppynuuss Ba MaHpaaTiap TYKHAIIyBH,
OYUKJIMK Ba MOHOIONUS TYFpUCHIA KOHYH
Oy3mHI Xoataapu Oyiinda KOpXOHAaHUHT aoKa
KaHAUTapUIaH  Kenud  TymraH  TaaTyKIH
xabapiap KOMIUIaeHC XMU3MaTH TOMOHUAAH KypHO
YUKUIIAIH.

On00-axJIoK ~ KOJEKCH  Tanabiapu  Oy3HIIHIIH
Oyiirua KOPXOHAHUHT aJOKA KaHaJUIapuAaH Keiuo
Tymrad xabapmap Omo6-axiioK KOMHCCHSCH
TOMOHHMJIAH TETHUIIUIA TaPTHO/Ia KYPHO YNKUIIAIH.

17. Relevant messages received from the
Enterprise's communication channels in cases of
violations of the law on corruption and conflict of
interest, transparency and monopoly are
considered by the Compliance Service.

Messages received from the Enterprise's
communication channels regarding violations of
the requirements of the Code of Ethics will be
considered by the Ethics Commission in an
appropriate manner.

18. Xabap OepyBumiapra COAMp OTWITaH EKU
COJIUP STHIIMIIM MYMKHH OYJraH KOPPYIIUSBUI

18. Informant have the option to leave anonymous
reports about alleged or suspected corruption,
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xXapakarjap, OYUKINK Ba MOHOIOJHUS TYFpUCHUIA
aHOHMM  xabapiap  KOJAWPHUII  HMKOHHUSTH
MaBXY/I.

transparency and monopoly.

19. KoppynuusBuil XxapakaTiap, OYHMKIMK Ba
MOHOTIONUSL TYFPUCUAA aHOHWUM xabap Kenub
TyWIraH XOoJUIapAa, MypO)KaaTHH KaOyn KuiraH
Machysl, HMMKOH MaBXyA Oynran Takaupaa,
KyHHJarwiapHy amManira OIIUPHULIN JIO3UM:

- KOpxXoHara KemmO TymraH xabapra XaBoO
Oepum yuyH xabap OepyBum OmiaH OoriiaHa
ONMAciHKIapd MYMKHHJIWTH Xakuga —xabap
OepyBunra MabJIyM KWINIIY;

- KyIIUMYa 3apyp MablIyMOT OJMII HWMKOHHUATH
OynMaran Takaupaa xa0apHU TYJIMK Ba Xap
TOMOHJIaMa ypraHa OJMAacCiIMK MYMKHUHJIUTHHU
OMIIIUPUIIIH;

- xabap OepyBumra y OwiaH OOFIaHUWII YYyH
AHOHUM QJIOKA KaHAJIW TAIIKWJ KHJIHITHA TaKIUQ
KWiiagy (IIaxc KypcaTWiaMaraH JJIEKTPOH IOYTa

MaH3WIW, Telerpamjgard Maxguii 4at Ba
Oorkanap.);

- xabap OepyBun Kapiim apu3a €3raH TaKIupla
XaM  apu3ajard = MablIyMOTIap  TETHILUIH

MachyJulapra TeKIIUPHII YIyH F00OpUIUINyT Ba Oy
XaKyaa MypokaaT Myauiudura xabap OepmaraH
X0JIIa Yprann0® YNKUITUIIE MYMKHH.

AHOHMM  xabaprmap  KOHYHUYMJIMKKAa acocaH
YpraHunMaciurd, aMMo xabapia KenTHpHITaH
KOppYNIMABUI  XaB(-XaTapiapHH  KeNrycuaa
ONIIMHMA OJHMII MaKcaauAa TETHIUIH dYopa-
Tanoupiaap KYpPWIMIIM YYyH XH3MaT KHJIUIIH
MYMKHH.

