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REGULATIONS
SE "NAVOIYURAN"
UNDER THE SUPERVISORY BOARD
ABOUT THE NOMINATION AND
REMUNERATION COMMITTEE

1.0cHoOBHBIE IPpaBUJIA

1.1. ITonoxenue o «KomureTe 1o Ha3HAYEHUAM
U Bo3HarpaxiaeHusM»  HaOmronatenbHoro
copera JIK «HaBowuitypan» (mamee —
[Tonoxenue) 3akoHomaresnbecTBO PecnyOnuku
VY30ekucraH, Konekc KOPIIOPATUBHOTO
ynpasnenus, Ycras JIK «HaBouitypan» (nanee
— llpeanpusarue ), «O HabmogaTensHom
coere JIK «HaBowuitypan»» paspabotan Ha
ocHoBaHuu llonoxenus.

1.2. Komurer o Ha3HAYCHUSM u
BO3HarpaxaeHusM HaOmrogarensHOro cosera
JK «HaBowuitypan» (nanee - Komurer) coznan
penieHuemM HabmronarensHoro coBeTa
[Mpeanpusitus u SIBJISIETCSI OpraHoM,
OCYIIECTBISIONUM (OPMUPOBAHUE, KOHTPOIIb,
COTJlacOBaHMWE U COTJIaCOBaHUE TIOJIUTHUKA
[IpenmpusTuss B 00IacTd  KaApoB, HX
OpPTaHU3AIMOHHOTO PA3BUTHUS U TPOJABUKCHUS
o cy>koe.

1.3. Komurer peiicTByeT Ha OCHOBaHUU
¥YcraBa, KOTOPBIM PETYyIUPYET €ro INpaBOBOU
CTaTyC, LEJH U 3a/1a4M €ro OPraHu3alny, IpaBa
U O00S3aHHOCTH €ro WJIEHOB, IOJHOMOYHS
Komurera, opranmsamuto Komwurera m ero
peLieHus.

1.4. B cBO€i1 A€ATENBHOCTH KOMUTET JIEHCTBYET

Ha OCHOBaHMM 3aKOHOB ¥ HOPMATHUBHO-
MPaBOBBIX JIOKYMEHTOB PecrryOnmuku
VY30ekucraH, VYcraBa MIpeNPUATHS,
Ilonoxenus o HaOmromarenbHOM  COBETE,
peleHui YUpEeaUTENs, peleHui

HaGnrogarenbHOro coBeTa NPEANpUATHS |
JIpyrue BHyTPEHHHE HOPMATUBHBIE TOKYMEHTHI
IIPEANPUSITHSL.

1.Basic rules

1.1. The Regulations on the “Appointment and
Remuneration Committee” of the Supervisory
Board of the Navoiuran DC (hereinafter referred

to as the Regulation) the legislation of the

Republic of Uzbekistan, the Corporate
Governance Code, the Charter of the SE

Navoiyuran (hereinafter referred to as the

Enterprise), “On the Supervisory Board of the SE

Navoiuran” was developed on the basis of

Provisions.

1.2. The Appointment and Remuneration
Committee of the Supervisory Board of the
Palace of Culture "Navoiyuran" (hereinafter

referred to as the Committee) was established by
the decision of the Supervisory Board of the

Enterprise and is the body responsible for the
formation, control, coordination and approval of

the Company's policy in the field of personnel,
their organizational development and promotion.

1.3. The Committee operates on the basis of the
Charter, which regulates its legal status, the goals
and objectives of its organization, the rights and
obligations of its members, the powers of the
Committee, the organization of the Committee
and its decisions.

1.4. In its activities, the committee acts on the

basis of the laws and regulatory documents of the

Republic of Uzbekistan, the Charter of the
enterprise, the Regulations on the Supervisory
Board, the decisions of the founder, the decisions
of the Supervisory Board of the enterprise and




other internal regulatory documents of the
enterprise.

