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by the Supervisory Board

of the State Enterprise “Navoiyuran”
(Protocol Ne 34, dated December 24, 2024)

«Hapouitypan» 1aBJjIaT KOPXOHACH Ba YHUHT
TapkuOuii 6yauamManapuaa mandaatiaap
TYKHAIIYBH OWJIaH OOFJIUK MyHOCA0aTJIapHH
TapTUOra coJuu TYFpucuaa
HHU30M

REGULATION
on managing relations connected to conflict of
interest in the State Enterprise “Navoiyuran”
and its divisions

1. Ymymuii kounaaap

1. General rules

1. Maskyp Huzom V36ekucron
PecnyOnukacunuar “Mandaarnap TYKHaIIyBH
TYFpucuaa” T Konynn, V36ekucron
Pecriyonmukacu  Ilpesupentuauar 2024 imn 5
UIOHIAru “V36eKHCTOH PecnyOnukacuHUHT
“Man¢aatnap TYKHAIIyBH  TYFpucuaa”  TH
KoHyHH WXpOCHHH caMapaid TallKWiI 3THLI
yopa-tagoupnapu tyrpucuna”’ tu [1K-210-conmm
Kapopu Xamjaa «HaBowuiiypan» aaBiaT
KOPXOHACHHUHT (KEWHHTH YpUHIAp/a — KOPXOHA)
2024 iinn 14 nrongaru

245-connmu  Oyipyrura acocan MandaaTiap
TYKHAIIyBU XOJATJIAPUHU AHMKJIALL, YJIApHU
OJJIMHA OJIMII XamJa TapTUOra  COJMIIHH
Oenrunanam.

1. This Regulation is based on the Law of the
Republic of Uzbekistan "On Conflict of Interest”,
the Resolution of the President of the Republic of
Uzbekistan dated June 5, 2024 "On Measures to
Effectively Organize the Implementation of the
Law of the Republic of Uzbekistan "On Conflict
of Interest" Ne RP-210 and Decree Ne 245 dated
June 14, 2024 of SE Navoiyuran (hereinafter
referred to as the "Enterprise™) determines the
identification, prevention and regulation of
conflict of interest cases.

2. Ymby Hwuzom koupmamapu sramiad TypraH

JIAaBO3UMU Ba Oaxkapaétran XH3MAaT
BaKoJIaTIapUIaH KaTbuH Hazap MEXHaT
maptHomMacu (KOHTpakT) acocuaa €xyn caiinad
Kylniaauran Eéxu TaWMMHIaHAIUTaH

JaBo3MMIIapa MeXHAT (Xxu3Mar) (HaoUATHHH
amMalira OHH/IpaéTI‘aH HUIITYHA XO}Z[I/IMJ]apFa TCIruuJIn
XHCcOOJIaHaIH.

2. The provisions of this Regulation apply to
employees who perform labor (service) activities
on the basis of a labor contract or in elected or
appointed positions, regardless of the position
they hold and the powers of the service they
perform.

3. Mas3kyp Huszom kopxoHana ro3ara KeiaraH Ba
103ara KeJIWIIM MYyMKHH Oynran MaHdaaTiap
TYKHAIyBUHU OJJIMHU OJUII Ba OOIIKAapHII
Macajlajlapuaru acocuit WYKU XyXOoKaT
xucobgaHaan Ba Oapua XOoAMMIIAp TOMOHHUAAH
CY3CHU3 pUOsl KWIMHUIIHN IIApPT.

3. This Regulation is the main internal document
for the prevention and regulating conflicts of
interest that have arisen and may arise in the
enterprise and must be strictly followed by all
employees.

4. KopxoHa XoauMIIapy TOMOHHJAH MaH(aatiap
TYKHaIIyBU Oounan OOFITUK Macananap
KOpxoHaHUHT KommiaeHC Xu3MaTH TOMOHHMIAH
MYBOGHUKIAITHPUO OOPHIIA TH.

4. Issues related to conflict of interest of the
Enterprise employees are coordinated by the
Enterprise Compliance Service.

5. Ymby Huzomaa Kyiugara acocuii TylyH4danap
KYJUTaHUJIAIu:

KOPXOHa XOAMMHM — MEXHAaT IIapTHOMACH
(koHTpakT) acocuma €xyn caimab KyWmiaguran
€KY TallMHJIaHAJIWraH JIABO3UMJIApAA MeEXHaT
(xuzmat) ¢daonMATHHM aMainra  OMmUpa&TraH
XOJIUM;

MaHdaaTjap TYKHAIIYBU - IIAXCHUHI MIAXCUU
(6eBocuta Exku  OMiBOCHTA) MaH(AATAOPIUTH

5. The following key concepts are used in this
Regulation:

an employee of Enterprise - an employee
performing labor (service) activities on the basis
of an employment contract or in elected or
appointed positions;

conflict of interest - a person's personal (direct or
indirect) interest affects or may affect the proper




YHUHT V3 JIaBO3UMU €Ku XH3Mar
MaxOypUATIapUHI JIO3UM Japaxanaa
Oaxxkapuinura TabCUp KypcaTtaéTran €Xya TabCHpP
KypcaTHIIM MYMKHH OYynaraH xamuaa I[Iaxcui
MaH(}aaTIopIUK Owmtan (hyKapoIapHUHT,
TAIIKUIIOTIAPHUHT, KOPXOHAHUHT &xn
JABIATHUHT XYKYyKJIapW, KOHyHHH MaH(paaTiapu
ypracuaa Kapama-KapIIWiIHK fo3ara KermaéTraH
(MaBxyn MaHdaarnmap TYKHaIIyBH) €K fo3ara

KEJUILIN MYMKUH oynran (axTUMONHI
MaH(paaTIap TYKHAITYBH) Ba3HAT;
MaBiKY/ Mandaataap TYKHAIIYBH -

XOJIMMHUHT, YHUHT SKWH KapHHOIUIAPUHUHT Ba
(€xn) kopxoHa OwmyaH OOFNHK OYNTaH MIAXCHUHT
maxcuil MaH(paaTmapu (Ory KymjanaH IIaxCHA,
WKTUMOUM, MYJIKUHA, MOJUSABUHM, CUECHA Ba
Oomka MaH(aaTiapu) KOpxoHa MaH(aaTiapura
OeBocuTa €KW OMIIBOCHTA Kapama-KapIiu OyiraH
Ba3HAT;

IXTUMOJIMI  MaH(aarjap TYKHAlIyBH —
XOOUMHUHI, YHUHT dKUH KapUHAOUUIAPWUHUHI Ba
(€xn) kopxoHa OwiaH OOFIMK OYJIraH MIAXCHUHT
maxcuil MaH(paaTmapu (Ory KymianaH IIaxCHA,
WKTHAMOHM, MYyJIKHA, MONUSABUHA Ba OOIIKa
MaHdaaTiapu) MyaWsH  Ba3WATIAp  lo3ara
KelraHna, yjJap KOPXOHaHMHI MaHdaaTiapura
KapaMa-Kapiiyd OyIuIIy Ba KOPXOHA XOAMMIIAPH
TOMOHUJIaH XHA3MaT MaXOypUsATIapUHU
OakapuIlnra TabCHp KWIUIIK MYMKHH OYiran
Ba3UIT;

aJloKaIo0p  maxc -  XOAUMHHUHT  SIKUH
KapuHAOIIIapu, XoauM Ba (€KW) YHHUHT SKUH
KapUHIOIIIApy KalCH FOPUANK IMaXCHUHT YCTaB
¢doumu (ycTaB KamMTald) aKIusuiapura EKu
yIylHjlapura srajuk Kuica, yIia IOpUAMK IIaxc,
XOUM €XyJl YHUHT SIKWH KapUHIOILIapu Kaich
IOPUIMK I1axcaa O0IKapyB OpraHMHUHT paxoapu
€xu ab3ocu OyIica, YIa FOPUIKK [Iaxc.

MaHpaaTaap TYKHAIIYBUHH TAPTHOra COJIMII
Oyiiuua maxcyc OVamHMa — KOpXOHajJa
KOppynuusara Kapuim HYKA HazopaT OynuHMa
KOMIIJIACHC XU3MaTH XUCOOIaHa Iy,

maxcuidi MaH(aaTAOPJMK - JaBJaT OPraHUHUHT
€ku OOIIKA TAITKWJIOTHUHT XOANMH E€Xy]l y OiIaH
aJoOKaaop MIaxcjaap ymoOy XOAUM TOMOHHIAH
OeBocuTa kU OWIIBOCHTA Kapop KaOyll KWIMHHUIITU
€KkM XOIMMHUHT YOy *apaéHaa Oolrkaua Tap3na
UIITUPOK HSTHUILIM HATHXKACUAA OJUIIM MYMKHUH
Oyaran xap Kangai Had éku ad3ayuivK;

SIKMH KapUHAOLLIAP — OTa-OHajap, aka-ykajap,
ola-CUHTWJUIap, YFUJUIap, KU3Jap, 3p-XOTHHIAp,
LIYHUHIIEK 9P-XOTHHJIAPHUHT OTa-OHAJlapHy, akKa-
yKaJIapy, ona-CHHTHJUIapH Ba (ap3aHiiaph;

performance of his position or service obligations,
and a conflict arises between his personal interest
and the rights and legal interests of citizens,
organizations, enterprises, or the state (there is
conflict of interest) or (potential conflict of
interest) situation;

existing conflicts of interest - a situation in
which the personal interests (including personal,
social, property, financial, political and other
interests) of the employee, his close relatives and
(or) a person related to the enterprise directly or
indirectly conflict with the interests of the
enterprise;

possible conflicts of interest - personal interests
(including personal, social, property, financial
and other interests) of the employee, his close
relatives and (or) a person related to the enterprise
when certain situations arise, when they conflict
with the interests of the enterprise and the
enterprise's employees a situation that may affect
the performance of service obligations;

a related person - the close relatives of the
employee, the employee and (or) his close
relatives own shares or shares of the authorized
fund (authorized capital) of the legal entity, that
legal entity, the employee or his close relatives
are the head or member of the management body
of the legal entity, that legal entity.

a special department for regulating conflicts of
interest - internal anti-corruption control
department in the enterprise is a compliance
service;

personal interest - any benefit or advantage that
an employee of a state body or other organization
or related persons may receive as a result of a
decision being made directly or indirectly by this
employee or as a result of the employee's
participation in this process in another way;

close relatives - parents, brothers, sisters, sons,
daughters, spouses, as well as parents, brothers,
sisters and children of spouses;




KPOHM3M — JycTiap €KW HIIOHWIM Iaxciapra
HOKOHYHHMUM UMTHE3NAp TaKIUM STHUII MaKCaauaa
JIAaBO3UM MaBKECHIaH Ba obOpycunan
doitmamanum;

MaH(aaTIap TYKHAIIYBUHU OLIKOP KMJIMII —
XOOuMJap TOMOHHMIAH IOTEHIMAn EKU pean
MaH(paaTmap TYKHAITyBH TYFPUCHIA  JBJIOH
KWJINLI TapTHO-TaOMMUJIH;

MaH(aaTaap TYKHAIIYBMHH TapTHOra coJIvil
— KOpXOHAa TOMOHHUJAH XOAUMIIAPHUHT XH3MaT

MaXOypusTIapu JI03UM Japaxana
OakapHUIMacCIIATH XoJIaTHHH Ba (€kn) MaH(baaTIap
TYKHAIlyBW  fo3ara  KeNraHga  YJIapHUHT
MaHdaamiapuy  (mIy — JKyMJIaiaH  [IaxCHH,
WKTHMOHM, MYJIKHA, MONUSIBUHA Ba OOIIKa

MaH(paaTIap) KOpxXoHa MaH(aaTiapumaH yCTYH
Kenuimd xaBUHU KamadTupuin €ku Oaptapad
STHIL;

MaXaJUIMAYMIMK — IIaXCHU YHUHI HacCJIHMH
KenuO 4uKUIM (acuin3ojna €KW Malxyp cyJoja
BAaKWIN PKAHJIWTH Ba Y KaMOATYMIMK TOMOHHIAH
pTHPOD STUITAHINTH) Xamaa SIKAH
KapUHIONIIADUHUHT Jrajiad TypraH Xu3MaT
MaBKen caba0ii, YHUHT JIaBO3UMTa KyHUIaguraH
MaJlaka Tanabjapura Moc KeJUII-KeIMAaCIUTHHU
xpco0ra oyiMaraH XoJia WIIra KaOyn KHJTHIL,
poTalnys KWIKII Ba JIABO3UMTI'a TAMHHIIALL,

HENOTH3M (TAHUII-OMIMIIYWINK, KAPHHIONI-
YPYFUMINK, (aBOPUTHZMHUHI KAPUHIOIIMK
PMIUTAJIAPUTa ACOCJHAHTAaH KYPUHUIIH) —
Y3UHUHT SIKUH KapHHAOLUIApU EKH JIyCTiapura
HOKOHYHUIM wuMTHE3nap Oepuinr  Makcaauja
XOKHUMUSTIAH Qoiinananum Ba (€KH) TabCHP
yTKasum, SKWH KapuHaouuapu Ba (kM)
nyctiaapura acoccu3 MykodoOTaap XUCOOJaIl,
UIYHUHTJIEK KOpXoHa MaH(aaTiapu 3apapura,
SIKMH KapUHIOIUIApY Ba AYCTIAPUHH HMIITa KaOyit
KWJIWII Ba JIABO3MMTa TaiiMHIIAILIAp;

YPYF-alilMOKYMJIMK — KOPXOHa XOJUMHMHHUHT
aBoA-axaoAnapu Oup Oynran, Oup cymnoiara

MaHCyOJNMK ~ acocuja  y4YMHYM  Imaxciapra
HUCOAaTaH CyOBEKTHB, HMMTHE3NM Ba HOXOJIUC
MyHOcabar MIAKJINAAATH HIaxcuit
MaH(aaTIOPIIHTH;

daBopuTH3M — KOpPXOHA XOAUMH OOINKA IIaxc
€ku 1maxcimap rypyxu Manaatiapura Kaparanja
OuTTa 11axc €KM maxciaap rypyxu MaHngaatiapura
YCTYBOp  axaMHsT  KapaTHIK, KOPXOHaJa
KaJ[plapHA  TaHJall  Ba  JKOWJIANITHPHILL,
JTABO3MUMHHHM KYTapuIll, MyKoQoT Iy Oepurn Ba
JIaBiaT MyKo(hOTIapura TaBCHS OTHIN, TabTHI
OepuIn €Ku CHXATTOXJIap Ba XOpWxkHid cadapiapra

cronyism - use of position and reputation in order
to provide illegal benefits to friends or trusted
persons;

disclosure of conflict of interest — procedure for
declaration of potential or real conflict of interest
by employees;

regulating conflicts of interests - to reduce or
eliminate the risk that employees' service
obligations are not properly fulfilled by the
enterprise and (or) the risk that their interests
(including personal, social, property, financial
and other interests) will prevail over the interests
of the enterprise in the event of a conflict of
interests;

nepotism - recruitment, rotation and appointment
of a person, regardless of whether he meets the
qualifications for the position, due to his descent
(representing a noble or famous dynasty and the
fact that he is recognized by the public) and the
service position held by his close relatives’
appointment;

nepotism (a form of familiarity, nepotism,
favoritism based on kinship ties) - using power
and (or) influencing in order to give illegal
benefits to one's close relatives or friends,
calculating unjustified rewards to close relatives
and (or) friends, as well as to the detriment of the
company's interests , recruitment and appointment
of close relatives and friends;

nepotism - personal interest of an enterprise
employee in the form of subjective, privileged
and biased attitude towards third parties based on
belonging to the same dynasty;

favoritism - when an employee of an enterprise
gives priority to the interests of one person or
group of persons over the interests of another
person or group of persons, selection and
placement of personnel in the enterprise,
promotion, awarding of bonus money and
recommendation for state awards, granting leave
or sending to health centers and foreign trips,