19. In cases of receiving an anonymous report
about corruption, openness and monopoly, the
person in charge who received the appeal should,
if possible, do the following:

- to inform the informant that they may not be
able to contact the informant to respond to the
message received by the Enterprise;

- to indicate the possibility of not being able to
fully and comprehensively study the message in
the absence of the opportunity to obtain additional
necessary information;

- offers the informant to establish an anonymous
communication channel to contact him
(anonymized e-mail address, secret chat in
Telegram, etc.);

- even if the informant writes a counter-
application, the information in the application can
be sent to the relevant officials for verification
and studied without notifying the author of the
application.

Anonymous messages may not be investigated
according to the law, but may serve to take
appropriate measures to prevent the corruption
risks mentioned in the message in the future.

20. Kopxona xogumiapu TOMOHHIAH OJIMHIAH
xabaprapHu Kypuo YUKW~ JKapaéHuaa
KOpPYIIHABUN XyKyKOy3apJuK COIUp STHITHHHT
cabab Ba IIAPOMTIAPH XaM TaxJIWJI KWJIMHAIH Ba
KeIrycuaa yJIApHUHT OJJMHH OJIMII  XaMmjJa
KOppyHIHAra Kapuid Kypaliuil — TH3UMUHH
TaKOMWJUTAIITHPHUIN Oyiinya TtajnOupiap amanra
OLLIMPUIIAJIH.

20. In the process of reviewing the messages
received by the employees of the Enterprise, the
reasons and circumstances of committing a
corruption offense will be analyzed, and measures
will be taken to prevent them and improve the
anti-corruption system in the future.

21. Onunran xabapnap Oyiinda Gapua TaaTyKIu
MaTepuauiap, XyXoKamiap Ba MablIyMoOTiap (IIy
KyMilagaH, KaOyJl KWJIMHTaH Kapopiap Ba xabap
OepyBumiapra 1000puiIran xaBoOiap)
KOPXOHaHHHT Kucmonuit Ba IOpPUINK
HIaXCIAPHUHT MYpO)XKaaTliapura OHWJl HILIapHH
Ha3oparT  KWIMII  Ba  MYBOQUKIALITHPHII
XU3MaThIa V36exucron PecniyGnnkacu
KOHYHUWINTHJA OCJNTHIaHTaH MyJyiarra, Iy
Ounan Oupra 10 fungan kaMm OyiamaraH Myagatra
CaKJIaHHUILIH JIO3UM.

21. All relevant materials, documents and
information  regarding  received  messages
(including decisions made and responses sent to
informants) in the Enterprise's service for control
and coordination of cases related to the appeals of
individuals and legal entities for the period
specified by the legislation of the Republic of
Uzbekistan, at the same time not less than 10
years should be kept for an indefinite period.

22. Taamnykmm xabap KOPXOHAHWHT XYy WA
(TapxuOuii) OynuHManapura Kenub  TyIIraH
TaKOUpZa, YHU KaOys KWIraH Machysl XOAMMIIAp
3yANUK OuiaH €3Ma maKia Xy Iy i (TapkuOuii)
OynmuaMa paxOapMHH Ba KOMIUIACHC XWU3MATH
MachbyJMHM KeauO TymraH Xxabap TyFpucuia
xabapaop Kuianu, ynap ¥y3 HaBOaruaa ymoy
Xxa0apHH KOPXOHAHMHI KOMIUIACHC XH3MAaTHra

22. If the relevant message is received by the
regional (structural) divisions of the Enterprise,
the responsible employees who receive it
immediately notify the Head of the regional
(structural) division and the Head of the
Compliance Service in writing about the received
message, who in turn will send this message to the
Compliance Service of the Enterprise. The
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ro0opaau. KoMIutagHe Xu3MaTu ONMHTaH Xa0apHU
Ma3Kyp perjlaMeHTra MyBO(UK KYypruO IHKAIH.

Compliance Service will consider the message
received in accordance with this regulation.

