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YTBEPXOEHO APPROVED

peweHnem HabnropartenoHoro coseTta by the decision of the Supervisory Board
FocyaapcTBeHHOro npeanpusaTus of State-owned Enterprise «Navoiuranium»
«HaBoumnypaH» (Protocol Ne 28, dated September 13, 2024)

(MpoTokon Ne 28 oT 13 ceHTAbOpsa 2024 ropa)

NMonoxeHune o Komutete no ayanuTy u puckam
npu HabnogatenbHoM coBeTe NocyaapCTBEHHOro NnpeanpuaTUs
«HaBounypaH»

Charter on the Audit and Risk Committee
under the Supervisory Board of State-owned Enterprise
"Navoiyuranium”



MonoxeHne o Komutete
no ayauTy U pUcKam npum
HabnopartensHOM coBeTe
M “HaBounypaH”

Regulations on the Audit and Risk

Committee under the Supervisory

Board of State-owned Enterprise
“Navoiuranium”

1. O6wme nonoxeHusa

1. General provisions

1.1 lMNonoxeHne o Komutete no ayauty wu
puckam (ganee — lNonoxeHue) cocTaBrneHo B
COOTBETCTBMM C 3aKOHOM 00 aKLUMOHEPHbIX
obuwectBax W 3alWmMTe npaB akUMOHEepoB
Pecnybnukn Y3bekuctaH, [lonoxennem o
HabniogatensHom coBeTe [OCyaapCTBEHHOMO

npeanpuaTna «HaBounypaH», YcTaBom
"ocynapcTBEHHOro npeanpuaTUs
«HaBonypaH» (panee — [lpegnpuaTue),
MexgyHapoaHbIMK cTaHgapTamu
npodeccmnoHanbHOW MNPaKTUKN  BHYTPEHHEro
ayauta, FRC (Coer no dwHaHcoBOM

oTyeTHOCTUN, BenukobputaHus), PykoBoacTtsa

1.1 The Audit and Risk Committee Charter
(henceforward — Charter) has been drafted in
accordance with the Law on joint-stock
companies and protection of shareholders’
rights of the Republic of Uzbekistan,
Regulations on the Supervisory Board of the
State-owned Enterprise “Navoiuranium”, the
Charter of the State-owned Enterprise
“Navoiuranium” (henceforward -
SOE Navoiuranium, Enterprise), International
standards for the professional practice of
internal auditing, FRC (Financial Reporting
Council, United Kingdom) Guidance on Audit

no ayguTopCcKMM KOMUTETaM W OpYyrum Committees and other applicable regulatory
NPUMEHNMbIM HOPMAaTMBHbIM NnpaBOBbLIM legal acts.

aKkTam.

1.2 MNMonoxeHune onpegensiet uenu, 1.2 The Charter defines purpose, authority,
MOSIHOMOYMS, npaBa, OTBETCTBEHHOCTb U rights, responsibilities and operating

nopsigok gesitensHoctn KomuTeTta no ayauty u

procedures of the Audit and Risk Committee

puckam npu  HabniogatenoHom  coBeTe under the Supervisory Board of the Enterprise
Mpeanpuatns (ganee — Komuter). (henceforward — Committee).

1.3. TpeboBaHma Hactoswero [lonoxeHus 1.3 The regulations of this Charter are
obs3aTenbHbl  gnsg  cobnwogeHus  Bcemu mandatory for observation by all employees of
paboTHMKamMu MpeanpusaTtus, yneHamm the Enterprise, the Members of the

HabntopgatenbHoro coeta n Komutera.

Supervisory Board and the Committee.

1.4 MNonoxeHne yTBepxaaeTcs
HabniogatenoHeiM coBeToMm [pegnpuatna um

nepecmatpmBaetca Komutetom no mepe
HeobOxoaumocTn. Jliobble  M3MeHeHMs B
MonoxeHun  OOMKHbI  ObITb  0OOOpPEHDI

Komutetom un ytBepxaeHol HabniogatenbHbIM
COBETOM.

1.4The Charter is approved by the
Supervisory Board of the Enterprise and
revised by the Committee as needed. Any
changes to the Charter must be endorsed by
the Committee and approved by the
Supervisory Board.

2. lenu n 06s13aHHOCTH

2. Purpose and duties

2.1 Komutetr co3gaetca Ha
peweHna HabniogatenbHoro coseTa Ang
oKaszaHuMsa  cogencteua B obecnevyeHun
CTPYKTYPUPOBAHHOIO, cucTeMaTmM4ecKkoro
Hag3opa W KOHTponss B o6nactu Ccuctembl
KopnopaTuBHOro ynpasneHus [Mpeanpuatus,
yrNpaBneHnss puckamu, NPaKTUKM BHYTPEHHEro
KoHTponsa. B wuactHoctn, uenn Komuteta
3akniovatotca B obecneyeHun  pasymHoM
YBEPEHHOCTU B TOM, YTO:

— OVMHAHCOBO — XO3ANCTBEHHAsA AeATEeNnbHOCTb
OCyLLecTBNseTCS PyKOBOACTBOM c

OCHOBaHun

2.1 The Committee is established based on
the decision of the Supervisory Board to assist
the latter in ensuring structured, systematic
oversight and assurance over the Enterprise’s
corporate governance, risk management, and
internal control practices. In particular, the
Committee has objectives to assure that:

— The business is carried out by the
management in accordance with




Kopgekca 3TUKU ans
paboTHukos  [T1 «HaBowuiypaH» (no
BOMpocam, He paccMaTpuBaeMbIM
Komutetom HabniopgatenbHoro coseta Mo
3TUKE N NPOTUBOLAENCTBUIO KOPPYNLINN).

— KntoyeBble peLleHus pyKOBOACTBA
NPUHUMAOTCA C  Y4eTOM  Hagnexailem
OLIEHKM W KOMMYHMKaLMN O pUCKaX.

cobntogeHnem

— duHaHcoBas, ynpaBsreH4yeckas,
cTaTUCTMYeckasl OTYETHOCTb UM apyrue
3HaYMMble  OTYeThl nogrotasnuearoTcs

PYKOBOACTBOM Ha OCHOBE [OCTOBEPHOM W
HaLEeXHOW OTYETHOMN MHOpPMaLMN.

— AKTuBbI n pecypcsbl Mpennpusatnsa
NCMoNb3YKTCA  3MPMPEKTUBHO U HaOEXHO
3awmueHsl  oT  ywepba, He3aKOHHOro
NMPUCBOEHUSA U XULLLEHUS.