00opull, MypoxaaTiap, IIYHMHIJIEK HII Ba
HaBOATYWIMK >KaABAULIAPUHA KYpHO YHKHIIIA
KEeTMa-KeTJIMKHU Wynra KyWum Ouian OOFIHMK
BazusATIApAa TapTUOIapra puos KWIMacIuK;

XOIMMHHUHI IIAXCUH MaH(PAATIOPIUIH — XOIUM
TOMOHMJAH y3 XH3MaT BazudanapuHu OakapuIl
JOUpPACU/Ia YHUHT SIKUH KapUHIOLIN KU XOIUMIa
alokazop ~ OynraH  maxciaap — TOMOHMIAH
XOJIUMHUHT MaHcab éxku XU3MaT
MaXOypUATIapUHU JI03UM Japaxazna
OakapHIura TabCHp KWIAIIN MYMKHH OyiraH
nyn Mabnarnapd, MOIAMH EKH  HOMOAIUI
KAAMAaTIuKIap, OOIIKa MOJ-MYJK, OOMIMK Ba
UMTHE3NAp KYpPUHWUIIHAA IHaxcwid Had onmim
UMKOHUSTH  (MIAXCHH, WKTUMOWH, MYIKHIA,
MOJHSIBUH, cuécuii Ba OomKa MaH(aaTiapn);

madeJnKk — KOpPXOHa XOJUMHHHHT JIABO3UMHU
IOKOPUPOK OYynraH OoIllKa XOAWM TOMOHHJIAH
KyJlall MeXHaT IIapOWTIAPHHHU spaTHO OepwHil
MIaKIHJard ~ XUMOsCH, YyHH €K1ad EHWHU
OJIUIIIHTUD;

KAPUHAOLJIADHUHT KOHYHYMJIMKKA MYBOQUK

KOpPXOHaja Oupra Oup THU3UMIA XHU3MAT
KWIHIIAHA YeKJalm - ¥3apo SKUH KapUHIOLI
ékn KyZa TOMOHAAaH KapuHAOIl  Oynrad
HIaxclapHUHr  (OTa-OHa,  aka-ykKajgap, oOfa-
CUHTWJUIAp,  YFWmIap,  Ku3lap,  3p-XOTHH,
IIYHUHTJEK 3p-XOTMHHUHT  OTa-OHACH, aKa-
yKaJapy, ONa-CHHIWUlapu Ba  (ap3aHmiapu)

aliHaH OMTTa JaBJaT TAIIKMWJIOTHIA OuUpra Xu3Mar
KWJIUIIY, arap YJIApHUHT OuUpra XU3Mar KUJIMIIU
ynapgaH OWPUHUHT HWKKUHYHCHTa OeBOCHTa
Oyicynumura €KW YHHHT Ha30paTh OCTHIA
Oynuinura OOFJIMK OYJica TAKMKJIAHAIH;

On06-axi0K KOMHCCHAICH - KOpXOHa
XOJMMJIAPUHHHT Y3IapUHUHT QasunaTiapu OunaH
Oomikanapra ypHak OYIuIIg, XyKyKOy3apJIUKHUHT
OJIMVHU  ONUIL, XYKYyKOY3apJMKHHUHI  COAHUD
STWIMIIMHUAHT caba0d Ba I[IapT-IIapOUTIAPUHHU
Oaprapad dTHIITa XU3MAT KWIHIIIA MaKcaajiapuaa
TAIIKWI 3THITaH KOMHCCHS.

appeals, as well as non-observance of procedures
in situations related to the establishment of
sequence in reviewing work and duty schedules;

employee's personal interest - personal interest
in the form of money, tangible or intangible
values, other property, wealth and benefits that
may affect the employee's proper performance of
his/her position or service obligations by his close
relative or persons related to the employee within
the scope of the performance of his official
duties. opportunity to benefit (personal, social,
property, financial, political and other interests);

patronage - the protection of an employee of the
enterprise by another employee with a higher
position in the form of creating favorable working
conditions, supporting him;

restricting relatives from working together in
the same system in the enterprise in
accordance with the law - persons who are
closely related to each other or are related by god
(parents, brothers, sisters, sons, daughters,
husband and wife, as well as parents of husbhand
and wife, brother -brothers, sisters and children)
are prohibited to serve together in exactly one
state organization, if their service together
depends on the direct subordination of one of
them to the other or being under his control;

Ethical commission is a commission established
for the purpose of serving as an example to others
by the employees of the enterprise with their
qualities, to prevent crime, to eliminate the causes
and conditions of committing crime.

2. Mandaatjap TYKHAIIYBH OMJIaH OOFINK
MYHOca0aTJIapHU TAPTUOra COTUIIHUHT
acocHii NPUHIMILIAPH

2.The main principles of regulating relations
related to conflicts of interest

6. Kopxonama wmandaatiap TYKHamIyBu OuiaH
OOFNMMK MyHOcaOaTIapHU TapTHOra COJHIIHUHT
ACOCWIl TIPUHIMIUIAPH Ba YJapra puos KWJIHII
Tamadiapu:

-KOHYHUMITNK;

-QyKapoJapHUHT, TAIIKUJIOTIAPHUHT,
KOpDXOHAaHWHT  Ba  JaBJAaTHUHT
MaH]aaTIapyu yCTYBOPJIHUTH;

-OYMKJIHK Ba mappoduk;

-XOJIMCIIUK;

-KOppyIuusira HucoaTaH MypOCacH3JIHK;

KOHYHUI

6. The main principles of regulating relations
related to conflicts of interest in the enterprise and
requirements for compliance with them:

-legality;
-priority  of legal interests of
organizations, enterprises and the state;

citizens,

-openness and transparency;
-impartiality;
-intolerance to corruption;




3. KopxoHa xonumjapuau mandaatiap
TYKHAIIYBH OUJIaH 0OFJIMK MyHOCA0ATIapHHU
TapTUOTa COJIMINI YOFUIAa XyKYK Ba
MaxOypusiTIapu

3.Rights and obligations of Enterprise
employees when regulating relations related to
conflicts of interest

7. KopxoHa XxoIumiapu Y3JIapUHUHI XU3Mar
MaxOypusTiapuHu  Oaxkapumga Ba  (Ekm)
KOpPXOHaHMHT  MaH¢aariaapuad  udonpanamga
ymOy Huzomaa Genrmmanran TaModnyuiapra aman
KWJIMIUIAPHY, LIYHUHTJCK, MaHpaaTiap
TYKHAUIyBUTa OJHMO KeNaauraH BasHATIapAaH
V3mapuHM ~ cakmanuiapd  Xamaa — MaHgaatiap
TYKHAIlyBH OwiaH OOFIMK MyHOcalaTiIapHU
TapTUOTra COJHII YOFH/IA:

Kommutaenc  xu3marmra  maciaxar  cypad
MYpOXaaT 3THUILY;
3XTUMOJIHUI MaHbpaatiap TYKHAIyBU

TYFPUCUATH JEKJIapalusia KypCaTWiINIIN Kepak
Oynran MabIyMOTIapAaH TallKapu KyIIuMya
MAabIIyMOTJIADHU JJIEKTPOH €KUM €3Ma IIaKiga
TaKIUM ITHII XyKyKHTa ora.

Kopxona xoaumu:

¥3 7maBo3UM MaxOypusTIapuHM EKH XHU3MaT
BAaKOJATIApUHU  BW)KIOHAaH  Oaxapuimu  Ba
VIAPHUHT Oa)KapWIMIIATa TabCUP KypcaTaauraH
€kl TabCHp KypcaTWUIIA MYyMKWH OynraH ¥3
maxcuil MangaaTiapu OunaH OOFIIUK Xap KaHai
XapakarjapAaH Y3UuHU THUUIIN;

JMaBO3UM  MaxOypusTIapuHu €K  XH3MAaT
BaKOJATIapUHU Oakapuil dYoruga MaHdaaTiap
TYKHAITYBUTa OJINO KeNaauran K1 OJHO KeIHUIIH
MYMKHUH OYyJraH maxcuit MaHgaaTIOpiIUKKa Ky
KyHMaciury;

MaBXya MaH(aaTiap TYKHALIyBH io3ara KejiraH

TaKAWp/Aa, Y3 WII IOPUTYBUAATH XYyXoKatTiap
Oyiinya Kapop KaOyn KHJIMHTYHHTa —Kajap
V3uHUHT ~ OeBocWTa  paxOapuHH  (TAIIKHIOT

pax0apu - IOKOpH TYpPYBUH paxOapHH) Xamja
KommiaeHc xu3MmaTté MachyJUlapuHH xabapiop
KWJTUILY;

V3uHUHT OeBocHTa OYHCYHYBHJArd XOAWMIIAPHU
€xu OoIIKa XoIuMIIapHU OeBOCcHTa €KW OMIIBOCHTA

V3UHUHT maxcuii MaH(paaTIapuHA  KY3JIOBYH
Xapakatiapra (XapakaTCHU3IIMKKA)
MaxOypIaMacIIury;

XOJIMM ¥3W MeXHAT (Xxu3mar) (HaolusITHHN amajra
ommpaérran KopxoHazman €ku OOIIKa TAIIKAIOT
HA30paTd OCTHJATW TAIKWIOTAAH €EKU YHHHT
TapkuOuii OYIMHMAcHUAaH wWITra KaOyn KA
Tyfpucuza Takauduiap KeauOd — TYILIraHJIUrd
X0JaTH Xakuga Oup Wl KyHH uW4uMga Xxabap
Oepurm;

Oomka xomumiiapra HUcOaTaH y3ura MabiyM
Oynmran MaHdaaTnap TYKHAIIYBU  XOJUIApH
TYyFpucHa xabap Oepumiy;

IXTUMOJIMN MaH(aaTiap TYKHAITYBHHU TapTHOTa
comum Makcaauga KommutaeHc  XW3MaTHHUHT
cypoBura Kypa MablIyMOTJIAp TaKIUM STHUILIU
h1apT;

¥3 MaHca0 Ba XxM3MaT MaBKenaH (akaT KOpXoHa

7. Employees of the enterprise shall adhere to the
principles set forth in this Regulation when
performing their service obligations and (or)
representing the interests of the enterprise, as well
as refrain from situations that lead to a conflict of
interest, and when regulating relations related to a
conflicts of interest:

Applying for advice to the Compliance Service;
has the right to provide additional information in
electronic or written form, in addition to the
information that must be indicated in the
declaration of possible conflict of interest.
Company employee:

conscientiously fulfill his official duties or official
powers and refrain from any actions related to his
personal interests that affect or may affect their
performance;

not allow personal interest that leads or may lead
to a conflict of interest in the performance of
official duties or service powers;

in the event of a conflict of interest, he should
inform his direct Head (the Head of the
organization - senior Head) and the Compliance
Service officials before a decision is made on the
documents in his work;

not to force his subordinates or other employees
directly or indirectly to act (inaction) in his
personal interests;

that the employee informs within one working day
about the fact that he/she has received job offers
from the Enterprise or from the organization
under the control of another organization or from
its structural division;

to report cases of conflicts of interest known to
him in relation to other employees;

must provide information at the request of the
Compliance Service in order to regulate possible
conflicts of interest;

to use his position and service position only in the
interest of the enterprise;

strictly put an end to the manifestations of
nepotism  (nepotism), patronage, favoritism,
cronyism, localism and clan-likeness;

to honestly, completely and conscientiously
disclose a complete list of information about his
close relatives and related persons, information
about his and their participation in non-
governmental non-profit organizations.




MaHbaaTaapu iyauaa GoinanaHuIIm,

HEITOTU3M (KapuHIOIUIHK), mad eIk,
(haBOpUTHU3M, KPOHH3M, MaXaJUIMHYHIIUK Ba YPYF-
aHMOKYMJIMKHUHT HAaMOEH OYIIMIINra KaThbHid 4eK
KYWHIIN;

V3UHMHT SIKWH KapUHIOLUUIApU Ba  aJIOKaJIop
Iaxciap TYFPUCHIIATH MabIyMOTIAPHUHT TYIIHK
pyUXaTWHH, Y3UHUHT Ba YJIApPHUHI HOJABJAT
HOTIDKOpAT  TAIIKWIOTIApUAard  HIITHPOKHU
XaKuJard MabIyMOTIAPHH XaJION, TYJIUK Ba
BIDKIOHAH OIIKOP KUJIAIIIH.

8. Mandaatmap TYKHAITYBHHH OJAWHW OJIHII

Makcaguna  XOOuUM  KyHuaarm — xosiapaa
MaH}aaTiap TYKHaIIyBH Tyfpucuzpa xabap
OepwuIy Kepak:

XOMUMHHUHT  OeBocuTa  OYHCYyHYBHMAAa  SKHH
KapuHAoIIIapyu Ba (€KM) aJoOKadop IIaxciuap
oynca;

Oenrunanrad TapTrOaa (HaomuATH YpraHmnaérran
KOpXOHa €KM YHHMHT TapKHOWi OymuHMamapuia
XOAMMHHUHT SIKHH KapUHAoUUIapu Ba (EKH)
anokazop waxciaap (GaonuAT ropuTca  EXyA
Oenrunanrad TapTuOaa (HaoNUATH YpraHunaéTran
MaHca0Iop MIaxC XOAMMHHUHI SKHH KapWHIOLIH
Ba (€KM) aroKagop maxc 0yica;

XOJIUM SIKWH KapWHAONUIapHu Ba (E€KH) ajoKazop
nraxciapra HucOataH xXoaumiapra (KyMulajaas,
WII XaKUHU XHCOOMam Ba TYmami, MyKodoTiap,
ycramayjapra TakIuM OTHII  Ba  yJAQPHUHT
MUKJIOPUHHN OCNTHiaira) ouj Kapopiap KaOys
KWJIHIIJIA HITTHPOK 3TCA;

XOIUM SIKMH KapHHIOLUIapu Ba (€KH) aloKalIop
maxcnapra HucOaTaH Xap KaHaall Kapopiap
KaOyn KWIMII XOJaTH HOTEHIMan Masgaariap
TYKHALUTYBUHH KEITHPHO YHUKApUIIN XOJaTiapu
Oyiimya MaHdaaTiap TYKHAIIYBH TYFPUCHIA
xabap Oepuiy J03uM OYnanu.

