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1. OCHOBHbIE NOJOXEHUA

1. General provisions

HacTtosuwee lNonoxeHne o cnyxbe BHYTpEeHHero
ayguta (ganee — [lonoxeHue) paspaboTaHo B
COOTBETCTBUMU C:

—  Ykasom Mpe3ngeHTa Pecny6nukn
Y3bekuctaH “O Mepax no panbHenwemy
pasBUTUIO pPblHKA LEHHbIX Oymar” ot 27
ceHTsa6ps 2006 roga NeYT1-475.

— [llonoxennem “O cnyxbe BHYyTpPeHHero
ayouTta Ha npegnpuatusx’, yTBepXaeHHoe
nocraHoeneHnem KabuHeta  MwuHUCTpOB
Pecnybnukn Ys3bekuctaH ot 16 okTa6psa
2006 roga Ne215.

— YctraBom [Tl «HasounypaH» (poanee -
Mpegnpuartne).

— BHyTpeHHVMMK HOpMaTVBHBIMM AOKYMEHTaMu
M «HaBounypaH».

— MexayHapogHbiMM  NpodeccroHarnbHbIMM
cTaHgapTamu BHYTPEHHero ayauTa
NHCTUTYTa BHYTPEHHMX ayaMTOpOB (aanee -
MICBA).

lMonoxeHue ABNAeTCcH BHYTPEHHUM
HOPMaTMBHbIM  OOKYMeHTOM [lpegnpuatua wu
onpegensdeT OCHOBHble 3agayun, YHKLMMK, NpaBa
N OTBETCTBEHHOCTb NOAPa3aeneHns BHYTPEHHEro
ayguta [pegnpuatua (ganee — BHyTpeHHUN
AyauT), a Takke NOpsiAOK U OCHOBHbIE MPUHLMMbI
oCyLLeCTBneHusa aesatenbHocTu Nogpasgenenums.

TpeboBaHus MonoxeHus SABNAOTCA
obssatenbHbIMM  ONA  UCMOSIHEHUS  BCEMM
paboTHukamu MNpegnpuaTug.

B cBoen peatenbHoctTn BHyTpeHHun Ayaut
PYKOBOACTBYETCS:

—  AEeNCTBYOLWMM 3aKoHo4aTenbCTBOM
Pecnybnukn Y3bekncran;

— YctaBowm lMNpeanpuatus;

— peweHnamn  HabniopgaTenbHoro  coseTta
(Komuteta no ayauty) Npegnpusatus;

— HacTtosawwum NMonoxeHunew;

— OPYrMMW  BHYTPEHHUMW  HOPMaTUBHbLIMM
AokyMeHTamu MpeanpusaTms, OTHOCALWUMNCS
K peatenbHocTu [logpasgeneHuss v He

npoTMBOpeYaLLMMK HacTosiLLemy
lNonoxeHuto;
— MexayHapoaHbiMu OCHOBaMu

npodeccroHarnbHON MNPakTUKM BHYTPEHHEro
ayauTa, paspaboTtaHHbix MexayHapoaHbIM
UHCTUTYTOM BHYTpEHHMX AyanTOpPOB:

= KnioyeBbiMn npUHUMNamm
npodeccroHanbHom NpPaKkTUKn
BHYTPEHHero ayaura.

* OnpepeneHnem BHYTPEHHEro ayauTa.

This Internal Audit Charter (hereinafter referred to
as the Charter) has been developed in accordance
with:

— Decree of the President of the Republic of
Uzbekistan “On measures for the further
development of the securities market” dated
September 27, 2006 No. UP-475

— Regulation “On the Internal Audit Service at
Enterprises”, approved by Resolution of the
Cabinet of Ministers of the Republic of
Uzbekistan dated October 16, 2006 No. 215.

— The Charter of the State Enterprise
“Navoiyuran” (hereinafter referred to as the
Enterprise).

— Internal regulatory documents of the State
Enterprise “Navoiyuran”.

— International  Professional Standards for
Internal Auditing of the Institute of Internal
Auditors (hereinafter referred to as IPSIA).

The Charter is an internal regulatory document of
the Enterprise and defines the main objectives,
functions, rights and responsibilities of the Internal
Audit Service of the Enterprise (henceforward - the
Internal Audit), as well as the procedure and basic
principles for carrying out the activities of the
Internal Audit.

The requirements of the Charter are mandatory for
observation by all employees of the Enterprise.

In its activities, the Internal Audit is guided by:

— current legislation of the Republic of
Uzbekistan;

— the Charter of the Enterprise;

— decisions of the Supervisory Board (Audit
Committee) of the Enterprise;

— this Charter;

— other internal regulatory documents of the
Enterprise related to the activities of the
Internal Audit and not contradicting these
Regulations;

— International Professional Practices Framework
for Internal Audit promulgated by the Institute of
the Internal Auditors:

= Core Principles for the Professional Practice
of Internal Auditing.

= Definition of Internal Auditing.

=  Code of Ethics of the Institute of the Internal
Auditors.

= |nternational Standards for the Professional




= KopekcoM atukm WHCTUTyTa BHYTpPEHHUX
AyouTopos.

=  MexgyHapogHbiMKU NpodeCCUOHanNbHbIMU
cTaHgapTamu BHYTPEHHEro ayamTa.

= [IpakTudecknmm
NMPUMEHEHUIO.

pyKoBoACTBaMM no

= [lononHuTenbHbIMU pyKkoBoACTBaMM.

Practice of Internal Auditing.
Implementation Guidance.

Supplemental Guidance.

2. OnpepeneHue, Lenu U 3agayn BHyTPeHHero
ayaut

2. Definition, goals, and objectives of internal

audit

Onpegenexve BHYTPEHHEro ayouTa
dopmupyeTcs  ucxoas W3 ero  ponu B
KoprnopaTUBHOM YynpasneHun MNpegnpustus, npu
KOTOpOM:

— HabniopatenbHbin  CoBeT  ocywecTBnsaeT
Hag30opHble  yHKUMM B obecnedeHun
3PP EKTMBHOIO KOopnopaTmBHOIro

ynpaBlieHua, CUCTEMbI yrnpaBlieHNUA pUCKamMu
N BHYTPEHHEro KOHTpon~ I'Ipep,npvmm;l.

— TeHepanbHbin  [dupektop " BbiCLLEe
pykosogcteo [peanpusatua obecneuymsaroTt
BHeOpeHue, ynpasneHue, passutne
KOpnopaTMBHOIrO  ynpaBfeHusd,  CUCTEMBbI
yrnpaBneHnss puckamm U BHYTPEHHEro
KoHTpong MNMpeanpusaTtus.

BHyTpeHHMIA ayguT — 3TO [OeATeNbHOCTb Mo
CUCTEMHOM 1 NocnenoBaTenibHON opraHM3aunmn u
NPOBEOEHNI0 ayAUTOPCKUX N KOHCYMbTaLMOHHbIX
3ajaHnn B LEensx npeaocTaBneHus pasymMHOMn

yBepeHHocTn HabniogatensHomy CoBeTy WU
eHepanbHoMy  [Oupektopy B TOM,  4TO
KoprnopaTuBHOE ynpasreHue, ynpaBneHune

puckaMmn 1 BHYTPEHHUI KOHTponb [peanpusatus
PYHKUMOHMPYIOT 30 EKTUBHO.

Ons JOCTUXEHUS
BHyTpeHHun  Aygut
HanpasrieHHbIE Ha:

Luenen
3agayn,

NOCTaBJ1€HHbIX
BbINOJIHAET

— OUEHKY 93(dEKTUBHOCTU U ageKBaTHOCTU

cucTeMbl BHYTPEHHEro KOHTpONs
Mpeanpuatna obecnevnBatoLLen:
= 3pdEeKTMBHOCTE U pesynbTaTUBHOCTb

(PUHAHCOBO-XO35AMCTBEHHOM
AeATenbHOCTY;

" COXpPaHHOCTb aKT1BOB,;

" [OCTOBEPHOCTb OTYETHOCTU (BHELUHEN U

BHYTPEHHEN);

" COOTBETCTBME [JEeATEeNbHOCTM HOopMam
3aKkoHoaaTenbcTBa n BHYTPEHHUM
HOPMAaTMBHbIM AOKYMEHTaM
Mpeanpuatus.

—  OLEHKy 3 peKTMBHOCTH CUCTEMBI
yrnpaBeneHuss puckamu [pegnpusatva  no

cnegyowmnm HanpaBieHUAM:

=  3bpeKkTMBHOCTL OpraHmnsauum npouecca
ynpaBneHus puckamu MNpeanpuatng;

Definition of the internal audit is formed based on its

role in
where:

the corporate governance of the Enterprise

— The Supervisory Board carries out oversight

functions in
governance,

ensuring effective corporate
risk management and internal

control systems of the Enterprise.

— The General Director and top management of

the

Enterprise  ensure  implementation,

management and development of the corporate

governance,

risk management and internal

control systems of the Enterprise.

Internal audit is the activity of systematic and
consistent organization and execution of audit and

consulting assignments to provide

reasonable

assurance to the Supervisory Board and the
General Director that corporate governance, risk

management and

internal control systems are

functioning effectively.

To achieve its goals, the Internal Audit performs
tasks in relation to:

— assessment of the effectiveness and adequacy

of

the Enterprise’s internal control system,

which ensures:

— assessment of

efficiency and effectiveness of financial and
economic activities;

safety of assets;
reliability of reporting (external and internal);

compliance of activities with legal norms and
internal regulations of the Enterprise.

the effectiveness of the

Enterprise’'s risk management system in the
following areas:

the effectiveness of organizing the
Enterprise's risk management process;
completeness and sufficiency of the




* MofnHoTa M [O0CTaTOYHOCTb HOPMaTUMBHO-
MeTOA0NOMMYECKOro obecneyeHust
Mpeanpuatus B obnactu ynpaBneHus
puckamu;

= OfiHOTa BbLISBMEHNA U KOPPEKTHOCTb
OLEHKMN pPUCKOB pyKoBOOUTENAMU
nogpasgenenun MNpeagnpnaTtus,

= 3peKTUBHOCTb MeponpuUaATUN no
ynpaBneHno puckamu.