2. lleu u 3a1a4YU KOMUTETA

2.1. OCHOBHOI1 LIENBIO OpraHU3alMyd KOMHUTETA
SBISIETCSl  OCYIIECTBICHUE  (HOPMHPOBAHHMS,
KOHTpOJIS, COIJIACOBAaHMUA U  COTJIACOBaHHSA
MOJIMTUKY TPEINPUATHS B 00JIaCTH KaJIpOB, UX
OpPTaHU3aIIOHHOTO Pa3BUTHS M MPOJBUKCHUS
0 CITyXk0e.

2.1.1. OcHOBHEIE 3a7a4u KOMUTETA
3aKJII0YAIOTCS B CJIETYIOIIEM:

- KonTponep 3a  BBIIOJIHEHMEM  pELICHUH
HaOJIIOAATeNbHOTO  COBETa M KaJIpOBOM
IIOJINTUKA M OPraHU3alMOHHOTO pa3BUTHUSA
KOMIIAHWH, a TAK)KE BHYTPEHHUX JIOKYMEHTOB;

- Koopauuanust  neiicTBUil  mpeanpusTHs B
obnactu 3¢ (HEKTUBHBIX OU3HEC-TIPOIIECCOB;

- ®opmupoBaHue MIPEIIOKCHU I
(pexoMeHarmii) o KaHauaaTypam,
Ha3HA4YaeMbIM WU W30paHHBIM Y4YpEIUTEIIEM
(yupenureneM)  oOmiecTBa  T€HEPAJIbHBIM
JTUPEKTOPOM,  YICHOM  HCIIOJHHUTEIBHOIO
OpraHa ®  JIOJDKHOCTHBIMHM  JIMIIaMH U
HaOJII0IaTEILHBIM COBETOM OOIIECTBA;

- (hopmupoBaHue IIPETIOKEHU N
(pexkoMeHaanMii) 1O CUCTEME IOOMIPEHUs
(moomipeHust)  TeHEpaJbHOTO  JAUPEKTOpa
NPEeNNpHUsATHs,  WIEHOB  HCIOJHUTEIBHOTO
OpraHa M MHbIX JOJDKHOCTHBIX JIUII;

- aHaJInu3 151 OLICHKa ACATCIIBHOCTHU
TrCHCPAJILHOTO AUPCKTOpa npeaAnpuAaTud,
YICHOB MCIOJHUTCIBHOIO OpraHa MW HWHBIX
JOJIZKHOCTHBIX JIHII.

2.1.2. IlpenBapuTenbHOE  pacCMOTPEHHE U
COIJIACOBAHUE CIEAYIOIIUX JTOKYMEHTOB IJIs
BBIHECEHHUS Ha paccMOTpeHue
HaGnroparenbHOro coBera npeanpusiTHs:

- BHocuTh Bompoc B MOBeCTKy AHSI coOpaHus
yupenutens (y4penuTens) TpeanpusTus s

TIPUHSTHS pelIeHus 0 BBIIJIaTE
BOZHarpaxaeHus u (WIiM) KOMIEHCAIUN
YJieHaM Ha0J110/1aTeIHHOTO coBeTa
MPEPUATHS;

- YTBepKlleHue BHYTPEHHUX  JOKYMEHTOB
NpeanpusaTHs (3a HUCKIIOUYEHHUEM BHYTPEHHHX
JOKYMEHTOB B  TMpeaenax  MOJTHOMOYHN
yupenutens (YUpeauTens) U UCTIOTHUTEIBHOTO
Oprana), B TOM 4YHCJI€ BHECEHHUE CIICTYIOIINX
HOPMATHBHBIX BOITPOCOB:

- Opranu3aiioHHasi CTPYKTypa NpEeAnpUsTUs

2. Goals and tasks of the committee

2.1. The main purpose of the organization of the
committee is the implementation of the
formation, control, coordination and
coordination of the enterprise's policy in the field
of personnel, their organizational development
and promotion.