8. In order to prevent a conflict of interest, an
employee must report a conflict of interest in the
following cases:

if the employee has close relatives and (or) related
persons under his direct control;

if the employee's close relatives and (or) related
persons operate in the enterprise whose activity is
being studied in the prescribed manner, or if the
official whose activity is being studied in the
prescribed manner is a close relative and (or)
related person of the employee;

if the employee participates in making decisions
related to employees (including calculation and
payment of wages, presentation of bonuses,
bonuses and determination of their amount) in
relation to close relatives and (or) related persons;
the employee will be required to report on the
conflict of interest in cases where any decision-
making situation with respect to close relatives
and (or) related persons creates a potential conflict
of interest.

4. Xoaumra ajgoKajaop maxcJapHUHT
MaH(paaTJap TYKHAIIYBU OWJIaH OOFIMK
MYHOca0aTJIapHU TAPTHOTa COJTHUII YOFUIArH
XYKYK Ba Ma:KOypHusATJIapu

4. Rights and obligations of persons related to
an employee when regulating relations related
to a conflicts of interest

9. Kopxonma xogumura ajokaaop Iaxciap
KOpXOHa OmiiaH MyHocabaTiapra KUpHUILTaHaa:
MaH(aaTIap TYKHAITYBUHUHT OJIIMHHU OJHIN YUyH
Komriuraene xu3marngan MaciaxaT OJHIIN;

KOPXOHAHUHT MaH}aaTiap TYKHALTYBUHH
TapTubra COJIMII Oyitnua Xapaxatiapu
(xapakarcuznuru) €KM  Kapopiapu  YCTHIAH

IIHUKOAT KWJIMII XYKYKHI'a 3ra.

9. When persons related to an employee of the
enterprise enter into relations with the enterprise:
seek advice from the Compliance Service to avoid
conflicts of interest;

has the right to appeal against the actions
(inaction) or decisions of the enterprise on the
regulation of conflicts of interest.

10. Kopxona xoaumura ajokagop ILIaxciap
Ma3Kyp XOJIWM MeXHaT (Xu3MaT) (HaoaUsITHHH
amanra omupaéTraH KopxoHa €ku  Oomika
TAIIKUIIOT OMJIaH MyHOca0aTIapra KUpUIIranja:
maxcuid MaHdaaTIapuHu  Ky3mab MaHdaatiap
TYKHAIyBUIa HYJ KYWMAaCIIUIH;

9XTUMOJIUI MaHpaaTaap TYKHAIIYBU
TYFpUCHIATH JEKIapallusiHu DJIEKTPOH €KUM €3Ma
MaKaa TYJIIUPHINN, YHTa Omia Typud Ei1roH Ba
HOTY¥pU MabJIyMOTJIapHU KUPUTMACJIUTY LIapT.

10. When persons related to an employee of an
enterprise enter into relations with the enterprise
or other organization where this employee
performs labor (service) activities:

not to allow conflict of interests in pursuit of
personal interests;

must fill out the declaration of potential conflicts
of interest in electronic or written form, and not
knowingly include false and incorrect information
in it.




5. KopxoHa xonuMuHHHT GaoausiTuaa
MaHdaaTJap TYKHAIIYBUHUHT OJAUHH OJIMIIT
Oyiin4a YeKJIoBJIap

5. Restrictions on the prevention of conflict of
interest in the activity of an employee of the
enterprise

11. Mangaatnap TYKHAIIYBUHUHT OJJUHH OJHLI
MaKcaauaa KOpXoHa 6apya XoJuMiIapu:

XM3MaT MaBKEWHHM CYHMHCTEbMOJ KHJIMII OPKalu
nraxcuid Hag) oMIIra;

MaH(paaTIap TYKHAIIYyBH XakKuaard axOOpOTHH
OLLIKOp 3THII YOFHUJA MabIyMOTIAPHU SILUPUILITa
éxyn Ouna TypuO EnroH €KM HOTYFpH axOopoT
TaKIUM THUIITA,;
oupm  Oomkacura
OOIIKACHHUHT
YPUHIOLUINK
KOHYHUWJINKIA
MYCTacHO;
Bomr nmupektop Ba yHHMHT YpuHOOcapiapu, bomr
MyXaHJuC, bom OpHUCKOHCYNBT, HYHamuuuiap
Oyiimya mupektopiap, (Oomr) Oomkapma, OYiauM,
Xu3MaT Ba Ompo paxOapiapyd Ba YJIapHUHT
VpuHOocapnapu, TapkuOWii OyiaMHMA Ba yHra
Kapanoii OymuHManap paxoapiapu Ba YIapHHHT
ypunOocapmapu, Oom MyXaHAWUCIApH, OYIHM,
XHU3Mar, o10po OONUTUKIIapU THXOpPAT
TAIIKWIOTJIAPUHUHT TabCUCUMCH  (AKLMAZOPH,
UIITHPOKYUCH) Oynuimra, OyHIaH aKIHSIOPINK
KAMHATIAPUHUHT JpKUH MyoMmanaja OynraH
AKUMSUIAPUHUHT YH (QOW3Uravya STrajiK KWW
XOJIapu MyCTacHO;

V¥3u MexHaT (xu3Mmar) (aoNMATHHM amanra
OIIMPAETraH MUl JKOMUAAa €KUM KOPXOHAHUHI
Hazopatupa OynraH TaaOWpKOpPIHUK (HaouaTh
CyOBEKTHHMHI  akuusjiapura  €Kd  ycTaB
¢doumuaary (ycraB KanMTaluaard) yiyluapura
3TaNK KWJIHIITa, HIYHUHTIEK yimoy
TagOUpPKOpIUK  (GAOTUATH  CYOBEKTIAPUHUHT
OolIKapyB oOpraHu ab30Ccd Oyiuira, OyHIaH
V36exucTon Pecry6nukacu KOHyHIApua Xamua
V36ekucron Pecny6nmkacu [Ipe3unentu
KapopJiapu Ba (apMoHIIapuaa Ha3apjaa TyTHITaH
€ku Oy (QaomuAT KOHYHYHMJIIMKKA MYBO(HUK
JaBO3UM  MaxOypHSTIapuH  XHCOONaHaIUTaH
XoJap MycracHo. byH&ma kopxoHa Hasopatuzaa
Oynran TaIOMPKOPIIUK daonuaTu
CyOBEKTIApUHUHT  aKiusuiapura EKu  yCTaB
¢donaumary (ycTaB KanmMTAIWAArH) yIIylnUlapura
STajiMK KWiraH EXxyJl Ma3Kyp TaJOupKOPIUK
baonuaTu CyOBEeKTIIApHHUHT OomKapyB
Opranyiapu ab30CH OYyiraH maxc MasKyp daBiiaT
opranuza €xu OOIIKAa TAIIKWIOTAA XOJIUM
JIaBO3UMHHU arajuiaral XoJiapaa, y
KOHYHUMWJIMKIa OenrunaHran TapTtudna ymoly
aKUusUlapHu €KMW yIynulapHd Oup OH  numja
peanu3anys KWINIIM, OOMIKAPYB OPTaHIapUHUHT
ab30JIMTHJIAH YMKHIIH KEePaK;

¥3u MexHaT (xu3Mmar) (aoNMATHHM ~amaira
ommpa€TraH Wil JKOWWJa Y3ura TaaulyKJIH
Oynran wWHIIapHU KYpuUO dYWKHIIOa €KW Y3ura
ANOKaJOp  Imaxcuapra  TaauUIykaw  Oynrad

OyiicynyBun &€ku  Oupu
HAa30paTUAard  TaIIKWIOTIapAa
OViimya  wnmamra,  OyHOaH
Hasapia TYTWITAH  XOJUIap

11. In order to prevent conflicts of interest, all
employees of the enterprise:
to gain personal benefit by abusing official

position;
conceal information or knowingly provide false or
misleading  information  when  disclosing

information about a conflict of interest;

to work on a substitute basis in organizations that
are subordinate to each other or controlled by each
other, except for cases provided for by law;
General Director and his deputies, Chief Engineer,
Chief Legal Consultant, directors of directions,
heads of (main) department, department, service
and bureau and their deputies, heads of structural
divisions and subordinate departments and their
deputies, chief engineers, department, service,
bureau to be the founder (shareholder, participant)
of commercial organizations, except for the cases
of owning up to ten percent of freely circulating
shares of joint-stock companies;

to own shares or shares in the authorized fund
(authorized capital) of the entity of entrepreneurial
activity under the control of the workplace or
enterprise where he performs labor (service), as
well as to be a member of the governing body of
the entities of this entrepreneurial activity, in
accordance with the laws of the Republic of
Uzbekistan and the decisions and decrees of the
President of the Republic of Uzbekistan except
when it is provided or this activity is considered
as job duties according to the law. In cases where
a person who owns shares or shares in the
authorized fund (authorized capital) of business
entities under the control of the enterprise, or who
is @ member of the Management bodies of these
business entities, holds the position of an
employee in this state body or other organization,
he shall dispose of these shares or shares within
one month in accordance with the procedure
established by law. must realize, leave the
membership of Management bodies;

to participate as a representative in the review of
cases related to him or in the review of cases
related to him at the workplace where he performs
work (service), if he is not a legal representative
in accordance with the law;

the employee and the persons related to him have
no right to participate in the purchase or lease of
the property of the enterprise at the workplace
where labor (service) is performed.




WIUTApHUA  KYypuO YWKHIIAA Bakwi cudaTuga
UIITHPOK OTHUINTa, arap Yy KOHYHYHMJIHMKKA
MYBOGHK KOHYHUH Bakui Oyamaca;

MEXHAT (xu3mar) ¢daonuaTuHN amaira
OmMpa&TraH WII KOHHAa KOPXOHA MOJ-MYJIKHHH
cotu® onmiga €KW WKapara OJMIIIA XOIUM Ba
VHTa aJoKaJ0p MIaxciap UIITHPOK ATHIITA XaKIU
IMac.

12. Kopxoma OwmiaH MexXHAT IIIapTHOMACH
TYyTaTWITaH XOJUM WKKH WWJI WYHJA OXHUPTH HII
Koiuaa y3u 6eBocuTa €k OMIBOCHTA HA30pPaTHU
amaJnra ommpras 0omkapma, 6yimmM (Xxu3mar) Exu
YJIApHUHT TapKuOWii OYIMHMAanTapd TOMOHUJIAH

12. An employee whose employment contract
with the enterprise has been terminated is
accepted for work by the department, department
(service) or their structural divisions that he
directly or indirectly supervised at the last place of

umra KomrulaeHe Xu3MatuHHMHT — Xynocacura | Work within two years based on the conclusion of
acocaH KaOyJ1 KWJIHHAIH. the Compliance Service.

13. Kopxona XOIMMH masozuM | 13. Taking into account the specific nature of the
Ma)KOypHUSATIAPHHUHT éxun xu3mar | employee's job duties or service powers, other
BaKOJATIIAPUHUHT  y3ura Xoc XycycustuHH | restrictions established by legislation may be
xucobra onuMHraH xoiga, yHra HucOaran | applied to him.

KOHYHUYWJIMKJa OeJruiaHraH OOIKa YEKJIOBJIAp
KYJUJITAHWJIMIIYA MYMKHH.

6. Kopxonanunr mangaatiap TYKHAIIyBH
Ouj1aH 0OFJIMK MyHOCADATIAPHU TAPTHOra
COJIMIII COXACHAATH BaKOJIATJIAPH

6. The powers of the enterprise in the field of
regulating relations related to conflicts of
interest

14. KopxoHaga maHdaaTinap TYKHaIIyBH OWJIaH

OOfNMK  MyHOcabaTIapHW  TapTHOTra  COJHII
coxacuzaa:

XOAMMIIAD TOMOHMIAH MaBXKyJ MaHdaatiap
TYKHAIIyBH  TYFpUCHIA  Xa0apAop  KHJIHII
TU3MMUHY TalIKWJ 3TaaH;

3XTUMOJINI MmanpaaTiap TYKHaIyBU

TYFPUCHIATH JCKIapalUsTHUHT

Ba MaBXyJ MaH(]paaTiap TYKHALIYBU TYFpUCHIArd
xa0apHOMaHUHT OenruwiaHral HIAKJIMHA
KOPXOHAHUHT pacmuii BeO-caifTiapura
JKOMTAIITUPA I,

MaH(paaTnap TYKHAITyBUTa WY KyWwuiaraH Xoiua
KaOylnl KWIMHTaH KapopiiapHU  OenruiaHra
TapTHOAA Y3rapTHUpaan €K1 OEKOp KUIaIu;
MaH(paaTnap TYKHAITyBUTa WYNn KyWwWiaraH Xonua
Ty3WJITaH OWTHUMIIApHHU y3rapTupanu Eku Oexop
Kuiiaau €xya OyHaal OMTUMIIAPHU XAKUKUK dMac
ned TOmuIn TYFpUCHIA OeNTHWiaHTaH TapTHOaa
cyara nabBosap OuiiaH MypoyKaaT dTajiu;
O100-axJ10K KOMHUCCHSUIADHHUHT Ba KOMILIACHC
XU3MAaTUHUHT MaH(paaTiaap TYKHAIIyBH OwiiaH

OOFnMMK ~ MyHOcabaTJlapHH  TapTHOra  COJHII
Oyiinya (haoNMATHHY TAIIKIII ATAIH;
KOpXOHa Ba YHHHI THU3UMHJA MaHdaariap

TYKHAUTYBUHM OJAMHU ONUII OYiWuYa WYKK
WI0paBHUI TAPpTUOHM OenTuaiiay;

aHUKJaHraH MaH(paaTnap TYKHAIIYBU Oyiirda
XU3MaT TEKIIUPYBUHUHI XOJHMCOHA  TaIIKWII
STWIMILMHMA Ba YHHMHT HaTwxanapu Ono0-axiiok
KOMHUCCHSUTApH TOMOHHJIAH KYpHUO UYWKUIUIINHU
TabMUHIANIN;

MaH(paaTIap TYKHAIIYBUHUHT OJIMHU OJUIIIIA
VpHaK OYymaérraH XOAUMIIApHU parOaTIaHTHPHUII
qOopaJIapuHU KYpaau;

14. In the field of regulating relations related to
conflict of interest in the enterprise:

establishes a system for notification of existing
conflicts of interest by employees;

of the declaration on the possible conflict of
interest

and posts the prescribed form of notification of
existing conflicts of interest on the official
websites of the enterprise;

changes or cancels the decisions made in
accordance with the established procedure due to
conflict of interests;

amends or cancels agreements concluded with a
conflict of interest, or applies to the court with
claims to declare such agreements invalid;
organizes the activities of ethics commissions and
the Compliance Service to regulate relations
related to conflicts of interest;

determines the internal departmental procedure
for preventing conflicts of interest in the
enterprise and its system;

ensures the impartial organization of the service
inspection on the identified conflict of interest and
its results are reviewed by the Ethics
Commissions;

takes measures to encourage employees who set
an example in preventing conflicts of interest;
takes measures to ensure the compensation of the
damage caused to the citizens and the enterprise
as a result of the conflict of interests, as well as to
restore the trust of the population in the enterprise.




MaHdaaTiap TYKHaITyBU HaTIXacuaa
¢dykaponapra, KOpXoHara eTKa3wiraH 3apapHUHT
VpHU KOIUTAHWINWHY TAabMUHIAIIL, [IYHHHTICK
aXOJMHUHT  KOpXOHAara  TEeTUIUIM  OynraH

WIIIOHYMHHU THKJIAII YOpATapHHA KYPaIu.