23. Koppynuus Ba MaHbpaaTiap TYKHAIIYBH,
OYUKJIMK Ba MOHOIONUS TYFpUCHAA KOHYH
Oy3wnmuin xonarmiapd, IIyHUHTAeK Ono0-axiiok
KOZEKCH Tamabmapu Oy3wnuimmn Oyitnda xemnO

TYIITaH xabapiap Peectpu KOpXOHa
OYyMHManapu TOMOHMIaH IOPUTHUIIAIH,
IIYHUHTJEK  SKyHHA  XHCOOOT  KOMIUTaeHC

XU3MaTHIa YMYMIAIITHPUIIAIH.

23. Reports of violations of the law on corruption
and conflict of interest, transparency and
monopoly, as well as violations of the
requirements of the Code of Ethics are kept by the
Registry of the enterprise units, and the final
report is summarized in the Compliance Service.

24 KopXOHaHUHT Xe4 OWp XOAMM ¥3 MaBKCHIIAH
¢doiiganannb,  Oomka  XOAMMIAPHMHT Y3
XyKyKJIapuHA aMalra OIIhpHumra &ku V3
BazupamapuHn OakapUIUTa TYCKUHIUK KUJIHIITH
MYMKHUH 3Mac.

24. No employee of the Enterprise may use his
position to prevent other employees from
exercising their rights or performing their duties.

11-606. KoppynuusiBuii xapakar.ap,
OYMKJIUK Ba MOHOIIOJIUS XaKUIaru

xalapJjapHu KYypu0 YMKHII

Chapter 11. Reviewing reports of corruption,
openness and monopoly

25. KoMmriutaeHe xu3MaTura KenmO TymraH Oapda
TaaUTyKJIA Xabapiap yuly Ty3WJIMaHUHT Machyll
XoauMIIapu €KH KOpPXOHa pax0apy TONIIMPHFHTa
acocaH Oomka OynmuHManap TOMOHWUAAH KypwO
YUKWIAIH.

25. All relevant messages received by the
Compliance Service are reviewed by the
responsible employees of this structure or by other
departments based on the assignment of the Head
of the Enterprise.

26. KoppynuusBuil XapakaTiap, OYHKJIMK Ba
MOHOTIONUS TYFpHCHIAArd xabapmapHu Kypuob
YUKUII ~ JkapaéHura, Xapakarmiapy  yCTHUAAH
TaAUTyKJIM Xabap Kenub TymraH €Ku Kypuo
YuKMII KapaéHuaa MaHdaariaap TYKHAIIyBH
103ara KeNMIIM MYMKHH OYJraH XoJuMJIapHH
JKaJI0 KMJIMII MaH dTUIIAIH.

26. It is prohibited to involve employees whose
actions are reported or who may have a conflict of
interest in the process of reviewing reports of
corruption, openness, and monopoly.

27. Taamnykau xabap kenaub  Tymrasiga
KOMIUIACHC ~ XU3MaTH  XOJUMH  JIacTIa0KH
TeKIIUPHUII YTKa3HO, YHHHT TaaUTyKIHJIMTHHH
TaxJWi KWiIagd, s’bHU Xa0apia KypcaTHiraH
MabIYMOTHHUHI KOPXOHa TH3MMHUTa TAATYKIH
KOppynmusara Ouja XyKykKOy3apinuk Ba (Eku)
MaH}aaTIap TYKHAITYBH XOJATIapy MaBXyIJIHTH
TEKIIUPAJIH.

JactnaOky  TEKIIMPHII — TaaLIyKIH  Xabap
KOMIUIACHC XHM3MaTHIra Kenmu0 TymraH KyHJAaH
6omma6 3 (yu) W KyHH WYAJA aMaira
OLIMPHIIAJIH.

27. When a relevant message is received, the
employee of the Compliance Service conducts a
preliminary check and analyzes its relevance, that
is, checks whether the information indicated in the
message is related to corruption violations and
(or) cases of conflict of interests related to the
Enterprise system.

The preliminary inspection is carried out within 3
(three) working days from the date of receipt of
the relevant message to the Compliance Service.