2.1.1. The main tasks of the committee are as
follows:

- Control over the implementation of the
decisions of the Supervisory Board and the
personnel policy and organizational development
of the company, as well as internal documents;

- Coordination of the company's actions in the
field of effective business processes;

- Formation of proposals (recommendations) for
candidates appointed or elected by the founder
(founder) of the company by the general director,
a member of the executive body and officials and
the supervisory board of the company;

- formation of proposals (recommendations) on
the system of encouragement (encouragement) of
the general director of the enterprise, members of
the executive body and other officials;

- analysis and evaluation of the activities of the
general director of the enterprise, members of the
executive body and other officials.

2.1.2. Preliminary consideration and approval of
the following documents for submission to the
Supervisory Board of the enterprise:

- Introduce the issue to the agenda of the meeting
of the founder (founder) of the enterprise to
decide on the payment of remuneration and (or)
compensation to members of the supervisory
board of the enterprise;

- Approval of internal documents of the
enterprise (with the exception of internal
documents within the powers of the founder
(founder) and the executive body), including the
introduction of the following regulatory issues:

- Organizational structure of the enterprise




(opraHM3anMoOHHAs CTPYKTYypa MPEIIPUSITHS,
o01asi CTPYKTypa UCIIOJHUTENFHOTO OpraHa u
0030p mporiecca AeATeIbHOCTH MPEITPUATHSA);

- [lonuTuka npennpuaTis B 0071aCTH CUCTEMBbI
MOTHUBALIUU TEeHEPAIILHOIO JUPEKTOpa
NPEANPUATUS,  YICHOB  HCIOJHMTEIBHOIO
oprana M JOJDKHOCTHBIX JIML, a TaKke
MOTHBAIUHN PaOOTHUKOB MPEATIPHUSITHUS;

- Ha3nauenue renepanbHOro JUpeKTopa, 4ieHa
WCIIOJIHUTEJIBHOTO OpraHa U JOJKHOCTHBIX JIUIL
IPENNPUATHS, JIOCPOYHOE IPEKpalleHHE HX
MIOJIHOMOYMM, B TOM YHCIE JOCPOYHOE
IIPEKPALLEHUE TPYIOBOTO JOrOBOpPA C HUMU;

- YTBEp)KIeHUEe M H3MEHEHUE JIOrOBOpPOB,
3aKJIIOYAaEMBIX C TEHEPAIbHBIM JUPEKTOPOM
NPEeANpUATHs, YIEHAMH HCIOJIHUTEIBHOIO
opraHa ¥ JOJDKHOCTHBIMM JMIIAMHU (B YacTu
CpOKa MX IOJHOMOYHMM M pa3Mepa NpeMHuil U
KOMITCHCAITUH);

- l'enepanbHblii TUPEKTOP MPEANPUSATHUS, YICH
UCIIOJIHUTENILHOTO OpraHa ¥ JOJDKHOCTHBIE
JIMIa COIVIALIAKOTCSl BXOJUThH B COCTaB OPraHOB
yOpaBiIeHUs  OPYrHMX  OpraHu3aluid U
COBMeEIATh Ipyrue OIUTaYMBaEMbIe
JOJHKHOCTH;

-Ilpy  BO3HMKHOBEHHMM TaKOM CUTyaluu
IpUHATH  pemeHue 00 YTBEPKICHUH
PYKOBOAMTEIST BPEMEHHOI'O UCIIOJIHUTEIBHOIO
opraHa InpeanpusThs;

- CoBepIIEHCTBOBAaHNE U BHECEHNE N3MEHEHUN
B OPTraHU3ALMOHHYIO CTPYKTYpY IPEIIPUATHS,
CTPYKTYpY HCIIOJIHUTEJILHOTO oprasa
HIPENIPUATHS;

- CornacoBaHue KaHIUAATYp Ha OTJENIbHBIE
JOJDKHOCTH  TIPEanpusTHs (Ha OCHOBaHHUH
nepevyHs  JOJDKHOCTEH,  YCTaHOBJIEHHOTO
Ha0J110/1aTeIbHBIM COBETOM);