15. KopxoHa KOHYHYMJIHKKAa MYBO(QHUK OOIIKa
BaKOJIATJIApPHHU XaM amalira OMIMPHIIA MYMKHH.

15. The enterprise may exercise other powers in
accordance with the law.

7. KopxoHa Ba yHHHT TapKuOuii
oyauamanapuaa Ogo6-axiaox
KOMHUCCUSICHHUHT MaH(paaTiap TYKHAIIYBH
Ons1aH OOFJIMK MyHOcadaT/IapHu TAPpTHOra
COJIMIII COXACHAATH BaKoJIATIAPH

7. Powers of the Ethics Commission in the field
of regulating relations related to conflicts of
interest in the enterprise and its structural
divisions

16. KopxoHanuHr Oapdya XOAWMMIIApPH TOMOHHUIAH
ymO0y Hwuzom Tanmabnapura puHosi STHIUIIN
yCTUAAaH Ha30paTH KOPXOHA Ba YHUHI TapKUOWH
OynmHManapu TOMOHHIAH Ty3mwiran Omo06-axIiioK
KOMHCCHSUIApPU TOMOHHJIAH aMaJira OLIMPHIIAIH.

16. The control over compliance with the
requirements of this Regulation by all employees
of the enterprise is carried out by the Ethical
Commissions formed by the enterprise and its
structural divisions.

17. On06-ax10K KOMHCCHSICH:

KOpXOHa XoauMu ToMoHuzaaH ymOy Huzomma
OenrmnmaHraH Tanabmapra pUoOs  ATHIUIINHU
TabMUHJIAII YOpATaPHHU KYpaiu;

MaH(paaTiap TYKHAIIYBUHH TapTHOra COJIMII
103aCUIaH KypuiaéTran YqopaJapHUHT
eTapIUIUTH (TYFPUINTH) XaKUJaru mMacajiajJapHu
KYpuO 4MKaIu;

MaBXyJ MaH(aatnap TYKHAITyBH OWIaH OOFIHK
X0JaTiIap YCTHOAH KOJUIETHall Ha30paTHU amaira
OILLINPAJIH;

ym0y Hwusompma Oenrunanran TtanaOigapHUHT
KOpXOHa XOAWMJIapH TOMOHMIAH Oy3WIHILIAPH
MaBXy[UIMTH (MaBXyJ dMaciuru) TYFpUCHIA
XM3MaT TEKUIMPYBU HaTWXKajapura Kypa Xyioca

YUKapaIu;
MaHpaaTiap TYKHAIIyBH Tyfpucuza xabap
KWIMara, Owia TypuO EnFOH EKM HOTYFpH

ax0opoT TakauM dTraH €xyn OyHmaidl axOOpOTHHU
SIIMPraH  XOJUMHHU  JKAaBOOTApJHKKA TOPTHII
XaKuJa KOPXOHa pax0apura Takiaug) KHpUTaJIH.

17. Ethics Commission:

takes measures to ensure compliance with the
requirements set forth in this Regulation by the
employee of the enterprise;

examines the issues of adequacy (correctness) of
the measures taken in relation to the regulation of
conflict of interests;

exercises collegial control over situations related
to existing conflicts of interest;

makes a conclusion based on the results of the
service inspection about the existence (non-
existence) of violations of the requirements
specified in this Regulation by the employees of
the enterprise;

submits a proposal to the head of the enterprise to
prosecute the employee who did not report the
conflict of interest, knowingly provided false or
incorrect  information or concealed such
information.

18. Kopxona wmapkazuii anmaparuauar Ono0-
axJIOK KOMHCCHSICM MaH(aaTiap TYKHAIIyBH

MaBRXYIJTUTH TYFpUCHIATH KOMILJIA€HC
XU3MATUHUHT  TakKIU(IapUHH  KOPXOHAHWHT
TapKUOHii OYIMHMAaIapuaaru On106-axJIoK

KOMUCCHSUTapH TOMOHHJIAaH MHOOATra OJMHMAaraH
XOJIaTJIapHU KakTa KYpuO dYHMKagud Ba XyJioca
YUKApaIn.

18. The Ethical Commission of the central office
of the enterprise shall re-examine the cases where
the proposals of the Compliance Service on the
existence of a conflict of interest have not been
taken into account by the Ethical Commissions of
the structural divisions of the enterprise and make
a conclusion.

19. Opo0-axJOK KOMHCCHACH KOHYHUMJIMKKA
MyBOQHK OOIIKa BakojaTJapHH XaM amaira
OIIMPUIIN MYMKHH.

19. The Ethics Commission may exercise other
powers in accordance with the law.

20. Ono6-axyioK KOMHUCCHSCH V3 (HhaoNusITHHH
KOPXOHa  TOMOHMJAH yHHHT  Bazudaiapu,
XYKyKJIapd Ba MaxOypusTiiapy OelIrHiIaHTaH
Hwuzom acocuaa Tamkuma 3Tajau.

20. The ethics commission organizes its activity
on the basis of the Regulation, which defines its
duties, rights and obligations by the enterprise.

8. KoMmiaeHe XU3BMaTHHUHT MaHpaaTaap
TYKHAIITYBH OWJIaH OOFJIMK MYHOCA0ATIAPHHA
TAPTHOIa COJHII COXACHAATH BAKOJIATIAPH

8. Powers of the Compliance Service in the
field of regulating relations related to conflicts
of interest

21. KoMItaeHc Xu3mMaru:
KOPXOHA XOAWMJIApW TOMOHHJAH aHUWKJAHTaH

21. Compliance Service:
summarizes the information on the cases of




MaHbaaTIap TYKHAIIYBH XO0JIATJIapH TYFPUCHIArd
axO0OpOTHH YMYMIIAIITHPALIN;

MaHdaaTiap  TYKHamyBd  OwiaH  OOFJIMK
MabJIyMOT, aXOOpPOT Ba TETHILIH MaTepUaUIapHH
c¥pab omaau Ba ypraHaiu;

MaHbpaaTiap  TYKHaImyBu  OwiaH  OOFJIMK
MyHOCa0aTIapHH TapTUOra COJHII COXAacHUAaru
(haomuaTHHA MyBO(DUKIIAIITAPATH;

MaHbpaaTmap — TYKHamryBum  OwimaH  OOFJIHK
MYyHOCa0aTIapHH TapTUOra COJHII COXACHUAArH
baonusATHHY, KyMiIagaH XUCMOHHH Ba IOPUANK
MIAXCIAPHUHT Mypo’kKaaTiIapu acoCuIa ypraHaim;
Mma3kyp Hwuzom tanmabnapuam Oys3raH xoaumra
HHCOAaTaH XU3MaT TeKIINPYBUHH YTKa3aIu;
KOpXOHAa XOAWMIApH YypTacuma MaHpaatiap

TYKHAIlyBUHUHT  OJAVHMA  OJIMII  FO3aCHJaH
KOHYHYMJIUKKA MYBO(HK TYIIyHTHPHII
UIUTApHHU aMalra OlupaIy;

3XTUMOJIHUI MaHbaatap TYKHAIyBU
TYFpUCHIIATH  JEKJapalMsIapHH, LIYHUHTJEK
MaBXyJ MaHdaarTiap TYKHAIIyBH TYFpUCHIATH
xabapHOMaHu  KypuO  YMKamW,  YJIapHUHT

HaTwkanapura kypa On06-aXlI0K KOMUCCHSCHUTA
TakudIap KUPUTATIM;

XOOVUMHUHI MaH(aaTiap TYKHAIIyBH XaKHIarua
xabapmapu MyHocabaTh Owian MaHdaatiap
TYKHAIIYBU MaBXYJUIUTH €KU MAaBXyJ 3MACIUTU
TYFpUCHIIA XyJIoca Oepa;

AQHHMKJIAHTaH MaHpaaTiap TYKHALTyBU
XOJNaTIapUHU TaxJIWl KWIagud Xamja yJIapHU
TapTUOra conmm Oyiinmua Takiuduap UILIad
YHKAIH;

ym0y Husom tanabiaapura puos STWINIIN XOJIaTH

TYFpUCHIAarn  Xap Wurd  XucoOOoTIapHU
Taii€pnaiiin xamMga XucoOOTJIap Ba TErHMIUIN
axbopoTnapHu pacmuii BeO-caliTura

JKOUNAIITUPUIMIIIMHU TaAbMUHJIANW]IH;

MaH(aaTiap TYKHAIIYyBH OWiiaH OOFIUK X0JaTiap
AQHMKJIAHTaH/1a, OUTUMHHU OCKOp KWJIUIL, KapOpHH
xamja OolIKa XyXOKaTHH Y3rapTHUpHUII KU Oexop

KWIMII ~ TYFPUCHAAa KOpXOHa  paxOapusiThra
TakIM() KHpUTaIy;
KOpXOHa  XOoIuMJapu  y4dyH  MaHdaarmap

TYKHAITYBUHH TapTHOra conuin Oyinua yciayoni
TaBCUSIIAPHU YBJIOH KWIAHY;

MaHpaaTIap TYKHAUTYBM HAaTHXKAacHIa XOAUMIIAD
KOpXOHa MaH(aaT/Iapura eTKa3wiraH 3apapHUHT
VpHU TYNWK KOTIAHWIIUTA SPHUIIMINAIIN YCTUAAH
Ha30paTHU aMajra OLlINpaHy;

KOPXOHa XOJUMIIAPWHH THU3UMIIM  paBUIIIA
MaJlaKaCMH{  OIIMPHINHK, yJapja TEeTHUILIH
KYHUKMaJIapHU IHAKJUTAHTHPHILTa —KapaTWira
VKWATHUIIIHY TalIKHWI 3TaIH.

conflict of interest identified by the employees of
the enterprise;

requests and investigates information, information
and related materials related to conflicts of
interest;

coordinates activities in the field of regulating
relations related to conflicts of interest;

examines activities in the field of regulating
relations related to conflicts of interest, including
on the basis of appeals of individuals and legal
entities;

conducts a service check against an employee
who violates the requirements of this Regulation;
carries out explanatory work in accordance with
the law regarding the prevention of conflict of
interests among the employees of the enterprise;
examines declarations of potential conflicts of
interest, as well as notification of existing
conflicts of interest, makes proposals to the Ethics
Commission based on their results;

makes a conclusion on the presence or absence of
a conflict of interest in connection with the
employee's reports of a conflict of interest;
analyzes identified conflicts of interest and
develops proposals for their regulation;

prepares annual reports on the state of compliance
with the requirements of this Regulation and
ensures that the reports and relevant information
are posted on the official website;

when situations related to the conflict of interests
are identified, makes a proposal to the
Management of the enterprise to cancel the
transaction, change or cancel the decision and
other document;

publishes methodological recommendations on
the regulation of conflicts of interest for
employees of the enterprise;

as a result of a conflict of interests, employees
control the achievement of full compensation for
the damage caused to the company's interests;
organizes systematic training of the employees of
the enterprise, aimed at forming relevant skills in
them.

22. KomriaeHe Xu3MaTH KOHYHUHIIUKKA MyBO(HK
0oIITKa BaKOJIATJIapra XaM 3ra OVIIHIIN MyMKHH.

22. The Compliance Service may have other
powers in accordance with the law.

9. MaBxyn MmaH(paaTaap TYKHAIIYBH
TYFpUCHAATH aX00POTHH OLIKOP dTHIII

9. Disclosure of information about existing
conflicts of interest

23. Mandaatmap TYKHAIIyBH  TYFpUCHIArd
axOOpOTHH OIIKOp OTHII KOPXOHA XOJUMH

23. Disclosure of information on conflict of
interest is carried out by the employee of the

10



TOMOHHJAH MaBXyJ MaH(aaTiap TYKHANIyBU
TYFpUcHIa XabapHOMa TaKIUM OTHII OpPKaJIU
amMaJira ONIMpUIIA TN,

enterprise by submitting a notice of existing
conflict of interest.

24. Kopxona xoauMWra ajokKafop LIaxciap

TOMOHUJAH MaHpaaTiap TYKHaIlyBU
TYyFpucuzaru axOOpOTHU OLIKOP ITHLI yJapHUHT
3XTUMOJIUN MmaHpaaTiap TYKHAIIyBU
TYFPUCHIATH  JEKJIapalusHd TakAUM OTHIIH

OpPKaJIM aMaJjiTa OIIMPHIIaJIH.

24. Disclosure of information on conflict of
interest by persons related to the employee of the
enterprise is carried out through their submission
of a declaration on possible conflict of interest.

10. Mag:kya mangaatiap TYKHALIYBH
TYFPUCHIATH Xa0AapPHOMAHM TAKIHM 3THII

10. Procedure for submitting a notice of
existing conflict of interest

TapTHOMN
25. Magxya MandaaTiap tykuamysu | 25. The following information must be specified
TYFpUCUIATH xabapHoMana kyinzaaru | in the notification of the existing conflict of

MabIyMOTIAp KYPCATWIUIIHN KEPaK:

MaBXyJ MaH}aaraap TYKHAITYBH TYFpPHCHIA
xabap Oepa€TraH XOMUMHUHT (DAMIITUSICH, UCMH,
OTaCMHUHT HWCMH Ba JIABO3UMH, IIyHUHTIEK
JKUCMOHUH IAXCHUHT MIAXCHH WACHTU(UKAINS
pakamu;

XOJUMHHMHI MaH(paaTiiap TYKHAIIyBH o3ara
Kenma€TraH SKWH KapWHIOUIMHHWHT (haMUIHSICH,
WUCMH, OTAaCHHUHT WCMH, >KACMOHHU MIAXCHUHT
maxcuil  uaeHTHUKaMs — pakamMu  (MaBXKy[
OynraH Takaupza) Exys OOIIKa TU3MMHU XOJUMHUTa
aloOKagop  IIAXCHUHT  HOMH  Ba  COJHK
TYIIOBYMHUHT UACHTU(DHUKALINS PaKaMU;

MaBXyJ MaHdpaaTiap TYKHAIIyBH TYFPUCHOATH

interest:

the surname, first name, patronymic and position
of the employee reporting the existing conflict of
interest, as well as the personal identification
number of the individual;

surname, first name, patronymic, personal
identification number of an individual (if any) of a
close relative of the employee with whom a
conflict of interest arises, or the name of a person
related to the employee of another system and the
taxpayer's identification number;

information on existing conflicts of interest.

ax0o0poT.
26. Masxya MaHpaatiap tykuamysu | 26. The notification of the existing conflict of
TYFpUCHIATH xabapHoMa mangaatiap | interest must contain the measures taken to

TYKHAITYBUHH TapTUOTa CONMUII Oyiinua Kypuiral
yopajapHH ¥3 wuuura onamu  Eku  Oomika
Oomkapma, OYITMHMA XOAMMUHUHT Ba (EKU) YHUHT
OeBocuTa paxOapuHUHT (aiipuM Xonapaa, YHHHT
VpuHOOCApWHUHT) ¥3 Kyau OwWwiaH KyWwuiraH
UM30CH €KUM BJIEKTPOH paKamjid HMM30CH OHIIaH
TacAWKJIAHUIIN Kepak.

regulate the conflict of interest or be confirmed by
the handwritten signature or electronic digital
signature of the employee of another department,
department and (or) his direct Head (in some
cases, his deputy).