28. Maskyp Permamentra myBoduK aactiabku
TEKIIUPUII HaTIDKaTapuaaH KaTbui Hazap, Oy
XaKJaard axoopoT peectpra KHPUTHIIA N,

28. In accordance with this Regulation, regardless
of the results of the preliminary inspection,
information about this will be entered into the
register.

29. Arap KowmmnaeHc Xu3MmaTH XOJuUMH Xxadap
TaaJUTyKJIM 3Mac JIeraH XyJjiocara Kejca, 0y xadap
Oup W KyHH WYUAQ KOPXOHAHWUHT TETHIUIH
Ty3WwIMacura yTKa3Wil y4yH pax0apusrra
OMIIUPUTITHOMA KHPUTAIH.

29. If the employee of the Compliance Service
comes to the conclusion that the message is not
relevant, this message will be sent to the
Management within one working day to be
transferred to the appropriate structure of the
Enterprise.

30. Arap xabapia KOppyNuUMABUH Xapakatiap,
OYUKJIMK, MOHOIOJUSl TYFpUCHIArd KOHYH
Oy3wiuIn xonariapu Ba MaH(paaTiap TYKHAITYBH
XaKuza MablIyMOT XaMmJa XU3MaT TEKIIMPYBUHU
VYTKa3WIl Y4yH eTapyii acocjap MaBxyn Oyica,

30. If the report contains information about
corruption, transparency, violations of the law on
monopoly and conflicts of interest, as well as
sufficient grounds for conducting a service audit,
the employee of the Compliance Service will
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KOMIUTAGHC XHM3MaTH XOJUMH WYKH HJIOpaBUI
XyJXokatna ~ OenTwiaHrad  TapTuOga  Xm3MaT
TEeKIIUPYBUHH  YTKa3Wil TamadOycw  OuiaH
YUKAIH.

initiate a service audit in accordance with the
procedure specified in the internal departmental
document.

31. Taamnyknu xabapnapHu Ma3MyHaH KypuO
YUKUII ~KOpXOHara Kenu0 TymraH KyHAaH
9bpTHOOpaH Oup oW MYWAa, TEKIIMPHII YTKA3MII,
KyIIMMYa MaTepUaIapHH Ccypald oJum EXyx
Oomka dopa-TamOupiap Kypuin 3apyp OynraH
XOoJIapAa, yYJAapHM KYpuO 4YMKWII MyJAaTiapy,
Kopxonanunr pax0apu xamua YpuHOocapiapu
TOMOHMIAH HCTHCHO TapuKacula Y30Fu OuiaH
Oup oifra yzalTHpwIMIIH MyMKWH, Oy Xakaa
MypoXaaT 3TyBUMra (aHOHUM MYpoOKaaTIapIaH
TalKapy) Xxabap KMIMHAIM.

31. Content consideration of relevant messages
within one month from the date of receipt by the
Enterprise, in cases where it is necessary to carry
out an inspection, request additional materials or
take other measures, the terms of their
consideration may be extended by one month as
an exception by the Head and deputies of the
Enterprise, the applicant will be informed about it
(except for anonymous applications).

32. Taammyxnm xabapmapHu KYpuO YHKHII
JKapaéHUAa MabMypudl  XYKyKOy3apiwK €Kku
JKUHOSIT — OeNrwiapu — aHUKJIAHTaH — TaKaupaa
TETHUUTMIIMTKA ~ Oylnda  XYKyKHH  Myxodasza
KWIyBYM OpraHjapura KOHYH XyoKaTiapuia
OenrmiaHraH TapTuodIa OopHIaIH.

32. In the course of reviewing the relevant
messages, in the event that signs of an
administrative offense or crime are detected, they
will be sent to the law enforcement bodies in
accordance with the procedure established by law.