- [IpenBapuTenbHOE 0A00pEHNE KOMIEKTHBHBIX
JIOTOBOPOB M COIVIAIICHUHM, 3aKJII0YaeMbIX B
paMKax peryJupoBaHUs COLUAIBHO-TPYAOBBIX
OTHOIIICHHH;

- [IpunsaTne pemeHuss O  NPEACTaBICHUU
TE€HEPAJIBHOTO  JMPEKTOpa MPEaupHusaTUs K
roCyJapCTBEHHBIM Harpajam;

- Mepbl moomipeHuss WM JUCHUILIMHAPHOTO
B3BICKAHHMSI B  OTHOLIEHWH TE€HEPAIBHOIO
TUPEKTOpa MPEeATNPUATHUS;

- OnpenensaTts MHEHHE NPEAIPUATHS
(mpencraBuTeNeN NMpennpuUATHs) MO BOIpPOCaM
MOBECTKU JIHA oOmiero coOpanusi (coOpaHwHsl)
OpraHa ympaBJ€HHUs APYroil opraHuzauuu (B
TOM YHCJIE C YYacTUEM TIPEANIPHUSITHS) U UHBIX
OpraHm3allyii, B KOTOpPHIX IpaBa aKIHUOHEpa
(yyacTHUKA) OCYIIECTBISACTCS MPEANPHUATHEM

(organizational structure of the enterprise, the
general structure of the executive body and an
overview of the process of the enterprise);

- The policy of the enterprise in the field of the
system of motivation of the general director of
the enterprise, members of the executive body
and officials, as well as the motivation of
employees of the enterprise;

= Appointment of the general director, a member

of the executive body and officials of the
enterprise, early termination of their powers,
including early termination of the employment
contract with them;

- Approval and modification of contracts
concluded with the general director of the
enterprise, members of the executive body and
officials (in terms of their term of office and the
amount of bonuses and compensations);

- The General Director of the enterprise, a
member of the executive body and officials agree
to be members of the management bodies of
other organizations and combine other paid
positions;

- In the event of such a situation, decide on the
approval of the head of the temporary executive
body of the enterprise;

- Improvement and introduction of changes in the
organizational structure of the enterprise, the
structure of the executive body of the enterprise;

- Coordination of candidates for individual
positions of the enterprise (based on the list of
positions established by the Supervisory Board);

- Preliminary approval of collective agreements
and agreements concluded as part of the
regulation of social and labor relations;

- Making a decision on the presentation of the
general director of the enterprise for state awards;

- Measures of encouragement or disciplinary
action against the general director of the
enterprise;

- Determine the opinion of the enterprise
(representatives of the enterprise) on the agenda
of the general meeting (meeting) of the
management body of another organization
(including with the participation of the
enterprise) and other organizations in which the
rights of a shareholder (participant) are exercised




Ha OCHOBaHUHW pEIICHHWS HaOII0IaTEILHOTO
COBETA MPEANPUITHS B IIPEAeIIax KOMIETEHIIUU
KOMHTETA;

- UHbBIE BOIIPOCHI, CBsI3aHHbBIC c
BBIIICYKAa3aHHBIMU (3a WCKITIOYCHHEM
BOIPOCOB, OTHECEHHBIX K KOMIIETCHIINU WUHBIX
KOMHUTETOB HabmronarensHoro coBeTa
MPEANPHUATHS );

- UHbIE BOIIPOCHI, HIOPYYEHHBbIE
HaGnrogarenbHBIM COBETOM MPENITPUATHS.

by the enterprise on the basis of a decision of the
supervisory board of the enterprise within the
competence of the committee;

- other issues related to the above (with the
exception of issues related to the competence of
other committees of the Supervisory Board of the
enterprise);

- other issues assigned by the Supervisory Board
of the enterprise.