27. KopxOoHaHWHT XOAWMH KyHUJarw XoJuiapaa
MaBXyJ[ MaH}aariaap TYKHANIYBH y3UTa MabIyM
O0Ynu0 KoyraH MaWTAaH YBTUOOPAH OUp WII KyHHU
uuuga  MaBxkyd ~— MaHpaarnap — TYKHAIIyBH
xakugaru oenruianrad makingara (Huzomuausr 1-
wioBacy) xabapHOMaHHU TYJIAUPUIIHA Ba Y3UHUHT
OeBocuTa paxbapura (TamKWiIOT paxdapura -
IOKOpH TypyBuYHM paxOapra) €kM KOMILIA€HC
XM3MaTUIa TaKJIuM STHIIH [IapT, arap:

SKHH KapuHAONUIapH OeBOCcHTa  XOJAMMHUHT
OyiicyHyBuaaru uira KadyJs KWIMHTaH Oyica €ku
XOAUMHUHT WIIUra (bYyKapOIHK-XyKyKHH
[IaPTHOMA acoCHJia y3Wra ajoKaJop Imaxciap
*anb sTwiran 6yica;

y y3ura ajokajop Iaxcjapra  TaajuTyKJIu
Macananap Oyiindya Kapopnap KaOyn KWiMiiga
WIITHPOK 3TaéTra Oyica;

SIKHH ~KApHUHJIOIIM TEKIIMPYB  YTKa3WIaETraH
oObekTna  (IOpUAMK  MIaxcaa) — TEKIIUPYB
HyHammy OYinya Machydl MaHCcabmop Imaxc
cubatupa wunuraérran  Oyinca €KM  MasKyp

27. In the following cases, an employee of the
enterprise must fill out a natice of existing conflict
of interest in the prescribed form (Appendix 1 of
the Regulation) and submit it to his direct Head
(the Head of the organization - a senior Head) or
to the Compliance Service within one working
day from the moment the existing conflict of
interest becomes known to him. condition if:

if close relatives were hired directly under the
employee's command, or if related persons were
involved in the employee's work on the basis of a
civil-legal contract;

if he participates in making decisions on issues
related to him;

if a close relative works as a responsible official
in the field of investigation at the object (legal
entity) under investigation, or if this object of
investigation (legal entity) is a person related to
him;

if any other existing conflict of interest becomes
known.
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TeKIMHUPYB 00BEKTH (FOPUOWK IIaxXC) YHTa
ajokaaop maxc 6yica;
Oomka xap KaHmaldh MaBxyn MaHdaatiap

TYKHALTYBHU y3UTa MabiIyM Oyaub KoJjca.

11. MaB:xyn maHndaaTiap TYKHAIIYBH
TYFpucuaard xabapHoMaHu KYypuo YMKUIII
TApTHOHN

11. Procedure for Reviewing Notification of
Existing Conflict of Interest

28. Kopxona pax0apusiTd XamJa KOMIUTaE€HC
Xu3MaTH Oonuurn MaH(paaTiap TYKHAITYBHHU
TapTUOra COJMII YUyH MachyJl XUcoOJIaHaIH.

28. The Management of the enterprise and the
head of the Compliance Service are responsible
for the regulation of conflicts of interest.

29. Kopxonanunr Oapua TapKUOHi
OYTMHMAacCHHUHT pax0apu MaBXyZd MaH(aaTiap
TYKHAIlyBUHU TapTuOra comum OVyitmua 3
BakoJlaT/Iapy JOHWpacuia Kypwiran dopanap
TYFpUCUIA KOMIUIAGHC XHM3MaTHra Oup I KyHU
nuapa ax00pOT TAKIMM STHIIH MIAPT.

29. The head of all structural divisions of the
enterprise  must provide information to the
Compliance Service within one working day
about the measures taken within the scope of his
authority to regulate existing conflicts of interest.

30. KoMmiaeHC XU3MAaTU KYpUITaH YOPAJTapHUHT
eTapIWINTH (TYFPUIIUTH) TYFPUCUAATH MacallaHu
KypuO YUKWII Y4YyH axOOpPOTHH yd4 HWII KyHH
nunaa Onpo6-axJI0K KOMUCCHACUTA TAKJIUM JTalu.

30. The Compliance Service will submit
information to the Ethics Commission within
three working days to consider the issue of the
adequacy (correctness) of the measures taken.

12. OxTumonnii MaHpaaTiap TYKHAIIYBH
TYFPUCHAATH JIeKJIapanus

12. Declaration of Potential Conflicts of
Interest

31.  Oxrtumommii  MaH(paaTiap — TYKHAIITyBH
TYFpUcCHIaru JeKJIapanusaa Kydngaru
MabIyMOTIAP KYPCATHIUIIHN KEpaK:

KOpXOHa XOAMMHWHHHT JIABO3UMH XaMJa YHHHT
dbamunusicu, UCMH, OTACHHUHT MCMH, UTYHHHIZIEK
YHUHT JKUCMOHUI MIAXCHUHT HIaxcHuu
UACHTU(DUKALINAS PaKaMH;

KOpXOHa XOJUMHHHU SIKUH KapUHIOUUIAPUHUHT
(bamunusicu, ICMU Ba OTACUHUHT MCMH, YJIAPHUHT
JKUCMOHHUH IIAXCHUHT IIAXCHH WACHTU(UKALUS
pakamu (MaBXya OYiraH TakAupAa), IIYHUHTIEK
I )KOIM Ba JTaBO3HMU;

KOpXOHa  XOJAUMHUHH  EKM  yHUHT  SIKUH
KapuHJIONIIapU  akuusgop  OynraH — gaBiaT
KOPXOHAaCHHUHI PacMUil HOMH Ba YHHHI COJIHMK
TYJIOBYMHUHT UACHTH()UKALNS pPaKaMu;

KOPXOHa XOJWMHUHHHT SIKWH KapUHIOIIA MYacCUC
(mmTupokum), OOIIKAPYB OpraHW ab30CH OYiraH
IOPUIUK I[IaXCHUHI PAacMUil HOMH, LIYHHUHTAEK

31. The following information should be indicated
in the declaration on possible conflict of interest:
the position of the employee of the enterprise and
his surname, first name, patronymic, as well as his
personal identification number of an individual;
the last name, first name and patronymic of the
close relatives of the employee of the enterprise,
their personal identification number of the
individual (if available), as well as the place of
work and position;

the official name of the state enterprise in which
the employee or his close relatives are
shareholders and his taxpayer identification
number;

the official name of the legal entity who is
founder (participant), a member of
Management body, a close relative of
employee of the enterprise, as well as his
payer identification number.

the
the
the
tax

YHUHT COJMK TYJIOBUYMHUHT  HACHTUDHUKALHUS

pakamu.

32.  DOxrumonmi  maHdaatmap  TykHamyeu | 32. The declaration of possible conflict of interest
TYFpUCHAArd  JeKkiapanms yHu  Tyiguprad | must be confirmed by the handwritten signature or

XOMUMHUHHUHT Y3 Kynu OwWiaH KyWWiIraH HM30CH
KM  DNEKTPOH  pakaMiii  HMM30CH  OuiaH
TacAMKJIaHTaH OVIIMIIHN Kepak.

electronic digital signature of the employee who
filled it out.

13. OxTumMonnii MaH(paaTiIap TYKHAIIYBH
TYFPUCHIATH AeKIapalMAHU TAKIUM 3TUII

13. Procedure for submitting a declaration of
potential conflict of interest

TApTHOH
33. Kopxonana mexnat maptHomacH (koHtpakt) | 33. Employees performing labor (service)
acocuma éxym caimab  kyiwimamuran  €xu | activities in the enterprise on the basis of a labor

TalWHJIAaHAJAUTaH JIAaBO3UMIIapaa MEeXHAT (XH3Mar)
daonuATHHM aMaira OMHMPa&TraH XOAUMIIAp
3XTUMOJINI MaHdbpaatiap TYKHAIyBU
TYFPUCUJATU JEKJIapalusiHU TYJIAUPUIIN Ba Xap
v 15 saBapaaH keuuktupmaidl HuzoMHuHT

contract or in elected or appointed positions must
fill out a declaration on possible conflicts of
interest and submit a declaration of conflict of
interest no later than January 15 of each year.

According to Appendix 4, it provides the
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4-yyoBacura acocaH KOMIUIAGHC —XH3MaTHura
TaKIUM 3TaIH.

OXTUMOIHNH MaHpaaTnap TYKHAIIyBU
TYFpUCHIATH  JACKJapallisHd  HWFuIm  Ba

YMyMJIAIITUPUII Kajapiap OYIuMH Ba YHHUHT
TapKUOW OYTUHMAanapu TOMOHHUIAH KOMILIAeHC
XM3MaTu OWilaH XaMKOPJIMKAA TAIlIKWII TAH.

Compliance Service.

Collection and summary of the declaration of
possible conflicts of interest is organized by the
personnel department and its constituent units in
cooperation with the Compliance Service.

34. MWmra xabyn kwimHaétran Hom3ox, | 34. A candidate for employment, as well as a
HIyHUHrIeK Oomika wumnra yrkaswiran xoxum | transferred employee, must complete and submit a
IXTUMOIHN MmaHpaaTiap tykuamyBu | declaration of potential conflicts of interest in the
TYFpUCUIATH OenrunaHran makngara | prescribed form.

JEKJIapalUsiHl TYJOUPHUIOM Ba TaKIWM STULIN

KEpaK.

35. KommaeHe Xu3MaTH: 35. Compliance service:

DXTUMOJINI ManpaaTiap TykHamyBu | summarizes and analyzes the annual declaration

TYFpUCHIATH Xap MWIrK NeKIapalusiHy Xap WHiu
15 d¢eBpanmraya ymymmamTupagd Ba  TaXJIHd
KWJIa]y;

SXTUMONUH MaH(paaTnap TYKHAIIYBUHU TapTHOTa
conum OyinuYa YOpaJapHHHT eTapiIUTHHH
(TYFpUIUTMHMA) TabMUHIAIN Y4YyH Xap wmim |
Maptra Kagap Omo06-axiioK KOMICCHICUTA TaKITu(

KUPUTAIIH;
Ono6-axJI0K KOMHUCCHSICM TOMOHHJAAH KaOyI
KWIMHTaH  XyJjocara  acocaH  3XTUMOJIUi

MaH(paaTmap TYKHAIIYBUHH TapTHOTra COJHII
I03aCHJIaH 4Yopajap KYpHIIl TYFpUCHAA KOPXOHA
XOAMMUHHMHT Mapkasuil anmapat €ku TapKuOuit
OynmHMamaru paxoapura Takiaud KUpUTaIu.

of potential conflicts of interest by February 15 of
each year;

submits a proposal to the Ethics Commission by
March 1 of each year to ensure the adequacy
(correctness) of measures to regulate potential
conflicts of interest;

On the basis of the conclusion adopted by the
ethics commission, he makes a proposal to the
head of the central office or structural division of
the employee of the enterprise to take measures to
regulate the possible conflict of interests.

36. Kopxomara  HOM304  wWmra  KaOymd
KwinHaéTragaa €xya XoawMm OOIlKa HIra
YTKa3Wia€Tranja, 3XTUMOJIUHI MaHbaaTiap

TYKHALIYBU TYFPUCUAArH ACKJIAPALMSIHA TaKIUM
STraHufiaH KeWnmH Maskyp Hwusomuunr 35-
GaHuna Hazapja TyTWIraH UIUIApHU KOMILIAEHC
Xu3Matu  Oem  KyHJIMK MyJjaTaa —amaira
OLLIMpA/IH.

36. When a candidate is hired for an enterprise or
an employee is transferred to another job, after
submitting a declaration on a possible conflict of
interest, the Compliance Service shall carry out
the work provided for in the paragraph 35 of this
Regulation within five days.

14. MaB:kyn éxu 3XTUMOJIMiE MaHdaaTaap
TYKHAIIYBUHUHT KeJIN0 YyuKuI gakTH 0yiinya
JeKJiapanus TYJIIMPUIT

14. Filling out a declaration on the fact of the
origin of the existing or possible conflict of
interest

37. Mamxyn €xu odXTUMONHMA MaHdaaTiIap
TYKHAITYBUHUHT KenuO 4ukuim ¢akTa Oyiuda
MabJIyMOTIApHUA JACKJIapalys KWIMII KyHuaard
TapTUOJa amalra OLHpHIaIn:

KOpXOHa XOJMMH MaH(aatiap TYKHAITYBU KeJIno
YUKKaH/A, Y Ma3Kyp XOJlaT YHra MabiyM OynraH
naiiTnan Oonurad OMp WIN KyHH W4mja Oy Xakiaa
KOMIUIAEHC XM3MaTura MaBXKyJl €KU 3XTHUMOJIUM
MaHdaaTiap TYKHaITyBU cudaruaa
TaBcudIaHaguran xouatHu Oatadenn 6aéH 3TraH
xoina Koppynuusra kapimy Kypauiin areHTIura
TOMOHMJIAH ~TACIWKJIAHTaH HaMyHaBHU [IaKIl
acocuza xabap OepHILH JI03UM;

KOMILJIACHC  XU3MAaTh  XOJUMHHUHT  OeBocHTa
paxbapu OujaH XaMKOpJIMKAa MaHdaatiaap
TYKHAITyBUHM Oaprapad dTHII YOpalapuHU

Kypamu €ku MaH(paaTiap TYKHAIIyBH MAaBXKY]
SMAaCIIUTH XaKua XyJoca KUIHHIO, KopxoHa bomr
IUPEKTOpH €KW VHUHT YpuHOOcapiapura, bormn

37. Declaration of information on the fact of the
origin of an existing or possible conflict of interest
is carried out in the following order:

when a conflict of interest arises, an employee of
the enterprise must report it to the Compliance
Service within one working day from the moment
this situation becomes known to him, detailing the
situation described as an existing or possible
conflict of interest based on a model form
approved by the Anti-Corruption Agency;

the Compliance Service, in cooperation with the
employee's immediate supervisor, takes measures
to eliminate the conflict of interest, or it is
concluded that there is no conflict of interest, and
relevant information is entered in writing to the
General Director of the enterprise or his deputies,
the Chief Engineer, the head of the structural
division.
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MyXaHJKcra, TapkuOuii OynuHMa paxdapura €3ma
IAKIJIa TETHIIUIA MabJIyMOT KHPUTHIIAIIH.