— Xo3dancTeeHHas neaTenbHOCTb 4yeTKo
pernameHTMpoBaHa, ocyuiecTensieTcs
3 peKTMBHO 7 c cobniogeHnem
AENCTBYIOLLEro 3aKkoHogaTenbCTBa "

TpeboBaHui MNpeanpuaTms.

requirements of The code of ethics for
employees of SOE Navoiuranium (on
issues not covered by the Ethics and
Anticorruption Committee of the
Supervisory Board).

— Key management’s decisions are made
with proper evaluation and communication
of risks.

— Financial, management, statistical
reporting and other significant reports are
prepared by the management with
accuracy and reliability of reported
information.

— The Enterprise’s assets and resources are
used efficiently and well protected from
damage, misappropriation, and theft.

— Business operations are well regulated,
carried out effectively and in compliance
with applicable legislation and the
Enterprise’s requirements.

2.2 na poctmkeHus ceBoux uenen KomurteTt
BbIMOSIHAET cregyowmne ob6sa3aHHOCTH:

— [lpepoctaBneHne
HabniogatenbHOMy COBETY:

OTYETHOCTH

= KomuTeT noAaroTaBnmMBaeT  KpaTKui
otTyeT (B TOM uucrne oT4eTbl O
BHELUHEM W BHYTPEHHEM ayauTe unu
KpaTkne BbIOEPXKM U3 HUX) AOns
HabniogaTtenbHoro coBeTa no
NnoBecTKe KaXJoro CBOEro o4yepeaHoro
3acenaHus. CopnepxxaHue Taknx
oT4yeTOB onpeaensieTcss Komutetom no
cornacoBaHuio ¢ HabniogatenbHbIM

COBETOM.
= KomuteTr pgoBoAUT OO cCBedeHus
HabniogatenbHoro coBeTa ntobble
CYyLLLeCTBEHHbIE BOMpPOCHI,

BO3HMKatoLLMe B pesynbTaTte NpoBepKu
PUHAHCOBON OTYETHOCTU WU YYEeTHOW
NONUTUKX,  OTYETOB  BHYTPEHHEro
ayavta n Apyrnx OT4ETOB,
OTHOCSLLMXCH K €ero KOMMneTeHLUUN.

= KomuTeT BnpaBe TrOTOBUTb WHbIE
OTYeThI no TpeboBaHuIO
HabntopatenbHoro coseTa.

— O6ecne4vyeHne [OCTOBEPHOCTM WM MOJSTHOTHI
PUHAHCOBOW  OTYETHOCTUM U APYruX
oTyeTos:

2.2 To achieve its objectives, the Committee
performs the following duties:

— Reporting to the Supervisory Board:

* The Committee prepares a brief report
(including external audit and internal
audit reports or brief extracts from
them) for the Supervisory Board on
the agenda covered during each of its
regular meetings. The content of such
reports is determined by the
Committee in discussion with the
Supervisory Board.

= The Committee escalates to the
attention of the Supervisory Board any
significant issues arising from the
review of financial statements and
accounting policies, internal audit
reports and other pertaining to its
competences reports.

* The Committee may prepare any other
reports at the request of the
Supervisory Board.

— Ensuring accuracy and completeness of
financial reporting and other reports:*

! Pykosodcmeo Hecem omeemcmeeHHOCMb 3a M0020mMo8Ky MOHOU U MOYHOU (buHaHCo80OU omyemHocmu unu Opyaux
omyemos. Tem He meHee, Komumem obecrieyusaem Hadnexauwjuli KOHMponab U Had3op O obecrieqyeHuUs pasymMHoOU
yB8epeHHoCmu 8 rosIHome U MmoYHocmu ¢hbuHaHcoeol omyemHocmu u Opyeux omyemos / It is the responsibility of the

management to prepare complete and accurate financial reporting or other reports. However, the Committee ensures proper

3



Komurtet paccmaTtpuBaeT "
OTCNEXMBaeT Y4YeTHYK, HamnoroByto,
OIOMKETHYIO  NONUTUKY U niobble
N3MEHEHUS1 B HUX, YTOObI obecneunTb
NX YMECTHOCTb W MOSHOTY.

KomuteT npoBepsieT U oTcrnexusaet
CYyLLLeCTBEHHbIe packpbITUS
MHdopmaLmn B domHaHcoBOM
OTYETHOCTU U OPYrnx oTyeTax, 4YTobbl
obecnevnTb MX TOYHOCTb, MOSIHOTY M
YMECTHOCTb.

The Committee reviews and follows up
on accounting, tax and budgeting
policies and any changes to them to
ensure their appropriateness and
completeness.

The Committee reviews and follows up
on significant disclosures in financial
reporting and other reports to ensure
their accuracy, completeness, and
appropriateness.

= KomuteT  npuBnekaer  BHELLHEro » The Committee engages an external
ayauTopa Wnu BHYTPEHHWUA ayaouT B auditor or the Internal Audit to obtain
uensax nony4eHus pa3yMHoW assurance over accuracy and

YBEPEHHOCTU B TOYHOCTM M MNOJSIHOTE
(OMHAHCOBOM OTYETHOCTM W OPYrux
OTYETOB U OLlEHMBAET UX paboTy.

completeness of the financial reporting
and other reports and reviews their
work.

O6ecneyeHne 3 PEKTMBHOCTH — Ensuring the effectiveness corporate

KOprnopaTMBHOIo ynpaBreHus, governance, internal control, ethics and

|3|-|yTpe|-u-|ero2 KOHTpons, 3TUKM n compliance: 2

KoMnnaeHca: = The Committee reviews significant

= KomwuteTr paccmaTpuBaeT incidents and violations (including
CYLLIECTBEHHbIE WHUVOEHTDI n cases of incompliance with applicable
HapyLleHus (Bkntovasn crnydamn laws and requirements, whistleblowing

HecobOnioaeHNsa 3akoHodaTenbCcTBa U

cases) and investigation results and

TpeboBaHui, cnyyam coobweHns o follows up on corrective measures
HapyLleHUAX) 7 pesynbTaThl taken by the management to avoid the
paccrnefioBaHUiA, a TaKke crneauT 3a repetition of incidents in the future.
KOPPEKTUPYHOLLUMMN Mepamu,

NpUHMMaemMbiMn  pykOBOACTBOM  BO
n3dexaHue NOBTOPEHNA WHUWNOEeHTOB

B ByayLiem. = The Committee ensures that the
management implemented proper

" Komwrer ybexnaercs B TOM, WTO ethics and compliance, corporate
PYKOBO/ACTBO BHEAPUNO Haanexaline governance, risk management and

nporpaMMbl  3TUKM U KOMMIIaeHC, internal control frameworks through
KOpnopaTuBHOTO ynpaenesus, reviewing appropriate policies, reports,
ynpaBneHna puckamn 1 BHYTPEHHErO and other pertinent information.
KOHTPONS  MOCPEACTBOM  OLEHKU

COOTBETCTBYIOLMX MOMUTUK, OTYETOB
W gpyron nHcopmauuu.