33. Taamnyknu xaOapiapHd KypuO YHKHII
SKyHJIapura Kypa, VYpraHulll HaTHXajapu Ba
KYJUIAaHWITaH TabCUp 4YOopalapu KypcaTWiraH
)KaBO6 XaTu KOMIIJIa€HC XH3MAaTu TOMOHHWIAH
tai€pnanu0, KopxoHa pax0Oapu, YpuHOOCapiapu
€K KOMIUTaeHC XM3MAaTH pax0apu MM30CH OmiaH
pacMuiIaIITApUIIaAn Ba OeNruiaHraH TapTuOna
xabap OepyBunra 1000pUIaIH.

33. According to the results of the review of the
relevant messages, a response letter indicating the
results of the study and the applied impact
measures will be prepared by the Compliance
Service, signed by the Head of the Enterprise,
deputies or the Head of the Compliance Service,
and sent to the informant in the prescribed
manner.

34. Vbktumonii TapMOKIaru KaHail Ba caxudaiap
XaM/ia Telerpam-0OT OpKajlu KeJuOd Tymra
TaaJuTyKu xabapiapra xaBoO xabap OepyBumra
AJIEKTPOH IMIAKJIA MKTUMOMN TapMOKIArd KaHa
Ba caxubamap EkH TeJerpaM-00T  OpKalH
I00OPHITHIITY MYMKHH.

34. Responses to relevant messages received
through social network channels and pages and
Telegram-bot can be sent to the informant in
electronic form through social network channels
and pages or Telegram-bot.

12-606. Xucodaopauk

Chapter 12. Accountability

35. PeecTpaaH KOMIUIA€HC XHM3MAaTH XOAMMIIAPH,
xabapiapHu KypuO YMKWIIJA HIOTHPOK STraH
TEeruuuiM  OOIIKa KOPXOHAHUHI  XOJUMJIApU
(bakat myHmaii xabapmapra mouwp), KOpXOHa
paxbapun  xamga  KysaTyB  KeHTammHUHT
KOppynuuAra Kaplid Kypalldil Ba STHKa
KymuTacH (o jaTaHUITH MyMKHH.

35. The registry can be used by employees of the
Compliance Service, employees of the relevant
other Enterprise involved in the review of reports
(only related to such reports), the Head of the
Enterprise, and the anti-corruption and ethics
committee of the Supervisory Board.

36. Peectp MabiIyMOTIapu acocuaa KOMIUIACHC
XM3MAaTH Xap Yopakaa KOpXoHa paxOapura xama
3apypusatra kypa, Ky3aryB keHramm Ba
KOppYIIUATa Kaplikd Kypalluil areHTIUTHra
KOppyIIHAra  OWJ  Xapakariap  Xakujaru
xabapnapaun  KaOyn — KWIHAII  TYFPUCHJATH
XUCOOOTHHU TaKJIUM STaJX Ba YHAA KyWHaaruiap
KypcaTwiaau:

- kenuO TymraH xabapiap, IIyHAaH TaaLTyKIH

36. Based on the data of the register, the
Compliance Service shall provide quarterly to the
Head of the Enterprise and, as necessary, to the
Supervisory Board and the anti-corruption
agency, a report on the receipt of reports on
corruption activities, and it shall indicate the
following:

- number of received messages, including relevant
messages and reviewed relevant messages;

xabapmap Ba KypuO uwukwiran Ttaaurykau | - the number of reports concerning cases of
xabapiiap COHH; corruption, openness, monopoly and conflicts of
- KOppyHUUABUA XapakarJap, OYHKIIHK, | interest;

MoHOnoynusi  Ba  Madaariap  TykHamyBu | - the number of relevant messages with violation
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XOJIATJIapy TacOUKJIAHTaH TAALTYKJIH Xabapiap
COHU;

- KypuO YMKHII Myanatiapy Oy3uiraH TaauTyKIiIn
xa0apiap COHH;

- Taauryknmu xabapmapHu KypuO YWKWUIIHAHT
ypTaua Myanatu;

- xabap OepyBuwiap TOMOHHIAH OHI KYII
¢doliganannnagural ajgoka KaHaulapu Ba OOIIKa
CTATUCTHK MabIYMOTIIAP.

of review periods;

- the average period of consideration of relevant
messages;

- the communication channels most used by the
informants and other statistics.