15. KopxoHa xoauMura ajJoKajaop maxcjiap
TOMOHUAAH TAKIUM 3THJIAAUTAH IXTHM OJIHi{
MaH(aaTaap TYKHAIIYBH TYFPUCHIATH
AeKj1apanus

15. Declaration of possible conflict of interest
provided by related parties to the employee of
the enterprise

38. KopxoHa xoaumura ajokKaiop IHaxciap

TOMOHUAAH TakAUM OTWIAAUraH dSXTUMOJIUN
MaH}aaTiap TYKHaIyBH TYFpUCHIATH
JeKnapanusiia Kyiugaru MabIyMOTIIap

KYpCaTWIHILHN KEepakK:

KOPXOHA XOJMMHUTa aJO0KaJ0p MaXxc XUCcOoOIaHraH
JKHCMOHUH  IMaxXCHUHT  (GaMUIWSICH,  HCMH,
OTACUHUHT HWCMH, MIAXCHA HWIACHTU(PUKAIIHI
pakamu EXy IOPUAMK IIaXCHUHT HOMH Ba COJIMK
TYIIOBYMHUHT UACHTH(DHUKALINS PaKaMH;

38. The following information should be indicated
in the declaration on the possible conflict of
interest submitted by the related parties to the
employee of the enterprise:

surname, first name, patronymic, personal
identification number or name of a legal entity
and tax payer's identification number of an
individual who is a related person to an employee
of the enterprise;

surname, name and patronymic of the employee

KOpXOHa XomuMuHHHT (amuamscu, ucmu Ba | Of the enterprise, position;

OTACHHHHT UCMH, JIABO3HMHU; information about close relatives of the employee
KOpXOHA XOIWMHUHHHT sIKHH Kapuuzaoriapu | Of the enterprise;

TYFPUCHIATH MabIyMOTIIAp; information on the relationship of a legal entity to
IOPUIMK  IMAXCHUHT  KopxoHa  xomumwra | an employee of the enterprise.

aJIOKAJIOPJINIH TYFPUCUAATH MabJIyMOTaAp.

39. Oxrumonmii  mandaatmap — tykHamryBu | 39. The declaration of possible conflict of interest
TYFpUCHAArd  JeKiapaius yHH  Tysmuprad | must be confirmed by the handwritten signature or
JKUCMOHMI — ImaxCHHHr Eku  fopuauk maxc | electronic digital signature of the natural person or

BaKWIMHUHT (WIIOHWIM IIAaXCUHUHT) ¥3 KyIu
OmnaH KyHWITaH UM30CH EKH DJIEKTPOH paKaMiIn
MM30CH OMJIaH TacOUKJIAaHTaH OYIIMITH Kepak.

representative (trustee) of the legal entity who
filled it out.

16. Mandaataap TYKHAIIYBHHU aHHKJIAII

16. Identification of conflict of interest

40. Mandaatnap TYKHalUIyBUHA  aHUKJIAII
KyhHuaarn MaHOanapaaH OJINHI'aH
MabJIyMOTJIapHH  YPraHuIl  OpKAJIM  amajira
OLIMPUITA/IN:

KOPXOHAa XOJIUMH TOMOHHJAH TaKIWM OSTHITaH
xabapHOMa Ba JIeKJIapanusa;

JlaBjiaT  Xapujjapu  okapa€Huga  OJIMHIaH
taknudIapaaH, Xapun KOMUCCHSICH
MaXXIIMCIIApDUHUHT OaéHHOMAaNApUIaH, TY3WIraH

IapTHOMaJapAaH, JKUCMOHUN Ba  IOPUIMK
[IaXCIapHUHT XOJUMHUHT daonusTuIaru
MaBXyJ MaH(paaTiap TYKHAIIYBH EKH 3XTHUMOJIUH
MaH}aaTiap TYKHAIIyBH TYFpUCHIATH
MypoxkaaTiapuiaa €ku xabapiaapuia;

THOKOpaT  TAIKWJIOTJIApUHUHT  aduiuiaHral
mraxcjiapd Ba  SKyHHH Had — OJyBUMIApH

(benedunmapnapn) pyixariapuias;

V36exucton Pecrybnukacu SIroHa HMHTEPAaKTHB
JaBJIaT XU3MaTiapy HOPTAIMHUHT TagOUPKOPIIMK
CyOBEKTIApHHU pyHXaTJaH YTKa3HuIl MOYJIH]IAH;
“©XJIE Sroma onmekTpoH apxmBu” ax6opoT
TU3UMUJIAH;

“SIroHa MW MeXHAT TU3UMU~ HIOpanapapo
anmnapar-1acTypuid MaxXxMyHu/1aH;

Kummatan KOFO3J1ap Mapkasui
JIETIO3UTaAPHUIICUIaH;
Koppymnuusira kapmu  Kypamuil — areHTIUrd

TOMOHHUJIaH YTKa3WiraH YpraHulll HaTHXaJlapu

40. ldentification of conflicts of interest is carried
out by studying information from the following
sources:

in the notice and declaration submitted by the
employee of the enterprise;

from proposals received in the process of public
procurement, minutes of meetings of the
procurement commission, concluded contracts,
appeals or messages of individuals and legal
entities about existing conflicts of interests or
possible conflicts of interests in the employee's
activity;

from the lists of affiliates and final beneficiaries
(beneficiaries) of commercial organizations;

From the business entity registration module of
the Unified interactive state services portal of the
Republic of Uzbekistan;

From the information system "FHDYo
(Registration of civil status documents) Single
electronic archive™;

From the interdepartmental hardware and
software complex "Uniform National Labor
System";

From the Central Securities Depository;
From a submission made on the results of a study
conducted by the Anti-Corruption Agency.
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Oyiirua KHPUTHITAH TaKTUMHOMAJIaH.

41. KopxoHa XOJUMHUHUHT OMMAaBHH axO0opoT
BOCHTAllapura, Iy OKyMJiaJaH  WKTUMOUH
TapMOKJIapura JKOWJTAIITUPHUIITaH MaBxXy[l
MaHbpaaTmap  TYKHAOIyBH  €KH  OXTUMOIHWH
MaH(aaTiap TYKHAIIyBU  XOJaTIapu  yiap
TYFPUCHAATH  MabIyMOTJIapHH  Tymjam  Ba

YpraHum opKajay aHUKJIaHaTH.

41. Situations of existing conflict of interest or
potential conflict of interest posted by the
enterprise employee in mass media, including
social networks, are determined by collecting and
studying information about them.

42. Ym0y Hazapjaa TYTWITaH MabIyMOTIapHH
VpraHuil KOMIJIAeHC XU3MaTH TOMOHUAAH amalra
OLIMPUIIAIH.

42. This implied data review is carried out by the
Compliance Service.

17. Mandaataap TYKHAIIYBUHH TapTUOra
COJINII OYiMYa KYPUITaH YOpPAJIapHHU KYpHo
YHUKHII Ba TEKIIUPHUII XaM1a MaHpaatiaap
TYKHAIIYBHUIa OMJ X0JJIapra HucoaTan
KYPUWIAJUTaH yopaJjap

17. Review and verification of measures taken
to regulate conflicts of interest and measures to
be taken in relation to cases of conflicts of
interest

43. Mandaatnap TYKHAIIYBH XOJaTIapUHU
TapTUOra CONMII YYyH VYIApPHUHT Y3Hra XOC
XyCYCHATIIApUHU XHCOOTa OJITaH XOJIa KyHuaark
qopanapaaH OUpH KYpIITHIIH Kepak:

y3ura HucOaTaH MaHdaaTIap TYKHAILIyBH fO3ara
KeldraH paxOapHUHT OeBocuTa OYHCYHYBHUAArH

XOMUMUHH  MaH(paaTinap TYKHaIOIyBH ro3ara
KenMmainuran OollKa paxO0apHUHT OViCyHyBHra
YTKa3uLL,

KOpXOHa XOOUMHMHH MaH(paaTiap TYKHAIIyBH
103ara KelIUIIH MyMKHH OYJIraH KOJUIErHall Opra
TapKUOUIaH UXTUEPUN paBUILAA Y3UHU Y3 paj
STHILIH OpKaiH €KUM MaXOypaH YeTIallTHPHILI,
KOpXOHAa XOJUMHHHUHT JIABO3UM MaXOypHSTIapH
kM XM3MaT BakoJaTIapH JOWPACUHH KalTa
KYpHO YHKHIIIL;

KOpXOHa XOAMMUHHMHI MaH(paaTiap TYKHAIIyBHTra
om0 KeNmuIId MYMKHH OYyNraH axOopoTAaH Ba
XyXoKaTnapAaHn — QoWAalaHUIINTa  YEKJIOBJIap
OeJIruJal;

KOpXOHa XOJWMHMHHUHI SIKKa TapTHOAa Kapopiap
KalOyn KHJIMINTa JIOUp BaKoJIaTIIapUHA
KOHYHYWJIMKKa MyBOQHK aManra OUIMPHIIH
YCTUAAH KOJUIETHal Ha30paTHU TabMUHIIAIL
KOpXOHa XOIUMHUTa y3uparu IIaXCHUH
MaH(aaTJAOPIUKHA  KOHYHUMIUKKA  MYBO(HK
Oaprapad >THmM TYFpucuaa TakiaudiIap TaKIuM
9THLL,

XONMM TOMOHHIAH ¥3u MeXHAaT (Xm3Mar)
daonuATHHM amanra OMmHUpa&TraH KOPXOHAHH
MaHpaaTiapura 3U] Oynran maxcum
MaH(aaTIOPIUTHIaH BO3 KEUHIIIH;

KOpXOHa XOJMMUHHUHT Iaxcui

MaH}aaTAOpaUruHU Oaprapad 3THII YopallapuHH
KYpHUII MyMKWH OYJIMaran TakIupia, XOJIAMHHHT
PO3WJIMTH acOCH/Ia YHU aBBAITH JIABO3UMUTA TEHT
Oomka JaBo3uMra YTKa3um €K ~ MEXHAT
HIAPTHOMACUHHU (KOHTPAaKTHH) YMyMHH acociapia
OEKOp KUJIHIIL.

43. In order to regulate situations of conflict of
interest, one of the following measures should be
taken, taking into account their specific
characteristics:

transferring an employee directly subordinated to
a leader with a conflict of interest to another
leader who does not have a conflict of interest;
removal of an employee of the enterprise from the
composition of the collegial body, where a
conflict of interest may arise, through voluntary
self-rejection or by force;

revision of the scope of job duties or service
powers of an employee of the enterprise;

setting restrictions on the use of information and
documents that may lead to a conflict of interest
by an employee of the enterprise;

to ensure collegial control over the exercise of
individual ~decision-making powers by an
employee of the enterprise in accordance with the
law;

providing proposals to the employee of the
enterprise to eliminate his personal interest in
accordance with the law;

relinquishment by the employee of his personal
interest, which is contrary to the interests of the
company where he performs labor (service)
activities;

if it is not possible to take measures to eliminate
the personal interest of the employee of the
enterprise, based on the consent of the employee,
transfer him to another position equal to his
previous position or cancel the employment
contract on general grounds.

44, Mandaatnap TYKHAITyBUHH TapTHOTa COJIHII
Oylinya dYopamap XOJWMHHUHI PO3WINTH OWIaH
KYpUITHIIN KEepaK.

44. Measures to regulate conflicts of interest must
be taken with the employee's consent.

45, Kopxona TOMOHHJIaH MaHbaaTIap

45. When taking measures to regulate conflicts of
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TYKHAITYBUHM  TapTHOTa  CONUINTAa  JIOWP
qopajapHu KYpHIII JOFHJIA oupop-oup
miaxciapra, Typyxjapra €Ku —TalKWIoTIapra

ap3aIiK, YCTYHIMK Oepumra &xyna JaBiaT
OpraHapuHUHr EKM OOINKAa TAIIKMWIOTIAPHUHT
XOJUMJIAPUHU, LIYHUHTJEK ¢dbykaponapHu
KAMCHUTHILTA MyJ KYyHUIMAWIH.

interest, the enterprise shall not give preference to
any persons, groups oOr organizations, or
discriminate against employees of state bodies or
other organizations, as well as citizens.

46. Kopxona ¥3 xoquMu OHIIaH ¥3ap0o KEIMHUIITyBra
Kypa, MaH(paaTiap TYKHAIIyBUHU TapTHOTra
COJIMII F03acHJaH KOHYHUMIIMKAA TaKUKJIaHMAaraH
0OIIKa YOpalapHU XaM KYPHIIH MYMKHUH.

46. By mutual agreement with its employee, the
enterprise may take other measures not prohibited
by the legislation regarding the regulation of
conflict of interests.

18. Mandaataap TYKHAIIYBH OMJIaH OOFIUK
XYAKKATIAPHUHT MaXPUAIUTHHU TABMHUHJIAII

18. Ensuring the confidentiality of documents
related to conflicts of interest

47. Mandaatnap TYKHAIIyBUHH TapTUOTa COJHII
Ba aHMKJAIIAA WIITUPOK 3TaJWTaH XOIWMIlapra
WIIOHWO TONIUpWITaH EXya ylapra KacOwid,

47. It is not allowed to disclose the personal
information of the persons who are entrusted to
the employees participating in the regulation and

xu3MaT  €ku  MexHaT  MaxOypustiapunu | identification of conflicts of interest or become
Oaxapuin MyHocabaTu OwnaH Mabiaym Oymu6 | known to them in connection with the
KOJITaH IIaXCIIaPHUHT nraxcra noup | performance of their professional, service or labor
MabJIyMOTIAPUHH OIIIKOP ITHUINTA iy | obligations.

KyniManu.

48. Kopxona xomumuuunr daonustunaru | 48. When regulating conflict of interests in the

MaH(paaTmap TYKHAIIYBUHH TapTHOTra COJHII
YOFHUJIa IIaxcra JOUp MabIyMOTIapHH Myxodasa
KWINLI 11axcra JOUP MabiIyMOTIAp TYFpUCHIATH
KOHYHYIIMKKA MYBO(HK amMajira OIHpHIIa .

activity of an employee of the enterprise, the
protection of personal data is carried out in
accordance with the legislation on personal data.

19. KucmoHUii Ba IOPUAUK MIAXCIAPHUHT
MaHdaaT/Iap TYKHAIIYBH X0JIAT/1apU
TYFPUCHAATH MYPOKAaTjIapH Ba XadapjaapuHu
KYpHO YUKHUII

19. Review of appeals and messages of
individuals and legal entities about situations
of conflict of interest

49. JKucmoHmii Ba IOPWAMK IIaXCIAPHUHT
XOJIUMJIaTH MaBxKyJl €KW 3XTHUMOJIMK MaH(aatiap
TYKHAIIYBU TYFPUCHIa KOPXOHAra Kemuod TyITraH
xap Oup Mypoxaatu €xku xabapu KOHYHUMIIHK]IA
OenruiaHraH TapTuOaa Ba Mymjatiapiaa KypuoO
YUKWJIQIM XaMJa TeKITHPUIIa IH.

49. Every appeal or message received by the
enterprise about the existing or potential conflict
of interests of the individual and legal entities
shall be considered and checked in accordance
with the procedure and within the time limits
established by the legislation.

50. Texmmpur JTaBOMHIA AHUKJIAHTaH
MaH(paaTIap TYKHAIIYBUATA Wy KYWHJITaHINTH
Ounan OOFIIHNK XoJutap TYFpUCHIIATH
MabJIyMOTIap Ono0-axyox KOMHCCHSICH
TOMOHMJAH KOMIUIA€HC XH3MaTWra TakKAuM
STraHuJiaH KeHMWH YH HII KyHW HW4YUAa KypHO
YUKUJIATH.

50. Information on the cases of conflict of interest
identified during the investigation will be
reviewed by the Ethics Commission within ten
working days after it has been submitted to the
Compliance Service.