= Komutet npvenexkaer cnyx0Gbl = The Committee engages internal audit
BHyTpEHHEro  ayauta U Opyrux and other assurance providers to
nocTasLiMKOB rapaHTui AnA obtain assurance on the effectiveness
nony4eHnsi rapaHTuin AP hEKTMBHOCTH of ethics and compliance, corporate
cuctem  3TUKM U KOMNIAEHC, governance, risk management and
KOpnopaTneBHOro ynpasnenus, internal control frameworks.

ynpaeneHna puckamm n BHYTPEHHEro

control and oversight to provide reasonable assurance over completeness and accuracy of financial reporting and other
reports.

> HabmtodamenbHbliii cosem Hecem omeemcmeeHHoCmb 3a obecreqeHue Had3opa 3a MEHEOKMEHMOM & UersX CO30aHus
Hadnexaujeeo KopropamugHO20 YrpaeneHus, 6HYMmMpEeHHe20 KOHMPO/sS U cucmeM yrpaeneHuss puckamu, 3muku U
cobnirodeHuss mpebosaHul. dmu yHkyuu deneauposaHbi Komumemy no aydumy u puckam / The Supervisory Board bears
responsibility to provide oversight for the management to establish proper corporate governance, internal control and risk
management systems, ethics and compliance. These functions are delegated to the Audit and Risk Committee.



KOHTpONS.

PaccmatpuBaet ot4yeTbl BHYTPEHHEro
ayouta " OTYETHI Apyrmx
NpoBepsIOLWMX  CTOPOH  BOMpocam
3TVKN U KOMMIMAEHC, KOpPNopaTuBHOIO
yrnpaBreHnsa, BHYTPEHHEro KOHTPOIs,
yrnpaBreHns puckamm W crnegut 3a
BbINONIHEHNEM nnaHos
KOPPEKTUPYIOLLNX MEPOMNPUATUN.

OpraHmsaumss ¥ KOHTpONb  paboThbl

BHelLHero ayauTta:

= Komutert cogencTeyet
HabnogatensHomy coBeTy B
WHULMMPOBaHMM BblOOpa BHELUHEro
aygutopa — TeHAepHbln npoLlecc

aOMUHUCTPUPYETCST PYKOBOACTBOM B
COOTBETCTBMM  C  MOMUTUKOA U
npoueaypamun  lNpeanpuatns,  HO
KomuteT onpegensieT TexHU4Yeckoe
3afaHue, OLEHUBaeT npeanoxeHns
YY4aCTHMKOB TeHAepa W Ha OCHOBE
OLIEHKMN roTOBUT pekomeHaauum
HabntogatensHoMy COBETY Mo BbIGOpy
nobeauntens.

Komutert
yTBEpXOaeT

paccmaTtpuBaeT "
NUCbMO -
00513aTEeNbCTBO, npenocTaensieMoe
BHELWWHMM  ayaAMTOpPOM B  Hayane
Kaxgoro ayauta, 4tobbl ybeauTtbcsa B
TOM, 4YTO 0ObeM ayauTa JOCTATOYEH U
COOTBETCTBYET YyCTaHOBIIEHHbIM
OXMOAHUSAM N TPebOoBaHMSAM.

ExxerogHo KomuteTt OoLEeHnBaeT
paboTy BHELUHEro ayantopa u rotoBut
pekomeHaauum HabnogatensHomy
COBETY O MOBTOPHOM Ha3HaYeHUN Unu
YBOMNbHEHUN BHELLHErO ayauTtopa.

KomuTeT oLeHMBaeT He3aBUCUMOCTb U
OOBbEKTUBHOCTb BHELUHEro ayamMTopa,
BKNtovas paccMoTpeHue Taknx
BOMPOCOB, Kak oKasaHue
HeayauTOPCKMX YCNyr OpraHusaumen,
NPeAoCTaBMAOWEN YCNYrn BHELUHEro
ayauTa, CpoK MOSIHOMOYUIA NapTHepa
no ayaury.

B cnyyae npoaneHuss KoHTpakta C
BHEWHMM ayauTopom 6e3 TeHaepa
Komutet onpegpensiet, TpebytoTcs nu
Kakue-nmbo wu3MeHeHust B obObeme
yCnyr, n COOTBETCTBYIOLWMM 0Bpasom

cornacoBblBaeT pasmep
BO3HarpaxgeHus c BHELUHUM
ayanTOpPOM.

Komutet obecneuynBaet

GecnpensiTCTBEHHOE  OCyLLEeCTBNEeHWe

Reviews internal audit reports and
reports of other assurance providers
on matters of ethics and compliance,
corporate governance, internal control,
risk management and follows up on
action plans.

Organizing and overseeing the work of the
external audit:

The  Committee  supports  the
Supervisory Board in initiating a
tender process for selection of an
external auditor — the tender process
is administered by the management in

accordance with the Enterprise
policies and procedures, but the
Committee defines technical

assignment, evaluates proposals of
tender participants, and based on the
evaluation prepares recommendations
to the Supervisory Board on selection
of a winner.

The Committee reviews and agrees
the engagement letter issued by an
external auditor at the start of each
audit to ensure that the scope is
adequate and satisfies set
expectations and requirements.

On an annual basis the Committee
evaluates the work of an external
auditor and prepares
recommendations for the Supervisory
Board on reappointment or removal of
an external auditor.

The Committee evaluates
independence and objectivity of an
external auditor including

consideration of such matters as
provision of non-audit services by an
organization providing external audit
services, tenure of an audit
engagement partner.

In the event of prolongation of a
contract with an external auditor
without tender, the Committee
determines if any changes in the
scope of the services are required and
negotiates a fee with an external
auditor accordingly.




MOMIHOMOYUIN BHELIHero ayautTopa u
MHGOPMUpYeT HabniogatenbHbIn
coBeT O JOObIX  OrpaHUYeHUsIX,
BO3HMKaWMX B  xoge  paboThbl
BHELUHero ayguropa.

= KomuteT paccmaTpvBaeT  OT4eThbl,
npenocTaBneHHble BHELUHUM
ayauTopoM, U MpWHUMaeT Mepbl No
npobrnemMam, ykazaHHbIMW B OTYETaX.

Ob6ecneyeHne 3dPPEKTUBHOCTU CUCTEMDI

yrpaBneHnss puckamum W Hagsopa 3a

AEeATenbHOCTbI0 OoTAena no ynpasreHuto

pUCKaMMm:

= PaccmatpyBaeT W MOAroTaBnMBaeT
pekoMeHaaumm ans
HabntogatenbHoro coBeTa no
yTBEpXaeHuto onoxeHma o cucteme
yrnpaBneHnst puckamu.