3. IIpaBa Komutera

3.1.01 wumMmeer cieaywunme IpaBa Ha
BBIIIOJIHEHHE ITOCTABICHHEIX 3a0a4:

UMeeT TMpaBO MONy4YaTb HHGOPMAIHMIO H
JOKYMEHTBl OT HCIIOJIHUTEIIBHOIO OpraHa Hu
PYKOBOZAIIETO COCTaBa MPEAIPUATHS, a TAKKE
MHPOPMALMI0O U JIOKYMEHTHI, HEOOXOAUMBIE
JUISL  OCYILECTBIECHUA €ro JEATEIbHOCTH, a
TaKKe OT APYI'MX OPraHHU3alui, y4aCTBYIOLIUX
B JIEATEIbHOCTH IIPEANIPUATHUS,

3.1.1. Ilepuogmyecku W peryJIsIpHO
MIPUTJIAIATE PYKOBOISAIIUX JIUI] TIPEIPUATHSA,
UHBIX mpeactaButeneii  HaGmromarenbHOro
COBETa MPEANPUSITHS o pEIIeHUIO
[Ipencenarens Komurera, B ciyyasx, KOraa 3To
HEOOXOMUMO ISl BBIMOJTHCHHSI PENICHUA U
3a/1a4, BXOAAMMX B komneTeHuuo Komurera,
JUTsl y4acTBOBATh B 3acefaHusx Komurera;

3.1.2. B cnyuae, ecnu no mHeHuto Komurera
HE00X0aUMO YTAyOJIeHHO H3yYUTh BOIPOC,
3ampaimBaTh MO COOCTBEHHOW WHHIIMATHBE
MHEHUE APYyTux KomMuTeToB HabmronarenpHOro
COBETa MpeAnpUATUS o BOIIPOCY,
OTHOCAIIEMYCs K nmoaHoMmouusiMm Komurera,

3.1.3. Jlnsg BBIMONHEHUS 3agad KOMHTETa, B
paMKax MCIOJHEHUS BHYTPCHHHUX JIOKYMCHTOB
IpennpusaTus u pemieHuii HaGmromarenbHOTO
COBETa MPEIIPHSTHSI, Jada OPyUCHUH;

3.1.4. YcranaBnuBaTh TpeGoBaHuUs K
COZIEp)KaHUIO ¥ BHEUTHEMY BHIY WH(POpPMAIUN
(urpopMmanuw, JIOKYMEHTOB),

MIPEAOCTABIIAEMON KOMUTETY;

3.1.5. Ilpeacenarens Komurera BIpABE
MPOBECTH  OINEpPAaTUBHOE  COBemIaHue  (c
y4acTHEM BUJICOKOH(EPEHIICBs3H, TenedoHa u
UHBIX CpPEICTB CBSI3M) C Y4YacCTHEM 4YJICHOB
Komurera H MPUTJIAIIEHHBIX IS
PacCMOTpPEHHSI JOKYMEHTOB W MPHUHATHS TIO
HHUM peIHeHHH;

3.1.6.  Opranuzanus  BpEMEHHBIX  WJIHU
MOCTOSTHHO ACHCTBYIOIINX pabOYMX IPYI IS
MOJITOTOBKH _MIPEJUIOKEHUM 10 mpobiemMam,

3. Rights of the Committee

3.1. He has the following rights to perform the
assigned tasks:

has the right to receive information and
documents from the executive body and
management of the enterprise, as well as
information and documents necessary for the
implementation of its activities, as well as from
other organizations participating in the activities
of the enterprise;

3.1.1. Periodically or regularly invite the
management of the  enterprise, other
representatives of the Supervisory Board of the
enterprise by decision of the Chairman of the
Committee, in cases where it is necessary to
fulfill the decisions and tasks within the
competence of the Committee, to participate in
the meetings of the Committee;

3.1.2. If, in the opinion of the Committee, it is
necessary to study the issue in depth, request, on
its own initiative, the opinion of other
committees of the Supervisory Board of the
enterprise on an issue related to the powers of the
Committee;

3.1.3. To fulfill the tasks of the committee, within
the framework of the execution of internal
documents of the enterprise and decisions of the
Supervisory Board of the enterprise, giving
instructions;

3.1.4. Establish requirements for the content and
appearance  of information (information,
documents) provided to the committee;