éxu
pax0bapnapura

51. Opo06-axyIoK KOMHUCCHSICH KOpPXOHa
TapKUOMi OynmHManapu
MaH(paaTiap TYKHAmIyBUHH Oaprapad STHIN
Oyiinya dYopamapHu Kypum €xyJa XOAWMHHU
TETUIUIM KaBOOTapiIMKKa TOPTHII TYFPHUCHIA
TakIud KHPUTAJIH.

51. The ethics commission makes a proposal to
the heads of the enterprise or structural divisions
to take measures to eliminate the conflict of
interests or to hold the employee to appropriate
responsibility.

20. MaHndaaTnap TYKHAIIYBH TYFpUCHAATH
axX0OPOTHMHI XMCOOMHH IOPUTHII

20. Keeping records of information on conflicts
of interest

52. Kopxonama wmandaatnap tykHamyBunu | 52. The Enterprise's register of conflicts of
XMCcoOra OJNMIN peecTpW KOMIUIAaeHC XM3MaTd Ba | interest is maintained in cooperation with the
KajpIap Oy uMu Onan xamkopiaukaa | Compliance  Service and  the  personnel
IOPUTHIIAJH. department.

53. Mamxkyn €xku oxrumonmii  Mmangaariap | 53. EXxisting or potential conflicts of interest are
TyKHamyBiaapu ~ Mandaarmap — tykmamysuud | included in the Register of Conflicts of Interest on

XycoOra OJMII peecTpura KyHHIaru acociapra

the following grounds:
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Kypa KUPUTUIIAIU:

KOpXOHara umra Kalyl KWIMIIAa HOM30A
TOMOHUJAH TaKJIUM 3THITaH JeKIapalys acocuaa
MaBXyJ MaH(daaTnap TYKHAIIYBH aHUKJIAHTaH[a,
MaBXyJ MaH}aargap TYKHAITYBH TYFPHCHIA
xabapHOMa TaKIUM STHITAH/A;

9XTUMOJHMKA MaH(daaTnap TYKHAIIYBH TYFpUCHAA
JeKIapanys TaKIUM dTHITaHAA;

pacMuil  IEKTPOH  MabiIyMoTiap Oasamapu
OpKald  KOpXOHa  XoIuMHAa  MaH]aatTiap
TYKHAIIyBU aHUKJIAHTaHJA;

Kenmub TymraH Mypoxaatra €ku xabapra acocaH
KOpXOHa XOAWMHIA MaHdaaTnap TYKHAIIYyBH
MaBXY/UIMTH TaCAUKJIaHTaH[a;

KOHYHUIIINKIA OelrWiIaHran TapTHoOIa
YTKasuwnazurad Xu3MaT xamja OoIlIKa Typharu
TEKIIMPYBJIap HaTHWXacula XoauMmaa MaHgaatiap
TYKHAIIyBU aHUKJIAHTaHIA.

when an existing conflict of interest is identified
based on the declaration submitted by the
candidate for employment at the enterprise;

when a notification of an existing conflict of
interest is provided;

when a declaration of a possible conflict of
interest is submitted;

when a conflict of interest is detected in an
employee of the enterprise through official
electronic databases;

when it is confirmed that an employee of the
enterprise has a conflict of interest based on the
received application or message;

when a conflict of interest is revealed in the
employee as a result of the service and other types
of inspections carried out in accordance with the
law.

54. Mandaatnap TYKHAITYBUHH XHUCOOTa OJIMIII
peectpura HuzomHuHT 56-0aHmmma KypcaTwiraH
acocnaplaH TalmKapyd KyWHIard MabiyMOTiIap
KUPHUTUIIAIH:

MaBXxy Xl ¢xun HXTHUMOJIUI MaH}aaTiap
TYKHALIyBJIapUHU TapTHOra COJMII F03aCHAaH
KYpWIraH 4opajap TYFpUCHIAard MabllyMOTIIap;
MaH]aaTIap TYKHAITYBHHU OIIKOP STHII YOFHIA
omna TypuO &EnFoH €KW HOTYFpH axOOpOTHH
TaKIUM 3Trad éxyz OyHnail axOOpOTHH SIIMPraH
XOJMMIra HUcCOATaH KYpHITaH TabCHp Yopalapu
TYFPUCHIATH MabIyMOTJIAp.

54. In addition to the grounds specified in point
56 of the Regulation, the following information
shall be entered into the register of accounting for
conflicts of interest:

information on measures taken to
existing or potential conflicts of interest;
information on measures taken against an
employee who knowingly provided false or
incorrect  information or concealed such
information when disclosing a conflict of interest.

regulate

55. Kommnaenc XM3MAaTU anmkaanrad | 55. The Compliance Service is responsible for
MaH(aaTiap TYKHAITYBU XOJUIapUHUHT Xucoou ¥3 | timely and complete accounting of identified
BaKkTHIa Ba  TynuKk  roputwimmd  yuyH | conflicts of interest.

»KaBoOrapup.

21. Mandaataap TYKHAIIYBH X0JIATJIAPUHU
TapTHOra COJMII YUYH KYPHJITaH YOpaJapHu
KYpHO YUKHUII

21. Review of measures taken to regulate
situations of conflict of interest

56. Kopxonanuar Ono0-axJoK KOMUCCHSACH
TOMOHUJIaH MaBXy[ €KU 3XTUMOJIMI MaHdaatiap
TYKHAIlyBJIApU TYFpPUCHIA Xap SpuUM HHIAa
TaxJIWJ KWIraH XOJiga Xyjnoca KaOyn Kuiaau
Xamja yJapHU TapTHOra coyui Oyinya Kypuiarad

56. The Ethical Commission of the enterprise
adopts a conclusion about the existing or possible
conflicts of interest after analysis every six
months and considers the adequacy (correctness)
of the measures taken to regulate them.

YOpAJIApHUHT  ETAPIWINTHHA  (TYFPUIINTHHH)
KYpuO YMKaIH.
57. Kopxonanunr Opo6-axiok komuccusicu | 57. The Ethical Commission of the enterprise

aHUKJIaHraH MaH(aaraap TYKHAIIYBH XOJJIAPUHU
KOMIUTACHC XM3MaTH OWaH OMPraaukia TaXJIHj
KWJIQJW Ba XOIUMIIAPH YpTacuja TYIIYHTHPHIIT
WIJTapUHU 0710 Oopanu.

analyzes the identified conflict of interest cases
together with the Compliance Service and
conducts explanatory work among its employees.

22. Maundaataap TYKHaIyBura iy Kyiiuiaran
X0/1aT/IapAa KapopJap Ka0y, KHJIMII éKU
OMTHMJIAP TY3HII

22. Making decisions or entering into
agreements in cases of conflict of interest

58. Mandaatnap TYKHamryBura Hyn Kyiuiaran
X0Ji1a KaOyJl KWJIMHTaH Kapopiiap €Kd Ty3WraH
OutuMnap cyJ TapTHOWIa XakKukuii 3mac ned
TOMUJIAH.

58. Decisions made or agreements concluded with
a conflict of interest are considered invalid in
court.

59. Mandaatnap TYKHaIIyBUra HYyn KyWHIrax

59. In the event that a decision made or an
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Xona KaOyn KWIMHTaH Kapop €KUM Ty3WiTraH
OMTUM XaKUKWHA dMac 1ed TOMWITaH TaKIuphaa,
ym0y Kapop KaOysn KWJIMHTAHJIUTH EKH OWTUM
TYy3WITAHJIUTH  HAaTIDKacuaa oiuHraH  (oiina
OutnM OyiiM4a ONMHTaH XaMMa HapCaHU
Kalitapub Oepuin Tyrpucuma tanad KyWuiamaraH
X0Naa, Cyn ~— TapTHOMAa  KOpXOHa  EKH
KOHYHUYIJIMKKa MYBO(QUK JaBlaT JapoMajnra
VyTKazmnanu. byHna Xakukuii oMac ned TommiaraH
OyHnali OWTHMHUHT WXpocH OwiaH OOFJIHK
XapaxaTIapHUHT VpHU MaH(haaTIap
TYKHAIIyBUTA MY KyHraH mIaxCHUHT XHUCOOWTaH
KOTUTAHAIH.

agreement made due to a conflict of interest is
found to be invalid, the profit received as a result
of this decision or agreement is transferred to the
state income of the enterprise or the state in
accordance with the law, without requiring the
return of everything received under the
agreement. . In this case, the expenses related to
the execution of such an invalid transaction shall
be reimbursed from the account of the person who
caused the conflict of interest.

60. Mandaarnap TYKHamIyBHra Hya Kyduiara
Xonga KaOynm KWIMHTaH Kapop €Kd Ty3HWITaH
OuTUM XaKMKHAI »HSMmac 1e0 TONWITaH/INTA
HATW)KACH/a )KUCMOHUI €KM IOpUIMK IIaxciapra,
ary OKymiIaZaH KOpXOHAara eTKaswiral 3apap
KOPXOHAaHHM aibmop XOOUMIIApHUAaH perpecc
TapTUOUAA YHAUPHUO ONMHUIIN MYMKHH.

60. Damage caused to individuals or legal entities,
including the enterprise, as a result of the
invalidity of the decision made or the concluded
agreement, which allowed a conflict of interest,
can be recovered from the guilty employees of the
enterprise in a recourse procedure.

23. Kopxonanuur MaHpaatiaap TYKHAIIYBHHH
TapTuOra coaum 0yiinua Kadyjn KWJIMHTaH
KapopJiapH YCTUAAH IIHKOAT KUJIHILI

23. To appeal against the decisions made by the
enterprise regarding the regulation of conflicts
of interest

61. KopxoHa xoauMu MaHdaatiaap TYKHAITyBUHH
TapTHOTa CONHUII F03aCHIaH KOPXOHa TOMOHHJIAH
KaOynm KHJIMHTaH Kapopiap YCTHAaH OYHCyHYB
TapTUOWAA  IOKOPH  TYpYBUM  TaIIKHJIOTTA,
Koppymmmsara Kapim Kypammi areHTIurura EKu
CYyATa MHKOAT KHJIHIITa XaKJIH.

61. An employee of an enterprise has the right to
appeal to a superior organization, an anti-
corruption agency, or a court on the decisions
made by the enterprise regarding the regulation of
conflicts of interest.

24. HuzosapHu XaJl 3THIN Xamaa Mandaatiap
TYKHAIIYBHM TYFPUCHIATH KOHYHYMIUKHU
0y3raHJMK YUyH KaB00rapJjmK

24. Liability for Violations of Dispute
Resolution and Conflict of Interest Laws

62. Kopxonanu daomustunaru Mandaatiap
TYKHAaIIyBU OwiaH OOFIMK MyHocabaTIapHU
TapTHOra COJMII COXacHaa ro3ara KeJlaJura
HHU30JIap KOHYHUYWJIMKIA OCNTWIIaHraH TapTuodaa

Xai STUIIAJU. Mandaatnap TYKHAIIyBU
TYFPUCUAATH  KOHYHYWIMKHH  Oy3raHiukiaa
aiomop  mraxcmap — OeNTWIIaHTaH — TapTuoOna

ykaBoOrap OVmaau.

62. Disputes arising in the field of regulating
relations related to the conflict of interests in the
activity of the enterprise shall be resolved in
accordance with the procedure established by law.
Persons guilty of violating the conflict of interest
legislation shall be held accountable in
accordance with the established procedure.
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1-unoBa

ra

(6eBocuta paxoapuuHr gaBo3umu Ba ©.1.0.)

JaH

(xonumuuHr naBo3umu Ba O©.1.0.)

Mag:xya MaH(paaTIap TYKHALIYBU TYFPUCUAATH
XABAPHOMA

Men ymOy xabapHoMajga V3MM Ba MEHra aJloKajop MIaXCIapHUHT MaBxyl MaHdaatiap
TYKHAIIIyBUTa OMJT KyHHIaTd MabJIyMOTIIap TYFpUCHIIA Xabap OepamaH:

1. Xoaumra ouja MabJIymMoTJiap

1. |Unentuduranus [D-kapracm €kum OHOMETPUK TACIIOPT
MabIyMOTIApH (CepHsiCH, paKaMu, OEpUIITaH CaHACH )

2. |KucMOHMII TIAXCHUHT IMaXCHUH HASHTH()HUKAIHS paKaMH
(CKUILINP) (maBxyn OYnraH Takaupaa)

2. A1oKagop maxcjaapra oua MabJayMmoTaap™

XOAUMHHMHT SKHH KaPUHAOIINTA OHI MAabJIyMOTIAp

1. |damunus, iCMHU, OTACHHUHT HCMU

2. |Unentndpukanus ID-xapracm €ku OMOMETPUK MacHOPT
MabJIyMOTIIApH (CEPHUSICH, paKaMH, OCPHUIITaH CaHACH)

3. |KucMoHMI MaXCHUHT IIAXCH HACHTH(UKAIUS pakaMu
(CKLILINP) (maBxyn Oynran Takaupia)

Xoaum Kaiicu IOpUIMK MIAXCHUHT YCTAaB (pOHIM (YCTAB KANMTAJIM) AKIUSVIApPUra éKu
YJAYLUIAPUra 3rajukK Kujica éxya yHaa 0olKapyB OpraHMHMHT pax0apu €éKM ab30CH
O0yJica, yia I0puanK MIAXCra oua MabJayMoTJaap

1. |KOpuauk maxcHUHT HOMHA

2. |Conuk tynopunHuHT uaeHTuukanus pakamu (CTHUP)

XOOMMHHMHI SKMH KAPUHAOIIN KaiicH IOPUIMK IIAXCHUHT ycTaB (poHau (ycTaB
KaUTAIN) AKIUSJIApUra €K1 yJyHUIapura 3rajJuk Kuica éxya yHaa 0omkapys
OPTaHMHMHT pax0apu éku ab3ocu 0yJca, Yiia IOPUANK HIAXCra OUJ MabJIyMOTJIap

1. |KOpuauk maxcHUHT HOMHA

2. |Conuk TynoBunHuHT uaeHTHuKanus pakamu (CTHUP)

* XoauMm yHra ajokajaop HIaXCIapHUHT (XOAMMHHHT SKHH KapUHIOUUIAPH €KW XOJUMHUHT
SKHH KapUHJIONUIAPH YCTaB (GOHIM (YCTaB KalWTANIN) aKIUsuapura KN yaynulapura SrajiiK KHIaJurad
éxyn OomKkapyB oprau paxOapu €km ab30CH OynTaH IOpUAWK maxc) uaeHtudukamus ID-kapracu
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(6uomerpuk nacnoptu), KIIIINP, CTUP Gyiinua MabIyMOTIapHH OJIHMII UMKOHHUSTUTA 3Tra Oynmaca, y
TOMOHMJIaH TETUIIUIA HO3ULsIIapAa «MablyMOTTa dTa 3MacMan» 1e0 M30X KYPCATHINIIN MyMKHH.