. PaCCManVIBaeT n noarotaBfMBaeT

pekomeHaaLum ang
Ha6nioaatenbHoro coBseTa no
YTBEPXAEHUNIO puck-anneTuTa

Mpegnpuatm4.

» CornacoBbiBaeT kaHauaaTa Ha
AOMMKHOCTb HavanbHWKa oTaena no
ynpaBreHnto puckamm.

. PaCCManI/IBaeT Krno4yesble
cTpaTtermdyeckne wun KoprnopaTtuMBHbIE

PUCKM Mpeanpuatms 4TOObI
ybeaomtbca B afeKBaTHOCTH
npeanpuUHATLIX mMep no nx
yrnpaBneHuto.

= Ha nepuoanyeckomn OCHOoBe

OpraHM3yeT He3aBUCUMMYID  OLIEHKY
APPEKTUBHOCTN  (PYHKLMOHNPOBAHUS
CUCTEMbI YrpaBneHns puckamm.

OpraHmsaumsa n pykoBOACTBO BHYTPEHHUM
ayauTom B cooTBeTCTBUM C [NonoxeHnem o
BHyTpeHHeM ayauTe [NpeanpuaTtusa. B aton
ponn Komuret:®

" PaCCManI/IBaeT n noarotaBnmMBaeT

pekomeHaauum ans
HabnopatensHoro coBeTa no
yTBEPXOEHUIO MonoxeHus o]

BHYTpeHHeM ayaute wun  nwobble
N3MEHEeHNA/0OMNONHEHUS K HEMY.

= The Committee ensures mandate of
an external auditor and informs the
Supervisory Board on any limitations
arising in the work of an external
auditor.

= The Committee reviews reports
provided by an external auditor and
follows up on issues identified in
reports.

Ensuring the effectiveness of the risk
management system and overseeing the
activities of the risk management
department:

= Reviews and prepares
recommendations for the Supervisory
Board on approval of the Risk
Management System Charter.

= Reviews and prepares
recommendations to the Supervisory
Board on approval of the Enterprise’s
risk appetite.

= Endorses a candidate for the position
of the head of the risk management
department.

= Reviews key strategic and corporate
risks of the Enterprise and ensures the
adequacy of risk management
measures.

= On a periodic basis organizes
independent assessment of the
effectiveness of the risk management
system.

Organizing and managing the Internal
Audit in accordance with the Internal Audit
Charter of the Enterprise. In this role, the
Committee:®

= Reviews and prepares
recommendations for the Supervisory
Board on approval of the Internal Audit
Charter and any changes / additions to
it.

* Komumem QyHKYUOHabHO yrnpaensem eHympeHHUM ayodumom. OcHosHble obsizaHHocmu Komumema no yrpasneHuro
8HymMpeHHUM ayOumom u3snoxeHbl 8 [lonoxeHuu o eHympeHHem ayoume Obwecmea. /

The Committee functionally manages the Internal Audit. The key duties of the Committee in regard to managing the Internal
Audit are outlined in the Internal Audit Charter of the Enterprise.



MoprotaBsnuBaeT pekomeHaauum
HabnogatensHomy coBeTy no
Ha3HaYeHUt0 U OCBODOXOEHUD OT
pomkHocTn  PykoBogutenss CnyxObl
BHYTPEHHEro ayauTa.

CornacoBbiBaeT  kaHOMAaTypbl Ha
3anonHeHne BaKaHTHbIX OOMKHOCTEeN
CTPYKTYPHOrO noapasaeneHus
BHYTPEHHero ayaura.

OueHuBaeTt HEe3aBUCUMOCTb (Ha

OCHOBaHUM €XXerofHoro
noaTBepXAeHus co CTOPOHbI
PYKOBOAUTENSI BHYTPEHHErO ayauTa) u
KBanudmkaLumo pyKoBOAUTENS

BHYTPEHHEro ayauta W npuHMMaeT
HeobXoaMMble Mepbl Mo pesynbTaTamM
OLIEHKMW.

Onpepgensier  wnuM  cornacosbiBaeT
AONONHUTESNbHbIE ponmu n
00513aHHOCTM PYKOBOAUTENST CNYXObI
BHYTPEHHEro ayauta (T. e. pyHKuum

ynpaBneHuns puckamm nnu
obecneveHuns COOTBETCTBMS) c
AOMMKHbIM y4yeToM BOMPOCOB
HEe3aBUCHMMOCTMW.

PaccmatpuBaeT w©n cornacoBbiBaeT
CtpaTteruto pas3BuTnS CNyx0bl
BHYTPEHHEro ayauTta.

PaccmaTtpuBaeT w©  cornacosbiBaeT
KrntoyeBble nokasarenu
3(pPeKTUBHOCTU CMYKObl BHYTPEHHETO
ayauTa.

PaccmatpuBaeT u nogrotaeBnuBaeT
pekoMeHZauun  HabniogatensHomy
coBeTy Mo yTBeEpXAEHU GroaxeTa,
OpraHM3aLMOHHOW CTPYKTYpbI U NnaHa
pecypcoB  Crnyxobl BHYTPEHHErO
ayguTa.

PaccmaTtpuBaer 1 cornacosbiBaeT
nnaH obyyeHns cnyx6bl BHYTPEHHEro
ayouTa, BKNOYaA  yyactme B
npodeccnoHanbHbIX KOHPEPEHLMSAX.

PaccmaTtpmBaer 1 cornacosbiBaeT
HOpMaTUBHbIE mMeToanyeckue
[OKYMEHTbI, perynupytoLime
[eATENbHOCTb CryXObl BHYTPEHHErO
ayauTa.

PaccmaTtpuBaeT ©n npenBaputenbHO
cornacoBbiBaeT rogoBon "
NepCcnekTUBHbLIN NnaH ayauTOPCKUX W
KOHCYNbTaUMOHHbIX 3afaHui, a Takke
nodble M3MEHeHUs U OOMOMNHEeHUs K

Prepares recommendations to the
Supervisory Board on appointment
and discharging from duties the Head
of the Internal Audit.

Endorses candidates to fill vacant
positions in the Internal Audit
organizational unit.

Evaluates independence (based on
the annual confirmation from the Head
of the Internal Audit) and qualification
of the Head of the Internal Audit and
makes necessary  arrangements
based on the results of the evaluation.

Determines or endorses additional
roles and responsibilities of the Head
of the Internal Audit (i.e., risk
management or compliance functions)
with due consideration of
independence matters.

Reviews and endorses the
Development strategy of the Internal
Audit.