3.1.5. The Chairman of the Committee has the
right to hold an operational meeting (with the
participation of videoconferencing, telephone
and other means of communication) with the
participation of the members of the Committee
and those invited to consider the documents and
make a decision on them;

3.1.6. Organization of temporary or permanent
working groups to prepare proposals on




CBS3aHHBIM C pelIeHWEM IeJied | 3ajad,
MOCTAaBJIEHHBIX MEPE] KOMUTETOM;

3.1.7.BHecenrie M3MEHEHUI M MOMOJHEHUH B
YcraB s yrBepkieHus HaGmromareabHbIM
COBETOM TIPEIIPUSITHS,

3.1.8. BzaumoneicTBue C HCIOIHUTEILHBIM
OpraHom MpEANPUITHS Hu HHBIMU
JIOJKHOCTHBIMH JIALIAMHA MIPEATPUSITHS,
HEeoOXO0aUMOe I PemIeHUsl 3a7ad, CTOSIINX
nepen Komurerowm;

3.1.9. KomureT BrpaBe NPUHATH PEIICHUE IO
TO0OMy  BOMPOCY, BXOASIIEMY B  €rO
KOMITETEHIIHIO;

3.1.10. JlomoHUTENIbHBIE TIpaBa MOTYT OBITh
npenocraBieHsl  KoMuTeTy 1o  pelieHuto
HabnronarenbsHOro coBera.

problems related to the solution of the goals and
objectives set for the committee;

3.1.7. Introduction of amendments and additions
to the Charter for approval by the Supervisory
Board of the enterprise;

3.1.8. Interaction with the executive body of the
enterprise and other officials of the enterprise,
necessary to solve the problems facing the
Committee;

3.1.9. The Committee has the right to take a
decision on any issue within its competence;

3.1.10. Additional rights may be granted to the
Committee by decision of the Supervisory Board.

4. Oosa3annoctu Komurera.

4.1. Komurer
00s13aHHOCTH:

HMEET CJIEIYIOIINe
4.1.1. BeIMONHATh BO3JIOXKCHHBIE HA HETO
3aJladyd Ha OCHOBaHMU 3aKoHOB PecnyOnuku
V306ekucraH, [Tonoxenui, YcraBa
MNPEANPUITHS U BHYTPEHHUX JTOKYMEHTOB M
00pPOCOBECTHO OCYLUECTBJISTh CBOIO
JICSITEIILHOCTD;

4.1.2. JlelictBoBaTh Ha MNPHUHIMIAX 3aLIUThI
1paB, MUHTEPECOB U HMHTEPECOB AKIHOHEPOB
o0I111eCTBa;

4.1.3. HepasrnameHue  KOMMEpPYECKOW U

CITy>KeOHOI TalHbI MpEAPUATHS u
BBIITOJIHCHUE TpeOoBaHUI
KOH(HIEHIIUATIbHOCTH.

4. Duties of the Committee.

4.1. The Committee has the
responsibilities:

following

4.1.1. Carry out the tasks assigned to him on the
basis of the Laws of the Republic of Uzbekistan,
Regulations, the Charter of the enterprise and
internal documents and conscientiously carry
out his activities;

4.1.2. Act on the principles of protecting the
rights, interests and interests of the shareholders
of the company;

4.1.3. Non-disclosure of commercial and
official secrets of the enterprise and compliance
with confidentiality requirements.