13-6006. SAkynjaoBuHM Kouaaaap

Chapter 13. Final Provisions

37. Maskyp PermamenT ramabnapuHu Oy3HII
Oenrumanran TapTuOna JKaBoOrapiwkka cabad
OoVnanu.

37. Violation of the requirements of this
Regulation shall cause liability in accordance with
the established procedure.

38. Maskyp Pernmament, wypoxkaaTmap Ba
KOppynuuAra Kaplii  KypallMml — COXAacHia
V36ekucTon Pecry6nMKacHHHHT KOHYHUMIUTH
y3rapraija Kaita KypuO YHKHWINIIA MYMKHH.

38. This Regulation may be revised when the
legislation of the Republic of Uzbekistan in the
field of appeals and anti-corruption changes.

39. Maskyp Permamentra KupUTWIQOUTaH Xap
KaHmal  y3rapuuuiap Ky3zatys KEHramm
TOMOHMJIAH TacOUKJIaHaU.

39. Any changes to these Regulations shall be
approved by the Supervisory Board.
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“HaBouiiypaH” qaBJIaT KOPXOHACH BA YHUHT TapKUOH A
OYJIMHMATAPHUTra aJ10Ka KaHAIAPH OPKaJIM KOPPYyNuusBHi
XaTTH-XapaKaTJap, OYMKJIUK Ba MOHONOJIUS TYFpPUCHIATH
KOHYH 0y3WJIMII X0JIAT/IapH 103aCHAAH KeJu0 TyIurad
xabapJyapHyu Ka0yJ KAJIMII XaMAa KYpuO KU
perjaMeHTUra wioBa

KopxoHa Ba yHUHT TapKuOuii 0y IMHMAJAPUIa aJ10KA KAHAJIAPH OPKAJIM KOPPYIUMABUI XaTTH-XapaKaT/ap, OYHKJIUK Ba

MOHOMOJIUS TYFPUCH/IA KeJTUO Tymran xadapiaapuu Kaoyn kuanm PEECTPUA

T/p| Xabap Xyny Xabapuunr | Mypoxaarna | XaOap Xabap XabapHu Xabap K¥ypu6 Xabap | Mxpoun Xabapau | H3zox
Keauo it Toudacu p Ownan 000puIT GepyBun | H TaaJITYKJI UMK OepyBuH KypHO
TyLIraH (xoppymusBU HAIUTANI aH aJI0Ka MabiymoTya | T KHCKada u Oynran HaTHKaIap ra YUKKaH
cana i xaTTu- TU3UMMIA KaHaJIN pu Ma3myHu | Ty3HIMa u XKaBoO Ty3HIMa
Xapakar, pyiixarra (3KHCMOHHIA KaHOATJIaHT | I000pHI paxbapu
M?H(l;aaTHa}; OJIMHI'aH CaHa EKU I0pH/IHK Apwian/ ra g
TYKHAIIyBH
yKHaITy Ba PaKaMHu maxc, Kaita TymryHTHpH | CaHA Ba
ATOKa 1 Gepuitan/ xar
MaBbJIyMOTI KypMacgan | PaKaMu
a KOJIZTUPHIIL
u
pH)
1.
2.
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Annex to the Regulation on receiving and reviewing messages received by the State Enterprise
"Navoiyuran' and its subsidiaries through communication channels regarding corruption,
transparency and violations of the law on openness and monopoly

REGISTER for receiving messages about corrupt behavior, openness and monopoly
through communication channels to the Enterprise and its subsidiaries

Ne|  Date Territory | Category of | Dateand | Communi | Information | Summary | Structure Results of Date and Executive | Head of the | Explanation
when the message | number cation of the of the to which | the review letter structure
the (corrupt | registered | channel informant message the are number of that
message behavior, in the through (individual message | satisfactory/| the reply to reviewed
was conflict of | applicatio | which the or legal applies explanation the the
received interest) n message entity, given/ left | informant message
processin | was sent contact unseen
g system information)
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