OLEHKY 3((PEeKTUBHOCTU  KOPNOpPaTUBHOIO
ynpaenenus Mpeanpusitms nNo cneaylowmm
HanpaBneHusM:

= 3 eKTUBHOCTb opraHusaumm
AEeATEeNbHOCTU  OpraHoB  ynpaBfeHus
Mpegnpuatng;

= [OfIHOTa U AOCTaTOMHOCTb HOPMAaTUBHO-
mMeTodonornyeckoro  obecrnedeHus, wu
3PP EKTMBHOCTb npoueayp
NHOPMaLIMOHHOIO B3aNMOLENCTBMS
mMexay nogpasgeneHnamu MNpegnpuatus;

=  3peKTUBHOCTL ObBecneyeHnss pasBuUTUS
KoprnopaTtMBHOM  KynbTypbl,  BKNOYas
cobnogeHne 3TUYECKUX MPUHLMMNOB U
ueHHocTen [NMpegnpuaTus;

= obecnevyeHne npaB 3aMHTEPECOBAHHbIX
cTopoH [MpeanpuaTus;

" packpbiTUe MHopMaLMM O OeATENbHOCTH
Mpeaonpunarus;

" MopsOoK  MOCTaHOBKU uenei Ha
cTpaTernyeckom 7 KOprnopaTUBHOM
YPOBHE W KOHTPOSb UX JOCTMKEHUS.

Mcxoos umx BbllleykasaHHbIX Lenei u 3agad,

OCHOBHbIMU

dyHKUMAMN nogpasaeneHus

BHYTPEHHEero ayanTta ABnAaTCA:

dopMMpoBaHMe 1  NpedocTaBreHne  Ha
cornacoesaHne HabniogaTensHoOMy CcOBeETY
(Komutety no ayguty) exerogHoro puck-

OPUEHTMPOBAHHOIO MNriaHa AeATenbHOCTU
BHyTpeHHero Ayauta, KOTOpbIn onpedensieT
npuopmutTeTbl  BHYTPEHHEro  ayauta B
cooTBeTCcTBMM C Uuenamu [lpegnpusatua u
pecypchil, Heobxoaunmble ans ero
BbIMOMHEHWS;

npoBedeHne MNMaHOBbIX aygUTOPCKUX W
KOHCYNbTALMOHHbIX  3adaHui, a Takke
BHEMMAHOBbLIX  3adaHUn MO  MOPYYEHUIO

HabniogatensHoro coeeta (Komuteta no
ayauTy) n / wnu eHepanbHOro AMpeKTopa,
BKMOYas 3adaHus, HarnpaelieHHble Ha
obnactn, ykasaHHble B [lpunoxeHun 1
HacTosiwero lNonoxeHus;

pa3paboTka pekoMeHgauuin no pesynbTaTam
NPOBEAEHHbIX ayanNTOPCKUX "
KOHCYbTALMOHHbIX 3aaHWiA;

npefocTaBnexHve
pykoBoAUTENSIM

KOHCYnbTaumm
nogpasaeneHunn

Enterprise's regulatory and methodological
support in the field of risk management;

= completeness of identification and
correctness of risk assessment by heads of
divisions of the Enterprise;

= effectiveness of risk

measures.

management

assessment of the effectiveness of corporate
governance of the Enterprise in the following
areas:

= the efficiency of organizing the activities of
the Enterprise's governance bodies;

= completeness and sufficiency of regulatory
and methodological support and
effectiveness of procedures for information

interaction between divisions of the
Enterprise;
= the effectiveness of ensuring the

development of corporate culture, including
compliance with the ethical principles and
values of the Enterprise;

= ensuring the
stakeholders;

rights of the Company's

= disclosure of information about the activities
of the Enterprise;

= the procedure for setting goals at the
strategic and corporate level and monitoring
their achievement.

Based on the above goals and objectives, the main
functions of the Internal Audit are:

preparation and submission for approval to the
Supervisory Board (Audit Committee) of an
annual risk-oriented plan for internal audit
activities, which defines the priorities of the
internal audit aligned with the goals of the
Enterprise and the resources necessary for its
implementation;

carrying out scheduled audit and consulting
assignments, as well as ad-hoc assignments
from the Supervisory Board (Audit Committee)
and / or the General Director, including
assignments covering areas specified in
Appendix 1 of the Charter;

development of recommendations based on the
results of audit and consulting assignments;

providing advice to heads of organizational
units of the Enterprise in the development of




MpeanpuaTus npu pa3paboTke
KOPPEKTUPYHOLLIMX MepPOnpPUATUIA B
COOTBETCTBUU c pekoMeHaaLMsMm

BHyTpeHHero Ayguta no  pesynbTtatam
ayauUTOPCKMX N KOHCYIbTAUWUOHHbIX 3a4aHui;

— OCYLLECTBIEHME  KOHTPONSA  BbINOSIHEHMUS
pa3paboTaHHbIX MNSIAaHOB KOPPEKTUPYHOLLIMX
MepOonpuUaTUN;

— npepocTaBneHne KOHCynbTauum
pykoBogcTBy [lpegnpuatna no Bonpocam,
BXOOSALWMUM B KOMMETEHLUMIO NnoapasgeneHus
BHYTPEHHero ayaura, kak 3To onpegerneHo B
HacTosiem [lonoxeHun, B TOM 4YMCNE MO
BOMpocam opraHusauuu cucTemsl
BHYTPEHHero KOHTpoOns, ynpaBneHusi
puckamuM W KOPNOpaTUBHOMO YyrpaBrieHus,
npu yCrioBMM COXPaHEHMSI HE3AaBMCUMOCTU U
OOBbEKTUBHOCTU OeATENbHOCTM BHyTpeHHero
AyauTta;

— MOAroTOBKA n npegocTaBneHme
HabniogatensHomy cosety (Komutety no
ayauty)  OTYETHOCTM Mno  pesynbTaTam
pesitenbHocTn lNogpasgeneHus, koTopas B
TOM u4ucne BKNOYaeT WHpopmaumio o
CYLLLECTBEHHbIX puckax MpegnpusaTtus,
HegocTaTkax CUCTEMDI BHYTPEHHEro
KOHTpOns, yrnpasneHus puckamm n
KOpNopaTMBHOrO  ynpaeneHusi,  craTtyce
BbINOSIHEHMS KOPPEKTUPYHOLLMX
MEeponpuATUA, K NPOYy0  MHGOPMaLUMIO,
OTHOCSLLYytOCA K 0BnactM OTBETCTBEHHOCTU
BHyTpeHHero AyauTta;

— B3aumogenctsme € nogpasgeneHnsMmu
Mpeonpuatnsa no Bonpocam, OTHOCALLMMCS K
aeatenbHocTn BHyTpeHHero AyauTa;

— KOOpAMHAUMS LEeATENbHOCTU C BHELUHUMU
ayogutopamnm  C  uUenblo  obecneveHus
Haanexallero oxaata ayaura U UCKINoYEHUs
aybnvposaHusa paboThbl;

— OKasaHue copencTeus HabntogaTenbHoMy
coBeTy  npeanpuaTMss B paspaboTke

TEXHUYECKUX 3agaHui, oLeHKe
npeanoXxeHuin BHELUHUX ayauTOPCKNX
opraHusauun, a TaKkKe noaroToBka

pekomeHgauuMni npuv  BblbOpe  BHELUHEWN
ayauToOpCKOW opraHusaumm Ans npoBefeHns
ayaUTOPCKOWN NPOBEPKM.

B cootesetctBum ¢ [lonoxeHnem “O cnyxbe
BHYTPEHHero ayauta Ha  npegnpuatnax’,
yTBEpPXOeHHoe  nocTtaHoBneHnem  KabuHeTa
MwuHuctpoB Pecnybnukn YsbekuctaH o1 16
okTabps 2006 roga Ne215 Ha BHyTpeHHWU AyauT
AOMOSTHUTENbHO BO3naraeTcs YaCTUYHbIN
yHKLMOHanN cnyx6bl BHYTPEHHEro KOHTPOMS Mo
BOMNpoOCcaMm:

— npoBegeHune JKCNepTun3bl 3aKno4aeMbIX
XO3SANCTBEHHbIX OOroBopoB Ha npegmMeT Uux
COOTBETCTBUA Tpe6OBaHVIFIM

corrective  measures according to the
recommendations of the Internal Audit based
on the results of audit and consulting
assignments;

monitoring the implementation of developed
corrective action plans;

providing advice to the management of the
Enterprise on issues within the competence of
the Internal Audit, as defined in this Charter,
including issues related to the organization of
the internal control system, risk management
and corporate governance, subject to
maintaining the independence and objectivity of
the Internal Audit activities;

preparation and provision of reports to the
Supervisory Board (Audit Committee) on the
results of the Internal Audit activities, which
also includes information on the Company’s
significant risks, deficiencies in the internal
control system, risk management and corporate
governance, the status of implementation of
corrective actions, and other information related
to the area of responsibilities of the Internal
Audit;

interaction with organizational units of the
Enterprise on issues related to the Internal
Audit activities;

coordinating activities with external auditors to
ensure adequate audit coverage and avoidance
of work duplication;

providing assistance to the Supervisory Board
of the Enterprise in developing technical
specifications, evaluating proposals from
external audit organizations, as well as
preparing recommendations when choosing an
external audit organization to conduct an audit.

In accordance with the Regulations “On the Internal
Audit Service at Enterprises”, approved by
Resolution of the Cabinet of Ministers of the
Republic of Uzbekistan dated October 16, 2006 No.
215, the Internal Audit is additionally assigned
partial functionality of the internal control service on
the following issues:

examining concluded business contracts to
determine their compliance with legal




3aKOHOOaTes1bCTBa,

— oOKasaHWe CTPYKTYpHbIM noppasgeneHnam
npegnpuaTUa MEeTOLMYECKON MNOMOLLM Npu
BeaeHun Oyxrantepckoro y4yeTa "
cocTaBneHnm  UHAHCOBOM  OTYETHOCTW,
KOHCYNbTUpPOBaHME UX NO  BOMpocam
(PMHAHCOBOrO, HanoroBoro, GaHKOBCKOrO U
MHOro 3akoHogaTenbCcTBa.