Reviews and endorses key
performance indicators of the Internal
Audit.

Reviews and prepares
recommendations to the Supervisory
Board on approval of the budget,
organizational structure, and resource
plan of the Internal Audit.

Reviews and endorses the training
plan of the Internal Audit, including
participation in professional
conferences.

Reviews and endorses normative
methodological documents regulating
activities of the Internal Audit.

Reviews and endorses the annual and
perspective plan of audit and
consulting engagements and any
changes and additions to it.




Hemy.

*» PaccmatpuBaeT U  COrnacoBbiBaeT
pesynbTaTbl ayaUTOPCKUX 7
KOHCYNbTaLUMOHHbIX 3adaHuii, a Takke
COOTBETCTBYHOLLME nnaHbl
KOPPEKTUPYIOLLIMX MEPOMNPUSATUIA.

» OueHuBaeTt nporpammy obecneyeHus
N MOBbLILLEHNS KayecTBa BHYTPEHHEro
ayauTa u ee pesynbTaThbl.

= QueHuBaer paboTy pykoBoAMTENS
BHYTPEHHero ayaura.

* [logroTtaBnvBaet pekoMeHaauum
HabnogatensHomy coBeTy no
onpeaeneHuio pa3mepa
BO3HarpaxaeHus pyKoBOAUTENS
Cnyx6bl BHYTPEHHEro ayauTa,

BKIo4ad npemMmun.

=  O6GecneunBaet NoJSIHOMOYUS
BHYTPEHHEro ayguta v JoBoguT Ao
cBeneHns HabniopgatenbHoOro coseTa
nobble BOMPOCHLI, BO3HMKAOLLNE B
pesynbTaTte pasHornacun,
OrpaHMYEeHUn KN  NPEnsiTCTBOBaHUS
paboTe BHelwHero aygutopa. Komutet
TaKke paspellaeT pasHornacus wunu
KOH(NUKTBI, BO3HMKAKOLWIMNE  MeXay
pyKOBOOCTBOM " BHYTPEHHUMMU
ayguTopamu, nytem npenoctaBneHus
CBOMX peleHnn u no3vumm no
BONpoOCcaM pasHornacum.

= Reviews and endorses results of audit
and consulting engagements and
corresponding corrective action plans.

» Reviews quality and assurance
program of the internal audit and its
results.

» Evaluates the performance of the
Head of the Internal Audit.

* Prepares recommendations to the
Supervisory Board on determining the
size of the remuneration of the Head
of the Internal Audit, including
bonuses.

= Ensures mandate of the Internal Audit
and escalates to the attention of the
Supervisory Board any issues arising
from disagreements, limitations, and
obstruction of the work of an internal
auditor. The Committee also resolves
disagreements or conflicts arising
between the management and internal
auditors  through provision  its
resolutions and position on matters of
disagreements.

3. NMonHomMmouua

3. Authority

3.1 Npun ucnonHeHnn cBomnx o6a3aHHOCTEN

KomuteT nmeet npaso:

— 3anpawwueaTtb " nonyyaTb BCIO
MHopMaumio (BKNYasa 3anucu, AaHHble,
AOKYMEHTbI, OTYETbl U T.MN.), UMEeTb AOCTYN
K pykoBoACTBY, paboTHMKaM W akTueam
Mpeanpuatus, KOoTopble cuntaet
HeoOXoANMMbIMW ONA BbINOMHEHUSI CBOMX
obsaszaHHocTen. Ecnn B npegocTaBrneHuu
UnNu [OCTyne OTKa3aHO MO HPUANYECKAM
npu4nHam mnn no npu4nHam
KoHuaeHunaneHoctn, Komutetr Oyget
cnepoBaTb  NOPSIAKY,  YCTaHOBNEHHOMY
HabniogatenbHblM COBETOM B paMKax
peLUeHnNst KOHKPETHOro Bonpoca.

- B pamkax pewenun HabniwopatenbHoOro
coseTa opmupoBaTb nopyyeHuns
pykoBoactsy [lpeanpuatms B 4vactu
BHeApeHUs nnaHa KOPPEKTUPYIOLLMX
MEeponpuUAaTUA No pesynbTaTam NPOBEPOK,

3.1 In discharging its responsibilities, the
Committee is empowered to:

— Request and receive all information
(including records, data, documents,
reports and etc.), have access to the
management, employees and assets of the
Enterprise, it considers necessary to
discharge its duties. If provision or access
is denied due to legal or confidentiality
reasons, the Committee will follow a
procedure established by the Supervisory
board for resolution of a particular matter.

— Based on decisions of the Supervisory
Board form assignments for the
management of the Enterprise to
implement action plans based on the
results of the audits, consulting




KOHCYNbTaLMOHHbIX MepOonpUsITUNA,
paccrnefoBaHMn U OTYMTBIBATBCS O XoAe
ero peanusauum.

dopmuposatb pekomeHgauun KomwuteTty
HabniopatensHoro coBeTa no
Ha3Ha4YeHNsIM W BO3HarpaxgeHusm no
OTPaXEHUIO HEeNCnosiHeHns niaHoB
KOPPEKTMPYIOLLNX MEPONPUATUA B OLEHKE
3hPEeKTUBHOCTU PYKOBOACTBA.

dopmuposaTtb pekomeHgaumm
PYKOBOACTBY no NPUMEHEHMNIO
ANCUNNINHAPHbIX B3bICKaHWM K

p860THVIKaM — Hapywutenam.

anIBJ'IeKaTb He3aBUCUMble opunanyeckme
nnn  KOHCyInbTauMOHHble KOMNaHUM  OT

NMEHN 7 yepes PYKOBOACTBO
MpeanpuaTvs, ycnyrn koTopbix KomuteT
nocymMTaet HeobXoaAMMbIMM ans

BbINOJIHEHUS CBOUX 0DA3aHHOCTEN.

MpuHumaTb peleHuns Ha OCHOBe
pekomMeHOaunn BHYTPEHHEro ayauta wu
OPYrMX KOHCYNbTAHTOB W MPOBEPSHOLLMX
opraHusaumMin B 4YacTu LENeBbIX Moaernen
ynpaBreHns puckamu, BHYTPEHHErO
KOHTPONS, KOPMOpPaTMBHOIO ynpaBfieHus,
On3Hec-NpoLEeCccoB.

engagements, investigations and report on
the progress of the implementation.

— Form recommendations to the
Renumeration committee of the
Supervisory Board to reflect failures to
implement action plans in the performance
evaluations of the management.

— Form recommendations to the
management on implementation  of
disciplinary actions for employees -
perpetrators.

— Engage independent counsel or advisor on
behalf of and through the management of
the Enterprise it deems necessary to
discharge its duties.