5. CocTaB KOMHCCHH U TIOPSIJIOK ee
(popmupoBanus

5.1. Komurer nu3bupaercs peuieHueM
HabmonatenpHOro coBeta o0IIecTBa B COCTaBe
3-X 4eNOBEK M3 YKCJIa €ro YWICHOB.
52.1lpu  u3bpaHuu  YJIEHOB  KOMHTETA
HEOOXOAMMO YYHTHIBAaTh HX OOpa3OBaHHE,
npodeccnoHanbHbIE HABBIKH, OMBIT PabOTHI B
chepe OEATENbHOCTH KOMHUTETa U JApyTue
CHeluaibHble 3HAHWUS, YTOOBl OHM MOTIH B
MTOJTHOM MePe MCTIOIb30BaTh CBOU IMMOJTHOMOYHSI.
5.3.Ilo pemenuto HaGmromarenpbHOro coBeTa
MPEANPUITHS TIOTHOMOYHS JII0OOOTO  YJieHa
KomuTeTa MoryT OBITH PEKpAIIeHbI JOCPOYHO.
5.4. lIpencenarens Komurera, a Takxke 4YJIEHBI
Komurera MOTYT MPEKPATUTh CBOM
MTOJTHOMOYHS ITyTE€M HaIlMCaHUs 3asBJICHHUS Ha
ums [Ipencenatens HabnrogarensHOro coBera
npennpusatus u [Ipencenarens Komurera.
5.5. llpencenarens KOMUTETa PYKOBOIUT U
OpraHu3yeT AesTENbHOCTh KOMUTETA.
5.6. [llpencenatens KomHTETa M30HMpaercs

5. The composition of the commission and the
procedure for its formation
5.1. The Committee is elected by the decision of
the Supervisory Board of the company consisting
of 3 people from among its members.
5.2. When selecting committee members,
consideration should be given to their education,
professional skills, work experience in the
committee's field of activity and other special
knowledge so that they can fully use their
powers.
5.3. By decision of the Supervisory Board of the
enterprise, the powers of any member of the
Committee may be terminated ahead of schedule.
5.4. The Chairman of the Committee, as well as
members of the Committee, may terminate their
powers by writing an application addressed to the
Chairman of the Supervisory Board of the
enterprise and the Chairman of the Committee.
5.5. The chairman of the committee directs and
organizes the activities of the committee.
5.6. The chairman of the committee is elected by




0O0JIBIIMHCTBOM roJocoB YJICHOB,
YYaCTBYIONINX B 3acelaHUU HAOIIOAaTeIHLHOTO
COBETa MPEINpPUITHS, U3 YHUCIIa KaHIUAATOB,
M30paHHBIX B COCTaB KOMHUTETA.

5.7. HaOmromaTtenbHBI COBET MPEAIPHUATHS
BIIpaBe B JI00O€ Bpems  mepeu3dparhb
[Ipencenarens Komurera.

5.8. B cayuae BpeMEHHOr0 OTCYTCTBUS
npejceaarenss KOMHUTETa OJHOMY M3 UJICHOB
MOKET OBITh MOPYUYEHO BBITIOJTHEHUE (DYyHKITHIA
npenceaaress.

a majority vote of the members participating in
the meeting of the supervisory board of the
enterprise, from among the candidates elected to
the committee.

5.7. The Supervisory Board of the enterprise has
the right to re-elect the Chairman of the
Committee at any time.

5.8. In case of temporary absence of the chairman
of the committee, one of the members may be
assigned to perform the functions of chairman.

6. IIpaBuiia npoueaypbl KOMHTETA

6.1. Ilpu BHINOTHEHUH CBOUX 3a7a4 KOMHUTET
COTPpYAHMYAET C TpeAcenaresiMd JIPyTux

KOMUTETOB HabmronarensHoro coBeTa
npeanpusaTHs, wieHamMmu HaOmromarenbHOTo
COBETa, reHEePAIbHBIM JUPEKTOPOM

OPENpUATHS. W JIPYTMMH  JTOJKHOCTHBIMH
JULIAMU TIPEATPHUATHS.

6.2. ['eHepalIbHBIIl JUPEKTOP HPENNPUITUS U
UHBIE JOJDKHOCTHBIE JIMLA  HPEANpUATHS
00s13aHBI  TPEAOCTABIATH HMHGOPMAIHIO U
JOKYMEHTBI Ul peaju3aluy Lened u 3aaad,
HEOOXOJUMBIX JJIsl BBIIOJHEHHS B Ipeesiax
komnereHiuu ~ Komurera, u  npuHUMAaTh
pelieHre Ha OCHOBAaHHH 3aIpoca MpeICceaaTes
Komurera. KOMMUTET. WNudopmanus,
3armpammBaeMasi TaHHBIM Komurerom, TomkHa
ObITh TpPEAOCTaBlIEHa B TeYeHUE 3 paboumx
IHEW, eclli WHOe HEe YyKa3aHo B 3ampoce,
HanpasieHHoM IIpencenarenem Komurera.