Heobxognmo OTMETUTD, yTOo JaHHbIN
dyHKUMOHan He 3aMeHuT MOJSTHOLIEHHOWN
IOPUOMYECKON 3KCNepTusbl U MMeeT oOLWwmin
pekomMeHaaTenbHbIN Xapaktep. Tak, BHyTPEeHHWI
ayout  MoxeT  ybegutbca B TOM, u4TO
topugmyeckas aKcnepTmsa 3aKro4aeMblxX
[OroBopoB Obina npoBegeHa U HeT (PakTOPOB,
yKasblBaloLLnX Ha Hanu4ne HapyLLeHWUi
TpeboBaHM NPUMEHMMOrO 3aKOHOLATENbCTBA.
Takke, B OTHOLUEHMM KOHCYNbTUPOBAHMSA MO
BOMpocam dmHaHcoBOro, Hanoroeoro,
OaHKOBCKOrO M WHOrMO  3akoHOOAaTeNbCTBa,
BHYTPEHHUN ayout He npegocraBnsieT
topuanyeckoe TpakToBaHue 3aKOHOB 7
HOPMaTMBHbIX aKToB, HO dopmupyeT
pekoMeHgaumm no  mepam  obecrneyeHus
cobrnitoaeHns nx TpedboBaHuin.

Mo 3anpocy "eHepanbHOro aupektopa
MpeanpuatTns 1 N0 COrNacoBaHui  C
HabniogateneHeim  coBetoMm  (Komutetom no
ayaunty) BHyTpeHHun AyauTt  ocyuwiecTenset
cneumanbHble NPOoeKTbl, B TOM YMCIe y4acTByeT B
paccrneaoBaHum 31oynoTpebneHnin u HapyLeHUN
Kogekca atukm [peanpusatusa. pu 3aToM Ha
BHyTpeHHWI Ayout He BO3naraetcs
OTBETCTBEHHOCTb 3a paccrnefgoBaHne nogobHbIX
crny4vaes.

requirements;

— providing methodological support to
organizational units of the Enterprise on
matters of financial accounting and preparation
of financial statements and consulting them on
financial, tax, banking and other legislation.

It should be noted that this functionality does not
replace a full scope legal expertise and is of a
general advisory nature. Thus, the Internal Audit
can make sure that a legal review of concluded
contracts has been carried out and there are no
factors indicating the presence of violations of the
requirements of applicable law. Also, with regard to
consulting on financial, tax, banking and other
legislation, the Internal Audit does not provide a
legal interpretation of laws and regulations, but
forms recommendations on measures to ensure
compliance with their requirements.

At the request of the General Director of the
Enterprise and in agreement with the Supervisory
Board (Audit Committee), the Internal Audit carries
out special projects, including participation in the
investigation of abuses and violations of the Code
of Ethics of the Enterprise. However, the Internal
Audit is not responsible for investigating such
cases.

3. OpraHusauua peatenbHOoCcTU BHyTpeHHero
Ayauta

3. Organization of activities of the Internal Audit

BHyTpeHHUIA  AyaouT aBNAeTcA  CTPYKTYPHbIM
nogpasgeneHvemM Mpeonpuatns n
BO3rnaBngeTca pykoBogutenem BHyTpeHHero
Ayaoura.

B uensax obecnevyeHns OOBLEKTUBHOCTU U
He3aBUCMMOCTK AesTenbHocTh ogpasgenenus,
pykoBOAMTENb  NnogpasgeneHnss  BHYTPEHHEro
ayauTta yHKLMOHANbHO noayMHsieTcs
HabniogatensHomy coBety u Komutety no
ayanty M agMUHUCTpaATMBHO — [eHepanbHoOMy
anpekTtopy MNpeanpuaTus.

HabniogatenbHbln  COBET, MO pekoMeHaauum
Komutetra no ayauty, npuv OCYyLLECTBIEHUM
PYHKUMOHANBbHOrO pyKOBOACTBA:

1. YtBepxaaetT [NonoxeHne o nogpasgeneHun
BHYTPEHHEro ayauTa, N3MEHEHUs "
OOMNOSTHEHUS K HEMY;

2. HasHavyaeT u ocBobGoxgaeT OT AOMMKHOCTU
PYKOBOAMTENS NoApasaeneHus BHyTPeHHero
ayauTa;

3. YTBepxaaeT GHOMKET, OpraHn3aLMOHHYH

The Internal Audit is an organizational unit of the
Enterprise and managed by the Head of the Internal
Audit.

To ensure the objectivity and independence of the
Internal Audit, the Head of the Internal Audit reports
functionally to the Supervisory Board (Audit
Committee) and administratively to the General
Director of the Enterprise.

The Supervisory Board, based on
recommendations of the Audit Committee, in
exercising functional management:

1. Approves the Charter of the Internal Audit,
amendments and additions to it;

2. Appoints and dismisses the Head of the Internal
Audit;

3. Approves a budget, organizational structure,




CTPYKTYpy,  LWITaTHoe  pacnucaHue w
PeCcypCHbIN nnaH nogpasgeneHuns
BHYTPEHHEro ayauTa;

OnpegensieT  pasvep  BO3HarpaxaeHusi
pyKkoBOAUTENSI NoapasneneHns BHyTPEHHEro
ayauTa, BKMovas pasMep npemuarnbHbIX
BbINNar.

Komutetr no ayanTty  npum  ocywecTtBlieHUn
(*)yH KUMOHalrnbHOro pykosoactea:

1.

CornacoBbiBaetr  CtpaTteruto pasBuTUs
noapasgaeneHns BHYTPEHHEro ayanTa;

CornacoBblBaeT  Kr4yeBble  MokasaTenu
3P PEKTMBHOCTH nogpasgeneHns
BHYTPEHHEro ayauTa;

CornacoBbiBaeT y4ebHbIv nnaH
nogpasgeneHus BHYTPEHHEro  ayauTa,
BKNIOYas yyactme B NpodeCcCroHanbHbIX
KOH(bepeHUUsIX;

CornacoBbiBaeT HOpPMaTMBHO-
mMeToAonornyeckune [LOKYMEHTbI,
perynupytoLyme AesTenbHOCTb

noapasaeneHna BHyTpeHHero ayanTa;

CornacoBbiBaeT rogqoBolt U NepPCNeKTUBHbIN
nnaH ayamToOpCKMX W KOHCYIbTauMOHHbIX
3aaHnin, N3MEHEHUSA N OOMNOSTHEHUS K HEMY;

CornacoBbiBaeT pesynbTaTbl ayaAUTOPCKNX U
KOHCYNbTaLMOHHbIX 3agaHun n
COOTBETCTBYIOLLME MNSIaHbl KOPPEKTUPYHOLLNX
MEpPOnpUATUN;

OueHnBaeT 3HEKTUBHOCTL OEATENbHOCTM
pykoBoauTeNs nogpasgeneHnss BHyTpEHHEro
ayauTa;

BHyTpeHHM AyauT umeeT npaBo OOWeHns u
HEenocpeaCTBEHHOro B3aMMOAeNCTBUSA c
yneHamn HabntogaTtenbHoro coseta (Komuteta
no ayaguty) Kak BO BpeMsa oduumnanbHbIX
3acefaHun, Tak U Mexay HAMU COOTBETCTBEHHO.

eHepanbHbIn OUPEKTOP NPX  OCYLLECTBIEHUN
aAMUHUCTPATMBHOIO PYKOBOACTBA:

1.

PaccmaTpuBaeT 1 popMmupyeT npeanoxeHus
ana  Crtpaterun passutua  BHyTpeHHero
ayauTa.

dopmmpyeT npensiokXeHust No rogoBOMY U
NepcnekTUBHOMY NNaHy ayauToOpCKMX WU
KOHCYNbTaUMOHHbIX 3adaHui, a Takxke, npu
Heo6Xx0aUMOCTN, MOPYYEHUSI MO NPOBEAEHMIO
BHEMMAHOBbIX ayauTOPCKUX n
KOHCYNbTaLMOHHbIX 3a4aHUN.

dopMupyeT MOpyyYeHUss MO MPOBEAEHMIO
CnyXeOHbIX paccrefnoBaHui no
cornacoBaHuio ¢ HabnogaTtenbHbIM COBETOM
(Komutetom no aygury).

Okas3sblBaeT NHOPMALIMOHHYHO n
KOMMYHUKaLMOHHYO noaaepXxKy
nogpasgeneHnto  BHYTPEHHeEro ayauvTta B
npoBeaeHun ayanTOPCKUX n

staffing and resource plan of the Internal Audit;

4. Determines the amount of remuneration of the
Head of the Internal Audit, including the
amounts of bonus payments.

The Audit Committee in exercising functional
management:

1. Approves a Development Strategy of the
Internal Audit;

2. Approves key performance indicators of the
Internal Audit;

3. Approves a training plan of the Internal Audit,
including participation in professional
conferences;

4. Approves normative and methodological
documents regulating the Internal Audit
activities;

5. Approves an annual and perspective plan for
audit and consulting assignments, changes and
additions to it;

6. Approves the results of audit and consulting
engagements and related corrective action
plans;

7. Evaluates the performance of the head of the
Internal Audit;

The Head of the Internal Audit has the right to
communicate and directly interact with members of
the Supervisory Board (Audit Committee) both
during official meetings and between them,
respectively.

The  General Director when  exercising
administrative management:

1. Reviews and forms proposals for a Development
Strategy of the Internal Audit.

2. Forms proposals for an annual and perspective
plan of audit and consulting assignments, as well
as, if necessary, ad-hoc audit and consulting
assignments.

3. Forms assignments for conducting internal
investigations in agreement with the Supervisory
Board (Audit Committee).

4. Provides information and communication support

to the Internal Audit during conducting audit and




KOHCYIbTalMWOHHbIX 3adaHun n.

5. PaccmatpvBaeT #“ npu  HeobXogMMOCTM
dopMUpyeT pekoMeHgauMuM Mo  OTYETHbIM

consulting assignments.