- Make decisions based on
recommendations of the internal audit and
other advisory and assurance providers
regarding “to be” models of the risk
management, internal control, corporate
governance, business processes.

4, OTBETCTBEHHOCTb

4. Accountability

4.1 YneHbl Komuteta HEeCyT OTBETCTBEHHOCTb

3a.

HeatenbHocTb B MHTepecax lMpeanpuatus,
JOIMKHBIM obpasom y4nTbIBas
COOTBETCTBYIOLLYIO WMHdOopMaLINIO "
npuaepXxmBasicb NPUMEHUMbIX NPaBOBbLIX U
3TUYECKUX CTaHOApPTOB MNPWU BbINOMHEHUM
cBOUX 06a3aHHOCTEN.

Ob6ecneyeHne KayecTBa n
CBOEBPEMEHHOCTb npeacraBneHnst
MaTepuarnos Komutetom

HabnogatensHOMy COBeTY.

ObecneyeHne GecnpensiTCTBEHHOIO
OCYLLIECTBIIEHUS NOSTHOMOYUNA n
bYHKLMOHMPOBAHWSA BHYTPEHHETO ayanTa.

ObecneyeHne Hagnexatiero
dyHKUMOHMpPOBaHMA KomuteTa, BKMo4as
opraHusaumio CBOEBPEMEHHOI0

obCyxaeHusi, cornacoBaHusi, MPUHATUS
peLUEHNN, HEOOXOAUMbIX ANS AOCTMKEHUS

4.1 The Members of the Committee carry
accountability for:

— Acting in the best interest of Enterprise with
due consideration of pertinent information
and adhering to applicable legal and ethical
standards while fulfilling its duties.

— Ensuring quality and timeliness of the
materials presented by the Committee to
the Supervisory Board.

— Ensuring proper mandate and functioning
of the Internal Audit.

— Ensuring proper functioning of the
Committee including organization of timely
discussions, approvals, decisions
necessary to meet the objectives of the




uenen MNpeanpuaTtuns.

— OrTcyTtcTBME KOHMNIMKTA WHTEPECOB MNpwu
OCYLLIECTBIIEHMM CBOMX 0OsiI3aHHOCTEN B
kKadecTtBe 4neHoB KomuteTa.

— Hagnexawun Hags3op 3a npoBedeHneM
BHELUHEro ayauta W OUEHKYy KadecTBa
BbIMOSIHEHNST ayAUTOPCKOM MNPOBEPKM MU
3aKnYeHnn ayanTopos.

Enterprise.

— Absence of the conflict of interest in
carrying out their duties as members of the
Committee.

— Proper oversight on external audit conduct
and evaluation of quality of external audits
and audit opinions.

5. CocTaB n Tpe6oBaHUA K YneHam
Komurteta

5. Composition and requirements for the
Members of the Committee

5.1 Komutet dhopmumpyeTca B Konmyectse 3-X

yenoBeK  TOJbKO M3  uucna YyrieHoB
HabnopatenbHoro coBeta OOwectea. B
coctaB Komuteta [ormkeH BXOOUTb — Kak

MUHUMYM OAWH He3aBUCUMbI yYneH
HabniogatenbHoro coBeTa, obnagatowunin
OMbITOM W 3HaAHUAMW B 0ONacTU MOArOTOBKM,

5.1 The Committee is formed of 3 members
only from the members of the Supervisory
Board of the Enterprise. The Committee must
include at least one independent member of
the Supervisory Board who possesses
experience and knowledge in the area of

aHanusa, OUeHKM W ayauTa UHAHCOBOW preparation, analysis, evaluation and audit of
OTYETHOCTW. financial statements.
5.2 YneHbl Komuteta n3buparoTcs 5.2 Members of the Committee are elected by

OOmMbLUMHCTBOM T[OMOCOB OT Yucna YneHoB
Ha6niogatensHoro coeeta Ha nepuog WX

NONTHOMOYUI no npeacraBreHnto
Mpeacepatena HaGnwogaTenobHoro coseTa
OobuecTBa. Mpencepartens KomuteTa

n3bupaetca M3 umcna uneHoB Komwuteta u
yTBepxgaetca HabniogatenbHbiM  COBETOM.
Mpeocepatens Komuteta He MoOXeT ObiTb
Mpencenarenem HabnogartenbHOro coeeTa.

a majority vote of the number of members of
the Supervisory Board for the period of their
powers on the recommendation of the
Chairman of the Supervisory Board of the
Enterprise. The Chairman of the Committee is
selected from the members of the Committee
and approved by the Supervisory Board. The
Chairman of the Committee should not be the
Chairman of the Supervisory Board.

5.3 lMNpeacepatens Komuteta onpependeTr u
pacnpeaensiet dYHKLUMOHaMbHbIE ponu
yneHoB KomuteTa.

5.3 The Chairman of the Committee defines
and allocates functional roles of Members of
the Committee.

5.4 TlepcoHanbHblln  cocTtaB  KomwuteTa
yTBepxgaeTtca HabniogatenbHbiM coBetom. B
crny4vae, ecnu HekoTopble 13 YneHoB KomuteTta
noknpgatT HabniogaTtenbHbI COBET, HOBbIN
uneH Komuteta OygoeT HasHadeH B nopsgke,
yKkaszaHHOM B nNyHKTe 5.2  HacTtosLero
MonoxeHus.

5.4 The composition of the Committee
Members is approved by the Supervisory
Board. In case if some of the Members leave
the Supervisory Board a new member of the
Committee will be appointed in accordance
with the order outlined in the Section 5.2 of the
current Charter.

5.5 UneHbl Komnteta OOMmKHbBI MMETH BbICLLIEE
obpasoBaHue, kBanMUKaUMIO U OMbIT,
COOTBETCTBYIOLLME 00s13aHHOCTSAM n
KomneTeHuun KomuteTta no ayauty U puckam.
Kak MuHUMyM oauH uneH Komwuteta OofmkeH
UMEeTb 3HAYUTENbHbIV ONbIT paboThl B 06n1acTu
ayauTta, byxrantepckoro ydeta n ¢oMHaHCOBOW
OTYETHOCTW.

5.5 Members of the Committee must have
higher education, qualifications and experience
relevant to the duties and competence of the
Committee. At least one member of the
Committee must have significant experience in
the field of audit, accounting and financial
reporting.
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5.6 YneH Komuteta gormkeH ObiTb HEe3aBUCUM
OT opraHu3sauumu, okasblBatoLLen MNMpegnpnaTmio
ayguTtopckue ycnyrm. B vyacTtHOCTM, uneH

Komuteta He MoOXeT uMeTb TpyaoBbiX,
XO3ANCTBEHHbIX  (NOCPEeACTBOM  yyacTus,
TOBapuLlecTBa) unm adPUNMPOBaHHbIX
(mnocpencTBom ONn3kMx  POACTBEHHUKOB)

OTHOLLUEHWAN C OpraHu3aumen, okasblBatoLlen
Mpeanpuatnio ayautopckme ycrnyri.