3. Mag:xxyn MandaaTaap TYKHAIIYBH 0YiHMYa MabJIyMOT

1. |Mapxyn maHdaatiap TYKHAITYBH TYFPUCHAIA MABIyMOT

o . (Xomumunar ©.11.0.)
Hlaxcuii um30 éxku 31eKmpoH

paxkamiiu umsocu

XOJUMHUHT JIABO3UMHU
Tynnupuiran cana

20 WU « »

XoauMHHUHT OeBOoCHTA paxoapu

Mapxyn MaHdaaTinap TYKHAIIyBHHM TapTuOra cojmm — Oyinuya Kypwiran dopa:

o . (Xomumuunr ©.1.0.)
XOoIuMHHUHT O€BOCUTA Hlaxcuii umso éxu 31eKmpon

paxO0apUHUHT JTABO3UMHU PAKaMIU UM30CU T naMpHITan cana

20 WUIT « »

Magpxyn man(daaTiap TYKHAIIyBH aHHWKJIAHTAH Xonariap MaHdaaTinap TYKHAIIyBUHH XpCOOTa
OJIUIIl  peecTpujia pyWxarra OJWHTaH caHacu Ba TapTud pakamm: 20 15020) SR »
« »; -COH.
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Appendix 1

to

(Jposition of immediate executive manager and Full name)

from

(employee's position and Full name)

NOTICE
of existing conflict of interest

In this notice, I disclose the following information regarding the existing conflicts of interest of myself
and the persons related to me:

1. Employee Information

1. | Identification ID card or biometric passport data (series,
number, date of issue)

2. |Personal identification number of an individual (PIN) (if
available)

2. Related Person Information

Information about the close relative of the employee

1. |Full name

2. |ldentification ID card or biometric passport data (series,
number, date of issue)

3. |Personal identification number of an individual (PIN) (if
available)

Information about legal entity If the employee owns the shares or
shares of the authorized fund (authorized capital) of the legal entity, or is the head or
member of the management body.

1. [Name of the legal entity

2. |Taxpayer Identification Number (TIN)

Information about legal entity If a close relative of the employee owns the shares or
shares of the authorized fund (authorized capital) of the legal entity, or is the head or
member of the management body.

1. |Name of the legal entity

2. |Taxpayer Identification Number (TIN)
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* If the employee has not got the opportunity to receive information on the identification 1D
card (biometric passport), PIN, TIN of the persons related to him (close relatives of the employee or close
relatives of the employee who owns shares or shares of the authorized fund (authorized capital) or a legal
entity that is the head or member of the management body) otherwise, he may comment "l do not have
information" in the relevant positions.

3. Information on existing conflicts of interest
1. | Information on existing conflicts of interest

(Employee's Full name)

Personal signature or digital

Position of the employee .
signature Date filled

20_ [13 2

The employee's immediate executive manager

Action taken to regulate existing conflicts of interest:

(Employee's Full name)

The position of the employee's Personal signature or digital

immediate executive manager signature Date filled

The date and order number of the cases in which the existing conflict of interest was identified in
the Register of Conflict of Interest:

20 o« registration number -Ne.
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2-110Ba

XOAMMHMHI 3XTUMOJIMA MaH(paaTIap TYKHAIIYBU TYFPUCHAATH JIeKJIAPAIMACH

Memn,

ymoy

(bamuiuscu, HCMH, OTACHHUHI HCMH Ba YHHHT JJABO3HMH)

(Mmumk/uira Kabyn KuinHaéTranaa/0omka uira yTkasuiaéTrania)

TynaupaéTran JAeKiapanusiga Y3UM Ba MEHTa ajoKaaop IIaxCIapHUHT SXTUMOJIMKA MaHdaatiap
TYKHAIIyBUTA OWJl KyHHIaTd MabJIyMOTIIAPHH OIIKODP KIJIaMaH:

1. Xoaumra oug MabJayMoTJIap

1. |Unentudukanus ID-kapracu €ku GHOMETPHK MACIOPT MabIyMOTIApHU (CEpHsCH, PaKaMHy,
OepuiiraH caHacH)

2. | KucMonuii miaxcHUHr Imaxcuii uaeHtudukamus pakamu (OKLIILIP) (marxyn Oynran
TaKaAupaa)

2. Aokajop maxcra ouJ MabJIyMoOTaap™

XOAUMHHMHT SKHH KaPUHAOIINTA OMI MAabJIyMOTIAp

1. | ®amunust, ICMU, OTACUHUHT UCMHU

2. | Unentudukanus ID-kapTacu €k OMOMETPUK MACMIOPT MAbIYMOTIIApH (CEpHsICH, paKaMH,
Oepuiran caHacm)

3. | ’Kucmonuii maxcHUHT mraxcuii uaeHTrdukanms pakamu (OKLIIIMP) (maBxyn Oynran
TaKIup/a)

Xoaum Kaiicu IOpUIMK WAXCHUHT YCTaB (poHIM (YCTAB KANIMTAJIM) AKIUSVIAPUTra KU yIyLIapura
rajiuk Kujica éxya yHaa 00lKapyB OpraHuHUHI paxdapu éku ab3ocu 0yJica, yiia I0puIMK axcra
oM MabJIYMOTJIAP

1. | FOpuauk maxcHUHT HOMH

2. | Comuk TynoBunHUHT uaeHTHuKanus pakamu (CTHUP)

XOIMMHIHT IKMH KAPUHAOIIHN KalicH IOPHIMK HIAXCHUHT ycTaB (POHAN (YCTAaB KaluTAIN)
AKIUSJIApUTa éKH yIyIIapUra 3rajJukK Kuica éxya yHaa 001KapyB OpraHiHUHT paxoapu éku
ab30cH 0yi1ca, YIIa IOPUIUK IIAXCTa OMJ MabJIyMOTJIap

1. | FOpuauk maxcHUHT HOMH

2. | Comuk TynoBunHUHT uaeHTHuKanus pakamu (CTHUP)

* XoIuM yHra ajoKagop IIaXCIapHUHT (XOAMMHHUHT SKWH KapHHIOHLIApH €KUM XOAMMHHHT
SKWH KapuHIONUIApH ycTaB (GoHAM (YCTaB KAaHUTANIN) aKUUsulapura €Ki yaylnulapura Srajik KujaJural
éxyn OomkapyB opranu paxOapu €ku ab3ocu OYynran OpuAdK maxc) uaeHTudukauus [D-kapracu
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javascript:scrollText(7204183)

(6uometpuk nacnoptu), KIIIINP, CTHUP G¥iinua MabiyMOTIapHH OJHII UMKOHUSTUTA 3ra Oyimaca, y
TOMOHMJIaH TETUIIUIA HO3ULsIIapAa «MablyMOTTa dTa 3MacMan» 1e0 M30X KYPCATHINIIN MyMKHH.

3. OxTumoJnii MaHdaaTaap TYKHAIIYBH TYFPUCUAATH MAabJIyMOT

4. IxTuMoJuii MaHdaaTaap TYKHAIIYBHM TYFPUCHIATH JIeKIapanuaia KypcaTHINIIN Kepak
0yJaraH MabJYMOTJIAPAAH TAIIKAPH KyIIMM4Ya MabJAYMOTJIAp (arap Massky/ 0yJica)

(xoaum ToMOHMAaH MaHpaaTiap TYKHAIIYBH Ba3uaTu cudatuga 6axonaHaauran OoIIKa X0IaTiaap KypcaTHiIaam)

o . (Xomumuunar ©.11.0.)
Hlaxcuii um30 éxku 31eKmpoH

Pakamjiu umsocu

XOOUMHUHT JIABO3UMH
Tynnupuiran cana

20 VI « »

OxrTuMonuii MaH(aaTiap TYKHAIIYBM aHUKIaHTaH Xouatiap Mandaatiap TYKHAIIyBUHA
xXucoOra oI peecTpuaa pylxaTra OJIMHTaH caHacu Ba pakamu: 20 AW « » « »;
peecTp pakamu -COH.
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Appendix 2

Employee declaration of potential conflict of interest

(Full name and his position)

(per annum/on recruitment/on transfer)

Filling out the declaration I disclose the following information regarding possible conflicts of interest of
myself and persons related to me:

1. Employee Information

1. | Identification ID card or biometric passport data (series, number, date of issue)

2. | Personal identification number of an individual (PIN) (if available)

2.Related Person Information

Information about the close relative of the employee

1. | Full name

2. | Identification ID card or biometric passport data (series, number, date of issue)

3. | Personal identification number of an individual (PIN) (if available)

Information about legal entity If the employee owns the shares or shares of the authorized fund
(authorized capital) of the legal entity, or is the head or member of the management body.

1. [ Name of the legal entity

2. | Taxpayer Identification Number (TIN)

Information about legal entity If a close relative of the employee owns the shares or shares of the
authorized fund (authorized capital) of the legal entity, or is the head or member of the
management body.

1. [ Name of the legal entity

2. | Taxpayer ldentification Number (TIN)

* If the employee has not got the opportunity to receive information on the identification 1D
card (biometric passport), PIN, TIN of the persons related to him (close relatives of the employee or close
relatives of the employee who owns shares or shares of the authorized fund (authorized capital) or a legal
entity that is the head or member of the management body) otherwise, he may comment "I do not have
information" in the relevant positions.

3.Information on potential conflicts of interest
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4. Additional information (if any) other than the information required to be provided in
the declaration of potential conflict of interest

(other situations are indicated that are assessed by the employee as a conflict of interest situation)

(Employee's Full name)

Personal signature or digital
signature Date filled

20_ 13 2

Position of the employee

Cases where a possible conflict of interest has been identified Date and number registered in the
Register of Conflict of Interest:

20 «“ ” ” registration number -Ne,
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3-ui10Ba

AJIOKA1I0p IIAXCTAPHUHT 3XTHMOJINIA MaH(aaTIap TYKHAIIYBH TYFPUCHAATH deKJIAPALUSICH

Men , Ym0y nexiaparsiia arokaaop

maxc

(pamunusicu, ncmu Ba mapudu)

cudatnaa y3uM Ba XOAWM (WIITra KApaéTraH HOM3OAHHHT) DXTUMOJMA MaH(aaTiap TYKHAIIYBUTAa OWI
KyHHJIara MabIyMOTIapHA MabIyM KHJIaMaH:

1. | XoauMra anmokamop IKHCMOHHMHA IIAXCHUHT  IIaXCHM
uaentudukanus pakamu CKLLILINP)

3. | Xogumra anokagaop IOPUANK MAXCHAHT HOMH

4. | Xoaumra aJloKazop COJIMK TYJIOBUNHUHT UIACHTUDUKAIUSL
pakamu (CTHP)

5. | Xogumunur @.11.0. Ba naBo3umMu

6. | KucmonuMii MmIaXCHUHI XOAUM OWIaH KapUHAOLUIUIH
TYFPUCHJATU MAbIyMOTIIap

(oma-onanap,  axa-yxanap,  ona-cuneuniap,  yuniap,
KU31ap, dP-XOMUHAAD, WYHUHCOEK IP-XOMUHAAPHUHS Omd-
OHANAPU, aKa-yKaiapu, ona-cuHeuiiapu 6a ap3anoiapu)

7. |HOpumuk  mMIaXCHUHT  XOAWM  OWJIaH  aJlOKaJIOpJIATH
TYFPUCHIATH MabJIIyMOTIIAP

(xooum ea ynume saxun KapuHOOWIIAPU KAQUCU TOPUOUK
WAaxcHune ycmae Gonou (ycmas Kanumanu) axyuanapuea
éKu ymywnapuea 22anuxk Kuica €xyo YHOa 6owKapye
OpeanuHuHe paxbapu éxku awv3ocu 0ynca, yuia puoux
waxc)

. . (®.1.0.)
Hlaxcuii um30 éxu 31eKmpoH

Amoxasop 1maxc
Paxkamjiu umsocu

Tynoupuiran cana

20 WU « »

OxTuMonuii MaHdaaTiap TYKHAIIYBH aHUKJIAHTaH XonaTiap Mangpaatinap TYKHaITyBUHH
XucoOra ONuIl peecTpuia pyixaTra OJIMHIaH caHacH Ba pakamu: 20 1700 B¢ » « »;
peecTtp pakamu -COH.
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Appendix 3

Declaration of potential conflicts of interest by related persons

I'm , in this declaration related person

(Full name)

I hereby disclose the following information regarding possible conflicts of interest between myself and
the employee (applicant):

1. | Personal identification number of an individual related to
the employee (PIN)

Name of the legal entity related to the employee

Employee Taxpayer Identification Number (TIN)

Full name and position of the employee

o g & w

Information on the relationship of an individual with an
employee

(parents, brothers, sisters, sons, daughters, spouses, as well
as parents, brothers, sisters and children of spouses)

7. | Information about the relationship of the legal entity with
the employee

(if the employee and his close relatives own the shares or
shares of the authorized fund (authorized capital) of the
legal entity, or if he is the head or member of the
management body, than that legal entity)

. .. (Full name)
Personal signature or digital
signature Date filled
Related person
20_ [13 2

Cases where a possible conflict of interest has been identified Date and number registered in the
Register of Conflict of Interest:

20 “ ” ” register number - Ne.
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MandaaTaap TYKHAIIYBHHHM XHCOOIa OJIMII peecTpH

4-pioBa

Kommuiaenc
XM3MATH
Kommnnaenc
. TOMOHU/IAH
Masxyn éxu . XHU3MaTH
. Ka0yJ1 Kypuiaran
IXTUMOJIMii Xoaum XOAMMUHHMHT
Mandaarinap KMJIMHIaH YOpAJAPHUHT ..
MaH(paaTap daoausar . V3 KyJu
. . Mamndaatnap Mamndaaraap TYKHALLYBUHU XyJoca amaJira
MabayMoT | TYKHALLYBH OPUTAETraH . . OonJjan
. TYKHAIIYBUTa | TYKHAIUYBUHHHT TapTudra pakamu Ba O PHITU I e
T/p | oaunran X0JIaTJIAPUHH TapKuOui N - KYHWJITaH
. oNJ KUcKa4Ya | Typu (MaBxKyd €éKu | coJmm O0yiinya caHacu, yCTHIAH .
caHa peecTpra OYIMHMAHUHT N . HM30CH EKHU
MabJYMOT IXTHUMOJIM) KYpHJIraH On06-axy0K Ha3opart
KMPHUTTaH HOMM Ba YHMHT e 3JIEKTPOH
yopaJjap KOMUCCHSICH | KMJIMII OYiinya
XOAUMHHUHT JIaBO3UMHU . pakamJIn
HMFHIIH I MachbyJ1 axc
®.1N.0. .. HM30CH Ba
0aénHOMacH
caHa
pakamu Ba
caHacH
1 2 3 4 5 6 7 8 9 10
1.
2.
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Conflict of interest accounting register

Appendix 4

The number
and date of
the .
Full name of . Handwritten
The name of conclusion .
the employee The person or digital
the structural made by the . .
who entered L . Measures taken . responsible for | signature of
The date the . division in Short summary | Type of conflict of Compliance o
. . the register of . . . - to regulate : monitoring the the
Ne | information S which the of Conflict of | interest (existing X Service, the |. . X
. existing or . conflicts of implementation| Compliance
received . employee Interest or potential) . number and .
potential . interest of the measures Service
. works and his date of the
conflicts of . . taken employee and
. position minutes of the
interest . date
Ethics
Commission
meeting
1 2 3 4 5 6 7 8 9 10
1.
2.
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