6.3. B pamkax nearenbHoctu Komurera moryr
U3J1aBaThCs pas3nuyHbIe odunnanbHbIe
JTOKYMEHTHI, 3aBEpPEHHBIC JMYHOW TIOJIHCHIO
ITpencenatens Komurera. K HUM oTHOCsATCA
MPOTOKOJI 3acelaHusi KOMUCCHH (3acelaHus),
peleHue, 3a1aHue, aHKeThl, 3aKJII0UYSHHE U T.11.
6.4. Bce pemenus, NpUHATBIE B IMpeenax
KOMIIETEHINH KOMHTETA, noJyIexar
WCTIOJTHEHUIO  TEHEPAIbHBIM  JTUPEKTOPOM
OPEaNpusATHs. W HMHBIMH  JIOJUKHOCTHBIMU
JUIAMU TPEANPUSITAS CO JHA WX TPUHSTHSL.
JIOJDKHOCTHBIE  JIMIA, YyKa3aHHbIE B 3TUX
PEIIeHHSIX, HECYT JHYHYI0 OTBETCTBEHHOCTH 32
CBOEBPEMEHHOE M HaJyIeXkallee HCIOJHEHHE
pemenus. KOHTpoiap 32  BBHINOJHEHUEM
pereHuit Komurera OCYILIECTBIISIECT
[Ipencenarens Komurera.

6. Rules of procedure of the committee

6.1. When performing its tasks, the committee
cooperates with the chairmen of other
committees of the Supervisory Board of the
enterprise, members of the Supervisory Board,
the general director of the enterprise and other
officials of the enterprise.

6.2. The General Director of the enterprise and
other officials of the enterprise are obliged to
provide information and documents for the
implementation of the goals and tasks necessary
for fulfillment within the competence of the
Committee, and make a decision based on the
request of the Chairman of the Committee.
Committee. The information requested by this
Committee must be provided within 3 working
days, unless otherwise specified in the request
sent by the Chairman of the Committee.

6.3. As part of the activities of the Committee,
various official documents certified by the
personal signature of the Chairman of the
Committee may be issued. These include the
protocol of the meeting of the commission
(session), decision, task, questionnaires,
conclusion, etc.

6.4. All decisions made within the competence of
the committee are subject to execution by the
general director of the enterprise and other
officials of the enterprise from the date of their
adoption. The officials indicated in these
decisions are personally responsible for the
timely and proper execution of the decision.
Control over the implementation of the decisions
of the Committee is carried out by the Chairman
of the Committee.




7. 3aKkII04YNTEeIbLHBIE MOJ0KEeHHUS.

7.1. Hacrosmee IlonoxkeHnue yTBepxkaaercs
HaOnroparenbHbIM COBETOM MNpPEANPUITUS U
CUMTAETCSl BCTYIUBIIUM B CHUIy C MOMEHTa
YTBEPKJICHHUSL.

7.2. PemieHne O BHECEHMM W3MEHEHUH U
nonojHeHud B HacToduee [lonoxenue mnm 06
YTBEP)KICHUM HOBOW pedakUuu IpUHUMAET
HaOnroparenbHblii  cOBET MNpennpuatus Io
naunuaruse  Ilpencemarens Komurera wu
IIpencenatens  HaOmromatenpHOro  coBera
MIPEANPUATHSL.

7. Final provisions.

7.1. This Regulation is approved by the
Supervisory Board of the enterprise and is
considered to have entered into force from the
moment of approval.

7.2. The decision to introduce amendments and
additions to these Regulations or to approve a
new version is made by the Supervisory Board of
the enterprise at the initiative of the Chairman of
the Committee and the Chairman of the
Supervisory Board of the enterprise.