5.7. Ponb cekpeTaps KomuteTta BbINOSHAETCS
KopnopaTtusHbiM cekpeTapeM [peanpuatus
unu WHBIM nnuomMm, HasHaYeHHbIM
KoprnopaTuBHbIM cekpeTapem.

5.6 A member of the Committee shall be
independent from an organization providing
audit services to the Enterprise. In particular, a
member of the Committee shall not have labor,
business ownership (through shareholding,
partnership) or affiliated (through close
relatives) relations with an organization
providing audit services to the Enterprise.

5.7 The role of the secretary of the Committee
is fulfiled by the Corporate Secretary of the
Enterprise or by the other person appointed by
the Corporate Secretary.

6. 3acegaHus, KBOpyM,
aAMMHUCTPATUBHbIE BONPOCHI

6. Meetings, quorum, administration

6.1 KomuteT, Kak npaBuno, OOSKeH
cobupaTtbCca He pexe 4eTbipex pa3 B rof
eXXeKBapTalbHO, nepeg  3acegaHuem
HabniopatenoHoro coeeta. [atbl 1 Bpems
NPOBEOEHNS KaXKOOro 3acedaHusi B TeveHue

roga 3apaHee yCTaHaBnMBarTCH B
KoprnopaTuBHOM KaneHgape
HabniogateneHoro coBeTa [peanpustus.
KopnopaTusHbIN cekpeTapb BbIHOCUT
KopnopaTuBHbI KaneHgapb
HabniogatenbHoro coseTa Ha ero

paccmoTpeHne He no3gHee 31

TeKyLlero roga.

AHBaps

6.1 The Committee, as a rule, should meet at
least four times a year on a quarterly basis but
before the meeting of the Supervisory Board.
The dates and time for each meeting
throughout the year should be set in advance
in the corporate calendar of the Supervisory
Board of the Enterprise. The Corporate
Secretary submits the corporate calendar of
the Supervisory Board for its consideration no
later than January 31 of the current year.

6.2 lNommMmo 3annaHMpOBaHHbLIX 3acedaHun,
yneHbl Komuteta, HabniogartenbHoro coBseTa,
eHepanbHbIN  ONPEKTOP W PYKOBOAMUTENb
cnyxbbl BHyTpeHHero ayauTta, PykoBoauTesnb
oTgena no YynNpaBfneHUI puckamm MoryT
WHUUMMPOBaTb MNPOBEAEHNE  BHEMAHOBLIX
BCTpeu.

3acegaHvst NpoBOAATCA NMPEUMYLLECTBEHHO B
o4yHOoM copme (COBMECTHOE MpuUCyTCTBUE
yneHoB Komuteta), a Takke B dopme
3a04HOro roniocoBaHus. [lonyckaeTtcsl y4actue

6.2 In addition to scheduled meetings the
Committee and Supervisory Board members,
General Director, Head of the Internal audit
and Head of the Risk Management
Department may initiate ad-hoc meetings.
Meetings should be held primarily in person.
Absentee voting should be minimal and
discouraged. (joint presence of Committee
members), as well as in the form of absentee
voting. Online participation in meetings is
allowed.

B cobpaHun  oH-navH.  KopnopaTuBHbIN The Corporate Secretary ensures proper
CeKkpeTapb  OCyLleCcTBNAeT  Haanexaluyto organization of the Committee meetings.
opraHmsaumto 3aceganum Komurtera.

6.3. KoprnopaTusHbIi cekpeTapb 6.3 Corporate Secretary confirms in advance

3abnaroBpeMeHHO (He no3gHee, YeM 3a aBe
Henenn) cornacosbiBaeT ¢ [Npegcenatenem um
apyrmmmn yneHamyn Komwuteta paty, Bpems wu
MEeCTO nNpoBedeHMs1 3acefaHusd, a Takke
paccbinaeT npurnaweHns no KoprnopaTuBHON
9NIEKTPOHHOW Mo4YTe BCEM npurnalleHHbIM

(no later than two weeks) with the Chairman
and other members of the Committee date,
time and venue of a meeting and sends out
invitations via corporate e-mails to all invited
attendees of a meeting. By default, the
following attendees should attend each

11




yyacTHMkaMm 3acefanusi. o ymonuyaHuio Ha
KaxgoMm  3acefaHuM  KomuteTa  [OMKHbI
NPUCYTCTBOBATbL CreayLmne Y4aCcTHUKN:

— PykoBogutenb cnyxbbl BHYTPEHHEro

Committee meeting:

— Head of the Internal Audit.

— Head of the Risk Department.

aygura.
— PykosoauTenb oTaena no ynpasneHuto — Corporate secretary.
puckamm.
— KoprnopaTuBHbIi cekpeTapb.
6.4 Tlo npocebe uneHoB Komuterta 6.4 At the request of the Committee members

npurnaweHne MoxeT ObITb pacluMpeHo B
OTHOLLIEHNN MpOYMX  Y4aCTHMKOB (npwn
HeobxoaumocTn). He pexxe ogHoro pasa B rog
KomuteTt npurnawiaeT npeacraBuTens
ayaMTOPCKOW OpraHnsaumm gnsi obcyxaeHus
BONpoCoOB ayauTta u oMHaAHCOBOW OTYETHOCTW.
Ecnn KkTO-TO M3 npurnaweHHbIX YYaCTHWKOB

Xenaet  npurnacute  UHbIX vy,  TO
Heob6xoaumo nony4nTb paspeLueHve
Mpencenarens KomuTteTa. B cnyyae

NONy4YeHns paspelleHuss 3TU nuua y4acTByoT
B 3aceflaHuM B KayecTBe HabnogaTeneun.
YyacTHUKM 3acefdaHust AOMKHbl MPUMNOXUTb
BCE ycCUnus, 4ToObl MPUCYTCTBOBATb Ha HEM
OYHO.

of the Committee the invitation may be
extended to other attendees (as necessary). At
least once a year, the Committee shall invite a
partner of an auditing organization to discuss
audit and financial reporting matters. If any of
the attendees wishes to invite other employees
for informational support, the permission from
the Chairman of the Committee should be
obtained. In case if permission is granted
these employees participate in a meeting as
observers. The attendees should make their
best effort to attend a meeting in person.