Marepuanawm, noArotasiimBaemble 5. Reviews and, if necessary, forms
BHyTpeHH1m AyanTOM AlNA recommendations on reporting  materials
HabniogatensHoro coeeta (Komuteta no prepared by the Internal Audit for the
ayauTy). Supervisory Board (Audit Committee).
6. [lMpn HeobxogmMmMocTn OOPMNSAET MPUKa3oM
BbINOMHEHWE nnaHa KOPPEKTUPYOLLINX _
MEpONPUSITUI MO pesynbTatam ayauTOPCKUX 6. _If necessary, formalizes through _orders the
" KOHCYIbTaLMOHHbIX 3aaaHwil implementation of corrective action plans,
COOTBETCTBYIOLLIMMM PYKOBOAUTENSIMM resulting from audit and consultlng assignments,
CTPYKTYPHBIX noapasaeneHui " npm by the_ relevant heads of organizational units
HeOBXOOMMOCTN  OKas3blBaeT  NOAAepXKKy and, if necessary, provides support to the
BHyTpeHHeMy AyauTy B  KOHTpore 3a Internal Audit in monitoring the proper execution
HaanexatlmMmM UCMONHEHNEM NPUKa30B. of such orders.
7. dopmupyet pekomeHgaunm
HabniopatensHomy cosety (Komutety no 7. Forms recommendations to the Supervisory
ayanTy)  no  OueHke  3(HPEKTUBHOCTM Board (Audit Committee) on assessing the
ACATENBbHOCTU pykosoanTen: performance of the Head of the Internal Audit
Moppaspeneqns v pasvepy npemuanbHbIX and the amount of bonus payments.
BbINMaT.
8. YTBepxgaeTr y4yebHbin nnaH BHyTpeHHero
Ayaunta, BKIHOYas yyacTtune B
npogeccroHarnbHbix KOHPepeHUusX, 8. Ratifies training plan of the Internal Audit,
opobpeHHoro HabniopartenbHelM - COBETOM including participation in professional
(KomuteTom no ayauty). conferences, approved by the Supervisory
9. CornacoBblBaeT [AernoBble  MOE3OkU U Board (Audit Committee).
KOMaHOMPOBOYHbIE pacxodbl pyKoBOAWUTENS
BHyTpeHHero AyauTa.
10. CornacoBblBaeT nfaH OTNYCKOB U 3asiBMEHUS
Ha OTnyck pykoBoaWTens  BHyTpeHHero 9. Approves business trips and travel expenses of
Aypura. the Head of the Internal Audit.
11. ObecneuvBaeT HeOOXOAMMbBIE YCIIOBUS TPyAa 10. Approves vacation plan and vacation requests
Ansi paboTHMKOB BHyTpeHHero Ayaura. of the Head of the Internal Audit.
12. ObecneunBaeTt cobnogeHue yCroBun
TPyAoBOro fAoroeopa 1 KOMMEHCAUUOHHOIo 11. Provides necessary working conditions for
nakeTa pykosBoautensa BHyTpeHHero AyanTa. employees of the Internal Audit.
13. OcyLecTBnseT KOHTponb 3a cobniogeHvem
TpeboBaHWA  BHYTPEHHUX  HOPMATMBHbIX _ _
[IOKyMEHTOB pyKOBOAMTENEM BHYTpPeHHero 12. Ensures compliance with the terms of the
AyauTa. employment contract and the compensation
package of the Head of the Internal Audit.
13. Monitors compliance with the requirements of
internal regulatory documents by the head of the
Internal Audit.
4. MNpaBa, 063aHHOCTM U OTBETCTBEHHOCTb 4. Rights, duties and responsibilities of the

pykoBoautens v paboTHukoB BHyTpeHHero
Ayauta

Head and employees of the Internal Audit

4.1. lpaBa, 0093aHHOCTU W OTBETCTBEHHOCTb

4.1. Rights, duties and responsibilities of the Head

pykoBoauTensa BHyTpeHHero AyauTta

Obwaa opraHusaumss paboTbl BHyTpeHHero
AyauTta Mpeanpuatus BoarnaraeTcs Ha
pykoBoautena BHyTpeHHero AyauTa.

PykoBoguTtens BHyTpeHHero Ayamta gencteyeT B
COOTBETCTBUM C 3aKNHYEHHBIM C HAM JOrOBOPOM,

of the Internal Audit

The general organization of the work of the Internal
Audit of the Enterprise is assigned to the Head of
the Internal Audit.

The Head of the Internal Audit acts in accordance
with the agreement concluded with him, the terms




ycnosus KOTOpOro onpepensoTcA of which are determined by the Supervisory Board
Ha6bniogatensHeim  coBeTom  (Komutetom no (Audit Committee).

Ayaury).

PykoBogutenb BHyTpeHHero Ayauta

The Head of the Internal Audit of the Enterprise has

MpeanpusiTus UMeeT Npaeo: the right to:

— 3anpawmBatb WM nonyv4atb OT pa6OTHVIKOB

Mpegnpuatna nwbyto  nHdopmauuio nu
MaTtepuansl, Heobxoanmble ans
BbIMOMHEHNS CBOMUX OOIMKHOCTHBbIX
oba3aHHOCTEN,  BKMWYaa  AOCTynbl B
WH(POPMALIMOHHbIE  CUCTEMbI  C  Y4eTOM
KOHTPOMbHbIX MeXaHN3MoB no

MHpopmMaLmMoHHOM 6e3onacHoOCTM, a Takke

msnyeckun nocTtyn Ha 00bexTbl
Mpegnpuatma ¢ y4eTom PEXUMHBIX
TpeboBaHui;

— npv HeoBXxoaUMOCTU HanpsiMyto obpallaTbes
K MNMpeacenartento HabniogatensHoro coeeta
(Komuteta no ayauty) un [eHepanbHoMy
anpekTopy Mpeanpuatms;

— JoBoAMTbL OO0 cBedeHus HabniopatenbHoro

coeta (Kommuteta no  ayauty) u
leHepanbHOoro aupektopa [pegnpustus
npeanoXxeHus no YIy4LIEHWNO
CYLLECTBYHOLLNX cucTem, NpoLEeCCOB,
CTaHOapToB, MeToa0B BeAeHus
AEATENbHOCTN, a Takke KOMMEHTapum no
noobIM BOMpocawm, BXOASILLNM B

komneTeHuuo BHyTpeHHero AyauTa, Kak aTo
onpepeneHo B HacToswem MonoxeHuu;

— B CNnyyae BO3HUKHOBEHUS  Kakux-nnbo
npenaTcTBMMA ANs NPOBEAEHMS MMaHOBbIX
ayOuUTOPCKMX M KOHCYNbTaUMOHHbIX 3adaHui
nnm BbINOSIHEHMS ayaMTOpPCKOro /
KOHCYNbTaLMOHHOrO 3aaHus no NopyyYeHuto
HabniogatensHoro coeeta (Komuteta no
ayaunty) w/vnu [eHepanbHOro avpekTtopa
Mpeanpuatna, obpatutbesa k FeHepanbHOMY
avpekTtopy lNpeanpuatnsa ¢ TpeboBaHmem o
NPUHATAN Mep OTBETCTBEHHOCTM K nuuam,
OCYLLIECTBAIWNM Kakme-nnbo npenaTcTeus
ana BHyTpeHHero AyauTa;

— npuBnekaTb no COrnacoBaHuio c
eHepanbHbiM  anpekTopoM  [pegnpusatus
UNu ero 3aamecTuTensaMy paboTHUKOB OPYrnx
nogpasgeneHun Mpeanpuatms K y4acTuio B
BbINOSIHEHUM ayaUTOPCKNX n
KOHCYNbTaLMOHHbIX 3a4aHuN;

— nMpuBnekatb  CTOPOHHMX  3kcneptoB  /
ayguTopoB Ans NpoBeAeHus1  MiaHOBbIX
ayaUTOPCKUX N KOHCYNbTaLMOHHbIX 3a4aHui,;

— OCyWeCcTBMATb WHble (YHKUMM B pamKax
CBOMX TMOMHOMOYMA M B COOTBETCTBUMM C
HacToswmm MonoxeHvem.

PykoBogutenb BHyTpeHHero
Mpennpuatma ob6a3aH:

Ayauta

— unHgopmupoBaTb YneHoB HabnwopgartenbHoro
coeta (Komuteta no ayguty) B dopme

request and receive from the Enterprise’s
employees any information and materials
necessary to perform their job duties, including
access to information systems, taking into
account information security control
mechanisms, as well as physical access to the
Enterprise’s facilities with regard to regime
requirements;

if necessary, directly contact a Chairman of the
Supervisory Board (Audit Committee) and the
General Director of the Enterprise;

bring to the attention of the Supervisory Board
(Audit Committee) and the General Director of
the Enterprise proposals for improving existing
systems, processes, standards, business
methods, as well as comments on any issues
within the competence of the Internal Audit, as
defined in this Charter;

in the event of any obstructions to carrying out
planned audit and consulting assignments or
performing ad-hoc audit/consulting assignment
of the Supervisory Board (Audit Committee)
and/or the General Director of the Enterprise,
address the General Director of the Enterprise
with a request to undertake responsibility
measures against employees creating any
obstructions for the Internal Audit;

involve, in agreement with the General Director
of the Enterprise or his deputies, employees of
other divisions of the Enterprise to participate in
the performance of audit and consulting
assignments;

engage third-party experts/auditors to carry out
planned audit and consulting assignments;

carry out other functions within the framework
of their powers and in accordance with this
Charter.

The Head of the Internal Audit of the Enterprise is
obliged to:

infform members of the Supervisory Board
(Audit Committee) in the form of written and
oral communications about all significant issues




MUCbMEHHbIX U YCTHbIX cO0bLLeHnn 060 Bcex
CYLLECTBEHHbIX  BOMpoOCcax, SABMSOLNXCS
ob6bekTamm paccmoTpenus [NogpasgeneHus
(Hanpumep, CyLlEeCTBEHHbIX HegocTaTkax W
pekoMeHOauusix, BbISIBMEHHbIX B  Xode
BbINOSNIHEHUS  BHYTPEHHUX  ayauUTOPCKUX
NpPOBEPOK);

perynspHo npeaocTaBnaTb
HabniopatensHomy coBety (KomuteTy no
ayguTy) OoT4yeT O npogenaHHom paboTte u
BbISIBMEHHbIX He4oCTaTKaX, U HapyLUEeHUsX;

aHanuauposaTb obwwne pe3ynbTaTbl
AEATENbHOCTN NOApa3neneHns BHYTPEHHEro
ayguta u obecneunBaTb pas3paboTky u
BHeapeHue mMep no MOBbILLEHWNIO
ahbdeKkTMBHOCTH n pe3ynbTaTMBHOCTU
neaTenbHocTn BHyTpeHHero AyauTa;

coaencTeBoBaThb NOBbILLEHWIO
npodeccnoHanbHOro ypoBHS CrneuuanvcToB
BHYTPEHHEro ayauTa;

OoCyllecCTBNATb WUHbIE (*)yHKLI,I/II/I B paMKax
CBOMX TMOSIHOMOYMA U B COOTBETCTBUM C
HacTosALWKUM lNMonoXxeHnem.

PykoBogutens BHyTpeHHero AyauTta HeceTt
OTBETCTBEHHOCTb 3a:

Ka4yeCTBO M CBOEBPEMEHHOCTb BbIMOSTHEHUS
nnaHa  gesiTenbHOCTU  noApasfaeneHus
BHYTPEHHEero ayauTa;

Ka4eCTBO U CBOEBPEMEHHOCTb COCTaBJiIEHUA
OTYETHOCTU NO pe3dynbTaTaM AOeATEeJIbHOCTU
nogpasgeneHna BHYTpPEeHHEero ayauta, a
Takxe oT4eTOoB no pe3ynbTatam
npoBegeHHbIX ayaouTopCKnX n
KOHCYINbTAaUNOHHbIX 3a4aHui;

cobniogeHne TpeboBaHUN OENCTBYHOLLErO
3aKkoHogaTtenbCcTBa pecnybnukn YsbekucrtaH
N TpeboBaHWA BHYTPEHHUX HOPMATMBHbIX
AokymeHToB [Mpeanpuatva (B TOM 4ucne, B
yactn obecnevyeHnss KOHUAEHUNANbHOCTY
NHOpMaLMn/gaHHbIX);

OCYLLECTBIEHNE WHbIX (PYHKLUMW B pamkax
CBOMX MOSTHOMOYUA U B COOTBETCTBUMM C
HacTosawmMm lNonoxeHnem.

4.2. MpaBa, 0043aHHOCTU W OTBETCTBEHHOCTb

paboTHMKoB BHYyTpeHHero AyauTa

PaboTHukn BHyTpeHHero AyauTa ocyLlecTBNsIOT
OeATenbHOCTb, CBA3AHHYIO C:

NoaroTOBKOM Ctpateruu pasBuTUS
noapasneneHns BHyTPeHHEero ayauTa;

NnoaroToBKOM rodoBOr0 U MEepPCrneKTUBHOro
nnaHa ayauTopCKUX 3aaaHuii;

nnaHMpoBaHMeMm " npoBeaeHneM
ayAMTOPCKUX N KOHCYNbTaLNOHHbIX 3aaHui;

NnoaroTOBKOM OTYETOB MO  pe3ynbTatam
ayaUTOPCKMX N KOHCYINbTaLMOHHbIX 3a4aHWUiA;

that are the subject to consideration by the
Internal  Audit (for example, significant
deficiencies and recommendations identified
during internal audits);

— regularly provide the Supervisory Board (Audit
Committee) with a report on the work done and
identified gaps and violations;

— analyze the overall results of the Internal Audit
activities and ensure the development and
implementation of measures to improve the
efficiency and effectiveness of the Internal
Audit activities;

— contribute to development of the professional
level of internal audit specialists;

— carry out other functions within the framework
of their powers and in accordance with this
Charter.

The Head of the Internal Audit is responsible for:

quality and timeliness of implementation of the
Internal Audit activities plan;

— quality and timeliness of reporting on the
results of the activities of the Internal Audit, as
well as reports on the results of audit and
consulting assignments;

— compliance with the requirements of the current
legislation of the Republic of Uzbekistan and
the requirements of internal regulatory
documents of the Enterprise (including in terms
of ensuring the confidentiality of
information/data);

— carrying out other functions within the
framework of their powers and in accordance
with this Charter.

4.2. Rights, duties and responsibilities of employees
of the Internal Audit

Employees of the Internal Audit carry out activities
related to:

— preparation of a Development Strategy for the
Internal Audit;

— preparation of an annual and perspective plan
for audit assignments;

— planning and conducting audit and consulting
assignments;




— MOAroTOBKOMW NporpaMMbl Mo obecrneyveHmio n
NOBbILLEHWNIO KAYECTBA;

— pa3spaboTkomn HOPMaTUBHO-
METOLO0NOMMYECKMX AOKYMEHTOB
nogpasaeneHnst BHyTpeHHero ayamTa.

— npoyumy 3agjadamMy B COOTBETCTBMM C
[AOIMKHOCTHLIMU WHCTPYKUMAMMN n
nopy4YeHnsIMu pykoBoaUTENS
noapasaerneHnsl BHyTpeHHero ayaura.

B pamkax BbINOMHEHMA CBOMX [OOIMKHOCTHbBIX
0bs13aHHOCTEN paboTHukM BHyTpeHHero AyauTta
NMeT NpaBo:

— 3anpawuvBaTtb W nonyyatb OT pabOTHMKOB
Mpegnpuatna nwbyto  nHdopmauuio ©
mMaTepuansl, Heobxoanmble ans
BbIMOMHEHNS CBOUX OOIMKHOCTHBIX
o6a3aHHOCTEN,  BKMWYaa  OOCTynbl B
WH(POPMALIMOHHbIE  CUCTEMBI  C  Y4eTOM
KOHTPOMbHbIX MexaHn3mMoB no
MHOPMALMOHHON 6Ge30onacHoCTH, a Takke
0ecnpensTCTBEHHbLIN PU3NYECKUIA OOCTYN Ha
06bekThl Mpeanpuatus;

— HasHayaTb W MNpPOBOAUTb WHTEPBbID C
PYKOBOACTBOM,  paboTHMKaMK,  NpPOYUMM
3aMHTEpPeCcoBaHHbIMU CTOpPOHaMMu
Mpeanpuatusa B paMkax  NpoOBeAeHus
ayaUTOPCKMX N KOHCYNbTALMOHHBIX 3a0aHWUI;

— nonb3oBaTbCs WHOPMaLMOHHbIMMK "
aHanUTU4YeCKUMM WHCTPyMEHTaMun
Mpeonpuatns;

— NPoOBOAUTL OMPOCHI C LENb onpeneneHus
obnacrten, Tpebyowmnx ocoboro BHMMAHMUSA
co CTOPOHbI PYKOBOACTBA U
HabntogatensHoro coseta lNpeanpnatus;

— yyacTBoBaTb B NpPOBEOEHUN CryXKebHbIX
paccrnenoBaHumn no nopyyeHuto
pykoBoguMTENsA noapasfgeneHnst BHYTPEHHEro
ayauTa;

- no npurnaLleHnto pykoBoguTens
BHyTpeHHero Ayauta w©n  cornacoBaHUiO
HabniogatensHoro coseta (Komuteta no
ayauty)  yyactBoBaTb B 3acedaHusix
KomuteTa no ayauta Ha npaBax
Habntogartens.

— [0BOAWUTbL [0 CBeAEeHUs  pykoBoAuTens
BHyTpeHHero AyauTta npegnioxeHus  no
YNyyLLEeHNto CYLLIECTBYHOLLMNX cucTeMm,
npoueccos, CTaHAapTOB, METOAOB BeAeHUsA
OEATENbHOCTN, a Takke KOMMEHTapum Mo
nobbim BOrMpocam, BXOOALLMM B
komneTteHuuto [logpasgenenHuns, Kak 3To
onpepeneHo B HacToswem NonoxeHuu;

— OCYLIEeCTBMATb WHble YHKUMM B pamKax
CBOMX MONMHOMOYMA WU B COOTBETCTBMU C
HacToAwMM [NonoxeHnem.

B cnyyae npepocTaBneHnss HeOOCTOBEPHbIX
OOKYMEHTOB, OTKasa B NpefocTaBfeHuu

— preparation of reports on the results of audit
and consulting assignments;

— preparation of a quality assurance and
improvement program;

— development of regulatory and methodological
documents for the Internal Audit.

— other tasks in accordance with job descriptions
and instructions from the Head of the Internal
Audit.

In carrying out its duties the employees of the
Internal Audit have the right to:

— request and receive from the Enterprise’s
employees any information and materials
necessary to carry out their job duties, including
access to information systems, taking into
account information security control
mechanisms, as well as unhindered physical
access to the Enterprise’s facilities;

— schedule and conduct interviews with
management, employees, and other interested
parties of the Enterprise as part of audit and
consulting assignments;

— use the Enterprise’s information and analytical
tools;

— conduct surveys to identify areas requiring
special attention from management or the
Supervisory Board of the Enterprise;

— participate in internal investigations as
assigned by the Head of the Internal Audit;

— at the invitation of the Head of the Internal Audit
and the approval of the Supervisory Board
(Audit Committee), participate in meetings of
the Audit Committee as an observer.

— bring to the attention of the Head of the Internal
Audit proposals for improving existing systems,
processes, standards, business methods, as
well as comments on any issues within the
competence of the Internal Audit, as defined in
this Charter;

— carry out other functions within the framework
of their powers and in accordance with this




VIH(*)OpMaU,I/WI nnnm co3gaHna WUHbIX HpeHHTCTBMVI

ans npoBeaeHns ayaUTOPCKUX n
KOHCYbTaLUMOHHbIX 3agaHui, paboTHUKN
nogpasgeneHus BHYTPEHHETO ayguta

JOKNaablBaloT O TakUX AENCTBUSAX PYKOBOAUTEN!O
BHyTpeHHero AyauTta.

PaboTHuku, BKto4as
BHyTpeHHero Ayanta ob6si3aHbl:

pyKoBOAUTENS,

ceBoenn  pabote
3aKoHOOaTenbCTBOM
pecnybnukn Y3bekucTaH, HacToALWUM
MonoxeHnem 7 CYLLIECTBYHOLLMMM
BHYTPEHHUMN HOPMATUBHBLIMW OOKYMEHTaMm
MNpeonpunarus;

— pykoBoACTBOBaTbCA B
OENCTBYOLLMM

— cobnopaTtb ycTaHoBneHHble B MpeanpuaTus

TpeboBaHus B yacTtin obecneyvyeHus
KOHMAEHUMANbHOCTH
NHdopMaLmMn/gaHHbIX;

- B cny4vae oBHapyxeHus dakToB,
CBUAETENbCTBYOLLMX o) NPUYNHEHNN

npeanpusTnio yobITKOB €ro AOMKHOCTHLIMM
niuamm n apyrumm paboTHMKamu,

HesamegnuTenbHO coobwate 00 9ToMm
HabniogatensHomy (Komutety no ayguty)
Mpeanpuatus n OCYLLIECTBNATb
COOTBETCTBYIOLLYIHO 3anucb B ayAWTOPCKOM
oTyeTe;

— npunagepxumBatbCA YCTAHOBIIEHHbIX 3TUYECKUX
HOPM U NPUHLUMNNOB OEeATENIbHOCTH,

— cobnopaTtb ycTaHoBneHHble B MpeanpuaTus

TpeboBaHus B yacTtiu obecneyeHna
KOHUAEHUMANbHOCTH
MHdOpMaLMN/OaHHbIX;

— obecne4vnBaTb Hagnexatlee

AOKYMEHTMpPOBaHME npoLuecca BHYTPEHHEro
ayauta B COOTBETCTBUM C TpeboBaHMAMM,
perynmpyroLwmnumm OeATenbHOCTb
nogpasgeneHna BHYTPEHHero ayamta wu
NnoaroTOBKY OTYETOB C yvyeToM TpeboBaHum,
YCTaHOBMNEHHbIX B MpunoxeHun 1
HacTosuero NMNonoxeHus;

— OCYLEeCTBNATb WHble (YHKUMM B pamKax
CBOMX MONMHOMOYMA U B COOTBETCTBMU C
HacTosawmM NMonoxeHnem.