6.5 3a p[gBe Hemenn OO  3acefaHus
PykoBoguTenb crnyx0bl BHYTPEHHEro ayanta u
PykoBogutens otaena no  ynpaBfeHuio
puckamm paccbinatmT npe3eHTaunoHHbIE
mMartepuarnbl BCEeM Yy4vacTHMKam cobpaHusi.
UneHnbl Komnteta 00s13aHbl O3HAKOMUTLCS C
mMartepuanamu M NoAroToBMUTb CBOM MO3ULIN K
3acefaHuio. Pykosogutenb CNyxObl
BHYTPEHHero ayauta u PykoBoauTtenb otgena
Nno ynpaBfieHWK pUCKaMyM MOryT MPOBOANUTb
MHOMBUAOYANbHbIE BCTPEYUN C KaXKAbIM YIIEHOM
nepepn 3acegaHvem, YTodbl 3apaHee obcyanTb
NOBECTKY 3acefaHusl.

6.5 Two weeks prior to a meeting the Head of
Internal Audit sends out presentation materials
to all participants of a meeting. The Members
are required to familiarize themselves with the
materials and prepare their positions for the
meeting. The Head of the Internal Audit sets
up one-on-one pre-read sessions with each of
the Member prior to a meeting to discuss
agenda of a meeting in advance.

6.8 Bo Bpems 3acefaHus ponu

pacnpegensTcs cneayowmm obpasom:

— [pencepartens KoopauHupyeT xoA4
3acefaHus — OTKpbIBaeT M 3akpbiBaeT
3acefaHus, cneaut 3a KaxablM MyHKTOM
NMOBECTKM [OHS, KOTOPbIM AOSMKEH ObiTb
paccMOTpeH BO Bpems  3acefaHus,
cobnopaet BPEMEHHbIE paMKku
3acefaHus, cnegut 3a Tem, 4ToObl BCe
COOTBETCTBYIOLME YHACTHUKM 3acepaHus
BbICKa3anu CBO MO3ULINIO N MHEHME.

— YneHbl Komuteta — 3HaAKOMATCA C
npeacTaBrneHHbIMA Martepuanamu,
3agaloT  COOTBETCTBYHOLME — BOMPOCHI,
3anpaiumsaroT Heobxoaumyto
MHdopMaumio, roniocyoT no

NPUHNMaeMbIM peLleHUAM.

6.8 During a meeting the roles are allocated as

follows:

— The Chairman facilitates the flow of a
meeting — opens and closes a meeting
with relevant remarks, follows each item of
the agenda to be covered during a
meeting, keeps timing limits of a meeting,
ensures that all relevant participants of a
meeting voiced their position and
opinions.

— The Members of the Committee — review
presented materials, ask relevant
guestions, request necessary information,
vote on decisions being made.
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— PykoBogutenb  cnyx6bl  BHYTPEHHEro
ayouta — MpeacTtaBnseT  martepuansi
3acefaHns, LaeT  KOMMEHTapuu Mo
BOMpocam YYaCTHUKOB, obcyxaaet

akTyarbHble BOMpPOCHI.

— PykoBogutenb otgena no ynpasBneHuto
pyckamMu — NpeAcTaBnsieT MaTepuanbl no
NOBECTKe, OTHOCSALLEeNCS K pUckam.

— KopnopatnBHbin cekpeTapb -
noaTeepxxgaeT KBOpym cobpaHus, Bedet
NPOTOKON 3acefaHus obcyxgeHun,
obbaBnseT gaty M MecTo npoBefeHus
cnepywouwero cobpaHua (npy  Hanuyuum
Takon MHgopmauun).

— Head of the Internal Audit — presents
meeting materials, provides comments on
guestions from the Members, discusses
relevant issues.

— Head of the Risk Management
Department — presents materials on risk
pertinent agenda.

— Corporate Secretary — confirms quorum of
a meeting, records discussions of a
meeting, announces date and venue of a
next meeting (if such information is
available).

6.9 KBopym noaTtsepxgaeTcss MpUCYyTCTBMEM
Ha 3acegaHuun 2/3 dyneHoB KomuTteTa, BKIoYast

Mpencenarens Komutera. Kaxgomy
yyacTHUKY  npegoctasnsetca 1 ronoc.
PeweHne NPUHUMaETCs OONbLUNHCTBOM

ronocoB. B cniyyae paBeHCTBa ronocoB ronoc
Mpencenatens cuutaetcs pelwatowmm. Ecnn
YYaCTHUKM  3acedaHus, He sBnsoLmnecs
yneHamn KomuteTta, He MOryT NpUCYTCTBOBATb
Ha 3acegaHunn, OHW MOTYT Aenernpopatb CBOU
NoJsIHOMOYMS CBOMM npeacTraBuUTENSIM.
Mpeocenatens Takke MOXET AenernposaTb
CBOM  MOMMHOMOYMS OOHOMY M3  YNIEHOB
Komuteta HenocpeacTBEHHO Ha 3acegaHuu
Komuteta nnm 3abnaroBpemeHHO c
yBegomneHvem KopnopaTuBHOro cekpetaps
No 3NEKTPOHHON nouTe.

6.9 The quorum is confirmed when 2/3 of the
Members including the Chairman of the
Committee are present in a meeting. Each
Member is granted 1 vote. The decision is
made by the majority of votes. In case of the
equal votes, the Chairman vote is deemed to
be decisive. If it is not possible for non-
Committee member attendees to attend a
meeting they may delegate their authority in
regard to the Committee’s agenda to their
respective representatives. The Chairman can
also delegate their authority to one of the
Committee member during the Committee
meeting or in advance with notification of the
Corporate Secretary through e-mail.

6.10. CekpeTapb KomuteTa COBMECTHO C
pykoBoauTenem cnyxbbl BHyTpeHHero ayaura
B TedyeHnme 10 pabounx pgHen nocne
npoBeAeHUs 3acefaHuns roToBuUT NpoeKT
npoToKona 3acefaHus M HanpasnseT ero Ha
paccmoTpeHne  uneHam  Komuteta  no
KOpnopaTMBHOWN 3rIEKTPOHHOWN NoyTe.

UneHbl KomuteTta B TedeHne 5 pabouunx aHen
COrnacoBbIBAOT MPOTOKON MO  3NEKTPOHHOM
noyTe. MpoTokon noanuceiBaeTcs
Mpencepatenem komuteta (UnMdpoBOM UNU
un3nyeckon NOANUCHIO).

6.10 The Secretary of the Committee together
with the Head of the Internal Audit prepares
draft minutes of the meeting within 10 working
days after the meeting and sends it out for
review to the Members of the Committee via
corporate e-mail. The Members of the
Committee shall provide their approval of the
minutes within 5 working days via e-mail. The
minutes are signed by the Chairman of the
Committee (digitally or physically).
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