B cootesetctBum ¢ [lonoxeHnem “O cnyxbe
BHYTPEHHEro ayauta Ha  npegnpuatnax’,
yTBEpPXOeHHoe  nocTtaHoBneHnem  KabuHeTa
MwuHuctpoB Pecnybnukn YsbekuctaH o1 16
okTabps 2006 roga Ne215 Ha BHyTpeHHU AyauT
AOMOSTHNTENbHO BO3naraeTcs YaCTUYHbIN
0683aHHOCTU DYHKLUNN BHYTPEHHErO KOHTPOrS Mo
BOMNpOCcaMm:

— TMNPOBEPKM  [OOCTOBEPHOCTU  MOKasaTenen
PMHAHCOBOM N CTATUCTUYECKON OTYETHOCTN;

— y4actna B npoBeaeHnun WHBEHTapusauum
adKTMBOB M KOHTpPOJie 3a CBOEBPEMEHHOCTbLIO
ee OocyLlecTBeHnA B YCTaHOBJIEHHOM

Charter.

In case of provision of falsified documents, refusal
to provide information or creation of other
obstructions for carrying out audit and consulting
assignments, employees of the Internal Audit report
such actions to the Head of the Internal Audit.

Employees, including the Head of the Internal Audit
are required to:

— be guided in their work by the current
legislation of the Republic of Uzbekistan, these
Regulations and existing internal regulatory
documents of the Enterprise;

— comply with the requirements established by
the Enterprise regarding ensuring the
confidentiality of information/data;

— in case of discovery of facts indicating that
losses have been caused to the Enterprise by
its officials and other employees, immediately
report this to the Supervisory (Audit Committee)
of the Enterprise and make an appropriate
record in an audit report;

— adhere to established ethical standards and
operating principles;

— comply with the requirements established by
the Enterprise in ensuring the confidentiality of
information/data;

— ensure proper documentation of the internal
audit process in accordance with the
requirements governing the activities of the
Internal Audit and preparation of reports taking
into account the requirements established in
Appendix 1 of this Charter;

— carry out other functions within the framework
of their powers and in accordance with this
Charter.

In accordance with the Regulations “On the Internal
Audit Service at Enterprises”, approved by
Resolution of the Cabinet of Ministers of the
Republic of Uzbekistan dated October 16, 2006 No.
215, the Internal Audit is additionally assigned
partial responsibilities for the internal control
function on the following issues:

— review of the accuracy of financial and
statistical reporting data;




3aKOHOOaTes1IbCTBOM NnopAake.

Heobxogumo  oTMeTUTb, 4YTO B  Crnyyae
npuBneYeHns BHELLHMX  ayauTopoB  ANis
noaTeepXxaeHust dmHaHcoBOM OTYETHOCTH,
KoTopas Takke BKNtoYaeT npoeedeHne
WHBEHTapu3auumn, Bo nsbexanne gybnuposaHuns
paboThl n obecneyeHuns CNa)KeHHOro
B3aMMOLEWNCTBUSA, BHYTPEHHUA ayauT MOXET
nonaratbCA Ha pesynbTaTbl paboTbl BHELLIHEro
ayguTopa no Bblleyka3aHHbIM BOMPOCaM.

PaboTHukK BHyTpeHHero  AyauTta HecyT
OTBETCTBEHHOCTb 3a:

— HapylieHve  NpUHLUMMNOB  AesATeNbHOCTU
nogpasaeneHnsl BHyTpeHHero ayanTa;

— HepobpoCcoBECTHOE MCMOSHEHNE CIYXEOHbIX
o6s3aHHOCTEN;

— HecobGniogeHne TpeboOBaHUA  BHYTPEHHMX
HOpPMaTUBHbIX AOKYMeHTOB [Mpeanpustus.

— WUCKaXeHune pe3ynbTaTtoB npoBeaeHHbIX
AyANTOPCKUX N KOHCYJTbTaUNOHHbIX 3a0aHum;

— HecobntogeHue KOH(bmaeHUnanbLHoOCTH
MHdopmaumn, cocTaBndaowen
KOMMepPYECKYHo TanHy npeanpuaTns,

KoTopas ©Obina npegocTaBrieHa WM unu
CTana Wu3BeCcTHa B CBSI3W C BbIMOIHEHNEM
nmun cnyxebHbix 0bs1I3aHHOCTEN;

— obecnevyeHune COXpaHHOCTM W1 BO3Bpata
nony4yeHHbIX JOKYMEHTOB.

— participation in the stock take of assets and
controlling timely execution of it as prescribed
by applicable legal requirements.

It should be noted that in the case of engaging
external auditors to confirm financial statements,
which also include procedures for stock take, to
avoid duplication of work and ensure smooth
interaction, internal audit may rely on the results of
the external auditor's work on the above issues.

Employees of the Internal Audit carry responsibility
for:

— violation of the operating principles of the
Internal Audit;

— negligent discharge of duties;

— non-compliance with the requirements of
internal regulatory documents of the Enterprise.

— distortion of the results of audit and consulting
assignments;

— failure to maintain the confidentiality of
information constituting a trade secret of the
Enterprise, which was provided by them or
became known in connection with the
performance of their official duties;

— ensuring the safety and return of received
documents.

5. MpuHUMNbLI  pgeAaTenbHOCTM BHyTpeHHero
Ayauta

5. Operating principles of the Internal audit

5.1. HesaBucnmocTb n 0OBLEKTUBHOCTb

5.1. Independence and objectivity of the Internal

BHyTpeHHero Ayanta

B Lensx Hagnexaliero BbINOMNHEHNS
BO3MOXEHHbLIX Ha Hero 3ajady wn  yHKUUin
BHyTpeHHMIA AyanT JOmKeH OblTb HE3aBUCKMMbIM
OT BITUAHUS KAKNX-NNOO nuL,.

HesasncumocTtb BHyTpeHHero Ayamta osHadvaer
YTO pykoBOAWTENb U PaGOTHMKM' BHYyTpEHHero
AyaouTta He UCNbITbIBAKT OaBNEHUS/BNNAHUSA CO
CTOpPOHbI  pykosBoacTtea  [lpeanpuatna  npwm
peanusaumm cBoux (yHKUun. B 4acTHocTw,
nogpasymeBaeTcs He3aBUCMMOCTb npu
COCTaBIIEHUN  PUCK-OPUEHTUPOBAHHOIO  nnaHa
pestenbHocTn BHyTpeHHero AyguTta, Bblbope

Audit

The Internal Audit must be independent from the
influence of any persons to perform assigned tasks
and functions in due manner.

The independence of the Internal Audit means that
the Head and employees® of the Internal Audit do
not experience pressure/influence from the
management of the Enterprise while carrying out
their functions. In particular, this implies
independence in preparation of a risk-oriented plan
for the Internal Audit activities, selection of internal
audit methods and procedures, scope of work to

! B ciyuae, korma sdexrrBHas peanusanus QyHKIUH BHYTPEHHETO ayquTa B IIpeaAnpusaThs JOMyCKaeT HaIMuKe B
MIOJIpa3/IeIeHIH BHYTPEHHET 0 ayANTa TOJBFKO OJHOM MITaTHON €IUHMIIEL, TIpaBa, 00I3aHHOCTH, OTBETCTBEHHOCTH H 3aa4n
pPabOTHUKOB MOApPA3/IeICHNs] BHYTPECHHETO ayANTa, IPUBEIEHHBIE B HACTOAIIEM [10710KEeHNH, 3aKPETIISIIOTCS 32

PYKOBOAUTEIECM NOAPA3ACIICHUA BHYTPCHHETO ayAuTa.

!In the event that the effective implementation of the internal audit function in Enterprise allows for the presence of only
one staff member in the internal audit unit, the rights, duties, responsibilities and tasks of the employees of the internal
audit unit given in these Regulations are assigned to the head of the internal audit unit.




METOAMK W npoueayp BHYTPEHHEro ayauta,
obbema paboT Ans OOCTUXKEHUS MOCTaBEHHbIX
uenen, a Takke npu dopmmpoBaHnn
ayANTOPCKUX 3aKIMOYEHUA N NpoYee.

BHyTpeHHMEe ayauTopbl [OIMKHbI ObITb
GecnpucTtpacTHbl W HenpeaB3siTbl B CBOEN
pabote M He [JonyckaTb  BO3HWKHOBEHMS
KOHDIIMKTa MHTEPECOB.

PaboTtHunkn BHyTpeHHero Ayauta He uMmeloT
npaBa OCYLIECTBNATbL Kakue-nmbo [OencTBus,
KOTOpble  MOryT npuMBecTM K notepe uX
HEe3aBMCMMOCTU N OBBEKTUBHOCTU, @ UMEHHO:

— y4yacTtBoBaTb B pa3paboTke M BHegpeHwun
CUCTEM W KOHTPOMbHbIX MNpoueayp, Wunu
OGpaTb nog CBOK OTBETCTBEHHOCTb KaKyto-
nnéo ynpaBngaoLLyo dyHKUMIO B
Mpeaonpunarus;

— yyacTBoBaTb B Kakow-nnbo AesaTenbHOCTH,
KoTopas  Kakum-nnbo obpasom  MoOXeT
HaHecTn yuwepb GecnpucTpacTHOCTU KX
OLIEHKM nnm BOCMPUHMMATbLCS Kak
HaHoCcsLWasa Takon yuiepo;

— yyacTBoBaTb B TMpPOBEAEHUN BHYTPEHHUX
ayAMTOPCKUX NpOBEPOK obnacren
aeatenbHocTu [lpeanpusaTtus, 3a KoTopble
OHM Hecnn OTBETCTBEHHOCTb B TeyeHue
nocnegHnx AByxX neT (32 WCKIYeHneMm
crnyvyaeB MNPUHATUS OTAENbHOrO peLUeHus
CoBetom pgupektopoB (Komutetom no
ayaunty) nubo [eHepanbHbIM OUPEKTOPOM
Mpeanpuatns).

5.2. MpodeccmoHanmam n npodeccmoHanbHoe
OTHOLUEeHue K paboTe

PaboTHukn  BHyTpeHHero AyguTta  AOSMKHbI
BbINOMHATL CBOM 0O0A3aHHOCTM Ha  OOSIPKHOM
npodgeccmoHansLHOM ypoBHE n
PYKOBOACTBOBATLCA B CBOEN [AeATeNbHOCTM
TpeboBanusammn Kopgekca aTukm  UHcTuTyTa
BHYTPEHHUX ayaMTOpPOB, a Takke MpoYnuMn
obLenpu3HaHHbLIMN  3TUYECKMMU  HOPMaMu U

npyHUMNamu, B TOM 4ucne, MpuHUMNaMK
YEeCTHOCTMH, 0OBEKTUBHOCTH,
KOH(pMOEHUMaNbHOCTN, npodyeccnoHanbHoOM
KOMMNETEHTHOCTW.

PaboTHukn BHyTpeHHero AyauTa OOMmKHbl ObiTb
[0OpOCOBECTHBIMA  MPU  BbIMOMIHEHUN  CBOUX
obsi3aHHOCTEN, 0OnagaTtb HeodOxoaAUMMbIMU AN
BbIMNOSTHEHWSA CBOUX AOMKHOCTHbIX 06513aHHOCTEWN
3HaHMAMW, HaBblkaMW W  KOMMNETEHUUSMU U
COBEpPLUEHCTBOBATb CBOW 3HAHWS, HaBblKM U
KoMneTeHuun nytem HernpepbIBHOTO
npogeccroHanbHoOro passuTKS.

5.3. ObecneyeHue
nesaTensHOCTH

PaboTHukn BHyTpeHHero Ayamta CTpemartcs K
HenpepbIBHOMY MOBbLILLEHNIO 3EEKTUBHOCTU U
KkayecTBa cBoeln paboTbl. lNMpouenypbl KOHTPOS
KayecTBa npouecca BHYTpeHHero ayauta

KayecTBa un oLeHKa

achieve set objective, as well as in forming audit
opinions, etc.

Internal auditors must be impartial and unbiased in
their work and avoid conflicts of interest.

Employees of the internal audit unit do not have the
right to carry out any actions that could lead to the
loss of their independence and obijectivity, in
particular:

— participate in the development and
implementation of systems and control
procedures, or take responsibility for any
management function in the Enterprise;

— engage in any activity that in any way may be,
or be perceived to be detrimental to the
impartiality of their assessment;

— participate in internal audits of the Enterprise
activities for which they were responsible
during the last two years (except in cases
where a separate decision was made by the
Supervisory Board (Audit Committee) or the
General Director of the Enterprise).

5.2. Professionalism and professional attitude to
work

Employees of the Internal Audit must perform their
duties at the proper professional level and be
guided in their activities by the requirements of the
Code of Ethics of the Institute of Internal Auditors,
as well as other generally recognized ethical
standards and principles, including the principles of
integrity, objectivity, confidentiality, and professional
competence.

Employees of the Internal Audit must be diligent in
the performance of their duties, have the
knowledge, skills and competencies necessary to
perform their job responsibilities, and improve their
knowledge, skills and competencies through
continuous professional development.

5.3. Quality Assurance and Performance Evaluation

Employees of the Internal Audit strive to
continuously improve the efficiency and quality of
their work. Procedures for quality control of the
internal audit process are implemented in all
aspects of the Internal Audit activities.




BHeJpeHbl BO BCe acnekTbl [AedATenbHOCTU
Mogpasgenexus.

C uenbto KOHTpONs kadectsa M 3pdPEKTUBHOCTH
OeAaTternbHoCcTn BHyTpeHHero AyauTa,
pykoBoguTEnNb BHyTpeHHero Ayanta
paspabaTtbiBaeT U BHegpsieT  nporpammy
obecne4veHus n yny4eHns KayecTBa
BHyTpeHHero  Ayauta. Takas  nporpamma
BKMOYAET TeKyLMA MOHUTOPUHI, a Takke
npoBedeHne nepuoanyeckux BHYTPEHHUX U

BHELUIHNX OLIeHOK BHyTpeHHeFO Ay/J,VITa.

Pykosoautens BHyTpeHHero AyauTta npoBoauT
€XErofHyl0 BHYTPEHHIOI OLEHKY KayecTBa MU
ahPEKTUBHOCTN aedaTenbHOCTU [logpasgeneHus
MO YCTAHOBIIEHHLIM KPUTEPUAM.

BHelwHsis  oueHka kadyecTBa [OeSITENbHOCTU
noaopasgeneHnss  BHYTPEHHero  ayauta C
npuBneYeHnem CTOPOHHUX 3KCrepToB

npoBOAUNTCA HE peXXe OOHOro pasa B NATb 1erT.

To control the quality and efficiency of the Internal
Audit, the Head of the Internal Audit develops and
implements quality assurance and improvement
program of the Internal Audit. The program includes
ongoing monitoring, as well as periodic internal and
external assessments of the Internal Audit.

The Head of the Internal Audit conducts an annual
internal assessment of the quality and efficiency of
the Internal Audit's activities according to
established criteria.

An external assessment of the quality and efficiency
of the Internal Audit’s activities with the involvement
of third-party experts is carried out at least once
every five years.

The Head of the Internal Audit provides the results

PykoBogutenb BHyTpeHHero Ayauta of internal and external assessments for review to
npegocTaBnseT  pesynbTaTtbl  BHYTPEHHEN M the Supervisory Board (Audit Committee) and the
BHELLHeW OLEHKM Ha paccmoTpeHue General Director of the Enterprise.
Ha6bniogarensHomy coety  (Kommutety no

ayauty) n eHepanbHOMy AVPEKTOpY

Mpegnpuatms.

6. NepecmoTp 6. Revision

PykoBogutenb BHyTpeHHero AyanTa The Head of the Internal Audit reviews this Charter

nepecmartpmBaeT 370 [lonoxeHne Ha exerogHomn
OCHOBE [nsi onpegeneHnss muccuu, obnactu
paboTbl,  HE3aBMCMMOCTM U MOJSTHOMOYUIA
nogpasgeneHns BHYTPEHHero ayaurta, Kak B
OOCTaTOYHOW CTEMEeHU COOTBETCTBYHOLLEE MpU
HEe3aBUCUMOM W OOBEKTUBHOM  BbINOSIHEHWM
cBomx obsizaHHocTen. Jliobble npeanaraembie
n3meHeHns B 310 lMonoxeHne npeacTaBnsaTCS
HabniogatensHomy cosety  (Komutety no
ayauTy) Ans yTBepXOeHus.

on an annual basis to determine the mission, scope,
independence and authority of the Internal Audit to
be sufficient for carrying out its responsibilities
independently and objectively. Any proposed
changes to this Charter are submitted to the
Supervisory Board (Audit Committee) for approval.

NMPUNOXEHUE 1 - TPEBOBAHUA K
NOAroTOBKE OTHETOB MO PE3YJIbTATAM
AYOUTOPCKUX 3AOAHUUN

APPENDIX 1 - REQUIREMENTS FOR THE
PREPARATION OF REPORTS ON THE RESULTS
OF AUDIT ASSIGNMENTS

BHYTpeHHMIA ayauT ocyLlecTBNAeTCA  TOMbKO
coTpyoHukamyn  BHyTpeHHero Ayauta nyTem
npoBeaeHns NPOBEPOK N MOHUTOPUHra:

— XOAa BbIMNOJTHEHUA YTBEPXOAEHHOro OunsHec-
nnaHa;

— cobnogeHnst  MPUHLMIOB  KOPMOpaTUBHOIO
ynpaBreHus;

—  COCTOSAHUSA Oyxrantepckoro
MHAHCOBOM OTYETHOCTMU;

yyeta MU

— MPaBUNBbHOCTM  WCYUCHEHMS M ynnaThbl
HanoroB 1 ApYrnx 06s3aTenbHbIX NNaTexen,;

— cobnoageHus 3aKoHoaaTenbCcTBa npu
OCYyLLEeCTBMEeHUN (PUHAHCOBO-XO3ANCTBEHHOM
[EATENbHOCTY;

Internal audit is carried out only by employees of
internal audit units through reviews and monitoring:

— progress in
business plan;

implementing the approved

— compliance with the principles of the corporate
governance;

— status of accounting and financial reporting;

— correct calculation and payment of taxes and
other obligatory payments;

— compliance with legislation when carrying out
financial and economic activities;




—  COCTOSIHUSI aKTUBOB;
—  COCTOSIHUS1 BHYTPEHHErO KOHTPOISI.

HabniopatenbHbiM  COBETOM  MOryT  ObITb
onpegeneHbl WHble HanpaBneHuns
OCYLLIECTBIIEHNSA MNPOBEPOK B COOTBETCTBUM C
3aKoHO4aTenbLCTBOM, uUcxogsa U3 npodwuns
npeanpuaTus.

Mo pesynbTaTam NpPOBEAEHHbLIX  MPOBEPOK
COCTaBnAlTCA COOTBETCTBYIOLLME OTYEThI,
nognucbiBaemMble COTPYAHWKOM (COTpyOHMKaMM),
HenocpeACTBEHHO NX MPOBOAUBLLUM.

Mpn aTom:

a) OT4eT O pesynbratax nMpPOBEPKM XoAa
BbINOSIHEHWS BU3HEC-NNaHa JOSMKEH BKIHOYaTb:

— aHanm3 KOJINYEeCTBEeHHbIX U KadeCTBEHHbIX
nokasaTenen ero BbINOSTHEHNS;

— OonuncaHue BbldBII€HHbIX NMPUYNH B Clly4ae He
obecneyeHunsi ero BbIMOJTHEHNA, Cc
nepcoHalrlbHbIM YKa3aHnem BMHOBHbIX
OOJMKHOCTHbIX L.

0) oTyeT O pesynbTatax NpPoBEpPKM COONIOOEHMS
NPUHLMMNOB KOPNOpaTMBHOTIO ynpaeneHus
OOJDKEH BKIHOYATb:

— aHanu3 pes3ynbTaTUBHOCTM  MPUHUMAaEMbIX
peLleHuin opraHamm yrnpasreHus
npeanpuaTusa, cobnogeHns 3akOHHbIX Mpas
N NHTEPEeCOoB ero y4acTHUKOB (yuypeguTenen);

— onucaHue dakToB HapyLLeHns
3aKoHoaaTenbCTBa B cdhepe KopnopaTMBHOro
ynpaBneHusi (cobnogeHne yypeauTenbHbIX
AOKYMEHTOB, nposefeHne obuimx cobpaHui
n 3acegaHuin opraHoB yrnpaBeHuns
NpeanpuaTUsl, NPaBUITbHOCTb HAYMCNEHUS U
CBOEBPEMEHHOCTb BbINMaThl AUBUAEHOOB U

T.4.).

B) OTY4eT O pes3ynbTatax MNPOBEPKN COCTOAHUSA
Oyxrantepckoro ydeTa " hUHaAHCOBOM
OTYETHOCTM NPEaNnPUATUA OOMKEH BKIOYATb:

— OUeHKy  cobnogeHus YCTaHOBMNEHHOIO
nopsigka BegeHus ByxranTepckoro ydyeta u
COCTaBMeHUst PUHAHCOBOW OTYETHOCTMH;

— onucaHue BbISABIIEHHbIX HapyLleHun
YyCTaHOBSIEHHOrO nopsigka BeAeHus
Oyxrantepckoro y4eta U NOATOTOBKM
PUHAHCOBOW OTYETHOCTW.

) oTYeT O pesynbTaTax NPOBEPKU MPaBUIIbHOCTU
UcyYUCNEeHna u ynnaTtbl HanmoroB W  Apyrux
oba3aTenbHbIX NNaTexen OMMKEH BKOYaTh:

— OUEHKY nMpaBUITIbHOCTM COCTABMNEHHbIX WU
npeacTaBreHHbIX B COOTBETCTBYIOLLNE
opraHbl pacyeToB HamnoroB U  ApPYrux
obs3aTenbHbIX NNaTeXen;

— onucaHue dakToB HapyLleHus
YCTAHOBMNEHHOIO MOpsdKa WCYUCNEeHUa U
ynnaTbl Hanoros n Apyrux obsasaTternbHbIX
nrnartexen, OTKMOHEHUW Npu onpeneneHuun

— status of assets;
— status of internal control.

The Supervisory Board may determine other areas
for carrying out reviews in accordance with the law,
based on the profile of the Enterprise.

Based on the results of the reviews, appropriate
reports are prepared and signed by the employee(s)
who directly carried them out.

Wherein:
a) the report on review results of the review of the
business plan execution must include:

— analysis of quantitative and qualitative
parameters of its execution;

— description of the root causes in cases of
failures to ensure its execution with indication
of responsible employees.

b) the report on review results on compliance with
the principles of the corporate governance must
include:

— analysis of the effectiveness of decisions made
by the management bodies of the Enterprise,
compliance with the legal rights and interests of
its stakeholders (founders);

— description of legislation violation facts in the
field of the corporate governance (compliance
with constituent documents, holding general
meetings and meetings of the management
bodies of the enterprise, correctness of
calculation and timely payment of dividends,
etc.).

c) a report on the review results of the accounting
and financial statements of the Enterprise must
include:

— assessment of compliance with the established
accounting procedures and preparation of
financial statements;

— description of identified violations of the
established procedure  for  maintaining
accounting records and preparing financial
statements.

d) a report on the review results on correctness of
calculation and payment of taxes and other
obligatory payments must include:

— assessment of the correctness of tax
calculations and other obligatory payments
compiled and submitted to the relevant
authorities;




Hanoroobnaraemomn 6asbl.

0) OT4eT O peasynbTaTax NPOBEpPKN cobnogeHus
npegnpuaTnem 3aKoHoaTenbCcTBa npu
OCYLLIECTBIIEHUN PMHAHCOBO-X03ANCTBEHHbIX
onepauui 4OSMKEH BKNOYaTh:

— OUEHKYy COOTBETCTBUSI  OCYLLECTBIEHHbIX
npeanpuaTMEM (PUHAHCOBO-XO3ANCTBEHHbIX
onepaumin 3aKoHO4aTENbCTBY;

— OonncaHume BbiABIIEHHbIX B XOA4€ MNpPOBEPKA
HecoOTBETCTBUM 3aKoHOoOaTeNbCTBY
OCyLWeCTBI1EHHbIX npeanpunaTnemMm
(bVIHaHCOBO-XO3F|IZCTBeHHbIX OI'IGpﬁLI,I/IVI.

€) OT4YeT O pesynbTaTax MPOBEPKU COCTOSIHUSA
BHYTPEHHEro KOHTPONS AOMMKEH BKOYaTh:

— onucaHue CUCTeMbl BHYTPEHHETO KOHTPOMS U
nvewwmnxcss B ee  (PYHKLUMOHMPOBAHMM
HeoCTaTKOB;

— [aHHble O COCTOSIHUM UCMONHUTESLCKON
AVCUMMIUHBI B CTPYKTYPHbIX
noapasaeneHnsx npeanpusaTus.

PeaynbTaTtbl NpPOBEPKM COCTOSIHUS  aKTMBOB
OOMMKHbI  OCHOBbLIBATbCA Ha MHBEHTapusauum
aKTMBOB U BKIloMaTb CBEAEHUs1 00 UX ABUXKEHUN,
haKTU4YECKOM HaIIM4MN U COXPaHHOCTH.

Takke Bce OTYETbl MO NMPOBOAVMbLIM MPOBEPKAM
JOJTKHBbI cogepxaTtb UTOrOBYIO YyacTb,
BKITHOYAIOLLYHO OLEHKY nesaTenbHOCTH
WCMOMHNTENBHOIO OpraHa npeanpuaTust U ero
CTPYKTYPHbIX nogpasgeneHuin, pekomeHgaumm no
YCTPAHEHNIO  BLISIBMEHHbIX  OTKITIOHEHMA W
HapyLeHUn, NOSHbIN nakeT noaTBepXaatoLmX
OOKYMEHTOB.

Mo ntoram npoBedeHNss ayauTOPCKOro 3agaHus,
COCTaBNAETCA CBOAHbIM OTYET, NMOANMUCbIBAEMbIN
pykoBogutenem BHyTpeHHero Ayguta.

CBOAHbIN OTYET AOIMKEH BKMNOYaTh:

— aHannTU4eCKyro 4acTb,
— WUTOroByto 4acCTb;

—  MONHbIN nakeT NOATBEPXKOAOLLNX
[10KYMEHTOB.

AHanutnyeckas 4acTb CBOOQHOrO OT4eTa OOSKHa
BkMtoyatb  0OOOLWEHHy0  MHdopmauuio o
pesynbTarax NPOBEPOK, NpoBeAEHHbIX
coTpyaHvkamu BHyTpeHHero AyauTa.

WToroeas 4acTb oT4yeTa AOMKHa cogepxaTb:

— obuwyto OLIEHKY AeATenbHOCTU
UCMONHUTENBHOTO OpraHa WU  CTPYKTYPHbIX
noapasaeneHnii NpeanpusTusi, a Takke ero
NVKBUOHOCTY;

— pekomeHpaumn BHyTpeHHero AyguTta o
YCTPAHEHUIO BbISIBNEHHbIX OTKIIOHEHUN U
HapyLIeHun, a Takke 00600LLEeHHble

npeanoxeHus no NOBbILLEHNIO
3P PEKTUBHOCTN (PUHAHCOBO-XO3ANCTBEHHOWN
AeaTenbHOCTU npeanpuaTns,

— description of facts of violation of the
established procedure for calculating and
paying taxes and other obligatory payments,
deviations in determining the taxable base.

e) a report on the review results of the Enterprise’s
legal compliance in carrying out financial and
business operations must include:

— assessment of the legal compliance of the
financial and economic operations carried out
by the Enterprise;

— description of legally non-compliant financial
and economic operations of the Enterprise
identified during a review.

f) a report on review results on the status of internal
control must include:

— description of the internal control system and
existing gaps in its functioning;

— data on the status of executive discipline in
organizational units of the Enterprise.

The review results on the condition of assets should
be based on stock take of assets and include
information about their movement, existence and
safety.

Also, all review reports must contain a final part,
including an assessment of the activities of the
executive body of the enterprise and its structural
divisions, recommendations for  eliminating
identified deviations and violations, and a full
package of supporting documents.

Based on the results of the audit assignment, a
summary report is prepared and signed by the
Head of the Internal Audit.

The summary report should include:

— analytical part;

— conclusive part;

— acomplete package of supporting documents.

The analytical part of the summary report should
include summarized information on the results of
audits carried out by the internal audit staff.

The conclusive part of the report should contain:

— general assessment of the activities of the
executive body and structural divisions of the




COBeEpPLUEHCTBOBAHUIO KOopnopaTtnBHOIo
ynpasJieHUA.

CBogHbIN OTYeT AOMmMKeH ObITb NOAroToBMEH B
TeyeHue 10 pgHel nocne  3aBepLUEHMS
BHYTPEHHEro ayauTa.

CBofHble OTYETbl [OOMKHbI MPeACcTaBnSATLCS
HENoOCPEeACTBEHHO HabnogaTenbHOMY COBETY
npeanpuaTUs ans paccMOTpeHns n
nocrnegaytLliero yreepxaeHus um. Konum otyetos
nocne ux yTBepXXaeHus A0MMKHbI NpeacTaBnaTbCs
NCMONHUTENBHOMY OpraHy npeanpusTus.

Enterprise, as well as its liquidity;

— recommendations from the Internal Audit to
eliminate identified deviations and violations, as
well as general proposals for increasing the
efficiency of the financial and economic
activities of the Enterprise and improving
corporate governance.

The summary report must be prepared within 10
days after completion of the internal audit.

Summary reports must be submitted directly to the
Enterprise Supervisory Board for review and
subsequent approval by it. Copies of reports after
their approval must be submitted to the executive
body of the enterprise.




